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 √ÿª∞“π–°“√‡ß‘π„π√Õ∫ªï 2549

Financial Highlights for the Year 2006

2549/2006 2548/2005 2547/2004

√“¬‰¥â√«¡ (∫“∑) TOTAL REVENUES (Baht) 2,719,130,693 3,157,120,844 2,920,693,839

√“¬‰¥â®“°°“√¢“¬ (∫“∑) REVENUES FROM SALES (Baht) 2,577,055,117 3,025,919,347 2,782,190,241

μâπ∑ÿπ¢“¬ (∫“∑) COST OF SALES (Baht) 1,596,806,390 2,022,618,349 1,907,657,116

°”‰√¢—Èπμâπ (∫“∑) GROSS PROFIT (Baht) 980,248,727 1,003,300,998 874,533,125

°”‰√°àÕπ à«π¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬ (∫“∑) EARNING BEFORE MINORITY INTEREST 341,237,528 337,398,439 283,574,325

°”‰√ (¢“¥∑ÿπ)  ÿ∑∏‘ (∫“∑) NET PROFIT (Baht) 341,941,904 322,426,353 279,542,936

 ‘π∑√—æ¬å√«¡ (∫“∑) TOTAL ASSETS (Baht) 2,953,687,050 2,883,838,405 2,947,612,693

Àπ’È ‘π√«¡ (∫“∑) TOTAL LIABILITIES (Baht) 689,633,753 733,855,930 842,144,560

 à«π¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬ (∫“∑) MINORITY INTEREST (Baht) 2,041,112 4,370,280 60,889,862

 à«π¢ÕßºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑ (∫“∑) NET WORTH (Baht) 2,262,012,185 2,145,612,195 2,044,578,271

§«“¡ “¡“√∂„π°“√∑”°”‰√: PROFITABILITY:

Õ—μ√“°”‰√¢—Èπμâπ (%) Gross profit margin (%) 38 33.2 31.4

Õ—μ√“°”‰√ (¢“¥∑ÿπ)  ÿ∑∏‘ (%μàÕ¬Õ¥¢“¬) Net profit margin (%) 13.3 10.7 10.0

º≈μÕ∫·∑π®“°°“√≈ß∑ÿπ: RETURN ON INVESTMENT :

Õ—μ√“º≈μÕ∫·∑π¢Õß ‘π∑√—æ¬å (%) Return on total assets (%) 11.7 11.1 10.0

Õ—μ√“º≈μÕ∫·∑π¢Õß à«π¢ÕßºŸâ∂◊ÕÀÿâπ (%) Return on total net worth (%) 15.5 15.2 13.4

 ¿“æ§≈àÕß·≈–§«“¡¡—Ëπ§ß¢Õß∫√‘°“√: LIQUIDITY &STABILITY

Õ—μ√“ à«π ¿“æ§≈àÕß (‡∑à“) Current ratio (Times) 2.1 1.9 1.7

Õ—μ√“ à«πÀπ’È ‘πμàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (‡∑à“) Debt / Equity ratio (Times) 0.3 0.3 0.3

¢âÕ¡Ÿ≈μàÕÀÿâπ : PER SHARE DATA

®”π«πÀÿâπ®¥∑–‡∫’¬π (Àÿâπ) Number of shares (Registered) 90,000,000 90,000,000 90,000,000

®”π«πÀÿâπ™”√–·≈â« (Àÿâπ) Number of shares (Fully paid) 80,710,520 80,198,620 80,000,000

¡Ÿ≈§à“Àÿâπ∑’Ëμ√“‰«â (∫“∑/Àÿâπ) Par value (Baht/Share) 10.00 10.00 10.00

¡Ÿ≈§à“Àÿâπμ“¡∫—≠™’ (∫“∑/Àÿâπ) Book value (Baht/Share) 28.05 26.81 26.32

°”‰√ (¢“¥∑ÿπ)  ÿ∑∏‘ (∫“∑/Àÿâπ) Net profit (EPS) (Baht/Share) 4.29 4.06 3.50

‡ß‘πªíπº≈ (∫“∑/Àÿâπ) Dividends (Baht/Share) 3.00* 3.00 2.75

* À¡“¬‡Àμÿ ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ §√—Èß∑’Ë 1/2550 ‡¡◊ËÕ«—π∑’Ë 27 °ÿ¡¿“æ—π∏å 2550 ¡’¡μ‘®à“¬‡ß‘πªíπº≈ ”À√—∫º≈ª√–°Õ∫°“√ªï 2549 ·°àºŸâ∂◊ÕÀÿâπ¢Õß

∫√‘…—∑„πÕ—μ√“Àÿâπ≈– 3.00 ∫“∑ ‚¥¬∑’Ë∫√‘…—∑‰¥â®à“¬‡ß‘πªíπº≈√–À«à“ß°“≈·≈â«Àÿâπ≈– 1.25 ∫“∑ §ß‡À≈◊Õ‡ß‘πªíπº≈®à“¬Õ’°Àÿâπ≈– 1.75 ∫“∑ ‚¥¬„Àâ

π”‡ πÕμàÕ∑’Ëª√–™ÿ¡„À≠à “¡—≠ºŸâ∂◊ÕÀÿâπ§√—Èß∑’Ë 1/2550 „π«—π∑’Ë 26 ‡¡…“¬π 2550 ‡æ◊ËÕÕπÿ¡—μ‘μàÕ‰ª

Note: The Meeting of the Board of Directors of the Company No.1/2007 held on February 27, 2007 passed to pay dividends for the 2006

operating year to shareholders of the company at a rate of Baht 3.00 per share. Hence the interim dividend has been paid at a rate

of Baht 1.25, the remaining value of Baht 1.75 per share will be paid to a shareholders as dividend. The matter will be proposed for

approval at the Annual Odinary General Shareholders Meeting No.1/2007 on April 26, 2007.
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 “√®“°ª√–∏“π°√√¡°“√

Message from the Chairman of the Board

ªï 2549 ‡ªìπÕ’°ªïÀπ÷Ëß ÷́Ëß∫√‘…—∑ “¡“√∂¢¬“¬∏ÿ√°‘®„Àâ‡μ‘∫‚μ¢÷Èπ‰¥â∑—Èß∏ÿ√°‘®À≈—°¢Õß∫√‘…—∑ ·≈–∏ÿ√°‘®¢Õß∫√‘…—∑„π‡§√◊Õ  àßº≈„Àâ∫√‘…—∑ “¡“√∂∑”

°”‰√ ÿ∑∏‘ Ÿß ÿ¥‰¥â‡ªìπ‡«≈“À≈“¬ªïμ‘¥μàÕ°—π¡“

Õ¬à“ß‰√°Áμ“¡ ∑à“¡°≈“ß‡»√…∞°‘®∑’Ëº—πº«π ‰¡à«à“®–‡ªìπªí≠À“‡√◊ËÕß√“§“πÈ”¡—π∑’Ë Ÿß¢÷Èπ™à«ß§√÷Ëßªï·√° §«“¡‰¡à ß∫„π “¡®—ßÀ«—¥¿“§„μâ ªí≠À“

∑“ß°“√‡¡◊Õß∑’Ë¡’°“√‡ª≈’Ë¬π·ª≈ß√—∞∫“≈ §à“‡ß‘π∫“∑∑’Ë·¢Áß§à“¢÷Èπ ®π√—∞∫“≈μâÕß·∑√°·´ß ∑”„Àâ∏ÿ√°‘®‚¥¬∑—Ë«‰ªª√– ∫ªí≠À“§«“¡‰¡à™—¥‡®π„π

°“√¥”‡π‘π∏ÿ√°‘® ‰¥â àßº≈„Àâ°“√¥”‡π‘πß“π∑“ß∏ÿ√°‘®‡ªìπ‰ª¥â«¬§«“¡ —∫ π‰¡à·πàπÕπ ¿“¬„μâ ¿“«°“√≥å¥—ß°≈à“« ∫√‘…—∑®”‡ªìπμâÕß¥”‡π‘πß“π¥â«¬

§«“¡√–¡—¥√–«—ß ·μà°Á ‰¡à ‰¥âÀ¬ÿ¥¬—Èß∑’Ë®–¡’π‚¬∫“¬¢¬“¬μ—«„π∏ÿ√°‘®„À¡àÊ‡æ‘Ë¡¢÷Èπ ∑—Èßπ’È‡æ◊ËÕ§√Õ∫§≈ÿ¡‡§√◊Õ¢à“¬ ∞“π≈Ÿ°§â“ ·≈–ºŸâ∫√‘‚¿§„Àâ°«â“ß¢÷Èπ

‡™àπ ∏ÿ√°‘®μ°·μàß·≈–‡øÕ√åπ‘‡®Õ√å ”À√—∫ºŸâ√—° ÿ¢¿“æ ºŸâ ŸßÕ“¬ÿ ·≈–¢¬“¬∏ÿ√°‘®¡“∑“ß°“√μ°·μàß¿Ÿ¡‘∑—»πåπÕ°Õ“§“√∫â“π‡√◊Õπ  ∂“π∑’Ë “∏“√≥–

¥â«¬‡øÕ√åπ‘‡®Õ√å ·≈–ª√–μ‘¡“°√√¡  ”À√—∫πÕ°Õ“§“√ ‡ªìπμâπ

ªï 2550 ∫√‘…—∑®÷ß¬—ß§ß¬÷¥¡—Ëπ∑’Ë®–¢¬“¬∏ÿ√°‘®Õ¬à“ßμàÕ‡π◊ËÕßμàÕ‰ª ·≈–¢¬“¬°“√≈ß∑ÿπ„π∏ÿ√°‘®„À¡àÊ ∑’Ë‡°’Ë¬«¢âÕß æ√âÕ¡°—∫≈ß∑ÿπ„π°“√æ—≤π“ ‘π§â“

∫√‘°“√ μ≈Õ¥®π°“√ √â“ß √√§åπ«—μ°√√¡„À¡àÊ ÷́Ëß®– àßº≈„Àâ ‚¡‡¥Õ√åπøÕ√å¡ §ß§«“¡‡ªìπºŸâπ”„π«ß°“√∏ÿ√°‘®π’È ‰¥âÕ¬à“ß¬—Ëß¬◊π

„ππ“¡¢Õß§≥–°√√¡°“√·≈–§≥–ºŸâ∫√‘À“√°√–º¡¢Õ¢Õ∫§ÿ≥∑ÿ°∑à“π∑’Ë ‰¥â„Àâ°“√ π—∫ πÿπ∫√‘…—∑¥â«¬¥’‡ ¡Õ¡“

‡®√‘≠ Õÿ…≥“®‘μμå ∑—°…– ∫ÿ…¬‚¿§–

ª√–∏“π°√√¡°“√∫√‘…—∑ ª√–∏“π°√√¡°“√∫√‘À“√

2006 proved yet another year of company expansion with stellar net profits in both our main businesses and those of our related

companies.

However, a few external sentiments clouded business and other market situations. Ranging from high oil prices in the first half of the

year, the disturbance of peace in the three southern provinces, all the way to the appreciated Baht which finally needed followed

government intervention late last year. These external forces have brought uncertainty to businesses and have led to a lack of confidence

in sector. Under these circumstances, we had to strategically plan and calculate each an every move. Despite the odds, we have

committed ourselves and have stopped at nothing in order to continue our growth well into the future. We started new business lines to

capture more market segments and to diversify our customer base e.g. interior decor to a diverse spectrum targeting more health-

conscious customers and the elderly. Literally stepping outside, we have also formed a new business venture which couples our furniture

expertise with landscaping to create external beauty and elegance for residential and commercial buildings external environment.

2007 is a year where we will continue to identify new potential to expand our companyûs growth by investing in areas such as product

& service development to discover and create unprecedented innovation to set Modernform apart from others, ultimately sustaining our

dominance in the industry.

On the behalf of the board of executives, I would like to thank you for your continued support over the years.

Mr. Chareon Usanachitt Mr. Thaksa Busayapoka

Chairman Chief Executive Director
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√“¬ß“π®“°§≥–°√√¡°“√  √ÿªº≈°“√¥”‡π‘πß“π„π√Õ∫ªï 2549 ·≈–·ºπß“π„πÕπ“§μ

Board of Directors report, summary of business results and future plans

„πªï 2549 ¡’‡Àμÿ°“√≥å„À≠àÊ∑’Ë ”§—≠Ê ‡°‘¥¢÷Èπ„πª√–‡∑»¡“°¡“¬

Õ¬à“ß∑’Ë ‰¡à‡§¬ª√“°Ø¡“°àÕπ ‡Àμÿ°“√≥å¥—ß°≈à“« ‰¥â àßº≈°√–∑∫‚¥¬μ√ß

°—∫ ¿“«–‡»√…∞°‘® ∫√√¬“°“»°“√≈ß∑ÿπ §«“¡‡™◊ËÕ¡—Ëπ¢ÕßºŸâ∫√‘‚¿§ μ≈Õ¥

®π ¿“æ§«“¡‡ªìπÕ¬Ÿà„π —ß§¡‰∑¬‡√“

‡Àμÿ°“√≥å∑“ß°“√‡¡◊Õß ÷́Ëß¡’§«“¡«ÿàπ«“¬®“°°“√ª√–∑â«ßμà“ßÊ

μ≈Õ¥ªï 2548 °Á‰¥â¡“∂÷ß®ÿ¥·μ°À—°‡¡◊ËÕ °≈ÿà¡§√Õ∫§√—«™‘π«—μ√ ‰¥â®”Àπà“¬

Àÿâπ∑—ÈßÀ¡¥∑’Ë∂◊Õ„π ∫¡®.™‘π«—μ√ „π —¥ à«π 49.6% „Àâ·°à°≈ÿà¡‡∑¡“‡ Á°

®“° ‘ß§‚ª√å‡¡◊ËÕ‡¥◊Õπ¡°√“§¡ §«“¡√ÿπ·√ß∑“ß°“√‡¡◊Õß·≈–§«“¡

·μ°·¬°„π —ß§¡§π‰∑¬‰¥â∑«’§«“¡√ÿπ·√ß¢÷Èπ ®ππ”‰ª Ÿà°“√°àÕ√—∞ª√–À“√

¬÷¥Õ”π“®®“°√—∞∫“≈π“¬°∑—°…‘≥ ‡¡◊ËÕ«—π∑’Ë 19 °—π¬“¬π ‚¥¬°“√π”¢Õß

æ≈‡Õ°  π∏‘ ∫ÿ≠¬√—μ°≈‘π ºŸâ∫—≠™“°“√∑À“√∫°∑’Ë‡ªìπÀ—«Àπâ“§≥–ªÆ‘√Ÿª

°“√ª°§√Õß„π√–∫Õ∫ª√–™“∏‘ª‰μ¬ Õ—π¡’æ√–¡À“°…—μ√‘¬å∑√ß‡ªìπª√–¡ÿ¢

πÕ°®“°π’È ‡¡◊ËÕ«—π∑’Ë 18 ∏—π«“§¡ °Á¡’‡Àμÿ°“√≥å∑’Ë¡’º≈°√–∑∫Õ¬à“ß√ÿπ·√ß

°—∫μ≈“¥‡ß‘πμ≈“¥∑ÿπ¢Õßª√–‡∑» ‡¡◊ËÕ∏π“§“√·Ààßª√–‡∑»‰∑¬ ‰¥âÕÕ°

¡“μ√°“√ °—¥°—Èπ°“√‡°Áß°”‰√§à“‡ß‘π∫“∑∑’Ë·¢Áß¢÷ÈπÕ¬à“ß¡“°®π‡°◊Õ∫®–·μ–

∑’Ë 35 ∫“∑μàÕ¥Õ≈≈“√å À√—∞ ‚¥¬ª√–°“»¡“μ√°“√°—π ”√Õß 30%  ”À√—∫

‡ß‘π∑ÿπ‰À≈‡¢â“√–¬– —Èπ ÷́Ëß„π¡“μ√°“√¥—ß°≈à“« àßº≈°√–∑∫μàÕμ≈“¥Àÿâπ

‰∑¬Õ¬à“ß¡“° ¥—™π’μ≈“¥À≈—°∑√—æ¬åª√—∫μ—«≈¥≈ßÕ¬à“ß√ÿπ·√ß∑’Ë ÿ¥„π

ª√–«—μ‘»“ μ√å §◊Õ ≈¥≈ß„π«—π‡¥’¬« 108.41 ®ÿ¥ À√◊Õ 14.84% ®“°

730.55 ®ÿ¥ ‡ªìπ 622.14 ®ÿ¥ ‡Àμÿ°“√≥å¥—ß°≈à“« ¡’º≈°√–∑∫‚¥¬μ√ßμàÕ

§«“¡‡™◊ËÕ¡—Ëπ¢Õßπ—°≈ß∑ÿπ™“«μà“ß™“μ‘∑’Ë¡’º≈μàÕμ≈“¥∑ÿπ‰∑¬ º≈≈∫

¥—ß°≈à“« §ß®–°√–∑∫∫√√¬“°“»°“√≈ß∑ÿπ‰ªÕ’°¬“«π“π°«à“§«“¡‡™◊ËÕ

¡—Ëπ¢Õßπ—°≈ß∑ÿπ®–°≈—∫§◊π¡“¥—ß‡¥‘¡

∂÷ß·¡â®–¡’‡Àμÿ°“√≥åμà“ßÊ ‡°‘¥¢÷Èπ¥—ß∑’Ë°≈à“«¡“¢â“ßμâπ ·μà∏π“§“√

·Ààßª√–‡∑»‰∑¬ ‰¥â§“¥°“√≥å ‰«â·≈â««à“ ‡»√…∞°‘®‰∑¬„πªï 2549 §ß®–¡’

°“√‡μ‘∫‚μ„πÕ—μ√“√–À«à“ß 4.5% ∂÷ß 5.0% Õ—π‡π◊ËÕß¡“®“°º≈ª√–°Õ∫°“√

¥â“π àßÕÕ°¢Õßª√–‡∑» ÷́Ëß “¡“√∂‡μ‘∫‚μ‰¥â∂÷ß 16.8%  àßº≈„Àâ¥ÿ≈°“√§â“

·≈–¥ÿ≈°“√™”√–‡ß‘π¥’¢÷ÈπÕ¬à“ß‡ÀÁπ‰¥â™—¥ ¢≥–∑’Ë°“√„™â®à“¬¿“¬„πª√–‡∑»

·≈–°“√≈ß∑ÿπ ‰¥â™–≈Õμ—«≈ßμ≈Õ¥∑—Èßªï ‡æ√“–§«“¡‡™◊ËÕ¡—Ëπ„π‡»√…∞°‘®

≈¥≈ß ®“°§«“¡«ÿàπ«“¬∑“ß°“√‡¡◊Õß √“§“πÈ”¡—π¥‘∫·≈– Õ—μ√“¥Õ°‡∫’È¬∑’Ë

 Ÿß¢÷Èπ  àßº≈„Àâμâπ∑ÿπ°“√º≈‘μ §à“„™â®à“¬¥”‡π‘π°“√ μâπ∑ÿπ«— ¥ÿ°àÕ √â“ß

·≈–√“§“ ‘π§â“ Ÿß¢÷Èπμ“¡≈”¥—∫ ∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å „πªï 2549 ®÷ß

§àÕπ¢â“ßÕ¬Ÿà„π ¿“æ§ßμ—« ºŸâ∫√‘‚¿§À—π‰ª ◊́ÈÕ∫â“π·≈–§Õπ‚¥∑’Ë¡’√“§“

∂Ÿ°≈ß„πß∫ª√–¡“≥∑’ËμË”≈ß ∑”„Àâ∫â“πÀ√◊Õ§Õπ‚¥√“§“¢π“¥°≈“ß∂÷ßμË”

¬—ß “¡“√∂∑”¬Õ¥¢“¬‰¥âæÕ ¡§«√

 ”À√—∫ª√–¡“≥°“√„πªï 2550 ®“°‡Àμÿ°“√≥å„À≠àÊ ¥—ß°≈à“«¢â“ßμâπ

÷́Ëß®– àßº≈°√–∑∫°—∫‡»√…∞°‘®‰∑¬Õ¬à“ßμàÕ‡π◊ËÕß °Á¬—ß¡’ªí®®—¬¥â“π∫«° ÷́Ëß

®–™à«¬æ¬ÿß‰¡à„Àâ‡»√…∞°‘®‰∑¬μ°μË”‰ª®π∂÷ß¢—Èπ‡≈«√â“¬ ªí®®—¬À≈—°Ê ∑’Ë®–

2006 was a year of many significant events. So significant that
it has substantially impacted and affected our economic outlook,
investment stability and consumer confidence, utterly changing the
way in which we live our lives.

Political turmoil in 2006, from instability to riots, reached its
breaking point when the Shinawatra family sold its 49.6% holding
in Shin group to Singapore state-owned Temasek group in
January 2006. Political climate tensed up drastically and set forth
a chain of events brought together by differences in political
constituencies which ultimately led to a military coup ousting the
government of Thaksin Shinawatra on September 19, 2006. The
coup led by General Sonthi Boonyaratglin, overthrew the former
PM government and announced nation-wide martial law to restore
the threatening political crisis.

Further, on December 18, 2006, both money and capital
markets encountered detrimental losses when the Bank of Thailand
announced the use of capital control to counter Baht speculation.
This measure was announced after the rallies of a strengthening
Thai Baht reached its highest band of THB 35/USD. This affects
foreign investors as the measure requires a 30% reserve from
foreign short-term capital inflow. Only a short time after the abrupt
announcement, the volatile market reacted instantaneously and led
to the lowest SET Index plunge in a single day. This historical
crash witnessed a sudden 108.4 point drop from 730.55 points to
622.14 points or 14.84% of market value. This event has
significantly shaken investment climates and substantially lowered
foreign investor confidence in the country. Such an unfortunate
negative impact will most definitely require a substantial period of
time in order to restore and regain the confidence of the investors.

Despite all the negative sentiments, the Bank of Thailand still
forecasts economic growth at approximately 4.5% to 5% from the
sheering export figure of 16.8%, positively effecting current and
payment accounts. Contrast to a growing export sector, consumer
spending and domestic investment had stagnated due to a lack of
consumer confidence and political instability. Rising costs of fuel
and upward trends of interest rates accounted for increases in
cost of production, administrative costs, construction raw material
costs and consumer prices. Property markets in 2006 remain
stable as more consumer flight moves towards a more economical
range of condominium and housing. This lower segment of
property market finished with satisfactory results.

The outlook of this year, in 2007, despite clouds of negative
sentiments affecting our economy, still possesses resistance from
supportive levels to sustain our economy as well. A major surge
in 2007 would see a change from export sector to domestic
consumption, and investment from both private and public sectors.
Domestic consumption should improve from stable consumer
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‡ªìπμ—«¢—∫‡§≈◊ËÕπ‡»√…∞°‘®„πªï 2550 ®–‡ª≈’Ë¬π®“°¿“§°“√ àßÕÕ°

‡ªìπ°“√∫√‘‚¿§ ·≈–°“√≈ß∑ÿπ∑—Èß¿“§√—∞ ·≈–‡Õ°™π °“√∫√‘‚¿§¿“¬„π

πà“®–¥’¢÷Èπ‡π◊ËÕß®“°√“§“ ‘π§â“Õÿª‚¿§∫√‘‚¿§®–∑√ßμ—« ‡æ√“–·π«‚πâ¡

√“§“πÈ”¡—π¥‘∫ ·≈–¥Õ°‡∫’È¬¡’·π«‚πâ¡∑√ßμ—« ·≈–®–≈¥≈ß„πÕπ“§μ

¿“§Õ —ßÀ“√‘¡∑√—æ¬å®–°√–‡μ◊ÈÕß¢÷Èπ ‡æ√“–μâπ∑ÿπ·≈–§à“„™â®à“¬®–≈¥≈ß

·≈–§«“¡¡—Ëπ„®¢ÕßºŸâ∫√‘‚¿§·≈–ºŸâ≈ß∑ÿπ∑’Ë¥’¢÷Èπ ®“° ¿“«–°“√‡¡◊Õß∑’Ë ß∫

≈ßÀ≈—ß°“√°àÕ√—∞ª√–À“√ °“√≈ß∑ÿπ®“°¿“§‡Õ°™π®–¡’¡“°¢÷Èπ°«à“ªï

∑’Ëºà“π¡“ ‡æ√“–Õ—μ√“°“√„™â°”≈—ß°“√º≈‘μÕ¬Ÿà„π√–¥—∫§àÕπ¢â“ß Ÿß·≈â«

°“√≈ß∑ÿπ®“°¿“§√—∞∫“≈®–¡’¡“°¢÷Èπ ‚¥¬‡©æ“–‚§√ß°“√„À≠àÊ ‡™àπ

√∂‰øøÑ“ 5  “¬ À≈—ß®“°∑’Ë ‰¥â™–ß—°ß—π„πªï∑’Ëºà“π¡“ °“√·¢Áß§à“¢Õß

‡ß‘π∫“∑ ®–¡’º≈°√–∑∫μàÕ¿“§ àßÕÕ°„πªï æ.». 2550 Õ¬à“ß‰√°Áμ“¡

∏π“§“√·Ààßª√–‡∑»‰∑¬°Á§“¥°“√≥å«à“ ‡»√…∞°‘®ªï 2550 §ß®–‡μ‘∫‚μ‰¥â

„°≈â‡§’¬ß°—∫ªï 2549 ·≈–‰¡à Ÿß‡°‘π°«à“ 5.0%

 ”À√—∫„πªï 2549 ∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ¡’

Õ—μ√“°“√‡μ‘∫‚μ¢Õß¬Õ¥¢“¬·≈–°”‰√Õ¬à“ßμàÕ‡π◊ËÕß  àßº≈„Àâº≈ª√–°Õ∫

°“√‡æ‘Ë¡¢÷Èπ®“°ªï 2548 ¡“°°«à“ √âÕ¬≈– 5 ·¡â®–¡’‡Àμÿ°“√≥å≥å∑—Èß¥â“π

°“√‡¡◊Õß ·≈–‡»√…∞°‘®∑’Ë àßº≈°√–∑∫‡ªìπ√–¬–μ≈Õ¥∑—Èßªï°Áμ“¡ ∫√‘…—∑œ

 “¡“√∂‡μ‘∫‚μ·≈–∑”¬Õ¥¢“¬®“°≈Ÿ°§â“‚§√ß°“√‡ªìπÀ≈—° ∑—Èß„π à«π¢Õß

 “¬∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å ”π—°ß“π ∫â“π §√—« ·≈–«— ¥ÿÕÿª°√≥åμ°·μàß

∑—Èßπ’È‡ªìπº≈®“° ¿“æ°“√¢¬“¬μ≈“¥¢Õß‚§√ß°“√§Õπ‚¥¡‘‡π’¬¡ ∏ÿ√°‘®

¢Õß‚√ßæ¬“∫“≈ ∏π“§“√ Àπà«¬ß“π√“™°“√ ·≈– »Ÿπ¬å°“√§â“ ∑“ß¥â“π

∏ÿ√°‘® ”À√—∫≈Ÿ°§â“√“¬¬àÕ¬ „πªï 2549 ∫√‘…—∑œ ‰¥âª√—∫ª√ÿß·≈–‡ªî¥

‚™«å√Ÿ¡„À¡à „π∑”‡≈∑’Ë¡’ »—°¬¿“æ ‰¡à«à“®–‡ªìπ∑’Ë Central World, ∑’Ëæ—∑¬“„μâ

√‘¡∂ππ ÿ¢ÿ¡«‘∑ ·≈–∑’Ë‡™’¬ß„À¡à‚¥¬ºà“πμ—«·∑π®”Àπà“¬

„πªï∑’Ëºà“π¡“ ∫√‘…—∑œ  “¡“√∂∑”¬Õ¥¢“¬„π‰μ√¡“  3  Ÿß ÿ¥‡∑à“∑’Ë

∑”∏ÿ√°‘®¡“ ‚¥¬„π‰μ√¡“ ∑’Ë 4 ®“°∑’Ë‡§¬ “¡“√∂∑”¬Õ¥¢“¬ Ÿß ÿ¥¢Õß

·μà≈–ªï μâÕßª√– ∫°—∫¬Õ¥¢“¬∑’Ë™–≈Õμ—«≈ß®“°º≈°√–∑∫„π‡Àμÿ°“√≥å

°“√‡ª≈’Ë¬π·ª≈ß∑“ß°“√‡¡◊Õß π‚¬∫“¬°“√‡ß‘π¢Õß∏π“§“√·Ààß

ª√–‡∑»‰∑¬ Õ¬à“ß‰√°Áμ“¡ „π™à«ß‰μ√¡“ ∑’Ë 4 ¢Õß ªï∑’Ëºà“π¡“ ∫√‘…—∑œ

 “¡“√∂ √ÿª°“√¢“¬·≈–‡ Á́π —≠≠“‡ªìπ∑’Ë‡√’¬∫√âÕ¬·≈â«°—∫ß“π‚§√ß°“√

À≈“¬·Ààß ·≈–§“¥«à“®– “¡“√∂ √ÿª°“√¢“¬ß“π∑’Ëμ‘¥μ“¡Õ¬Ÿà·≈–∑”°“√

 àß¡Õ∫‰¥â„π™à«ßμâπªï 2550

πÕ°®“°π’È „π™à«ß∑â“¬¢Õßªï 2549 ∫√‘…—∑œ ¬—ß‰¥âμ—¥ ‘π„®√à«¡≈ß∑ÿπ

„π∫√‘…—∑ Xteria ´÷Ëß‡ªìπ∫√‘…—∑∑’Ë®—¥μ—Èß¢÷Èπ„À¡à ‡æ◊ËÕª√–°Õ∫∏ÿ√°‘®º≈‘μ·≈–

®”Àπà“¬‡øÕ√åπ‘‡®Õ√åπÕ°Õ“§“√ (Outdoor Furniture) √«¡∂÷ß°“√∫√‘°“√

ÕÕ°·∫∫¿Ÿ¡‘∑—»πå (Landscape) ‚¥¬‡πâπ ≈Ÿ°§â“‚§√ß°“√‡ªìπÀ≈—°

 ”À√—∫ªï 2550 ·π«‚πâ¡°“√ª√—∫μ—«≈¥≈ß¢ÕßÕ—μ√“¥Õ°‡∫’È¬ √«¡∂÷ß

 ¿“æ√“§“πÈ”¡—π¥‘∫∑’Ë∑√ßμ—«·≈â« πà“®–‡ªìπªí®®—¬°√–μÿâπ„Àâ°≈ÿà¡∏ÿ√°‘®

Õ —ßÀ“√‘¡∑√—æ¬å‡μ‘∫‚μ·≈–¢¬“¬μ—«‰¥â √«¡∑—Èß ∫√√¬“°“»°“√≈ß∑ÿπ∑—Èß

¿“§√—∞·≈–‡Õ°™π∑’Ë¡’°“√‡μ‘∫‚μμàÕ‡π◊ËÕß §“¥«à“®– àßº≈„Àâ∏ÿ√°‘®¢Õß∫√‘…—∑œ

¬—ß§ß‡μ‘∫‚μ„πªï 2550 ‡™àπ°—π

pricing and stable fuel prices. The stability of politics after the
coup, should restore consumer confidence levels and overall
investor confidence. Private sector investments expect to increase
since production capacity has been running at maximum output.
Public sector investments involve moving forward with mega mass
transit projects after last yearûs political disruption. An appreciated
Thai Baht will adversely affect the export sector in 2007. However,
the Bank of Thailand suggests stable economy growth rates in
2007, comparable to that of 2006 and not to exceed 5%.

In 2006, Modernform group has had sustainable growth and
continues to grow net profits which resulted in a 5% increase
in net profits from 2005. Despite political changes and unstable
economic environments, we still managed to generate growth and
sales from our corporate and project development sales in our
vast product lines including: office furniture, home furniture,
kitchen furniture and decorative products. These well received
lines were brought about by the growth in the condominium and
healthcare markets, banking sector, public offices and department
stores. Our retail business in 2006 has also undergone change
with our newly-opened showroom in high target potential areas
like Central World, Pattaya (on sukhumvit Rd.) and Chiang Mai
through our distributor.

Last year, we also yielded stellar sales results in the third
quarter. Fourth quarter sales, normally considered to be the
highest quarter of sales, did not meet its target since the capital
control from the BOT had clouded consumer confidence. However,
during the 4th quarter of 2006, we have signed sales contracts with
many developmental project customers and expected to realize
actual sales figures and deliver products at the beginning of 2007.

In addition, the closing of 2006 came with our decision to
venture out in a new setup called Xteria a business in
manufacturing and distributing outdoor furniture and landscaping
design to cater to prospective project customers.

In 2007, the downward trend of interest rates and stable fuel
price is considered to be critical factors that drive property
markets forward. Investment from both public and private sectors
will continue to be a significant driving force for growth of our
business this year.

The Companyûs total consolidated revenue in 2005 of Baht
3,157 million where Baht 3,026 million were the revenue from sales
of Modernform Group Plc. and the subsidiaries. This is equivalent
to the growth rate of 8% from the previous year. The net profit
s tood at Baht 322 mi l l ion, increased by 15%, or
equivalent to Baht 4.06 per share. The Companyûs total
consolidated assets stood at Baht 2,884 million increased by
2.18% from the previous year.

Research and Development
Every year we allocate significant budget to the research and

development of our products including; maintaining knowledge



6

º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑„πªï 2549 ∫√‘…—∑ “¡“√∂∑”√“¬‰¥â√«¡

 Ÿß¢÷Èπ‡ªìπ 2,719 ≈â“π∫“∑ ‚¥¬‡ªìπ¬Õ¥¢“¬¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª

®”°—¥ (¡À“™π) √«¡°—∫∫√‘…—∑¬àÕ¬√«¡‡ªìπ‡ß‘π 2,577 ≈â“π∫“∑ °”‰√√«¡

342 ≈â“π∫“∑ ‡æ‘Ë¡¢÷Èπ§‘¥‡ªìπ√âÕ¬≈– 6.21 §‘¥‡ªìπ°”‰√μàÕÀÿâπ 4.29 ∫“∑

 ‘π∑√—æ¬å√«¡¢Õß∫√‘…—∑ ·≈–∫√‘…—∑¬àÕ¬¡’®”π«π√«¡∑—Èß ‘Èπ 2,954 ≈â“π∫“∑

‡æ‘Ë¡¢÷Èπ®“°ªï 2548 §‘¥‡ªìπ√âÕ¬≈– 2.43

°“√«‘®—¬·≈–æ—≤π“º≈‘μ¿—≥±å

„πªïÀπ÷ËßÊ ∫√‘…—∑„™âß∫ª√–¡“≥‡°’Ë¬«°—∫ R & D ‡ªìπ®”π«π¡“° ∑—Èß

°“√‡°Á∫¢âÕ¡Ÿ≈ °“√«‘®—¬ ·≈–°“√ÕÕ°·∫∫π«—μ°√√¡„À¡àÊ ¥â«¬∑’¡ß“π

ÕÕ°·∫∫°«à“ 40 §π ∑’Ë∑”ß“π·∫∫∑’¡‡«Õ√å§ ¿“¬„μâ°“√ÕÕ°·∫∫∑’Ë‡πâπ

ª√– ∫°“√≥å·≈–§«“¡√Ÿâ ÷° (Experience & Emotional) ‡æ◊ËÕ„Àâ°“√

ÕÕ°·∫∫ ‘π§â“‚¥π„®ºŸâ∫√‘‚¿§¡“°∑’Ë ÿ¥ ‡æ√“–º≈‘μ¿—≥±å‡øÕ√åπ‘‡®Õ√å¢Õß

∫√‘…—∑ ‰¡à«à“®–‡ªìπ‡øÕ√åπ‘‡®Õ√å ”π—°ß“π∑’Ë ‰¡à‡ªìπ‡æ’¬ß‚μä– ‡°â“Õ’È∑”ß“π

‡∑à“π—Èπ ·μàμâÕß √â“ß∫√√¬“°“»·≈–ª√– ‘∑∏‘¿“æ„π°“√∑”ß“π¥â«¬

‡øÕ√åπ‘‡®Õ√å§√—« °Á ‰¡à „™à‡ªìπ‡æ’¬ß·§à ‘π§â“‡æ◊ËÕ°“√∑”Õ“À“√‡æ’¬ß

Õ¬à“ß‡¥’¬« ·μàμâÕß„Àâ§«“¡ ÿ¢·≈–§«“¡√Ÿâ ÷°¥’Ê „π°“√∑”Õ“À“√‰¥â

√«¡∑—Èß‡æ◊ËÕ°“√μ°·μàß∫â“π„Àâ «¬ß“¡πà“Õ¬Ÿà¥â«¬ ‡ªìπμâπ

ªï 2549 »Ÿπ¬åæ—≤π“º≈‘μ¿—≥±å “¡“√∂¥”‡π‘πß“π„Àâ∫√√≈ÿº≈ ”‡√Á®

μ“¡·ºπß“π∑’Ë«“ß‰«â„πÀ≈“¬Ê ¥â“π¥—ßπ’È

‡øÕ√åπ‘‡®Õ√å ”π—°ß“π ‰¥â«“ß·ºπæ—≤π“º≈‘μ¿—≥±å∑’Ë‡ªìπμ—«∑”μ≈“¥

μàÕ‡π◊ËÕß®“°ªï∑’Ëºà“π¡“ ‚¥¬æ—≤π“√–∫∫ Post & Beam ÷́Ëß‡ªìπ Trend

Setter ∑’Ë¡’≈—°…≥–°“√„™âß“π∑’Ë§√Õ∫§≈ÿ¡√–∫∫ partition ·∫∫‡¥‘¡ √«¡

∑—Èß√–∫∫ Privacy Screen ·≈–√–∫∫ Free Wall ‡¢â“¡“‡ªìπÀπ÷Ëß‡¥’¬«

÷́Ëß‡ªìπ§«“¡°â“«Àπâ“∑’ËμàÕ¬Õ¥®“°°“√æ—≤π“°≈ÿà¡‚μä– NEON „Àâ “¡“√∂

„™âß“π√à«¡°—π„πæ◊Èπ∑’Ë ”π—°ß“π‰¥âÕ¬à“ß ¡∫Ÿ√≥å·∫∫¡“°¢÷Èπ ∑”„Àâ

Modernform Workplace ‡ªìπ·∫√π¥å∑’Ëπ”μ≈“¥Õ¬à“ß‚¥¥‡¥àπ  à«π°≈ÿà¡ ‘π§â“

Soho °Á ‰¥â¡’°“√æ—≤π“ ‘π§â“‡¡◊ËÕ™à«ßμâπªï ‡æ◊ËÕ™à«¬ àß‡ √‘¡

¬Õ¥¢“¬ ·≈– “¡“√∂ –∑âÕπº≈∑’Ë™—¥‡®π„Àâ°—∫¬Õ¥¢“¬¢Õß Soho ‰¥â

μ≈Õ¥∑—Èßªï

‡øÕ√åπ‘‡®Õ√å∫â“π ‰¥âæ—≤π“º≈‘μ¿—≥±å ”À√—∫·∫√π¥å Life „Àâ “¡“√∂

¥÷ß°≈ÿà¡≈Ÿ°§â“∑’Ë¡’·π«°“√μ°·μàßÀ≈“°À≈“¬√Ÿª·∫∫„Àâ‡¢â“¡“„π·∫√π¥å

Life ¡“°¢÷Èπ „π¢≥–∑’Ë·∫√π¥å¢Õß Exclusive Living °ÁÕÕ°º≈‘μ¿—≥±å

π”μ≈“¥¿“¬„μâ™◊ËÕ Agalico ´÷Ëß‡ªìπ√Ÿª·∫∫∑’Ë‡πâπ‰ª∑’Ë√–∫∫ walk-in

closet & built-in closet ´÷Ëß„À¡à∑—Èß√Ÿª·∫∫ √–∫∫ ·≈–ª√–‚¬™πå„™â Õ¬

 àßº≈„Àâ¡’ —¥ à«π°“√§√Õßμ≈“¥¡“°¢÷Èπ

 ”À√—∫‡øÕ√åπ‘‡®Õ√å§√—« Modernform Kitchen ‰¥âæ—≤π“·≈–ÕÕ°

º≈‘μ¿—≥±å„À¡à„π°≈ÿà¡ luxury ‡æ◊ËÕ‡ªìπ°“√μÕ°¬È”¿“æ≈—°…≥å§«“¡‡ªìπ

ºŸâπ”™ÿ¥§√—«∑’Ëº≈‘μ¿“¬„πª√–‡∑»¢Õß Modernform Kitchen

„πªï 2549 »Ÿπ¬åæ—≤π“º≈‘μ¿—≥±å ¬—ß‰¥â‡√‘Ë¡‚§√ß°“√¡“μ√∞“πº≈‘μ¿—≥±å

çModernform standardé ¢÷Èπ‡æ◊ËÕ«“ß¡“μ√∞“π§«“¡·¢Áß·√ß¢Õß

databases and innovating new designs. Under a unified working
team of 40 employees, our design elevates senses to a heightened
concept of Experience and Emotions, striving to satisfy our users.
Believing that çDesign Mattersé furniture from Modernform is not
just merely tables, chairs or other pieces, but they help set the
mood and tone at work or at home. Our kitchen furniture is not only
another product that is situated in the kitchen, but also creates joy
and happiness when it comes to cooking yet at the same time,
shares the function of decorative art for your home as well.

2006 has marked yet another year of R&D success in the
following areas:

Office Furniture : Continuing on with the success gained in
the previous year, new and innovative developments have helped
inspire the way we approach office furniture. Modernform Workplace
is a prominent brand which constantly pushes the envelope. The
ever-innovative NEON Office Furniture line provides the latest
office concepts in form of desks and working stations to perfectly
help streamline shared working spaces. Our groundbreaking Post
and Beam System has set the trend in the industry as it evolves
beyond traditional partition systems of the past. Combining new
Privacy Screen and Free Wall features into one single product has
tossed convention to the side and gives way to revolutionary
concepts. In addition, SOHO has yet again undergone product
diversification and enhancement to help boost sales during 2006.

Home Furniture : Home furnishings are continuously developed
to help attract an even broader and diversified customer base. The
Life brand has been highly popular for the younger generation
where the Exclusive Living brand, has reached more sophisticated
markets. The new debut, Agalico has successfully launched.
This newly designed walk-in and built-in closet technology is
created to gain more market shares in the extremely competitive
segmentation. Not surprisingly, it has done well based on its fresh
new looks, highly useful features and convenient functionality.

Kitchen Furniture : Ensuring our role as leader in the luxury
kitchen segment, Modernform Kitchen has developed a group of
kitchen products that continue to push the mould in a new and
conceptual based kitchen arena.

At Modernform, R&D is critical to our presence in this highly
competitive market. In 2006, the çModernform Standardé quality
assurance program was first implemented in our office furniture
section. Goals to uphold worldwide quality standards in product
strength and durability certainly challenge our company to strive
for an overall better end product. At the beginning of Q3 in 2006,
a testing laboratory facility was established to enforce stringent
testing standards and guidelines set by ANSI BIFMA. Our goals to
provide a higher standard of quality will ultimately result in higher
customer confidence and satisfaction in our products.

Modernform is always looking towards new talent for the
latest furniture innovation. The çModernform Design Camp
Academyé and the 10th Annual Modernform Design Contest are
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‡øÕ√åπ‘‡®Õ√å ”π—°ß“π„Àâ‡∑’¬∫‡§’¬ß°—∫¡“μ√∞“π‚≈° ‚¥¬¡’ÀâÕß∑¥ Õ∫

¡“μ√∞“π∑’Ëºà“π°“√∑¥ Õ∫®“°  ¡Õ. ·≈–‰¥â‡√‘Ë¡∑¥ Õ∫‡°â“Õ’È ”π—°ß“π

μ“¡‡°≥±å Ansi Bifma ‡¡◊ËÕ°≈“ßªï‡æ◊ËÕ„Àâ‡°‘¥§«“¡¡—Ëπ„®μàÕºŸâ∫√‘‚¿§

¡“°¢÷Èπ

πÕ°®“°π’È ¬—ß‰¥â®—¥°‘®°√√¡√à«¡°—∫ ∂“∫—π°“√»÷°…“ ‡æ◊ËÕ π—∫ πÿπ

π‘ ‘μπ—°»÷°…“∑’Ë π„®ß“π¥â“πÕÕ°·∫∫º≈‘μ¿—≥±å‡øÕ√åπ‘‡®Õ√å „Àâ¡’°“√

‡√’¬π√Ÿâ·≈–ª√– ∫°“√≥å ‚¥¬‰¥â®—¥°‘®°√√√¡ 2 ‚§√ß°“√‰¥â·°à ‚§√ß°“√

Modernform Design Camp Academy ´÷Ëß‡ªìπ‚§√ß°“√∑’Ë π—∫ πÿπ

π—°»÷°…“Ωñ°ß“π„Àâ ‰¥â√—∫§«“¡√Ÿâ ·≈–ª√– ∫°“√≥å®√‘ß„π™à«ßªî¥¿“§

»÷°…“ ·≈–‚§√ß°“√ Modernform Design Contest 10th ÷́Ëß‡ªìπ

‚§√ß°“√ª√–°«¥°“√ÕÕ°·∫∫‡øÕ√åπ‘‡®Õ√å¢Õßπ—°»÷°…“ ÷́Ëß‰¥â¥”‡π‘π°“√

μàÕ‡π◊ËÕß‡ªìπªï∑’Ë 10 ·≈â«

 ”À√—∫ªï 2550 ‰¡à‡æ’¬ß·μà°“√æ—≤π“°≈ÿà¡º≈‘μ¿—≥±å¢Õß Brand

μà“ßÊ ‡æ◊ËÕ§«“¡‡ªìπºŸâπ”∑“ß¥â“π°“√ÕÕ°·∫∫·≈â« »Ÿπ¬åæ—≤π“º≈‘μ¿—≥±å

¬—ß®–„Àâ§«“¡ ”§—≠°—∫¬Õ¥®”Àπà“¬¢Õßº≈‘μ¿—≥±å¥â«¬ ∑—Èßπ’È‡æ◊ËÕ„Àâ

º≈‘μ¿—≥±å∑’ËÕÕ°„À¡à∑ÿ°·∫√π¥åπ”‰ª Ÿà°“√∫√√≈ÿ‡ªÑ“À¡“¬¢Õß∑ÿ°Àπà«¬

ß“π·≈–Õß§å°√ „π à«π¢Õß°‘®°√√¡‡æ◊ËÕæ—≤π“√–∫∫°“√»÷°…“¥â“π°“√

ÕÕ°·∫∫ ÷́Ëß‰¥âª√– ∫§«“¡ ”‡√Á®Õ¬à“ß¥’„πªï∑’Ëºà“π¡“ °Á®–¥”‡π‘π°“√μàÕ

‡π◊ËÕß‡æ◊ËÕ‡ √‘¡√“°∞“π„Àâπ—°»÷°…“ ·≈– √â“ß∫ÿ§≈“°√„πÕπ“§μ„Àâ°—∫

∫√‘…—∑·≈– —ß§¡μàÕ‰ª

°“√º≈‘μ

ªï 2549 ¬Õ¥°“√º≈‘μ‚¥¬√«¡ Ÿß¢÷Èπ°«à“ªï 2548 ª√–¡“≥√âÕ¬≈– 10

¿“¬„μâ¿“«–°“√·¢àß¢—π∑’Ë Ÿß¢÷Èπ ·≈–§«“¡μâÕß°“√¢Õß≈Ÿ°§â“∑’Ë¡’§«“¡

‡©æ“–‡®“–®ß¡“°¢÷Èπ Õ¬à“ß‰√°Áμ“¡  “¬°“√º≈‘μ¬—ß§ß “¡“√∂μÕ∫ πÕß

§«“¡μâÕß°“√¢Õß≈Ÿ°§â“ ·≈– “¡“√∂√—°…“√–¥—∫¡“μ√∞“π§ÿ≥¿“æ ‘π§â“

μ≈Õ¥®π°“√ àß¡Õ∫ ‘π§â“∑’Ë∑—π‡«≈“‰¥â

„π¥â“πμâπ∑ÿπ ‘π§â“ ·¡â«à“μâπ∑ÿπ°“√º≈‘μ ‘π§â“„πªïπ’È ‰¡à«à“®–‡ªìπ

«—μ∂ÿ¥‘∫ ·√ßß“π ·≈–§à“„™â®à“¬μà“ßÊ ‰¥âª√—∫ Ÿß¢÷Èπ‡°◊Õ∫∑—ÈßÀ¡¥ ·μà “¬

°“√º≈‘μ°Á¬—ß “¡“√∂μ√÷ßμâπ∑ÿπ°“√º≈‘μ‰«â ‰¥â„π√–¥—∫Àπ÷Ëß ‚¥¬°“√

ª√—∫ª√ÿß°√–∫«π°“√º≈‘μ„Àâ¡’ª√– ‘∑∏‘¿“æ∑’Ë Ÿß¢÷Èπ ·≈–Õ“»—¬°“√º≈‘μ„π

ª√‘¡“≥¡“° ÷́Ëß “¡“√∂™à«¬‡©≈’Ë¬§à“„™â®à“¬μà“ßÊ „Àâ≈¥≈ß‰¥â

 ”À√—∫„πªï 2550  “¬°“√º≈‘μ‰¥â‡μ√’¬¡§«“¡æ√âÕ¡¥â“π°”≈—ß°“√º≈‘μ

·≈–∫ÿ§≈“°√‡æ◊ËÕ‡μ√’¬¡√—∫°—∫¿“√–ß“π∑’Ë‡æ‘Ë¡¢÷Èπ ¬“°¢÷Èπ·≈–‡√àß¥à«π¢÷Èπ

‚¥¬¬—ß§ß®—¥∑”·ºπß“πμà“ßÊ ¿“¬„μâ°≈¬ÿ∑∏å 3S Speed Smart ·≈–

Smile ÷́Ëß “¡“√∂∫√√≈ÿ‡ªÑ“À¡“¬„π°“√æ—≤π“ª√– ‘∑∏‘¿“æ°“√∑”ß“π

„Àâ√«¥‡√Á« ·¡àπ¬” ª√–≥’μ ·≈–‡ √‘¡ √â“ß„Àâæπ—°ß“π„π “¬°“√º≈‘μ¡’

§«“¡ ÿ¢·≈– πÿ°°—∫°“√∑”ß“π ¡’™’«‘μ§«“¡‡ªìπÕ¬Ÿà∑’Ë¥’¢÷Èπ·≈–¡—Ëπ§ß

°“√μ≈“¥ °“√¢“¬ ·≈–°“√®—¥®”Àπà“¬

ç‚¡‡¥Õ√åπøÕ√å¡é §◊ÕÀπ÷Ëß„πºŸâª√–°Õ∫°“√∑’Ë¡’‡ªÑ“À¡“¬°“√∑”

μ≈“¥μ≈Õ¥√–¬–‡«≈“°«à“ 25 ªï ‚¥¬‡πâπ°“√∑”°“√μ≈“¥„π‡™‘ß√ÿ°

two of our most highly regarded social contribution that integrate
raw talent and fresh perspectives with seasoned designers to
create great opportunities not only for Modernform but for our
young generation of up-and-coming designers as well.

Aims for R&D in 2007 are twofold: 1. Continue to lead in
furniture innovation development and 2. Place a greater emphasis
on yielding higher designs turnover. Constantly striving to push our
designs further into uncharted territories in order to meet our high
business standards, objectives and organizational goals matters
most. And with a successful year to have helped develop other
areas in design i.e. education, we will continue to dedicate our
company as an integral member in the effort to help develop a
talented and skilled workforce for our society.

Production
Our overall production has witnessed a 10% increase from

last year. Contributing factors for this growth are directly related
to two factors: a constantly increasing competitive market as well
as increasing customized customer demands for more specific
furniture features and functions. However, with this emergence
in new demands, it still has not deterred our production unit
from maintaining high standards of quality and meeting delivery
deadlines in a timely manner.

Matters concerning costs of production are able to be
controlled on a strategic level. As raw materials, labor and other
operating expenses are constantly rising; we are able to manage
production costs by enhancing and streamlining production
processes to maximize efficiency by mass producing our products
in order to achieve economies of scale.

Looking forward to the year 2007, our production unit has been
prepared to sustain production capacities. Our human capital is
also optimistically ready to take on the challenges of a demanding
year ahead. Our 3-S strategy; Speed, Smart, Smile; will not only
target more efficient ways of faster, more precise production
methodologies but at the same time, also encourage safety in a
fun working environment. Weûve gone one step further with our
human resources to provide our employees with a healthy
work-life balance and a strong sense of job security in order to
carry out more sophisticated job functions, an increasing number
of orders, and even quicker turnaround times.

Marketing, Sales and Distribution
çModernformé has always been one step ahead of the curve

by setting challenging marketing targets for the past 25 years. We
pride ourselves on being proactive marketers by significantly
impacting the marketplace with our renowned services. With
outstanding designs in our minds and close to our hearts, our
three-pronged core marketing strategy - çTarget Marketé,
çMix and Matché and çTeamworké, has enabled a precise
understanding of our customers and how to meet their demands
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 √â“ß§«“¡·μ°μà“ß„πº≈‘μ¿—≥±å·≈–∫√‘°“√‡ªìπÀ≈—° „Àâ§«“¡ ”§—≠„π

‡√◊ËÕß¢Õßß“π¥’ ‰´πå∑’Ë‚¥¥‡¥àπ ·≈–°“√∑”μ≈“¥¥â«¬ 3 °≈¬ÿ∑∏‘ÏÀ≈—°·∫∫

ç∑“√å‡°Áμ ¡“√å‡°Áμ, ¡‘°´å·Õπ¥å·¡∑´å ·≈–∑’¡‡«‘√å§é ‚¥¬°“√‡®“–°≈ÿà¡≈Ÿ°§â“

‡ªÑ“À¡“¬ ·≈–μÕ∫‚®∑¬å¢Õß§«“¡‡ª≈’Ë¬π·ª≈ß∑’Ë‡°‘¥¢÷Èπ‰¥â ¥â«¬°“√º≈‘μ

 ‘π§â“∑’ËÕÕ°¡“„Àâ‚¥π„®≈Ÿ°§â“ ‚¥¬¡’π«—μ°√√¡„À¡àÊ ‡ªìπμ—«¢—∫‡§≈◊ËÕπ

∑”„Àâ ‘π§â“‡ªìπ∑’Ë¬Õ¡√—∫¢Õß≈Ÿ°§â“¡“®π∂÷ß∑ÿ°«—ππ’È πÕ°®“°π’È ∫√‘…—∑¬—ß¡’

‡ªÑ“À¡“¬°“√∑”μ≈“¥‡øÕ√åπ‘‡®Õ√å√–¥—∫æ√’‡¡’¬¡ ∑’Ë‡®“–°≈ÿà¡‡ªÑ“À¡“¬

‡©æ“–∑’Ë‡ªìπ çπ‘™¡“√å‡°Áμé ÷́Ëß‡ªìπ°≈ÿà¡∑’Ë¡’°”≈—ß ◊́ÈÕ Ÿß

„πªï 2549 ®“°º≈°“√ ”√«®°≈ÿà¡≈Ÿ°§â“¢Õß∫√‘…—∑ ÷́Ëß¬—ß¡’§«“¡‡™◊ËÕ

¡—Ëπ„π§ÿ≥¿“æ ‘π§â“¿“¬„μâ·∫√π¥å çModernformé ¡“°°«à“·∫√π¥å

√Õßμà“ßÊ ∫√‘…—∑®÷ß‰¥âª√—∫°≈¬ÿ∑∏å°“√μ≈“¥„À¡à ‚¥¬°“√ª√—∫¿“æ≈—°…≥å

‡æ◊ËÕμÕ°¬È”·∫√π¥å‚¡‡¥Õ√åπøÕ√å¡„Àâ·¢Áß·°√àß ·≈– √â“ß°“√√—∫√Ÿâ ‚¥¬„™â

·∫√π¥å Modernform ‡ªìπμ—«π” ¥â«¬°“√ √’·∫√π¥å (Re-Brand)  ”À√—∫

 ‘π§â“¢Õß∫√‘…—∑„À¡à®“°‡øÕ√åπ‘‡®Õ√å ”π—°ß“π Moflex ‡ªìπ Modernform

Workplace ‡øÕ√åπ‘‡®Õ√å∫â“π®“° Klasse ‡ªìπ Modernform Exclusive

Living ·≈–‡øÕ√åπ‘‡®Õ√å§√—« Kitchen ‡ªìπ Modernform Kitchen „π à«π

¢Õß SOHO ‡øÕ√åπ‘‡®Õ√å ”π—°ß“π ·≈– Life ‡øÕ√åπ‘‡®Õ√å∫â“π  ”À√—∫

§π√ÿàπ„À¡à √«¡∑—Èß Casabella ‡øÕ√åπ‘‡®Õ√åπ”‡¢â“®“°Õ‘μ“≈’ ¬—ß§ß„™â

·∫√π¥å ‡¥‘¡ ‚¥¬‡æ‘Ë¡‡μ‘¡ çBy Modernformé μàÕ∑â“¬∑ÿ°·∫√π¥å ‡æ◊ËÕ

„Àâ≈Ÿ°§â“®¥®”‰¥âßà“¬¢÷Èπ

πÕ°®“°π’È ∫√‘…—∑œ¬—ß®—¥°‘®°√√¡∑“ß°“√°“√μ≈“¥¡“°¡“¬ ÷́Ëß

‡ªìπ°“√∑” CRM μ√ß°≈ÿà¡≈Ÿ°§â“‡ªÑ“À¡“¬ ‡™àπ °“√®—¥ß“π Modernform

Designer Day ‡æ◊ËÕ‡ªìπ°“√¢Õ∫§ÿ≥ ·≈– √â“ß§«“¡ —¡æ—π∏åÕ—π¥’°—∫¥’ ‰´πå

‡πÕ√å∑’Ë ‰¥â√à«¡°—π √â“ß √√√§åº≈ß“π„Àâ°—∫ºŸâ∫√‘‚¿§ ÷́Ëß‰¥â√—∫°“√μÕ∫√—∫

®“°¥’‰´πå‡πÕ√å‡ªìπÕ¬à“ß¥’ √«¡∑—Èß°“√‡¢â“√à«¡°‘®°√√¡‡æ◊ËÕ √â“ß —¡æ—π∏¿“æ

°—∫≈Ÿ°§â“¢Õß Developer √“¬ ”§—≠À≈“¬Ê √“¬

¥â“π°“√¢“¬ „πªï 2549 ∑—Èßμ≈“¥‡øÕ√åπ‘‡®Õ√å∫â“π §√—« ·≈– ”π—°ß“π

¬—ß§ß∑”¬Õ¥¢“¬‚¥¬√«¡‰¥â¥’ ¡’°“√‡μ‘∫‚μ‡°‘π°«à“‡ªÑ“À¡“¬‚¥¬‡©≈’Ë¬Õ¬Ÿà

∑’Ë¡“°°«à“√âÕ¬≈– 10 ‚¥¬‡©æ“–°“√¢“¬‡¢â“ß“π‚§√ß°“√ ´÷Ëß¬—ß¡’°“√

¢¬“¬μ—«„πμ≈“¥π’È Ÿß  ◊∫‡π◊ËÕß®“°§«“¡μâÕß°“√¢ÕßºŸâ∫√‘‚¿§∑’Ë¬—ß§ß

‡μ‘∫‚μÕ¬à“ßμàÕ‡π◊ËÕß ∑—Èß‚§√ß°“√∫â“π‡¥’Ë¬«·≈–§Õπ‚¥¡‘‡π’Ë¬¡  ‘π§â“

‡øÕ√åπ‘‡®Õ√å∫â“π∑—Èß‚´ø“ ™ÿ¥ÀâÕßπÕπ „π ‰μ≈å Mix & Match ´÷Ëß®—∫

μ≈“¥√–¥—∫ Ÿß °Áª√– ∫§«“¡ ”‡√Á®Õ¬à“ß¥’ ‡™àπ‡¥’¬«°—∫ ‘π§â“ Build-in

Closet çSpace Solutioné ¬—ß¡’Õ—μ√“°“√‡μ‘∫‚μÕ¬à“ß°â“«°√–‚¥¥

 à«π‡øÕ√åπ‘‡®Õ√å ”π—°ß“π„πªïπ’È ¡’°“√‡μ‘∫‚μ„π°≈ÿà¡≈Ÿ°§â“‚§√ß°“√Õ¬à“ß

™—¥‡®π  ”À√—∫ Soho ‡øÕ√åπ‘‡®Õ√å ”π—°ß“π ”À√—∫§π√ÿàπ„À¡à °Á‡μ‘∫‚μ

μàÕ‡π◊ËÕß‡ªìπÕ¬à“ß¡“°

¥â“π°“√®—¥®”Àπà“¬ πÕ°®“°°“√‡πâπ°“√¢“¬‡¢â“‚§√ß°“√∑—Èß∫â“π

·≈– ”π—°ß“π °—∫≈Ÿ°§â“°≈ÿà¡ Designer,°≈ÿà¡ Developer ·≈– °≈ÿà¡ Con-

tractor ∫√‘…—∑¬—ß§ß¢¬“¬™àÕß∑“ß®”Àπà“¬ºà“π‚™«å√Ÿ¡„πæ◊Èπ∑’Ë∑’Ë¡’

»—°¬¿“æ ‚¥¬„πªïπ’È ‰¥â‡ªî¥‚™«å√Ÿ¡ Modernform Workplace ∑’Ë™—Èπ 5

for distinctive originals. Aims to serve our defined high-end market
niche with extraordinary purchasing power is just another example
of our astuteness in seeking out and catering to specific markets.
Overall, it is our attention to detail and ability to utilize the latest
design technology which ultimately creates brand recognition and
overall customer acceptance in numerous industries.

A 2006 customer survey has provided positive data supporting
customersû confidence in the Modernform brand. Statistics show
that there were significant preferences in Modernform to that of other
competitors in the industry. This information only fuels our marketing
strategy to continue building an even stronger branding image for
superior value to our customers. Starting with the re-branding
process of our Moflex line to what is currently known as Modernform
Workplace, we have made additional changes to our popular home
furnishings line from Klasse to Modernform Exclusive Living. Due
to Modernformûs well received branding image, Modernform Kitchen-
formerly Kitchen Furniture, has also changed for the better. SOHO
(office furniture), Life (home furniture) and Casabella (imported
from Italy) have all adopted the çby Modernformé suffix in order to
create more brand awareness for strong and lasting impressions of
the Modernform brand all throughout the market.

In addition to our branding efforts, we focus on CRM marketing
activities allow us to connect with our target groups on a deeper
level. Modernformûs çDesigner Dayé is just one example of our
attempt to build strong bonds and connections with designers who
play a large role in recommending Modernform products to there
clients. We also participate in various events with other developers
to help create close relationships with our end-customers to yield
the maximum satisfaction across the board.

Overall, sales for home, kitchen and office furniture for 2006
were above average with growth figures reaching roughly 10%
higher than initially expected. And with the surge in real estate
markets, project sales have seen steady growth due to new
condominium and single housing developments. The çMix and
Matché home furnishings concept which targets high-end
customers proved to be very successful over the past year. çSpace
Solutioné built-in closet figures have indeed doubled in growth as
well. Not stopping there, our office furniture has an equally high
growth potential in our project markets. Brands such as SOHO
have successfully tapped into an emerging market with designs to
meet the needs of younger generations. As a result, acceptance
has been positive and strong sales continue to follow.

It is our commitment to penetrate new markets and improve on
our existing distribution channels. As such, we aggressively look
for a broader spectrum of channels outside of our current scope of
project sales that deal directly with developers, designers and
contractors. In addition, we are continuing to develop our retail
business by increasing showrooms at strategic locations across the
country. This past year, Modernform Workplace on the 5th floor of
Central World allows us to serve customer in the city center. With
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»Ÿπ¬å°“√§â“‡ Á́π∑√—≈‡«‘≈¥å ∫πæ◊Èπ∑’Ë 300 μ√¡. ÷́Ëß‡ªìπæ◊Èπ∑’Ë„®°≈“ß‡¡◊Õß

μ√ß°—∫≈Ÿ°§â“°≈ÿà¡‡ªÑ“À¡“¬ ·≈–∑’Ë Modernform Homeworks æ—∑¬“

∫πæ◊Èπ∑’Ë 1,400 μ√¡. ”À√—∫ ‘π§â“∑ÿ°·∫√π¥å¢Õß∫√‘…—∑ ‡æ◊ËÕ√Õß√—∫°“√

‡μ‘∫‚μ¢Õßμ≈“¥Õ —ßÀ“√‘¡∑√—æ¬å ·≈–‚√ß·√¡„À¡àÊ πÕ°®“°π’È¬—ß‰¥â

·μàßμ—Èß À®°.‡™’¬ß„À¡à ‚¡‡¥Õ√åπøÕ√å¡ ‡ªìπμ—«·∑π®”Àπà“¬ ‘π§â“¢Õß

∫√‘…—∑„π¿“§‡Àπ◊Õ ∫πæ◊Èπ∑’Ë¢π“¥ 1,400 μ√¡. ‡æ◊ËÕ√Õß√—∫°“√‡μ‘∫‚μ¥â“π

Õ —ßÀ“√‘¡∑√—æ¬åÕ¬à“ßμàÕ‡π◊ËÕß ∑—Èß‚§√ß°“√∫â“π®—¥ √√·≈–§Õπ‚¥¡‘‡π’¬¡

°“√∫√‘°“√

πÕ°‡Àπ◊Õ®“°§ÿ≥¿“æ ‘π§â“¢Õß∫√‘…—∑·≈â« °“√∫√‘°“√∑’Ë‡Àπ◊Õ°«à“

‡ªìπÕ’°Àπ÷Ëßªí®®—¬ ”§—≠∑’Ë∑”„Àâ∫√‘…—∑ª√– ∫§«“¡ ”‡√Á®„π°“√¥”‡π‘π

∏ÿ√°‘®μ≈Õ¥√–¬–‡«≈“∑’Ëºà“π¡“ ‚¥¬‰¥â√—∫§«“¡‰«â«“ß„® §«“¡‡™◊ËÕ¡—Ëπ

·≈–§«“¡æ÷ßæÕ„®®“°≈Ÿ°§â“¡“μ≈Õ¥

„πªï 2549 ®“°°“√∫√‘À“√®—¥°“√ ·¬°∑’¡∫√‘°“√ ”À√—∫≈Ÿ°§â“‚§√ß°“√

·≈–≈Ÿ°§â“√“¬¬àÕ¬ √«¡∑—Èß°“√‡æ‘Ë¡Õ—μ√“°”≈—ß§π Õÿª°√≥å‡§√◊ËÕß„™â μ≈Õ¥

®π°“√æ—≤π“∑’¡™à“ß ·≈–°“√®—¥°‘®°√√¡‡æ◊ËÕ‡æ‘Ë¡»—°¬¿“æ¢Õß™à“ß ∑—Èß

¥â“π°“√ ◊ËÕ “√ °“√·μàß°“¬ °√‘¬“¡“√¬“∑ §«“¡√«¥‡√Á« ·≈–·¡àπ¬”

„π°“√∫√‘°“√ ‡æ◊ËÕ‡æ‘Ë¡ª√– ‘∑∏‘¿“æ „π°“√„Àâ∫√‘°“√¡“°¢÷Èπ ‰¥âª√– ∫

§«“¡ ”‡√Á®‡ªìπÕ¬à“ß¥’ μÕ∫ πÕß§«“¡μâÕß°“√·≈– √â“ß§«“¡ª√–∑—∫„®

 Ÿß ÿ¥„Àâ°—∫≈Ÿ°§â“

∏ÿ√°‘® àßÕÕ°

„πªï 2549 ∫√‘…—∑∑”¬Õ¥°“√ àßÕÕ°μË”°«à“ªï 2548 ‡π◊ËÕß®“°°“√·¢àß

¢—π„πμ≈“¥μà“ßª√–‡∑»√ÿπ·√ß¢÷Èπ®“°·À≈àßº≈‘μ¢Õß§Ÿà·¢àß∑’Ë¡’μâπ∑ÿπ°“√

º≈‘μ∑’ËμË”°«à“ ª√–°Õ∫°—∫Õ—μ√“·≈°‡ª≈’Ë¬π§à“‡ß‘π∫“∑∑’Ë·¢Áß§à“¢÷Èπ  àßº≈

„Àâ∫√‘…—∑μâÕßª√—∫√“§“ àßÕÕ°„Àâ Ÿß¢÷Èπ ∫√‘…—∑®÷ß‰¥âª√—∫·π«∑“ß∏ÿ√°‘®‚¥¬

‡πâπ°“√ àßÕÕ°‡øÕ√åπ‘‡®Õ√å∑’Ë¡’√Ÿª·∫∫‡ªìπ‡Õ°≈—°…≥å ¡’¥’ ‰´πå ÷́Ëß®–

 “¡“√∂‡æ‘Ë¡¡Ÿ≈§à“ ‘π§â“„Àâ®”Àπà“¬„π√“§“∑’Ë Ÿß¢÷Èπ‰¥â „π°√≥’∑’Ë‡ªìπ‰ª‰¥â

∫√‘…—∑®– àßÕÕ°¿“¬„μâ‡§√◊ËÕßÀ¡“¬°“√§â“¢Õß∫√‘…—∑‡Õß ÷́Ëß∫√‘…—∑

 “¡“√∂æ—≤π“‰¥â¡“·≈â«√–¥—∫Àπ÷Ëß „πªï 2550 ∫√‘…—∑®–æ—≤π“∏ÿ√°‘® àß

ÕÕ°μ“¡·π«∑“ßπ’ÈÕ¬à“ßμàÕ‡π◊ËÕßμàÕ‰ª·≈–¡—Ëπ„®«à“®– “¡“√∂‡æ‘Ë¡¬Õ¥

°“√¢“¬„Àâ Ÿß¢÷Èπ °«à“ªï∑’Ëºà“π¡“‰¥â

∏ÿ√°‘®π”‡¢â“·≈–®—¥®”Àπà“¬«— ¥ÿÕÿª°√≥å‡øÕ√åπ‘‡®Õ√å·≈–μ°·μàß

¿“¬„π¿“¬„μâ “¬ß“π Home Decorative Products

ªï 2549 ‡ªìπÕ’°ªïÀπ÷Ëß∑’Ë∏ÿ√°‘®π”‡¢â“·≈–®—¥®”Àπà“¬«— ¥ÿÕÿª°√≥å

‡øÕ√åπ‘‡®Õ√å·≈–μ°·μàß¿“¬„π ª√– ∫§«“¡ ”‡√Á® μ“¡‡ªÑ“À¡“¬∑’Ë«“ß‰«â

·¡â«à“®–ª√– ∫°—∫¿“«°“√≥åμà“ßÊ ∑’Ë‡°‘¥¢÷Èπ∑—Èß¥â“π‡»√…∞°‘® ·≈–°“√‡¡◊Õß

¥â«¬°≈¬ÿ∑∏‘Ï°“√ √â“ß§«“¡·μ°μà“ß∑’Ë‡Àπ◊Õ°«à“·≈–§«“¡À≈“°À≈“¬„π

°“√ √√À“º≈‘μ¿—≥±å„À¡àÊ ·≈– Trend  ‘π§â“„À¡àÊ μ≈Õ¥®π¢¬“¬‰≈πå

 ‘π§â“∑’Ë‡¢â“ Ÿà°≈ÿà¡ºŸâ∫√‘‚¿§ª√–‡¿∑ end-user ¡“°¢÷Èπ „π∑ÿ°°≈ÿà¡ ‘π§â“

÷́Ëß¡’ 4 °≈ÿà¡À≈—° ‰¥â·°à °≈ÿà¡Õÿª°√≥åŒ“√å¥·«√å Õ“∑‘ ¡◊Õ®—∫ ∫“π‡≈◊ËÕπ

over 300 square meters, this newest location proves to be a gem
in the big city. Outside Bangkok, we have launched Modernform
Homeworks in Pattaya. This location was strategically sought out
to serve the growing demands of luxury beach-front properties,
hotels and other emerging markets in Pattaya and towards the
East. In Chiengmai, our dealer, Chiengmai Modernform was
established to realize our expansion strategy. As a major furniture
dealer for the Northern provinces, a mega showroom which spans
over 1400 square meters is ready to meet the needs and serve the
progressively growing residential property markets of the North.

Services
We pride our success on going above and beyond quality

standards in order to provide exceptional products and services.
For over 25 years now, a continued emphasis on excellence
services leads to strong customer satisfaction and to ultimately
build trust and brand loyalty in all areas.

2006 has yielded stellar results especially in our ability to
provide a new brand of excellence to our customers. This service
structure has been developed to fortify the core of our customer
service strengths by adding qualified personnel as well as the right
tools and customer relations training for our service technicians to
help enhance on the strong base from which we were built upon.
With meticulous details to the soft-skills that matter most, we have
spent the time, money and effort to ensure that the customer
experience is always a pleasant and professional one.

Exporting
Our gross export value of 2006 dropped lower than that of

2005. This decrease in gross export value is accounted primarily
due to two factors: 1. high competition from other low-cost
countries and 2. an appreciating Baht. Together with intense
competition and stronger Baht value, we proactively made
adjustments to our strategies by emphasizing on uniquely
designed furniture that are associated with higher value for our end
customers. We continue to export goods under our own trademark
which we has been established for quite some time now. In 2007,
we continue on this strategic path with the confidence to increase
our sales to soar above figures of the past year.

Import / Distribution Business for Furniture Fitting and Interior
Decorative products under Home Decorative Products Division

Despite all the negative factors from unstable political and
economic conditions, 2006 has weathered the turbulent external
forces resulting in another good year for our Home Decorative
Products Division, importing and distributing furniture fittings and
building decorative materials.

Based on our core business strategies to differentiate and
diversify new product ideas, the group has set forth many
initiatives by our expertise in new product sourcing and in setting
product trends for end-user markets in the following 4 product
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≈Ÿ°∫‘¥ª√–μŸ ∫“πæ—∫ °ÿ≠·® Õÿª°√≥åª√–°Õ∫‡øÕ√åπ‘‡®Õ√å Õà“ß ‘́ß§å

Õà“ßÕ“∫πÈ” œ≈œ °≈ÿà¡À‘π —ß‡§√“–Àå LG Hi-Macs ∑’Ë “¡“√∂„™âß“π‰¥â

‡À¡◊Õπ°—∫‰¡â ·μà¡’§«“¡ «¬ß“¡·≈–·¢Áß·√ß∑π∑“π°«à“ °≈ÿà¡À‘πÕàÕπÕ—¥

Verona Stone ÷́Ëß ‘π§â“∑—Èß 3 °≈ÿà¡ à«π„À≠àπ”‡¢â“∑—ÈßÀ¡¥®“°¬ÿ‚√ª ·≈–

 À√—∞Õ‡¡√‘°“  à«π°≈ÿà¡∑’Ë 4 °≈ÿà¡æ√¡·ºàπ Interface carpet tile ‚¥¬

√à«¡∑ÿπ°—∫∫√‘…—∑ Interface Inc. ¢ÕßÕ‡¡√‘°“ √«¡º≈‘μ¿—≥±å∑ÿ°°≈ÿà¡°«à“

3,000 √“¬°“√

¥â“π°“√μ≈“¥ „π™à«ß 2-3 ªï∑’Ëºà“π¡“ ∫√‘…—∑‰¥âÀ—π¡“‡®“–μ≈“¥

≈Ÿ°§â“°≈ÿà¡ºŸâ∫√‘‚¿§‚¥¬μ√ß À√◊Õ end-user ¡“°¢÷Èπ®“°‡¥‘¡∑’Ë‡πâπ°≈ÿà¡

‚√ßß“π¥’≈‡≈Õ√å ·≈–‡®â“¢Õß‚§√ß°“√‡°◊Õ∫∑—ÈßÀ¡¥ ‡æ√“–≈Ÿ°§â“°≈ÿà¡π’È

¡’·π«‚πâ¡‡æ‘Ë¡¡“°¢÷Èπ‡√◊ËÕ¬Ê ∑”„ÀâμâÕß¢¬“¬æ◊Èπ∑’Ë‚™«å√Ÿ¡‡æ◊ËÕ√Õß√—∫

≈Ÿ°§â“∑’Ë‡æ‘Ë¡¡“°¢÷ÈπÕ’° 1 ·Ààß∑’Ë™—Èπ 4 Õ“§“√‚¡‡¥Õ√åπøÕ√å¡∑“«‡«Õ√å

‡¡◊ËÕ°≈“ßªï 2549 ‡æ◊ËÕ¢¬“¬∞“π≈Ÿ°§â“„Àâ¡“°·≈–°«â“ß¢÷Èπ ‚¥¬‡©æ“–„π

¬à“π π“¡∫‘π ÿ«√√≥¿Ÿ¡‘ ‡æ◊ËÕ„Àâ≈Ÿ°§â“ –¥«°„π°“√‡¬’Ë¬¡™¡ ·≈–‡≈◊Õ° ◊́ÈÕ

 ‘π§â“∑’ËμâÕß°“√‰¥â¡“°¢÷Èπ

 ”À√—∫ªï 2550 ∫√‘…—∑¬—ß§ß¡ÿàß‡πâπ°≈¬ÿ∑∏å°“√ √â“ß§«“¡·μ°μà“ß

·≈–‡Àπ◊Õ°«à“§Ÿà·¢àß∑“ß∏ÿ√°‘® °“√‡æ‘Ë¡μ—«·∑π®”Àπà“¬∑—Ë«ª√–‡∑»Õ’°

°«à“ 50 √“¬ °“√∫ÿ°μ≈“¥≈Ÿ°§â“√“¬¬àÕ¬∑—Èß„π°√ÿß‡∑æœ·≈–μà“ß®—ßÀ«—¥

μ≈Õ¥®π°“√ª√—∫‚§√ß √â“ß°“√∫√‘À“√ß“π·≈–°“√æ—≤π“∫ÿ§≈“°√∑—Èß

Àπà«¬ß“π¢“¬·≈–Àπà«¬ß“π π—∫ πÿπ ‡æ◊ËÕ√Õß√—∫∏ÿ√°‘®∑’Ë‡μ‘∫‚μ¢÷Èπ

°“√æ—≤π“√–∫∫ IT

„πªï 2549 ∫√‘…—∑‰¥â¡’°“√æ—≤π“√–∫∫ß“π„À¡à ∑’Ë™◊ËÕ ùMOSû

(Modernform Operating System) „π à«π√–∫∫°“√º≈‘μ¢Õß‚√ßß“π

√–∫∫¢“¬ √–∫∫∫—≠™’≈Ÿ°Àπ’È √–∫∫°“√®—¥ àß·≈–√–∫∫∫—≠™’ ‡æ◊ËÕ∑¥·∑π

√–∫∫ß“π‡°à“ ÷́Ëß∑”„Àâ “¡“√∂‡æ‘Ë¡ª√– ‘∑∏‘¿“æ·≈–≈¥¢—ÈπμÕπ°“√

∑”ß“π πÕ°®“°π’È∫√‘…—∑‰¥â¡’°“√®—¥À“‡§√◊ËÕß§Õ¡æ‘«‡μÕ√å μ≈Õ¥®π

Õÿª°√≥å§Õ¡æ‘«‡μÕ√å‡æ‘Ë¡‡μ‘¡„Àâ°—∫Àπà«¬ß“πμà“ßÊ ‡æ◊ËÕ√Õß√—∫√–∫∫ß“π

MOS ·≈–°“√¢¬“¬ß“π¢Õß∫√‘…—∑

 ”À√—∫°“√®—¥°“√∫√‘À“√§«“¡‡ ’Ë¬ß∑“ß¥â“π IT ∫√‘…—∑‰¥â‡æ‘Ë¡

ª√– ‘∑∏‘¿“æ„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß ‚¥¬®—¥∑”·ºπ Disaster Recovery

Plan ÷́Ëß„πªï 2549 ®–‡πâπ‡√◊ËÕß°“√ ”√Õß·≈–°“√®—¥‡°Á∫¢âÕ¡Ÿ≈πÕ° ∂“π

∑’Ë ‚¥¬„™â∫√‘°“√ Storage Service ®“°ºŸâ„Àâ∫√‘°“√™—Èππ” √«¡∂÷ß‰¥â

‡ª≈’Ë¬π√–∫∫ Network ®“° Lease Line ‡ªìπ√–∫∫ Multiprotocol Label

Switching (MPLS) ‡æ◊ËÕ„Àâ Õ¥§≈âÕß°—∫·ºπß“π Disaster Recovery

Plan ∑’Ë«“ß‰«â ∑—Èßπ’È‡æ◊ËÕ√—°…“§«“¡ª≈Õ¥¿—¬¢Õß¢âÕ¡Ÿ≈ ·≈–‡æ◊ËÕ‰¡à„Àâ

‡°‘¥ Business Interruption

 ”À√—∫·ºπß“π„πªï 2550 ∫√‘…—∑¬—ß§ßæ—≤π“∑—Èß¥â“π Software ·≈–

Hardware Õ¬à“ßμàÕ‡π◊ËÕß ‚¥¬∑“ß¥â“π Software ∫√‘…—∑¡’·ºπ∑’Ë®–æ—≤π“

√–∫∫ß“π„π à«π∑’Ë‡À≈◊Õ ·≈–√–∫∫ß“π¢Õß∫√‘…—∑„π‡§√◊Õ∑—ÈßÀ¡¥„Àâ‡ªìπ

√–∫∫‡¥’¬«°—π ‡æ◊ËÕßà“¬μàÕ°“√¥Ÿ·≈·≈–æ—≤π“Õ¬à“ßμàÕ‡π◊ËÕß ·≈–∫√‘…—∑®–

¬—ß§ß„Àâ§«“¡ ”§—≠„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß‚¥¬®—¥‡æ‘Ë¡·ºπ Disaster

categories: hardware, synthetic granite, Verona Stones and
Interface carpet tile, a joint venture with Interface Inc. of America.
With a combined total of over 3,000 product items, the import
and distribution portion of business allows the Modernform Group
to reach uncharted territories.

For the past few years now, we have been focusing more
towards our end-user customer base than ever before. Of course,
our efforts still cover the likes of dealer, factories and residential
developments; however, growing market potential has led us to
expand on our showroom space and our customer reception areas
on the 4th floor of Modernform Tower during the middle half of the
year to better accommodate every customer needs.

Continuing right on into 2007, our sights are set on further
product differentiation from that of our competition. With a
substantial dealership boost all throughout the country, we have
poised ourselves to penetrate both Bangkok and provincial
area markets with 50 additional dealers. An adjustment of our
management system and other critical human resource functions
in both sales and support staff will enable and support
unprecedented growth levels of our business.

IT Development
2006 marked the year where our company has developed a

completely new in-house core operating system code named the
Modernform Operating System, otherwise known as MOS to help
manage our internal systems including : production, sales, logistics
and accounting. MOS replaces the older system and improves
on the efficiency and effectiveness of work as it eliminates
redundancy in time consuming processes. Taking IT matters one
step further, a massive procurement of computer equipment has
supplied each respective department with appropriate computer
support in order to best utilize the new MOS. This is a sturdy
technological building point which allows for easier, effective and
efficient company expansion in the future.

To protect our company from any IT risks, we have developed
plans to manage IT security and operational risks. We drew up the
Disaster Recovery Plan of 2006. This plan aims to backup Modernform
databases and external storage capacity by using outsourced
vendor storage services. We have also upgraded our network from
lease line to Multiprotocol Label Switching (MPLS). This new
network will work hand in hand with the Disaster Recovery Plan to
keep our data secure and to prevent any business interruptions.

Top IT priority for 2007 is further software and hardware
development. Goals for total company system congruency and
consistency are areas where intensive software development will
enable the entire Modernform group to operate as one. As a result,
this will certainly ease maintenance procedures and act as a strong
foundation for future development. With close focus on risk
management, the Disaster Recovery Plan has been initiated to
prevent any fatally significant losses. In case of emergencies, a
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Recovery Plan ‚¥¬‡πâπ„π‡√◊ËÕß Backup Site ‡æ◊ËÕ„Àâ∏ÿ√°‘® “¡“√∂

¥”‡π‘π‰ª‰¥âÕ¬à“ßμàÕ‡π◊ËÕß·≈–¡’ª√– ‘∑∏‘¿“æ πÕ°®“°π’È∫√‘…—∑®–®—¥∑”

√–∫∫°“√∫√‘À“√∑√—æ¬å ‘π (Asset Control) ‡æ◊ËÕ‡æ‘Ë¡ª√– ‘∑∏‘¿“æ„π

°“√§âπÀ“ ·≈–®—¥∑”√“¬ß“π„π‡™‘ß∫√‘À“√ °“√«“ß·ºπ·≈–°“√μ—¥ ‘π„®

„π°“√∫√‘À“√∑√—æ¬å ‘π Õ’°∑—Èß®–ª√—∫ª√ÿß√–∫∫ ◊ËÕ “√¿“¬„π (Intranet

Mail) ‡æ◊ËÕ‡æ‘Ë¡ª√– ‘∑∏‘¿“æ„π°“√ ◊ËÕ “√√–À«à“ßÀπà«¬ß“π¿“¬„π

∫√‘…—∑

°“√æ—≤π“∫ÿ§≈“°√

∫√‘…—∑„Àâ§«“¡ ”§—≠μàÕ°“√æ—≤π“∑√—æ¬“°√∫ÿ§§≈Õ¬à“ß¡“° ·≈–‰¥â

°√–∑”¡“Õ¬à“ßμàÕ‡π◊ËÕß ‡æ√“–μ√–Àπ—°¥’«à“ ªí®®—¬ ”§—≠ à«πÀπ÷Ëß∑’Ë®–

∑”„Àâ∫√‘…—∑‡μ‘∫‚μ‰¥âÕ¬à“ß¬—Ëß¬◊π ·≈–∫√√≈ÿ«‘ —¬∑—»πå∑’Ë°”Àπ¥‰«â §◊Õ

∫ÿ§≈“°√∑’Ë¡’§ÿ≥¿“æ

„πªï 2549 πÕ°®“°®–π” Corporate Theme ç‡Àπ◊Õ°«à“é ∑’Ë∫√‘…—∑

‰¥â°”Àπ¥‰«â‡æ◊ËÕ‡ªìπ·π«∑“ß„π°“√∫√‘À“√ ¡“„™â‡æ◊ËÕ°”Àπ¥∑‘»∑“ß°“√

 √â“ß √√°‘®°√√¡¥â“π°“√æ—≤π“∫ÿ§≈“°√¢Õß∫√‘…—∑ ‡æ◊ËÕ √â“ß®‘μ ”π÷°

„Àâ∫ÿ§≈“°√¢Õß∫√‘…—∑ ‰¡àÀ¬ÿ¥¬—Èß∑’Ë®–· «ßÀ“ ‘Ëß∑’Ë¥’°«à“ ‡æ◊ËÕ √â“ß§«“¡

ç‡Àπ◊Õ°«à“é ‡æ‘Ë¡¢÷Èπμ≈Õ¥‡«≈“ ‚¥¬‰¡à¬÷¥μ‘¥«à“  ‘Ëß∑’Ë∑”Õ¬Ÿàπ—Èπ¥’∑’Ë ÿ¥·≈â«

∫√‘…—∑¬—ß‰¥âπ”‡§√◊ËÕß¡◊Õμà“ßÊ ¥â“π∑√—æ¬“°√∫ÿ§§≈¡“„™âÕ¬à“ßμàÕ‡π◊ËÕß

Õ“∑‘ °“√μàÕ¬Õ¥√–∫∫∫√‘À“√º≈ß“π (Performance Management)

 ”À√—∫æπ—°ß“π√–¥—∫∫√‘À“√ ®“°∑’Ë ‰¥â‡√‘Ë¡π”¡“„™âμ—Èß·μàªï 2547 „Àâ

 ¡∫Ÿ√≥å·∫∫¡“°¢÷Èπ ∑—Èß„π¥â“π°“√°”Àπ¥ KPI ∑’Ë∂Ÿ°μâÕß ·≈–‡ªìπ√Ÿª

∏√√¡¡“°¢÷Èπ √«¡∂÷ß°“√‡πâπ¬È”‡√◊ËÕß°“√μ‘¥μ“¡ ·≈–°“√æ—≤π“º≈ß“π

·≈–®–°√–®“¬°“√„™â ‰ª Ÿàæπ—°ß“π√–¥—∫Õ◊ËπÊ μàÕ‰ª Õ’°∑—Èß¬—ß¡’°“√®—¥∑”

Succession Plan ·≈– Career Development  ”À√—∫æπ—°ß“π ‡æ◊ËÕ

‡ªìπ‡§√◊ËÕß¡◊Õ „π°“√æ—≤π“∫ÿ§≈“°√∑’Ë¡’ª√– ‘∑∏‘¿“æμàÕ‰ª

πÕ°®“°π’È ∫√‘…—∑¬—ß‡πâπ àß‡ √‘¡»—°¬¿“æ¢Õßæπ—°ß“π ‚¥¬‡©æ“–

Õ¬à“ß¬‘Ëßæπ—°ß“π„π à«πß“π∑’Ë‡ªìπ∏ÿ√°‘®À≈—°¢Õß∫√‘…—∑ ‚¥¬¡’°“√®—¥

À≈—° Ÿμ√ Modernform Micro MBA ‡æ◊ËÕ¡ÿàß‡πâπ„Àâæπ—°ß“π∑’Ë‡¢â“Õ∫√¡

¡’§«“¡‡¢â“„®„π¿“æ°«â“ß¢Õß°“√∫√‘À“√∏ÿ√°‘® ‚¥¬‡πâπ‡√◊ËÕß∑’Ë‡°’Ë¬«¢âÕß

°—∫∏ÿ√°‘®¢Õß∫√‘…—∑‚¥¬μ√ß πÕ°®“°π’È ¬—ß‰¥â®—¥°“√Õ∫√¡‡æ◊ËÕæ—≤π“

∑—°…–¥â“πμà“ßÊ „Àâ·°àæπ—°ß“π ‡æ◊ËÕ§«“¡‡ªìπ¡◊ÕÕ“™’æ„π°“√ªØ‘∫—μ‘ß“π

‡æ‘Ë¡¡“°¢÷Èπ Õ—π‰¥â·°à ¥â“π°“√¢“¬ °“√μ≈“¥ °“√‡®√®“μàÕ√Õß ‡∑§π‘§

°“√π”‡ πÕ √«¡∂÷ß¥â“π°“√æ—≤π“À—«Àπâ“ ·≈–°“√æ—≤π“¥â“π EQ ·≈–

AQ ¢Õßæπ—°ß“π ‡æ◊ËÕ„Àâ “¡“√∂∑”ß“π√à«¡°—∫ºŸâÕ◊Ëπ‰¥âÕ¬à“ß¡’§«“¡ ÿ¢

 à«π¥â“π°“√º≈‘μ ‰¥â¡’°“√æ—≤π“æπ—°ß“π„Àâμ√–Àπ—°∂÷ß§«“¡ ”§—≠

„π‡√◊ËÕß¢Õß§ÿ≥¿“æ μâπ∑ÿπ ·≈–°“√ àß¡Õ∫ ÷́Ëß‡ªìπªí®®—¬ ”§—≠∑’Ë®–

π”¡“ ÷́Ëß§«“¡ ç‡Àπ◊Õ°«à“é ‚¥¬°“√®—¥°‘®°√√¡‡æ◊ËÕ„Àâæπ—°ß“π∑ÿ°§π

¡’ à«π√à«¡ ‡™àπ °‘®°√√¡ ‰§‡ Á́π 5  °“√·¢àß¢—πΩï¡◊Õ™à“ß ÷́Ëß‰¥â∑”¡“

Õ¬à“ßμàÕ‡π◊ËÕß §«∫§Ÿà ‰ª°—∫°“√®—¥À≈—° Ÿμ√æ—≤π“Ωï¡◊Õ™à“ßμ‘¥μ—Èß ÷́Ëß‰¥â√—∫

§«“¡√à«¡¡◊Õ®“°æπ—°ß“π‡ªìπÕ¬à“ß¥’ πÕ°®“°π’È¬—ß¡’°“√Õ∫√¡‡√◊ËÕß°“√

μ‘¥μàÕ ª√– “πß“π ‚¥¬¡ÿàß‡πâπ∂÷ß§«“¡æ÷ßæÕ„®¢Õß≈Ÿ°§â“‡ªìπÀ≈—°

heavy emphasis is placed on reliable back-up sites to ensure
continuity of our business. In addition, an Asset Control System will
be used to help enhance physical verification of company assets
and make the management reporting process more efficient. Once
this control system is in place, Modernform group will certainly
benefit from better asset administration planning abilities. Last but
not least, Intranet Mail implementation aims to enhance overall
internal communication within the group.

Human Resource Development
Human capital and the art of managing such a critical factor

has been one major area of development for our company. Placing
heavy emphasis on superior human resources development only
leads to our long-term vision of sustainable growth for the future.

In 2006, a great deal of effort was especially given towards
building the corporate theme of çSuperioré. This theme promotes
superior commitment to the job and our management instills this
concept from top to bottom. Through company sponsored
activities, we encourage our own human capital to search for better
ways of working and getting things done. This internal motivation
should positively reinforce our people to become self-starters to
break free from traditional ways of thinking in order to challenge and
forge ahead. Having applied many other human resource strategic
tools such as KPI and Performance Management for executives
and other managerial positions, we can accurately determine
performance of the entire organization since 2004. Other measures
including the performance management cycle, succession plan
and career development which also allows an on-going review and
follow-up process that will be streamed down to other employees
along the organizational chain for successful and meaningful
development of our human capital.

Furthermore, our company wishes to develop capabilities of
potentially outstanding employees in other main business functions
for the future longevity of the company. We have founded the
Modernform Micro MBA and its internal curriculum to enhance the
understanding of the overall core of our business and business
knowledge in general. Our training also include soft skills to
integrate the utmost in professionalism in daily business operations
by providing classes in such valuable areas as: sales, marketing,
negotiations, sales pitching clinics and leadership skills. Also EQ
and AQ classes have been developed to create harmony and
collaborative working atmospheres.

We have also extended the development of our employees into
the manufacturing area. Teaching the key concepts of quality, cost
and delivery is highly critical and essential to deliver excellent service.
Pulling from the finest quality ideologies such as Kaisen, 5 Habits to
Safety and the Craftsmanship contest, we put our manufacturing
personnel through valuable training for optimal results. Other
technical curriculum runs tandem with other key activities, furniture
installation classes which has gained acceptance among our



12

πÕ°‡Àπ◊Õ®“°°“√¡ÿàß‡πâπæ—≤π“∫ÿ§≈“°√·≈â« ∫√‘…—∑¬—ß„Àâ§«“¡ ”§—≠

„π°“√√—°…“∫ÿ§≈“°√‰«â¥â«¬„π¢≥–‡¥’¬«°—π ∫√‘…—∑®÷ß¬—ß§ß®—¥∑”°“√

 ”√«®§«“¡æ÷ßæÕ„®¢Õßæπ—°ß“π‡ªìπ√–¬–Õ¬à“ßμàÕ‡π◊ËÕß®“°ªï∑’Ëºà“π¡“

∑—Èßπ’È ¥â«¬μ√–Àπ—°«à“°“√∑”ß“πÕ¬à“ßæ÷ßæÕ„® ·≈–¡’§«“¡ ÿ¢¢Õßæπ—°

ß“π®–π”¡“ ÷́Ëß§«“¡¡ÿàß¡—Ëπ ·≈–º≈ß“π∑’Ë ç‡Àπ◊Õ°«à“é ¢Õßæπ—°ß“π ‚¥¬

∫√‘…—∑®–π”º≈°“√ ”√«®¡“æ‘®“√≥“ª√—∫ª√ÿß „ÀâÕ¬Ÿà„π‡°≥±å∑’Ë‡À¡“– ¡

∑ÿ°§√—Èß

 ”À√—∫ªï 2550 ∫√‘…—∑‰¥â°”Àπ¥ Corporate Theme „Àâ Õ¥§≈âÕß

°—∫ªï 2549 «à“ ç√à«¡°—π...‡√“‡Àπ◊Õ°«à“é ∑—Èßπ’È ‡æ◊ËÕ‡ªìπ°“√μàÕ¬Õ¥§«“¡

‡Àπ◊Õ°«à“ ‚¥¬¡ÿàß‡πâπ°“√√«¡æ≈—ß¢Õßæπ—°ß“π√–À«à“ßÀπà«¬ß“π „Àâ√à«¡

·√ß√à«¡„®  “¡—§§’ ·≈–¡’§«“¡¡ÿàß¡—Ëπ√à«¡°—π·¡âμà“ß “¬ß“π‡æ◊ËÕ§«“¡

ç‡Àπ◊Õ°«à“é ·≈–§ß‰«â ÷́Ëß§«“¡‡ªìπºŸâπ” μ“¡∑’Ë°”Àπ¥ ‰«â„π«‘ —¬∑—»πå¢Õß

∫√‘…—∑

°‘®°√√¡ àß‡ √‘¡ —ß§¡

πÕ°®“°°“√¥”‡π‘π∏ÿ√°‘®„Àâ‡μ‘∫‚μÕ¬à“ß¡’§ÿ≥¿“æ·≈–¬—Ëß¬◊π·≈â«

∫√‘…—∑¬—ß„Àâ§«“¡ ”§—≠μàÕ°“√¡’ à«π√à«¡„π°“√™à«¬æ—≤π“ —ß§¡„Àâ¥’¢÷Èπ

‚¥¬¬—ß§ß‡πâππ‚¬∫“¬ àß‡ √‘¡¥â“π°“√»÷°…“ ·≈–§ÿ≥¿“æ™’«‘μ¢Õß

‡¬“«™π‰∑¬Õ¬à“ßμàÕ‡π◊ËÕß ‡æ◊ËÕ‡ √‘¡ √â“ß —ß§¡‰∑¬„Àâ¡’§ÿ≥¿“æ

‚¥¬„πªï 2549 πÕ°®“°®–¡Õ∫ ç∑ÿπ°“√»÷°…“‚¡‡¥Õ√åπøÕ√å¡é „Àâ

·°àπ‘ ‘μπ—°»÷°…“∑’Ë‡√’¬π¥’ ª√–æƒμ‘¥’ ·μà¢“¥·§≈π∑ÿπ∑√—æ¬å ®“° ∂“∫—π

μà“ßÊ μ‘¥μàÕ°—π¡“‡ªìπªï∑’Ë 12 ·≈– ‚§√ß°“√ Modernform Design

Contest ´÷Ëß‡ªìπ‚§√ß°“√ª√–°«¥°“√ÕÕ°·∫∫‡øÕ√åπ‘‡®Õ√å¢Õßπ—°»÷°…“

÷́Ëß¥”‡π‘π°“√μàÕ‡π◊ËÕß‡ªìπªï∑’Ë 10 ·≈â« ∫√‘…—∑¬—ß‰¥â‡√‘Ë¡‚§√ß°“√ Modernform

Design Camp Academy ¢÷Èπ‡ªìπªï·√° ÷́Ëß‡ªìπ‚§√ß°“√∑’Ë π—∫ πÿπ

π—°»÷°…“Ωñ°ß“π„Àâ ‰¥â√—∫§«“¡√Ÿâ ·≈–ª√– ∫°“√≥å®√‘ß

πÕ°®“°π’È¬—ß‰¥â√à«¡∑”°‘®°√√¡°—∫ ∂“∫—πÕ◊ËπÊ Õ“∑‘‡™àπ  π—∫ πÿπ

‚§√ß°“√ çYouth Designûs Forumé ¢Õß ∂“∫—π‡∑§‚π‚≈¬’æ√–®Õ¡‡°≈â“

∏π∫ÿ√’ ·≈–√à«¡‚§√ß°“√ ç°√–®“¬‚Õ°“ ∑“ß°“√»÷°…“ ‡∑‘¥‰∑âÕß§å√“™“é

‡æ◊ËÕ‡∑‘¥æ√–‡°’¬√μ‘‡π◊ËÕß„π«‚√°“ §√Õß ‘√‘√“™ ¡∫—μ‘§√∫ 60 ªï °—∫

»Ÿπ¬åÀπ—ß ◊Õ®ÿÃ“œ ‡æ◊ËÕ∫√‘®“§ ◊ËÕ§«“¡√Ÿâ VCD ‡©≈¬¢âÕ Õ∫‡Õπ∑√“π ǻ

·≈–√à«¡°—∫¡Ÿ≈π‘∏‘·≈–‚√ß‡√’¬πμà“ßÊ ‚¥¬∫√‘®“§∑ÿπ°“√»÷°…“ ™ÿ¥‡§√◊ËÕß°’Ã“

¢Õß‡≈àπ ¢π¡·≈–π¡  ”À√—∫‡¥Á°¥âÕ¬‚Õ°“  ‡π◊ËÕß„π«—π‡¥Á°·Ààß™“μ‘·≈–

‡∑»°“≈ªï„À¡à ∫√‘®“§‚μä– ‡°â“Õ’È „Àâ·°à‚√ß‡√’¬π„π∂‘Ëπ∏ÿ√°—π¥“√ ·≈–

‡øÕ√åπ‘‡®Õ√å ”À√—∫§à“¬Õ“ “æ—≤π“ ‡ªìπμâπ

employee base. The çWork Process Coordinationé workshop
helps sharpens employee skills which directly results in the degree
of customer satisfaction we can possibly provide.

Going beyond the development of our human resources, we
have set equally high goals for employee retention as well. We
periodically conduct employee satisfaction surveys over the span of
a year in order to identify the degree of employee job satisfaction,
engagement and enhanced commitment for çSuperioré working
results. Making necessary changes accordingly allows us to keep
one step ahead in order to satisfy both our external clients and
more importantly, our employees from all levels.

This 2007, weûre continuing on with the corporate theme
from 2006, çTogether, we are çbetteré. Emphasizing on total
collaboration with departments on all levels, working together brings
on superior working results. This poignant degree of collaboration
through and from all work units and functions is truly the key to
success in our çSuperioré vision.

Corporate Social Responsibility
In addition to managing business for quality, sustainability,

and long-term growth, we place strong priority on being socially
responsible and exuding model corporate citizen stature to help
develop and give back to the society in which we operate in. To
help perpetuate our Thai society in a positive forward progression,
our focus remains in areas of educating and developing the quality
of life for our youth.

2006 marks our 12th consecutive year in which we have
dedicated to supporting our youth. The çModernform Scholarshipé
provides financial assistance to exceptional college students with
financial hardships. We are also very proud of the çModernform
Design Contesté. Now in its 10th year, college students from a
variety of educational institutions around the country are able to
showcase their design strengths. Just this past year, we have
initiated our new çModernform Design Camp Academyé project.
This academy will provide opportunity for young interns to explore
the world of furniture design from first-hand experience with our
expert designers and camp faculty.

Together with other local organizations and educational
institutions, we have co-sponsored many activities to promote a
variety of great causes. The çYouth Design Forumé was a joint
collaboration with the King Mongkut Institute of Technology-
Thonburi to promote young designers. We also participated in
the çHM Distance Learningé campaign to commemorate His
Majestyûs 60th Year Accession to the Throne. Teaming up with the
Chulalongkorn University Bookstore, we have donated books,
learning media, entrance examination tutorial material for this
great cause. Our philanthropic duties range from scholarships,
food, school supplies, sports gear and toy donations for
underprivileged children on Childrenûs Day. We also support the
development of rural colleges and other universities by donating
furniture and other helpful and functional necessities.
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Head Office, Production Units and Branch

Company Name : Modernform Group Public

Company Limited

Major Activity : Manufacturer, Importer and Distributor

of Knocked-Down Furniture

Registered Capital : 900,000,000 Baht.

Paid-up capital : 807,105,200 Baht.

As at : 31st December, 2006

Head Office Location : 699 Srinakarindr Road, Suanluang,

Bangkok 10250

Tel. 0-2722-8250 Fax. 0-2722-8382

www.modernform.com

E-mail : enquiry@modernform.com

Production Plants : Production 1

33/2, 33/5 Bangna-trad Highway,

Tambon Bangchalong, Amphoe

Bangplee, Samutprakarn 10540

Tel. 0-2337-0222

Fax. 0-2337-0839

: Production 2

Plant TIS

123 Bangkhuntien Road,

Kwang Sa-Mae-Dam,

Khet Bangkhuntien Bagkok 10150

Tel. 0-2416-9802

Fax. 0-2416-4683

Plant TIM

12/80 Bangkhuntien Road,

Kwang Ta-Kam,

Khet Bangkhuntien, Bangkok 10150

Tel. 0-2897-2201-4

Fax. 0-2897-3739

Import Division : Home Decorative Products

1207-1213 Sukhumvit Road,

Kwang North Klongton,

Khet Wattana, Bangkok 10110

Tel. 0-2391-4051-2

Fax. 0-2381-1726

 ”π—°ß“π„À≠à ‚√ßß“π·≈– “¢“

™◊ËÕ∫√‘…—∑ : ∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥

(¡À“™π)

ª√–°Õ∫∏ÿ√°‘®À≈—°ª√–‡¿∑ : º≈‘μ ·≈–π”‡¢â“‡øÕ√åπ‘‡®Õ√å ”‡√Á®√Ÿª

·≈–®”Àπà“¬∑—Èß¿“¬„π·≈–μà“ßª√–‡∑»

∑ÿπ®¥∑–‡∫’¬π : 900,000,000 ∫“∑

∑ÿπ™”√–·≈â« : 807,105,200 ∫“∑

 ”À√—∫ß«¥ªï°“√‡ß‘π :  ‘Èπ ÿ¥ «—π∑’Ë 31 ∏—π«“§¡ 2549

∑’Ëμ—Èß ”π—°ß“π„À≠à : 699 ∂ππ»√’π§√‘π∑√å ·¢«ß «πÀ≈«ß

‡¢μ «πÀ≈«ß °√ÿß‡∑æœ 10250

‚∑√. 0-2722-8250 ·ø° ǻ 0-2722-8382

www.modernform.com

E-mail : enquiry@modernform.com

‚√ßß“πº≈‘μ :  “¬°“√º≈‘μ 1

33/2, 33/5 ∂ππ∫“ßπ“-μ√“¥

μ”∫≈∫“ß‚©≈ß Õ”‡¿Õ∫“ßæ≈’

®.  ¡ÿ∑√ª√“°“√ 10540

‚∑√. 0-2337-0222

‚∑√ “√ 0-2337-0839

:  “¬°“√º≈‘μ 2

‚√ßß“π TIS

123 ∂ππ∫“ß¢ÿπ‡∑’¬π

·¢«ß· ¡¥” ‡¢μ∫“ß¢ÿπ‡∑’¬π

°√ÿß‡∑æ¡À“π§√ 10150

‚∑√. 0-2416-9802

‚∑√ “√ 0-2416-4683

‚√ßß“π TIM

12/80 ∂ππ∫“ß¢ÿπ‡∑’¬π

·¢«ß∑à“¢â“¡ ‡¢μ∫“ß¢ÿπ‡∑’¬π

°√ÿß‡∑æ¡À“π§√ 10150

‚∑√. 0-2897-2201-4

‚∑√ “√ 0-2897-3739

 “¬∏ÿ√°‘®π”‡¢â“ : ‚Œ¡‡¥§§Õ‡√μ’ø‚ª√¥—° å

1207-1213 ∂ππ ÿ¢ÿ¡«‘∑

·¢«ß§≈Õßμ—π‡Àπ◊Õ ‡¢μ«—≤π“

°√ÿß‡∑æ¡À“π§√ 10110

‚∑√. 0-2391-4051-2

‚∑√ “√ 0-2381-1726

¢âÕ¡Ÿ≈∑—Ë«‰ª¢Õß∫√‘…—∑

General Information of Company
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‚™«å√Ÿ¡‡øÕ√åπ‘‡®Õ√å ”π—°ß“π ç‡«‘√å§‡æ≈ é Modernform Workplace Showrooms

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë ∂ππ»√’π§√‘π∑√å Modernform Shopping Gallery, Srinakarindr Road

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë, Õ“§“√®— ¡‘π ‘́μ’È  ÿ¢ÿ¡«‘∑ 23 Modernform Shopping Gallery, Jasmine City Sukhumvit 23

»Ÿπ¬å°“√§â“¡“∫ÿ≠§√Õß Mah Boon Krong Center

‡¥Õ–¡Õ≈≈å, ∫“ß°–ªî The Mall Department Store, Bangkapi

‡ Á́π∑√—≈ ‘́μ’È, ∫“ßπ“ Central City, Bangna

‡ Á́π∑√—≈æ≈“ à́“, æ√–√“¡ 2 Central Plaza, Rama 2

‡ Á́π∑√—≈‡«‘≈å¥ Central World

ÕÕøøî» ¥’‚ªÑ √—ß ‘μ Office Depot, Rangsit

‚¡‡¥Õ√åπøÕ√å¡ ‚Œ¡‡«‘√å§ æ—∑¬“„μâ Modernform Homeworks, South Pattaya

‚™«å√Ÿ¡‡øÕ√åπ‘‡®Õ√å ”π—°ß“π ç‚´‚Àé çSOHOé Office Furniture Showrooms

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë ∂ππ»√’π§√‘π∑√å Modernform Shopping Gallery, Srinakarindr Road

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë, Õ“§“√®— ¡‘π ‘́μ’È  ÿ¢ÿ¡«‘∑ 23 Modernform Shopping Gallery, Jasmine City Sukhumvit 23

‡¥Õ–¡Õ≈≈å ∫“ß°–ªî The Mall Department Store, Bangkapi

‡ Á́π∑√—≈ ‘́μ’È, ∫“ßπ“ Central City, Bangna

‡ Á́π∑√—≈ æ√–√“¡ 2 Central Department Store, Rama 2

ÕÕøøî» ¥’‚ªÑ √—ß ‘μ Office Depot, Rangsit

‚¡‡¥Õ√åπøÕ√å¡ ‚Œ¡‡«‘√å§ æ—∑¬“„μâ Modernform Homeworks, South Pattaya

‚™«å√Ÿ¡‡øÕ√åπ‘‡®Õ√å∫â“π ç‡ÕÁ° ǻ§≈Ÿ ’́ø≈’ø«‘Ëßé Modernform Exclusive Living Showrooms

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë ∂ππ»√’π§√‘π∑√å Modernform Shopping Gallery, Srinakarindr Road

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë, Õ“§“√®— ¡‘π ‘́μ’È  ÿ¢ÿ¡«‘∑ 23 Modernform Shopping Gallery, Jasmine City Sukhumvit 23

‚¡‡¥Õ√åπøÕ√å¡ ‚Œ¡‡«‘√å§ æ—∑¬“„μâ Modernform Homeworks, South Pattaya

‚™«å√Ÿ¡‡øÕ√åπ‘‡®Õ√å∫â“π ç‰≈øáé çLIFEé Household Furniture Showrooms

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë ∂ππ»√’π§√‘π∑√å Modernform Shopping Gallery, Srinakarindr Road

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë, Õ“§“√®— ¡‘π ‘́μ’È  ÿ¢ÿ¡«‘∑ 23 Modernform Shopping Gallery, Jasmine City Sukhumvit 23

‡¥Õ–¡Õ≈≈å ∫“ß°–ªî The Mall Department Store, Bangkapi

‡ Á́π∑√—≈ ‘́μ’È ∫“ßπ“ Central City, Bangna

ÕÕøøî» ¥’‚ªÑ √—ß ‘μ Office Depot, Rangsit

‚¡‡¥Õ√åπøÕ√å¡ ‚Œ¡‡«‘√å§ æ—∑¬“„μâ Modernform Homeworks, South Pattaya

‚™«å√Ÿ¡‡øÕ√åπ‘‡®Õ√å∫â“ππ”‡¢â“ ç§“´“‡∫≈≈à“é çCASABELLAé Household Import Furniture Showrooms

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë ∂ππ»√’π§√‘π∑√å Modernform Shopping Gallery, Srinakarindr Road

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë, Õ“§“√®— ¡‘π ‘́μ’È  ÿ¢ÿ¡«‘∑ 23 Modernform Shopping Gallery, Jasmine City Sukhumvit 23

 ¬“¡æ“√“°Õπ Siam Paragon

‚™«å√Ÿ¡‡øÕ√åπ‘‡®Õ√å§√—« ç§‘∑‡™àπé çModernform Kitchené Showrooms

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë ∂ππ»√’π§√‘π∑√å Modernform Shopping Gallery, Srinakarindr Road

‚¡‡¥Õ√åπøÕ√å¡™Õªªîôß ·°≈‡≈Õ√’Ë, Õ“§“√®— ¡‘π ‘́μ’È  ÿ¢ÿ¡«‘∑ 23 Modernform Shopping Gallery, Jasmine City Sukhumvit 23

‚¡‡¥Õ√åπøÕ√å¡ ‚Œ¡‡«‘√å§ æ—∑¬“„μâ Modernform Homeworks, South Pattaya

»Ÿπ¬å· ¥ß·≈–®—¥®”Àπà“¬º≈‘μ¿—≥±å‚¡‡¥Õ√åπøÕ√å¡„π‡¢μ°√ÿß‡∑æ¡À“π§√

Modernformûs Showrooms and Distribution Outlets in Bangkok
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¿“§‡Àπ◊Õ : ‡™’¬ß„À¡à

À®°. ‡™’¬ß„À¡à‚¡‡¥√åπøÕ√å¡ (ºŸâ·∑π®”Àπà“¬)

‡≈¢∑’Ë 107/1-8 ∂.‡™’¬ß„À¡à-≈”ª“ß μ.ªÉ“μ—π

Õ.‡¡◊Õß‡™’¬ß„À¡à ®.‡™’¬ß„À¡à 50300

‚∑√. 0 5321 2222, 0 5321 512-8

‚∑√ “√ 0 5387 2451

¿“§‡Àπ◊ÕμÕπ≈à“ß : æ‘…≥ÿ‚≈°

Àâ“ßÀÿâπ à«π®”°—¥ ¡“ ‡μÕ√å ‚¡‡∫≈

348 À¡Ÿà 7 ∂.¡‘μ√¿“æ μ. ¡Õ·¢

Õ.‡¡◊Õß ®.æ‘…≥ÿ‚≈° 65000

‚∑√. 0 5522 3522-3

‚∑√ “√ 0 5522 3698

¿“§μ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ : ¢Õπ·°àπ

Àâ“ßÀÿâπ à«π®”°—¥ ¿Ÿ¡‘‚¡‡¥Õ√åπ ‡øÕ√åπ‘‡®Õ√å

1/69-72 ∂. ¡‘μ√¿“æ μ.„π‡¡◊Õß

Õ.‡¡◊Õß ®.¢Õπ·°àπ 40000

‚∑√. 0 4324 3428-9

‚∑√ “√ 0 4324 3430

¿“§μ–«—πÕÕ°‡©’¬ß‡Àπ◊Õ : Õÿ¥√∏“π’

∫√‘…—∑ π“‚π‡«™—Ëπ ®”°—¥

212-214 ∂.ª√–®—°…å μ.À¡“°·¢âß

Õ.‡¡◊Õß ®.Õÿ¥√∏“π’ 41000

‚∑√. 0 4221 2710-1

‚∑√ “√ 0 4221 2709

¿“§„μâ :  ß¢≈“

∫√‘…—∑ ‡°√´·Õπ¥åÕÕπ‡πÕ√å ®”°—¥

»Ÿπ¬å°“√§â“Õ“‡ ’́¬π‡∑√¥

‡≈¢∑’Ë 14,16 ∂.‚™μ‘«‘∑¬–°ÿ≈ 3 μ.À“¥„À≠à

Õ.À“¥„À≠à ®. ß¢≈“ 90110

‚∑√. 0 7422 3924-6

‚∑√ “√ 0 7422 3927

Chaing Mai, Northern Dealer

Chaingmai Modernform Ltd.,Part (Dealer)

107/1-8 Chaingmai -Lampang Road, Tambon Patan,

Amphur Muang, Chaing Mai 50300

Tel.0 5321 2222, 0 5321 512 -8

Fax. 0 5387 2451

Phitsanulok, Lower-North Region Dealer

Master Mobel Limited Partnership

348 Moo 7 Mitrapap Rd., Tambon Smorkhae,

Amphur Muang, Phitsanulok 65000

Tel. 0 5522 3522-3

Fax. 0 5522 3698

Khon Kaen, North-Eastern Dealer

Phum Modern Furniture Limited Partnership

1/69-72 Mitrapap Road, Tambon Nai Muang,

Amphur Muang, Khonkaen 40000

Tel. 0 4324 3428-9

Fax. 0 4324 3430

Udonthani, North-Eastern Dealer

Nanovation Co., Ltd.

212-214 Prajak Road, Tambon Mak-Khang,

Amphur Muang, Udon Thani 41000

Tel. 0 4221 2710 -1

Fax. 0 4221 2709

Songkla, Southern Dealer

Grace and Honour Co., Ltd.

14,16 Asian Trade Center,

Chotivitayakul 3 Road, Tambon Hadyai,

Amphur Hadyai, Songkla 90110

Tel. 0 7422 3924-6

Fax. 0 7422 3927

ºŸâ·∑π®”Àπà“¬ ‘π§â“¢Õß∫√‘…—∑„π¿Ÿ¡‘¿“§

Modernformûs Dealer in the Regional
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(°) π“¬∑–‡∫’¬πÀ≈—°∑√—æ¬å

∫√‘…—∑ »Ÿπ¬å√—∫Ω“°À≈—°∑√—æ¬å (ª√–‡∑»‰∑¬) ®”°—¥

62 Õ“§“√μ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬

∂ππ√—™¥“¿‘‡…° ‡¢μ§≈Õß‡μ¬ °√ÿß‡∑æœ 10110

‚∑√»—æ∑å 0-2229-2800

(¢) ºŸâ·∑πºŸâ∂◊ÕÀÿâπ°Ÿâ

‰¡à¡’

(§) ºŸâ Õ∫∫—≠™’

π“¬‚ ¿≥ ‡æ‘Ë¡»‘√‘«—≈≈¿ ºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“μÀ¡“¬‡≈¢ 3182

π“ß “««‘  ÿμ“ ®√‘¬∏π“°√ ºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“μÀ¡“¬‡≈¢ 3853

π“ß “« ÿ¡“≈’ √’«√“∫—≥±‘μ ºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“μÀ¡“¬‡≈¢ 3970

∫√‘…—∑  ”π—°ß“π ‡Õ‘π å∑ ·Õπ¥å ¬—ß ®”°—¥

193/136-137 ™—Èπ 23 Õ“§“√‡≈§√—™¥“

∂ππ√—™¥“¿‘‡…°μ—¥„À¡à °√ÿß‡∑æœ 10110

‚∑√»—æ∑å 0-2264-0777 ‚∑√ “√ 0-2264-0790

(ß) ∑’Ëª√÷°…“°ÆÀ¡“¬

∫√‘…—∑  ”π—°ß“π°ÆÀ¡“¬ À°“√ ®”°—¥

‡≈¢∑’Ë 16 ∂ππ‡∑»∫“≈π‘¡‘μ√‡Àπ◊Õ ´Õ¬ 6

·¢«ß≈“¥¬“« ‡¢μ®μÿ®—°√ °√ÿß‡∑æœ 10900

‚∑√»—æ∑å 0-2954-3090-4, 0-2953-8224 ‚∑√ “√ 0-2953-8225

(A) Share Registrar

Thailand Securities Depository Company Limited

62 The Stock Exchange of Thailand Building

Rachadapisek Road, Klongtoey, Bangkok 10110 Thailand.

Tel. 0-2229-2800

(B) Debenture holders

None

(C) Auditor

Mr. Sophon Permsirivallop CPA No.3182

Ms. Vissuta Jariyathanakorn CPA No.3853

Ms. Sumalee Reewarabandith CPA No.3970

Ernts And Young Office Company Limited

193/136 - 137 Fl. 23 Lake Rachada Building,

Bangkok 10110

Tel. 0-2264-0777 Fax 0-2264-0790

(D) Solicitor

Sahakarn Law Office Co., Ltd.

16 Tesabalnimitr Nua Road, Soi 6 Ladyao,

Jatuchak, Bangkok 10900

Tel. 0-2954-3090-4, 0-2953-8224 Fax. 0-2953-8225

∫ÿ§§≈∑’ËÕâ“ßÕ‘ßÕ◊ËπÊ

References
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∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ¥”‡π‘π∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å

§√∫«ß®√§√Õ∫§≈ÿ¡∑—Èß‡øÕ√åπ‘‡®Õ√å ”π—°ß“π (Workplace, SOHO)

‡øÕ√åπ‘‡®Õ√å∫â“π (Exclusive Living, Life) ·≈–‡øÕ√åπ‘‡®Õ√å™ÿ¥§√—«

(Modernform Kitchen) ‚¥¬‡ªìπºŸâº≈‘μº≈‘μ¿—≥±å‡øÕ√åπ‘‡®Õ√å∑—ÈßÀ¡¥

¿“¬„π‚√ßß“πº≈‘μ¢Õß∫√‘…—∑‡Õß ·≈–®—¥®”Àπà“¬º≈‘μ¿—≥±å¿“¬„π

ª√–‡∑»‚¥¬ºà“π∑’¡ß“π¢“¬μ√ß‚§√ß°“√ ‡§√◊Õ¢à“¬‚™«å√Ÿ¡∑—Ë«ª√–‡∑»

·≈–μ—«·∑π®”Àπà“¬„π¿Ÿ¡‘¿“§μà“ßÊ μ≈Õ¥®π àßÕÕ°‰ª®”Àπà“¬¬—ßμ≈“¥

μà“ßª√–‡∑» πÕ°®“°π’È∫√‘…—∑¬—ßπ”‡¢â“‡øÕ√åπ‘‡®Õ√å™—Èππ” Casabella ®“°

ª√–‡∑»Õ‘μ“≈’·≈–Õ‡¡√‘°“ ·≈–‡ªìπºŸâπ”‡¢â“«— ¥ÿÕÿª°√≥å‡øÕ√åπ‘‡®Õ√å·≈–

«— ¥ÿ‡æ◊ËÕ°“√μ°·μàß¿“¬„π®“°μà“ßª√–‡∑» √«¡∑—Èß®—¥„Àâ∫√‘°“√ ∑—Èß°àÕπ

·≈–À≈—ß°“√¢“¬¿“¬„μâ°“√¥”‡π‘πß“π¢Õß∫√‘…—∑‡Õß∑—ÈßÀ¡¥

¿“¬„μâ°“√¥”‡π‘πß“π¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π)

¡’∫√‘…—∑¬àÕ¬ 2 ∫√‘…—∑¥—ßπ’È

1. ∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡∑“«‡«Õ√å ®”°—¥ ‰¥â®—¥μ—Èß¢÷Èπ„πªï 2534 ‚¥¬

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ‡¢â“∂◊ÕÀÿâπ∑—ÈßÀ¡¥√âÕ¬≈–

100 „π∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡∑“«‡«Õ√å ªí®®ÿ∫—π¡’∑ÿπ®¥∑–‡∫’¬π 220

≈â“π∫“∑ ‡ªìπ‡®â“¢Õß°√√¡ ‘∑∏‘Ï∑’Ë¥‘π·≈–Õ“§“√ ”π—°ß“π ç‚¡‡¥Õ√åπ

øÕ√å¡∑“«‡«Õ√åé √‘¡∂ππ»√’π§√‘π∑√å ∫π‡π◊ÈÕ∑’Ë√«¡ 3-0-35 ‰√à ‡ªìπ

Õ“§“√ 28 ™—Èπ æ◊Èπ∑’Ë„™â Õ¬√«¡ 26,000 μ√.¡.  √â“ß·≈â«‡ √Á®·≈–

‡ªî¥¥”‡π‘π°“√μ—Èß·μà‡¥◊Õπæƒ…¿“§¡ 2538 ‚¥¬¡’«—μ∂ÿª√– ß§å‡æ◊ËÕ

„™â‡ªìπ∑’Ë∑”°“√ ”π—°ß“π„À≠à¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥

(¡À“™π) ∫√‘…—∑¬àÕ¬·≈–∫√‘…—∑√à«¡∑ÿπ ·≈–‡ªìπ»Ÿπ¬å· ¥ß ‘π§â“√«¡

º≈‘μ¿—≥±å∑ÿ°ª√–‡¿∑§√∫«ß®√„πÕ“§“√‡¥’¬«°—π¢Õß∫√‘…—∑  à«πæ◊Èπ∑’Ë

∑’Ë‡À≈◊Õ‡æ◊ËÕ‡ªìπÕ“§“√ ”π—°ß“π„Àâ‡™à“·°à∫ÿ§§≈¿“¬πÕ°

2. ∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å·§√å ®”°—¥ ÷́Ëß‡ªìπ∫√‘…—∑®—¥μ—Èß

¢÷Èπ„À¡à‡¡◊ËÕ«—π∑’Ë 14 μÿ≈“§¡ 2548 ‡æ◊ËÕº≈‘μ ®”Àπà“¬ π”‡¢â“  àßÕÕ°

μà“ßª√–‡∑» ∫√‘°“√ à́Õ¡·´¡ ́ ÷Ëß ‘π§â“‡æ◊ËÕ ÿ¢¿“æ·≈–Õÿª°√≥å ‡§√◊ËÕß

¡◊Õ ‡§√◊ËÕß„™ấ ÷Ëß ‘π§â“ ÿ¢¿“æ ‡æ◊ËÕ„™â„π‚√ßæ¬“∫“≈  ∂“πæ—°øóôπ ·≈–

∑’ËÕ¬ŸàÕ“»—¬ ‚¥¬∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ‡¢â“∂◊Õ

Àÿâπ„π —¥ à«π√âÕ¬≈– 60 ¢Õß∑ÿπ®¥∑–‡∫’¬π 8 ≈â“π∫“∑ ¡Ÿ≈§à“Àÿâπ≈–

10 ∫“∑ ¡’ ”π—°ß“πμ—ÈßÕ¬Ÿà‡≈¢∑’Ë 283/3-4 Õ“§“√‚Œ¡‡æ≈ ∫‘≈¥‘Èß

´. ÿ¢ÿ¡«‘∑ 55 (∑ÕßÀ≈àÕ) ‡¢μ«—≤π“ °√ÿß‡∑æ¡À“π§√

∑—Èßπ’È ∫√‘…—∑¬àÕ¬∑—Èß 2 ∫√‘…—∑¡‘‰¥â¡’°“√∂◊ÕÀÿâπ√–À«à“ß°—π·μàÕ¬à“ß„¥

Modernform Group Public Company Limited operates a

comprehensive furniture business which produces office furniture

Workplace, SOHO, residential furniture Exclusive Living, Life, and

Modernform Kitchen. It domestically distributes these products

through projects sales teams, showroom network throughout the

country, and authorized dealers in different regions; in addition

to exporting them to foreign markets. Furthermore, the Company

imports premium quality furniture Casabella and furniture fittings

and interior decorative products from Italy and the United States.

There are 2 subsidiary companies under Modernform Group

Public Company Limited; they are the following:

1. Modernform Tower Company Limited was founded in 1991

by Modernform Group Public Company Limited who invested

100 percent in the company. Presently, the Modernform Tower

Company has a registered share capital of Baht 220 million,

owns the title deed to the property of çModerform Toweré

building on Srinakarin Road. The building is situated on

a 3-0-35 rai plot, rises 28 floors, and has a net area of

26,000 square meters. The building was completed and fully

operational on May of 1995 and served not only as the head

office of the Moderform Group Public Company Limited, its

subsidiary companies, and affiliated companies, but also a

showroom for all lines of products. The remaining space was

to be leased out as office space to non-related persons.

2. Modernform Health and Care Co., Ltd. was incorporated on

October 14, 2005 to manufacture, distribute, import, export as

well as provide maintenance services to healthcare products

for hospital, rehabilitation center and household uses. Modernform

Group Public Company Limited holds 60 percent of the 8

million baht of paid-up capital with a par value of Baht 10 per

share. Modernform Health and Care Co., Ltd. is located at

283/3-4, Home Place Building, Sukhumvit 55 (Thonglor), Wattana,

Bangkok.

The 2 subsidiary companies do not hold shares between or in

each other in anyway.

≈—°…≥–°“√ª√–°Õ∫∏ÿ√°‘®¢Õß∫√‘…—∑ ·≈–∫√‘…—∑¬àÕ¬

Business Operations of the Company and its Subsidiaries
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‚§√ß √â“ß√“¬‰¥â®“°·μà≈–°≈ÿà¡∏ÿ√°‘®

‚§√ß √â“ß√“¬‰¥â ”À√—∫ªï 2547-2549 ®“°°“√ª√–°Õ∫∏ÿ√°‘®¢Õß∫√‘…—∑

·≈–∫√‘…—∑¬àÕ¬Õ’° 2 ∫√‘…—∑  “¡“√∂·¬°‡ªìπ°≈ÿà¡∏ÿ√°‘® 3 °≈ÿà¡

 “¬º≈‘μ¿—≥±å / °≈ÿà¡∏ÿ√°‘® ¥”‡π‘π°“√‚¥¬ ∂◊ÕÀÿâπ√âÕ¬≈– 2549 / 2006 2548 / 2005 2547 / 2004
Product Range/Business Group Operated by % Shares ≈â“π∫“∑ % ≈â“π∫“∑ % ≈â“π∫“∑ %

Mil.Bht. Mil.Bht. Mil.Bht.
∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å ∫¡®.‚¡‡¥Õ√åπøÕ√å¡°√ÿäª -
Furniture Business Modernform Group Public Company

Limited
- ‡øÕ√åπ‘‡®Õ√å ”π—°ß“π 1,075 40 971 30 862 29

Office furniture
- ‡øÕ√åπ‘‡®Õ√å∫â“π 788 29 723 24 681 23

Residential furniture
- ‡øÕ√åπ‘‡®Õ√å àßÕÕ° 69 3 101 3 73 3

Export furniture
- ‡øÕ√åπ‘‡®Õ√åπ”‡¢â“ 49 2 88 3 60 2

Import furniture
- «— ¥ÿÕÿª°√≥å‡øÕ√åπ‘‡®Õ√å 358 13 356 11 347 12

Furniture fittings
- æ√¡·ºàπªŸæ◊Èπ ”π—°ß“π 203 7 165 5 170 6

Carpet tiles

- ‡øÕ√åπ‘‡®Õ√å‡æ◊ËÕ ÿ¢¿“æ ∫®.‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å·§√å 60 32 1 1 -
Healthcare Furniture Modernform Health & Care Co., Ltd.

∏ÿ√°‘®„Àâ‡™à“æ◊Èπ∑’Ë ·≈–∫√‘°“√ ∫®.‚¡‡¥Õ√åπøÕ√å¡∑“«‡«Õ√å 100 54 2 49 2 50 2
Space rental and services Modernform Tower Co., Ltd.

∏ÿ√°‘®«— ¥ÿÀ’∫ÀàÕ * ∫¡®.æ≈“ μ‘§·≈–À’∫ÀàÕ‰∑¬ 48 - - 556 17 569 19
Packaging Business Thai Plaspac Public Company Limited

∏ÿ√°‘®º≈‘μ·≈–®”Àπà“¬™—Èπ«“ß ‘π§â“ * ∫®.‡¥§§Õ√å‡¡∑—≈ - - - 64 2 22 1
Shelf manufacturing and distribution Decor Metall Co., Ltd.

Õ◊ËπÊ * - - 91 3 83 3 87 3
Miscellaneous*

√«¡ (Total) 2,719 100 3,157 100 2,921 100

* À¡“¬‡Àμÿ - ∏ÿ√°‘®«— ¥ÿÀ’∫ÀàÕ¿“¬„μâ ∫¡®.æ≈“ μ‘§·≈–À’∫ÀàÕ‰∑¬ ∫√‘…—∑‰¥â≈¥ —¥ à«π°“√∂◊ÕÀÿâπ≈ß®“°‡¥‘¡∂◊ÕÀÿâπ√âÕ¬≈– 60 §ß‡À≈◊Õ∂◊ÕÀÿâπ√âÕ¬≈– 48 ¿“¬À≈—ß®“°∑’Ë∫¡®.æ≈“ μ‘§
·≈–À’∫ÀàÕ‰∑¬‡æ‘Ë¡∑ÿπ®“° 80 ≈â“π∫“∑ ‡ªìπ 100 ≈â“π∫“∑ ·≈–‡ªìπ∫√‘…—∑®¥∑–‡∫’¬π„πμ≈“¥ ‡ÕÁ¡ ‡Õ ‰Õ ‡¡◊ËÕ‡¥◊Õπæƒ»®‘°“¬π 2548

- ∏ÿ√°‘®º≈‘μ·≈–®”Àπà“¬™—Èπ«“ß ‘π§â“¿“¬„μâ∫√‘…—∑ ‡¥§§Õ√å‡¡∑—≈ ®”°—¥ ∫√‘…—∑‰¥â®”Àπà“¬Àÿâπ∑—ÈßÀ¡¥∑’Ë∂◊Õ„π∫√‘…—∑ ‡¥§§Õ√å‡¡∑—≈ ®”°—¥ „Àâ∫ÿ§§≈¿“¬πÕ°·≈â«‡¡◊ËÕ«—π∑’Ë 11
¡°√“§¡ 2549

- √“¬‰¥âÕ◊ËπÊ ¢Õß∫√‘…—∑·≈–∫√‘…—∑¬àÕ¬  à«π„À≠àª√–°Õ∫¥â«¬ à«π·∫àß°”‰√®“°°“√≈ß∑ÿπ„π∫√‘…—∑√à«¡, §à“‡™à“‚™«å√Ÿ¡√—∫, §à“¢“¬‡»…«— ¥ÿ ‡ªìπμâπ
* Remarks - For packaging business, the Company has reduced its shareholding in Thai Plaspac Plc. from 60 percent to 48 percent after Thai Plaspac Plc. increased

its capital from Baht 80 million to Baht 100 million and listed its shares on the MAI in November 2005.
- For shelf manufacturing and distributing business operated by Decor Metall Co., Ltd., the Company has sold all the shares of Decor Metall Co., Ltd.

to unrelated person on January 11, 2006.
- * Miscellaneous revenues of the Company and subsidiary companies includes mainly profit shared from investments in affiliated companies, showroom

rental fees, and sales of raw material scraps.

‡ªÑ“À¡“¬°“√¥”‡π‘π∏ÿ√°‘®

∫√‘…—∑ ¡’‡ªÑ“À¡“¬∑’Ë®–√—°…“§«“¡‡ªìπÀπ÷Ëß„πμ≈“¥¢Õß‡øÕ√åπ‘‡®Õ√å

 ”π—°ß“π„πª√–‡∑» ‚¥¬μ—Èß‡ªÑ“À¡“¬∑’Ë®–„Àâ ‰¥â à«π·∫àß°“√μ≈“¥

‡øÕ√åπ‘‡®Õ√å ”π—°ß“π¡“°°«à“§Ÿà·¢àß√“¬Õ◊ËπÊ ·≈–®–æ—≤π“∏ÿ√°‘®

‡øÕ√åπ‘‡®Õ√å∫â“π„Àâ‡ªìπÀπ÷Ëß„πºŸâπ”μ≈“¥√–¥—∫°≈“ß∂÷ß∫π ‚¥¬®–‡ªìπºŸâπ”

º≈‘μ¿—≥±å„À¡àÊ ∑’Ë¡’§ÿ≥¿“æ √Ÿª·∫∫∑—π ¡—¬·≈–ª√–‚¬™πå„™â Õ¬ ‚¥¬®–

π”‡∑§‚π‚≈¬’·≈–π«—μ°√√¡„À¡àÊ¡“„™â„π°“√ÕÕ°·∫∫·≈–º≈‘μ‡øÕ√åπ‘‡®Õ√å

‡æ◊ËÕμÕ∫ πÕß§«“¡μâÕß°“√ ·≈–§«“¡æ÷ßæÕ„®¢Õß≈Ÿ°§â“¥â«¬∫√‘°“√∑’Ë¥’

∑—Èß°àÕπ·≈–À≈—ß°“√¢“¬

Revenue structure of different business groups

The revenue structure for the years 2004 to 2006 from the

operations of the Company and its 2 subsidiary companies can be

divided into 3 business groups.

Business Objectives

The Company is committed to becoming the market leader in

the countryûs office furniture market by targeting to drive its market

share past that of other competitors. The Company, furthermore,

aims to become one of the leaders in the upper and middle

residential furniture market by introducing new, modern, high

quality and functional products. Employing the latest technology

and innovation in the processes of designing and manufacturing

furniture, consumer demand and satisfaction will be catered to

both before and after sales.
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„πªï 2549 ∫√‘…—∑ “¡“√∂‡æ‘Ë¡ à«π·∫àß°“√μ≈“¥∑—Èß‡øÕ√åπ‘‡®Õ√å

 ”π—°ß“π‡ªìπ 33% ‡øÕ√åπ‘‡®Õ√å§√—« 25-30% ·≈–‡øÕ√åπ‘‡®Õ√å∫â“π 10%

‚¥¬‡øÕ√åπ‘‡®Õ√å∑ÿ°ª√–‡¿∑ ¡’Õ—μ√“°“√‡μ‘∫‚μ‡æ‘Ë¡¢÷Èπ¡“°„πªïπ’È

πÕ°®“°π’È∫√‘…—∑¬—ß§ß¡’π‚¬∫“¬°“√≈ß∑ÿπ‡©æ“–∏ÿ√°‘®∑’Ë‡°’Ë¬«‡π◊ËÕß À√◊Õ

 àß‡ √‘¡∏ÿ√°‘®À≈—°¢Õß∫√‘…—∑„Àâ§√∫«ß®√¡“°¬‘Ëß¢÷Èπ ‚¥¬À“‚Õ°“  √â“ß

∏ÿ√°‘®„À¡àÊ ‚¥¬‰¥â®—¥μ—Èß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å·§√å ®”°—¥ ¢÷Èπ

„πª≈“¬ªï 2548 ·≈–„πªï 2550 ∫√‘…—∑¡’π‚¬∫“¬∑’Ë®–≈ß∑ÿπ„π ∫√‘…—∑

‡ÕÁ° ǻ∑’‡√’¬ ®”°—¥ ÷́Ëßª√–°Õ∫∏ÿ√°‘®ª√–‡¿∑º≈‘μ·≈–®”Àπà“¬‡øÕ√åπ‘‡®Õ√å

πÕ°Õ“§“√ «— ¥ÿμ°·μàß ÕÕ°·∫∫ß“π ∂“ªíμ¬°√√¡ ·≈–ÕÕ°·∫∫¿Ÿ¡‘∑—»πå

πÕ°®“°π’È∫√‘…—∑¬—ß§ß¡’π‚¬∫“¬„π°“√√à«¡∑ÿπ°—∫æ—π∏¡‘μ√∑’Ë¡’∏ÿ√°‘®

 Õ¥§≈âÕß·≈–‡Õ◊ÈÕª√–‚¬™πå ÷́Ëß°—π·≈–°—π μ≈Õ¥®π¢¬“¬™àÕß∑“ß®—¥

®”Àπà“¬‚¥¬‡ªî¥‚™«å√Ÿ¡„Àâ Õ¥§≈âÕß°—∫°≈ÿà¡‡ªÑ“À¡“¬„π·μà≈–∑”‡≈∑’Ëμ—Èß

√«¡∑—Èß°“√·μàßμ—Èßμ—«·∑π®”Àπà“¬ ‘π§â“„π¿Ÿ¡‘¿“§μà“ßÊ ∑’Ë¡’»—°¬¿“æ

°“√ª√–°Õ∫∏ÿ√°‘®¢Õß·μà≈– “¬º≈‘μ¿—≥±å

 ”À√—∫√“¬‰¥â¢Õß∫√‘…—∑·≈–∫√‘…—∑¬àÕ¬„πªï 2549 ‡π◊ËÕß®“°∫√‘…—∑‰¥â

≈¥ —¥ à«π°“√∂◊ÕÀÿâπ„π∫√‘…—∑æ≈“ μ‘°·≈–À’∫ÀàÕ‰∑¬®”°—¥ (¡À“™π) ≈ß

®“°‡¥‘¡√âÕ¬≈– 60 §ß‡À≈◊Õ √âÕ¬≈– 48 ®÷ß‰¡à ‰¥â∂◊Õ‡ªìπ∫√‘…—∑¬àÕ¬Õ’°μàÕ‰ª

¥—ßπ—Èπ√“¬‰¥â à«π„À≠à‡°◊Õ∫∑—ÈßÀ¡¥®÷ß¡“®“°∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å ‚¥¬Õ∏‘∫“¬

≈—°…≥–°“√ª√–°Õ∫∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å·μà≈–ª√–‡¿∑‰¥â¥—ßμàÕ‰ªπ’È

∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å

≈—°…≥–¢Õßº≈‘μ¿—≥±å

º≈‘μ¿—≥±åÀ≈—°¿“¬„μâ°“√¥”‡π‘π∏ÿ√°‘®¢Õß∫√‘…—∑ ·∫àßÕÕ°‡ªìπ

5 °≈ÿà¡ ¥—ßπ’È

º≈‘μ¿—≥±å‡øÕ√åπ‘‡®Õ√å ”π—°ß“π

- ¿“¬„μâ‡§√◊ËÕßÀ¡“¬°“√§â“ çModernform Workplaceé ª√–°Õ∫

¥â«¬‚μä–∑”ß“π ™—Èπ«“ß¢Õß μŸâ‡Õ° “√ ‡°â“Õ’È∑”ß“π ©“°°—Èπ·∫àß —¥ à«π

‡π◊ÈÕ∑’Ë ”π—°ß“π ‚μä–ª√–™ÿ¡ ‚μä–√—∫·¢° ·≈–™ÿ¥‡°â“Õ’È ‚´ø“√—∫·¢°„π

 ”π—°ß“π °≈ÿà¡≈Ÿ°§â“ Modernform Workplace  à«πÀπ÷Ëß‡ªìπ  ∂“ªπ‘°

ºŸâ√—∫‡À¡“‚§√ß°“√ ºŸâÕÕ°·∫∫μ°·μàß ·≈–‡®â“¢Õß‚§√ß°“√ ÷́Ëß¡’∫∑∫“∑

„π°“√·π–π”·≈–∑”„Àâ‡°‘¥¬Õ¥°“√ —Ëß ◊́ÈÕ·μà≈–§√—Èß§àÕπ¢â“ß¡“°∂÷ßª“π

°≈“ß·≈–¡’μ≈Õ¥∑—Èßªï ‚¥¬Õ“®®–¡’¡“°„π™à«ßμâπªï·≈–ª≈“¬ªï °≈ÿà¡

√“™°“√°Á‡ªìπ°≈ÿà¡≈Ÿ°§â“„À≠àÕ’°°≈ÿà¡Àπ÷Ëß ÷́Ëß¡’ß∫ª√–¡“≥„π°“√®—¥ ◊́ÈÕ

§√ÿ¿—≥±å®”π«π¡“° Õ’° à«πÀπ÷Ëß‡ªìπºŸâ„™â ‘π§â“‡ÕßÀ√◊Õ end-user À√◊Õ

‡®â“¢Õß∏ÿ√°‘®„π√–¥—∫°≈“ß∂÷ß‡≈Á° ÷́ËßμâÕß°“√ ‘π§â“¡’§ÿ≥¿“æ·≈–°“√

∫√‘°“√∑’Ë¥’ ÷́Ëß¡’¬Õ¥°“√ —Ëß ◊́ÈÕ ‘π§â“®”π«π‰¡à¡“° ‚¥¬ ◊́ÈÕ®“°‚™«å√Ÿ¡¢Õß

∫√‘…—∑‚¥¬μ√ß ‚¥¬¡’°“√ —Ëß ◊́ÈÕ∑—Èßªï·μà¡’¡“°„π™à«ßμâπªï·≈–ª≈“¬ªï‡™àπ°—π

- º≈‘μ¿—≥±å‡øÕ√åπ‘‡®Õ√å ”π—°ß“π∑—π ¡—¬ SOHO ∑’ËÕÕ° Ÿàμ≈“¥

‡¡◊ËÕª≈“¬ªï 2545 ‡æ◊ËÕ¢¬“¬∞“π∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å ”π—°ß“πμÕ∫√—∫°√–· 

In 2006, the Company was able to increase its market shares

in office furniture to 33 percent, kitchen furniture to 25-30 percent,

and residential furniture to 10 percent of the overall market. All

furniture segments showed a significant growth rate .

Furthermore, the Company stipulates policies governing its

investments to pertain purely to related businesses such as

investment in Modernform Health & Care Co.,Ltd. in late 2005, In

2007, the Company decided to invest in Xteria Co.,Ltd., which is

manufacture and a distributor for outdoor furniture, and decorative

products, designing and planning architectural work and landscape

projects. In addition, the Company has stipulated policy to

promote the core businesses of the Company through mutually

beneficial strategic alliances with related businesses, and expand

distribution channels by inaugurating new showrooms that align

with the target groups in each area. Moreover, the Company

appointed potential dealers in major region.

Operation of each product division

Consequently, the Company investment in Thai Plaspac Co.,

Ltd., has been diluted from 60% to 48%. As a result, the status

of Thai Plaspac Co., Ltd. has been changed from a subsidiary

company to a affiliate company in 2006. Thus, the major revenue of

the Company has come from furniture business. Operations of

each product product division is stated below.

Furniture business

These are the main products of the Company and are divided

into 5 groups as follows:

Office Furniture Products

- Under the registered trademark çModernform Workplaceé,

products include office desks, shelves, filing cabinets, office chairs,

workstation partitions, meeting tables, reception tables, and

reception chairs. A portion of Modernform Workplaceûs consumer

group includes architects, contractors, interior decorators, and

developers who play a significant part in specifying and placing

substantial amounts of orders throughout the year, especially at

the beginning and end of each year. The government sector is also

another large consumer group, possessing a substantial budget in

purchasing a significant volume of office furniture and equipment.

Another group of consumers is individual customers or end

users or SME company owners who desire quality products and

services. Their orders are usually placed throughout the year, with

high volume at the beginning and end of the year, and directly

through showrooms.

- The SOHO modern office furniture, has been launched in

2002 designed to expand the scope of the office furniture business

and satisfy the demand for the modern workplace with lively
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°“√∑”ß“π√ÿàπ„À¡à¥â«¬¥’ ‰´πå ’ —π ¥„  ‚¥¬¡’°≈ÿà¡‡ªÑ“À¡“¬≈Ÿ°§â“∑’Ë‡ªìππ—°

∏ÿ√°‘®√ÿàπ„À¡à∑’Ë™Õ∫§«“¡∑—π ¡—¬ ·≈–„™â∫â“π‡ªìπ ”π—°ß“π

º≈‘μ¿—≥±å‡øÕ√åπ‘‡®Õ√å∫â“π

- ¿“¬„μâ‡§√◊ËÕßÀ¡“¬°“√§â“ çExclusive Livingé ‡øÕ√åπ‘‡®Õ√å¿“¬„π

∫â“π∑’Ë‡πâπ§«“¡À√ŸÀ√“ ¡’√ π‘¬¡·≈–§«“¡∑—π ¡—¬ ª√–°Õ∫¥â«¬ ™ÿ¥‡μ’¬ß

πÕπ μŸâ‡ ◊ÈÕºâ“ ‚μä–‡§√◊ËÕß·ªÑß μŸâ‚™«å ‰´¥å∫Õ√å¥ μ≈Õ¥®π™ÿ¥‚´ø“√—∫·¢°

‡°â“Õ’Èæ—°ºàÕπ·∫∫μà“ßÊ ·≈–™ÿ¥‚μä–√—∫ª√–∑“πÕ“À“√æ√âÕ¡‡°â“Õ’È

- º≈‘μ¿—≥±å‡øÕ√åπ‘‡®Õ√å∫â“π çLifeé ÷́ËßÕÕ° Ÿàμ≈“¥‡¡◊ËÕªï 2545 ∑’Ë‚¥¥

‡¥àπ¥â«¬¥’‰´πå Trendy Style  –∑âÕπ∫ÿ§≈‘°¢Õß§π√ÿàπ„À¡à ¡’ ‰≈øá ‰μ≈å‡ªìπ

¢Õßμ—«‡Õß „πμ≈“¥√–¥—∫ ’́∂÷ß∫’∫«°

º≈‘μ¿—≥±å‡øÕ√åπ‘‡®Õ√å™ÿ¥§√—« çModerrnform kitchené ∑—π ¡—¬

÷́Ëß‡ªìπ§√—«√–∫∫ ”‡√Á®√Ÿª “¡“√∂π”¡“ª√–°Õ∫‡¢â“°—∫ÀâÕß§√—«¢Õß≈Ÿ°§â“

μ“¡¢π“¥æ◊Èπ∑’Ë ·≈–°“√ÕÕ°·∫∫μà“ßÊ °—π

°≈ÿà¡≈Ÿ°§â“ Exclusive Living ·≈– Kitchen  à«π„À≠à‡ªìπ°≈ÿà¡≈Ÿ°§â“

∑’Ë‡ªìπºŸâ„™â ‘π§â“‡Õß ‰¥â·°à ‡®â“¢Õß∫â“π‡¥’Ë¬« ∑“«πå‡Œâ“ å À√◊Õ§Õπ‚¥¡‘‡π’¬¡

·≈–‡ªìπ≈—°…≥–¢Õß∫â“π„À¡à‡ªìπ à«π¡“°·≈–¡’√“¬‰¥â„π√–¥—∫ª“π°≈“ß

∂÷ß Ÿß ®–¡’™à«ß°“√ —Ëß ◊́ÈÕμ“¡√“¬‰¥â¢Õß≈Ÿ°§â“ ‡™àπ ™à«ßμâπ‡¥◊Õπ ™à«ß√—∫

Bonus ·≈–¬—ß°√–®“¬Õ¬Ÿà∑—Èßªï¥â«¬ ≈Ÿ°§â“Õ’° à«πÀπ÷Ëßπ—Èπ®–‡ªìπ Designer

 ∂“ªπ‘° ºŸâ√—∫‡À¡“°àÕ √â“ß À√◊Õ‡®â“¢Õß‚§√ß°“√∫â“π®—¥ √√ Service

Apartment §Õπ‚¥¡‘‡π’¬¡ ‚¥¬¡’¬Õ¥ —Ëß ◊́ÈÕ ‘π§â“‡ªìπ®”π«π Ÿß„π·μà≈–§√—Èß

‚¥¬‡©æ“–‡øÕ√åπ‘‡®Õ√å§√—«„πªï 2549 ¬—ß§ß¡’¬Õ¥°“√®”Àπà“¬‡æ◊ËÕμ‘¥μ—Èß„π

‚§√ß°“√∫â“π®—¥ √√„πÕ—μ√“ Ÿß

º≈‘μ¿—≥±å«— ¥ÿÕÿª°√≥å‡øÕ√åπ‘‡®Õ√å·≈–«— ¥ÿ‡æ◊ËÕ°“√μ°·μàß¿“¬„π

π”‡¢â“®“°μà“ßª√–‡∑» ‡™àπª√–‡∑»‡¬Õ√¡—π ‡¥π¡“√å§ Õ‘μ“≈’ Õ‡¡√‘°“

÷́Ëßπ”¡“„™â∑—Èß„π°“√º≈‘μ‡øÕ√åπ‘‡®Õ√å¢Õß∫√‘…—∑‡Õß·≈– ”À√—∫®—¥®”Àπà“¬

¿“¬„πª√–‡∑»‰¥â·°à °≈ÿà¡Õÿª°√≥åŒ“√å¥·«√å Õ“∑‘ ¡◊Õ®—∫ °ÿ≠·®μŸâ‚μä–

√“ß≈‘Èπ™—° ∫“πæ—∫ ∫“π‡≈◊ËÕπ «— ¥ÿªî¥º‘« §‘È«μ°·μàß ‡∑ªª–¢Õ∫

Õà“ß ‘́Èß§å·≈–°äÕ°πÈ” Õà“ßÕ“∫πÈ” °≈ÿà¡À‘πÕàÕπÕ—¥ Verona Stone ·≈–

°≈ÿà¡À‘π —ß‡§√“–Àå LGHi-Macs ÷́Ëß à«π„À≠à∫√‘…—∑‡ªìπºŸâ·∑π®”Àπà“¬·μà

ºŸâ‡¥’¬«„πª√–‡∑»‰∑¬¡“‡ªìπ‡«≈“À≈“¬ªï

º≈‘μ¿—≥±åæ√¡·ºàπ Interface ¿“¬„μâ∫√‘…—∑ Õ‘π‡μÕ√å‡ø  ‚¡‡¥Õ√åπ

øÕ√å¡ ®”°—¥ ́ ÷Ëß‡ªìπ∫√‘…—∑√à«¡∑ÿπ°—∫ Õ‘π‡μÕ√å‡ø´ Õ‘Èß§å  À√—∞Õ‡¡√‘°“ ‡¡◊ËÕ

ªï 2537 ‡æ◊ËÕº≈‘μæ√¡·ºàπªŸæ◊Èπ‡Õß¿“¬„πª√–‡∑»·≈–∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡

°√ÿäª ®”°—¥ (¡À“™π) ®–‡ªìπºŸâ®—¥®”Àπà“¬¿“¬„πª√–‡∑» „π¢≥–∑’Ë∫√‘…—∑

Õ‘π‡μÕ√å‡ø  ‚¡‡¥Õ√åπøÕ√å¡ ®”°—¥ ®–‡ªìπºŸâ®—¥®”Àπà“¬„πμà“ßª√–‡∑»

¿“«–Õÿμ “À°√√¡‡øÕ√åπ‘‡®Õ√å ”‡√Á®√Ÿª·≈–°“√·¢àß¢—π

 ¿“æμ≈“¥Õÿμ “À°√√¡‡øÕ√åπ‘‡®Õ√å ”‡√Á®√Ÿª„πªï 2549 ¬—ß§ß‡μ‘∫‚μ

Õ¬à“ßμàÕ‡π◊ËÕß ·μà‡ªìπ°“√‡μ‘∫‚μ„πÕ—μ√“∑’ËπâÕ¬≈ß  ◊∫‡π◊ËÕß®“°·π«‚πâ¡

designs and colors. The target group for this product line is the

new generation of businessmen who appreciate change and many

work in home offices.

Residential Furniture Products

- çExclusive Livingé are luxury, in-style and modern household

furniture with elegant design; products include bed sets, closets,

dressers, showcases, sideboards, sofas, day beds, and dining

table set.

- Products under the residential furniture line çLifeé, has been

launched in 2002 which aims to reflect ownerûs characters. It is

designed to suit new and modern lifestyles with distinct tastes and

trendy styles in the C to B plus consumer group.

- The modern kitchen furniture çMODERNFORM KITCHENé is

kitchen set which can be fitted to customersû kitchens according

to the available space and varying designs.

The Exclusive Living and Modernform Kitchen consumer groups

are private and new home, townhouse, and condominium owners

with medium to high income. Orders are usually placed. Other

groups of customers include designers, architects, contractors,

and developers of service apartments and condominiums, who

place a substantial amount of orders, particularly in 2006, kitchen

furniture for residential projects have seen a high growth.

Imported furniture fittings and interior decorative products

The Modernform Group Public Company Limited imports furniture

fittings from Germany, Denmark, Italy, United States of America for

its own furniture production and distribute them throughout the

country. Furniture fitting include cabinet and door handles and

locks, drawer runners and hinges, sliding door, laminating materi-

als, furniture decorative trims and composite stones, as well as,

sinks and faucets, basin, bathtub, Verona Stone and LG Hi-Macs

solid surface. For a number of years, the Company has been the

sole distributor of these high quality imported products in Thailand.

Interface carpet tiles The Interface Modernform Company

Limited was established in a partnership with the Interface Inc.

Company from the United States in 1994 to manufacture carpet

tiles. Modernform Group Public Company Limited is the sole

distributor for Thailand, while the Interface Modernform Company

is responsible for all foreign sales.

Industry Analysis and Competitive Measures in the Furniture

Industry

Sluggish and minimal growth was the theme for the furniture

industry in 2006. This slowing trend directly reflects the overall

mediocre economic conditions of the past year. A major part of

the property markets have nearly halted due to surging oil prices,

inflation, and an unstable political climate. However, with the
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Õ—μ√“°“√¢¬“¬μ—«„π∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å ‚¥¬√«¡™–≈Õμ—«≈ß ÷́Ëß‡ªìπº≈

¡“®“°ªí≠À“πÈ”¡—π∑’Ëª√—∫μ—« Ÿß¢÷Èπ„π™à«ßμâπªï ªí≠À“‡ß‘π‡øÑÕ ·≈–ªí≠À“

°“√‡¡◊Õß„π™à«ßª≈“¬ªï ·¡â«à“∏ÿ√°‘®Õ —ßÀ“√‘¡∑√—æ¬å®–‡º™‘≠°—∫ªí≠À“

¥—ß°≈à“« ·μà¥â«¬ªí®®—¬æ◊Èπ∞“π§«“¡μâÕß°“√¥â“π∑’ËÕ¬ŸàÕ“»—¬ ·≈–·π«‚πâ¡

¢Õß°“√≈ß∑ÿπ„π‚§√ß°“√§Õπ‚¥¡‘‡π’¬¡·≈–∫â“π‡¥’Ë¬«√“§“μË”°«à“ 5

≈â“π∫“∑ ¡’Õ—μ√“°“√‡μ‘∫‚μ Ÿß ∑”„Àâ°“√¢“¬‡¢â“‚§√ß°“√‡À≈à“π’È‡μ‘∫‚μ

¢÷Èπ¡“°  àßº≈„Àâ§«“¡μâÕß°“√‡øÕ√åπ‘‡®Õ√å ·≈–«— ¥ÿÕÿª°√≥å‡øÕ√åπ‘‡®Õ√å

·≈–«— ¥ÿμ°·μàß¿“¬„π¬—ß§ß ŸßÕ¬à“ßμàÕ‡π◊ËÕß

 ”À√—∫μ≈“¥‡øÕ√åπ‘‡®Õ√å ”π—°ß“π¬—ß¡’°“√‡μ‘∫‚μ‡ªìπ∑’Ëπà“æÕ„®

 ◊∫‡π◊ËÕß¡“®“°¿“§°“√≈ß∑ÿπ„πª√–‡∑» ·≈–°“√ª√—∫‡æ‘Ë¡æ◊Èπ∑’ËÕ“§“√

 ”π—°ß“π„À¡à¬—ß§ß¡’°“√≈ß∑ÿπÕ¬à“ßμàÕ‡π◊ËÕß∑—Èß¿“§√—∞·≈–¿“§‡Õ°™π

‚¥¬¡’Õ—μ√“°“√‡¢â“„™âæ◊Èπ∑’Ë‡°◊Õ∫ 100%

∂÷ß·¡â«à“·π«‚πâ¡μ≈“¥‡øÕ√åπ‘‡®Õ√å∑’Ë°≈à“«¡“¬—ß¡’Õ—μ√“°“√‡μ‘∫‚μ

∑—Èß∑’ËÕ¬ŸàÕ“»—¬·≈– ”π—°ß“π ·μà‡π◊ËÕß®“°ªí®®—¬≈∫∑’Ë‡°‘¥¢÷Èπ‡ªìπº≈∑“ß

®‘μ«‘∑¬“„ÀâºŸâ∫√‘‚¿§√–¡—¥√–«—ß„π°“√„™â®à“¬ ∑”„Àâ„πªï 2549 ¿“¬„μâ

¿“«°“√≥å·¢àß¢—π∑’Ë√ÿπ·√ß¢÷Èπ ÷́Ëß à«π„À≠à¬—ß‡ªìπ°“√·¢àß¢—π„π°≈ÿà¡

ºŸâº≈‘μ√“¬‡¥‘¡ ·≈–¬—ßμâÕß·¢àß°—∫ ‘π§â“π”‡¢â“®“°μà“ßª√–‡∑» ‡™àπ ®’π

‡«’¬¥π“¡ Õ‘π‡¥’¬ ºŸâª√–°Õ∫°“√∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√åμà“ßμâÕß„™â°≈¬ÿ∑∏å

À≈“¬Ê Õ¬à“ß‡æ◊ËÕ°“√·¢àß¢—π ∑—Èß°“√ÕÕ°º≈‘μ¿—≥±å¥â«¬π«—μ°√√¡„À¡àÊ

°“√ àß‡ √‘¡°“√¢“¬ °“√‡æ‘Ë¡™àÕß∑“ß°“√®—¥®”Àπà“¬ °“√‚¶…≥“

ª√–™“ —¡æ—π∏å °“√∫√‘°“√∑’Ë‡ √‘¡¡Ÿ≈§à“‡æ‘Ë¡μàÕºŸâ∫√‘‚¿§ √«¡∑—Èß°“√¢“¬

‡¢â“‚§√ß°“√∑’ËÕ¬ŸàÕ“»—¬ °Á¡’°“√·¢àß¢—π¥â“π√“§“∑’Ë√ÿπ·√ß¢÷Èπ‡æ◊ËÕ„Àâ ‰¥âß“π

∑—Èßπ’È ‡ªìπ§«“¡∑â“∑“¬¢ÕßºŸâª√–°Õ∫°“√„π¢≥–∑’ËºŸâ∫√‘‚¿§®–‰¥â√—∫

ª√–‚¬™πå¡“°¢÷Èπ

turbulent conditions, there continues to be an apparent need in the

residential property arena. Investments in condominium and single

housing developments valued at under 5 million Baht have still

yielded a steady growth. Projected sales for these new residential

developments remain at a satisfactory level while furniture,

accessories along with interior decor product sales continues to

witness a strong growth.

The office furniture market shows still steady and impressive

growth thanks to a significant boost in domestic investments.

Remodelling and renovation efforts help create more office space

to support an increased demand for office furniture in both private

and public sectors. Overall, office utilization emphasizing on

optimal operating capacities has hit an all-time high of nearly

100% in 2006.

Although the aforementioned markets for both residential and

office furniture shows a great deal of potential, there are still

many sentiments that cloud the overall outlook for these markets

including the psychological ramifications of more cautious

customer spending behaviors in the current economic condition.

2006 was a year of fierce competition among domestic producers

and international newcomers from China, Vietnam and India.

Manufacturers deployed a variety of new and different strategies

ranging from designs, promotions, and distribution to value-added

services to hedge against the imminent newcomers. Project

development sales also stand to face a high level of competition

in areas involving project pricing and bidding. These challenges

are faced by producers in the furniture industry; however, looking

on the bright side, this heightened competition ultimately promotes

scores of benefits for consumers and end-users alike.
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§≥–°√√¡°“√∫√‘…—∑‰¥â·μàßμ—Èß§≥–°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢÷Èπμ—Èß

·μàªï 2547 ‡æ◊ËÕ∑”Àπâ“∑’Ë„π°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß∑—Èß®“°ªí®®—¬¿“¬πÕ°

·≈–¿“¬„π∑’ËÕ“®¡’º≈°√–∑∫Õ¬à“ß¡’π—¬ ”§—≠μàÕ°“√¥”‡π‘π∏ÿ√°‘®¢Õß

∫√‘…—∑ ‚¥¬¡’°“√«‘‡§√“–Àå·≈–ª√–‡¡‘π ¿“«–μà“ßÊ ∑—Èß¥â“π‡»√…∞°‘® ·≈–

°“√μ≈“¥ ‡æ◊ËÕ°”Àπ¥¡“μ√°“√ ¢Õ∫‡¢μ·≈–·π«°“√ªØ‘∫—μ‘·≈–·®âß„Àâ

ºŸâ∫√‘À“√·≈–æπ—°ß“π∑’Ë‡°’Ë¬«¢âÕß‰¥â∑√“∫ ·≈–ªØ‘∫—μ‘μ“¡¡“μ√°“√°“√

∫√‘À“√§«“¡‡ ’Ë¬ß∑’Ë°”Àπ¥‰«â‡ªìππ‚¬∫“¬ μ≈Õ¥®πμ‘¥μ“¡„Àâ¡’°“√ªØ‘∫—μ‘

μ“¡ ‡æ◊ËÕ≈¥À√◊Õ§«∫§ÿ¡§«“¡‡ ’¬À“¬∑’ËÕ“®‡°‘¥®“°§«“¡‡ ’Ë¬ß„π°“√

¥”‡π‘π∏ÿ√°‘®¥â“πμà“ßÊ ‚¥¬„πªï 2549 ∫√‘…—∑‰¥â∫√‘À“√·≈–ª√–‡¡‘π§«“¡

‡ ’Ë¬ß∑’ËÕ“®‡°‘¥¢÷Èπ‰¥â„π°√≥’μà“ßÊ ‡æ◊ËÕ¡‘„Àâ¡’º≈°√–∑∫μàÕ°“√¥”‡π‘πß“π

¢Õß∫√‘…—∑ ¥—ßπ’È:-

1. §«“¡‡ ’Ë¬ß¥â“π°“√ª√–°Õ∫∏ÿ√°‘®

§«“¡‡ ’Ë¬ß¥â“π°“√≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬·≈–∫√‘…—∑√à«¡

°“√≈ß∑ÿπ„π∫√‘…—∑ æ “ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π)

„πª≈“¬ªï 2548 ∫√‘…—∑ æ “ μ‘§·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π)

‰¥â‡æ‘Ë¡∑ÿπ®¥∑–‡∫’¬πÕ’° 20 ≈â“π∫“∑®“°‡¥‘¡ 80 ≈â“π∫“∑‡ªìπ∑ÿπ

®¥∑–‡∫’¬π„À¡à 100 ≈â“π∫“∑ æ√âÕ¡°—∫‰¥â√—∫Õπÿ¡—μ‘ ®“° ”π—°ß“π§≥–

°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–μ≈“¥À≈—°∑√—æ¬å „Àâ√—∫‡ªìπÀ≈—°∑√—æ¬å

®¥∑–‡∫’¬π„πμ≈“¥À≈—°∑√—æ¬å ‡ÕÁ¡ ‡Õ ‰Õ ∑”„Àâ —¥ à«π°“√∂◊ÕÀÿâπ ÷́Ëß‡¥‘¡

∫√‘…—∑≈ß∑ÿπÕ¬Ÿà 48 ≈â“π∫“∑ À√◊Õ§‘¥‡ªìπÕ—μ√“ à«π°“√∂◊ÕÀÿâπ 60% ‡ª≈’Ë¬π

‡ªìπ§ß‡À≈◊ÕÕ—μ√“ à«π°“√∂◊ÕÀÿâπ 48% ®÷ß∑”„Àâ∫√‘…—∑ æ≈“ μ‘§·≈–À’∫ÀàÕ‰∑¬

®”°—¥ (¡À“™π) ‡ª≈’Ë¬π∞“π–®“° ∫√‘…—∑¬àÕ¬‡ªìπ∫√‘…—∑√à«¡¢Õß∫√‘…—∑

·≈–‡ªìπ∫√‘…—∑∑’Ë¡’∞“π–°“√‡ß‘π¥’¢÷Èπ°«à“‡¥‘¡¡“°

 ”À√—∫º≈ª√–°Õ∫°“√¢Õß∫√‘…—∑·Ààßπ’È „πªï 2549 º≈ª√–°Õ∫°“√¥’

°«à“ªï 2548 ·≈–§“¥«à“®–¡’º≈ª√–°Õ∫°“√∑’Ë¥’„πªïμàÕÊ ‰ª ®÷ß‰¡àπà“¡’

§«“¡‡ ’Ë¬ß·μàÕ¬à“ß„¥

°“√≈ß∑ÿπ„π∫√‘…—∑‚¡‡¥Õ√åπøÕ√å¡ ‡Œ≈∑å·Õπ¥å·§√å ®”°—¥

‡ªìπ∫√‘…—∑‡ªî¥„À¡à ‡√‘Ë¡¥”‡π‘π°“√‡¡◊ËÕ‡¥◊Õπ μÿ≈“§¡ 2548 ‚¥¬∫√‘…—∑

¡’Õ—μ√“ à«π°“√∂◊ÕÀÿâπ 60% ¢Õß∑ÿπ®¥∑–‡∫’¬π ‚¥¬¡’«—μ∂ÿª√– ß§å‡æ◊ËÕ

¢¬“¬∞“π∏ÿ√°‘®„π°“√®”Àπà“¬ ‘π§â“‡øÕ√åπ‘‡®Õ√å‡æ◊ËÕ ÿ¢¿“æ Õÿª°√≥å

‡§√◊ËÕß¡◊Õ‡§√◊ËÕß„™â‡æ◊ËÕ ÿ¢¿“æ ‡æ◊ËÕ„™â„π‚√ßæ¬“∫“≈  ∂“πæ—°øóôπ·≈–∑’Ë

Õ¬ŸàÕ“»—¬∑—Ë«‰ª

°“√≈ß∑ÿπ„π∫√‘…—∑‡ªî¥„À¡àπ’È ∂◊Õ‡ªìπ°“√¥”‡π‘π°‘®°“√μ“¡·ºπ∏ÿ√°‘®

¢Õß∫√‘…—∑∑’Ë ‰¥â«“ß‰«âμ—Èß·μàμâπªï 2548 ‡æ◊ËÕ§«“¡‡ªìπºŸâπ”∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å

„πª√–‡∑»

 ”À√—∫º≈°“√¥”‡π‘πß“π„πªï 2549 ∫√‘…—∑∑”¬Õ¥¢“¬‰¥â 31.7 ≈â“π∫“∑

‚¥¬¡’º≈¢“¥∑ÿπ‡æ’¬ß‡≈Á°πâÕ¬ (1.8 ≈â“π∫“∑) Õ¬à“ß‰√°Áμ“¡ ∫√‘…—∑§“¥

The Board of Directors has appointed the Risk Management

Committee since 2004, to assess both external and internal

risks that may significantly affect the Companyûs business

operations. Different factors, including economic, political, social,

technological, and market situations, are consistently analyzed and

assessed in order to determine the limitations and procedures in

managing any existing risks. This is then relayed to the concerned

executives and employees to implement in compliance with

stipulated risk management policies. The implementation will be

monitored to ensure the minimization of risks or contain any

damage that should arise from the different risk factors in the

company operation. In 2006, the Company has contained risks

that may arise as result of various factors, as follows:

1. Business Risk

Risk from investment in subsidiaries and affiliates

Investment in Thai Plaspac Public Company Limited

In late 2005, Thai Plaspac Public Company Limited increased

its capital by Baht 20 million from Baht 80 million to be Baht 100

million while it received the approval from the office of Securities

and Exchange Commission and the Market of Alternative

Investments (MAI) to list its ordinary shares on the Market of

Alternative Investments. Consequently, the Modernform Groupûs

investment of Baht 48 million in Thai Plaspac Public Company

Limited has been diluted from 60% to 48% and as a result, the

status of Thai Plaspac Public Company Limited has been changed

from a subsidiary company to be a affiliate company.

Consequently, Thai Plaspac Public Company Limited has increased

its financial strenght. This subsidiary has maintained the good

performance; therefore, the risk from investment in the subsidiary

is limited.

Investment in Modernform Health and Care Co., Ltd.

This new subsidiary has been established in October 2005

where the Company holds 60% of its capital. The subsidiary was

established to expand the Companyûs business in health related

furniture and equipment for hospital, rehabilitation center, and

residential markets.

This investment was made according to the Companyûs 2005

business plan to become the leader in Thailandûs furniture industry.

In 2006, sales revenue of Modernform Health and Care

Company Limited was Baht 31.7 million whereas net loss was Baht

1.8 million. However, the Company is confident that its revenue in

2007 will increase and will also be the first year to profit.

ªí®®—¬§«“¡‡ ’Ë¬ß

Risk Factors
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«à“º≈ª√–°Õ∫°“√„πªï 2550 ®–¡’¬Õ¥¢“¬∑’Ë‡μ‘∫‚μ‡æ‘Ë¡¡“°¢÷Èπ ·≈–®–

 “¡“√∂∑”°”‰√‰¥â‡ªìπªï·√°

2. §«“¡‡ ’Ë¬ß¥â“π°“√‡ß‘π

2.1 §«“¡‡ ’Ë¬ß®“°Õ—μ√“·≈°‡ª≈’Ë¬π‡ß‘πμ√“μà“ßª√–‡∑»

∫√‘…—∑œ ·≈–∫√‘…—∑¬àÕ¬¡’§«“¡‡ ’Ë¬ß®“°Õ—μ√“·≈°‡ª≈’Ë¬π‡ß‘πμ√“

μà“ßª√–‡∑»‡π◊ËÕß®“°¡’≈Ÿ°Àπ’È·≈– ‡®â“Àπ’È‡ªìπ °ÿ≈‡ß‘πμà“ßª√–‡∑» ∫√‘…—∑œ

·≈–∫√‘…—∑¬àÕ¬‰¥â‡¢â“∑” —≠≠“ ◊́ÈÕ¢“¬‡ß‘πμ√“μà“ßª√–‡∑»≈à«ßÀπâ“‡æ◊ËÕ

ªÑÕß°—π§«“¡‡ ’Ë¬ß®“°Õ—μ√“·≈°‡ª≈’Ë¬π¥—ß°≈à“« ÷́Ëß à«π„À≠à¡’Õ“¬ÿ —≠≠“

‰¡à‡°‘π 1 ªï ∫√‘…—∑·≈–∫√‘…—∑¬àÕ¬¡‘‰¥â§”π«≥¡Ÿ≈§à“¬ÿμ‘∏√√¡¢Õß —≠≠“ ◊́ÈÕ

¢“¬‡ß‘πμ√“μà“ßª√–‡∑»≈à«ßÀπâ“¢â“ßμâπ ‡π◊ËÕß®“° —≠≠“·μà≈–©∫—∫¡’

√–¬–‡«≈“ —Èπ·≈–¡Ÿ≈§à“‰¡à‡ªìπ “√– ”§—≠

2.2 §«“¡‡ ’Ë¬ß¥â“π ‘π‡™◊ËÕ∑’Ë‡°’Ë¬«‡π◊ËÕß°—∫≈Ÿ°Àπ’È

∫√‘…—∑¡’π‚¬∫“¬°“√„Àâ ‘π‡™◊ËÕÕ¬à“ß√–¡—¥√–«—ß ·≈–¡’∞“π≈Ÿ°§â“∑’Ë

À≈“°À≈“¬  ”À√—∫≈Ÿ°§â“∑—Ë«‰ª®–‡ªìπ°≈ÿà¡≈Ÿ°§â“∑’Ë∞“π–°“√‡ß‘π¡—Ëπ§ß®—¥

‡ªìπ°≈ÿà¡√–¥—∫°≈“ß¢÷Èπ‰ª ·≈– ”À√—∫°≈ÿà¡≈Ÿ°§â“‚§√ß°“√ à«π„À≠à®–‡ªìπ

‡®â“¢Õß‚§√ß°“√Õ —ßÀ“√‘¡∑√—æ¬å¢π“¥„À≠à

πÕ°®“°°“√„Àâ ‘π‡™◊ËÕÕ¬à“ß√–¡—¥√–«—ß·≈â« ∫√‘…—∑¡’π‚¬∫“¬°“√

μ—Èß ”√ÕßÀπ’È Ÿ≠®“°≈Ÿ°Àπ’È°“√§â“∑’Ë· ¥ßμ“¡¡Ÿ≈§à“ ÿ∑∏‘∑’Ë®–‰¥â√—∫ ‚¥¬

æ‘®“√≥“®“°ª√– ∫°“√≥å „π°“√‡°Á∫Àπ’È·≈–§«“¡ “¡“√∂„π°“√™”√–

Àπ’È¢Õß≈Ÿ°Àπ’È ª√–°Õ∫°—∫æ‘®“√≥“§«“¡‡æ’¬ßæÕ¢Õß§à“ ”√Õß‡º◊ËÕÀπ’È

 ß —¬®– Ÿ≠ ‚¥¬∂◊Õμ“¡°“√ª√–‡¡‘π®“°Àπ’È∑’Ë§â“ß‡°‘π°”Àπ¥™”√–¢Õß

≈Ÿ°Àπ’È·μà≈–√“¬

®“°π‚¬∫“¬¥—ß°≈à“« ∫√‘…—∑®÷ß«“ßÀ≈—°‡°≥±å°“√ªØ‘∫—μ‘ ”À√—∫

°“√μ—Èß ”√ÕßÀπ’È Ÿ≠¥—ßπ’È

°. Àπ’È§ß‡À≈◊Õ∑’Ë‡≈¬°”Àπ¥™”√–‡ß‘πμ“¡¢âÕμ°≈ßÀ√◊Õ —≠≠“

◊́ÈÕ¢“¬ À“°‡ªìπªí≠À“∑’Ë‡°‘¥®“°∫√‘…—∑‡Õß ‡™àπ °“√ àß¡Õ∫ ‘π§â“¬—ß‰¡à

·≈â«‡ √Á®®–¬—ß‰¡à¡’°“√μ—Èß ”√ÕßÀπ’È Ÿ≠

¢. Àπ’È§ß‡À≈◊Õ∑’Ë‡≈¬°”Àπ¥™”√–‡ß‘πμ“¡¢âÕμ°≈ßÀ√◊Õ —≠≠“

◊́ÈÕ¢“¬·≈–∫√‘…—∑‰¥â àß¡Õ∫ ‘π§â“„Àâ°—∫≈Ÿ°Àπ’È‡√’¬∫√âÕ¬·≈â«

(1) æ‘®“√≥“®“°§«“¡ “¡“√∂„π°“√™”√–Àπ’È¢Õß≈Ÿ°Àπ’È

À“°‰¡à¡’ªí≠À“®–™–≈Õ°“√μ—Èß ”√ÕßÀπ’È Ÿ≠

(2) æ‘®“√≥“§«“¡ “¡“√∂„π°“√™”√–Àπ’È¢Õß≈Ÿ°Àπ’È À“°

‡√‘Ë¡¡’ªí≠À“„π°“√μ‘¥μ“¡Àπ’È ·μàÀπ’È∑’Ë§â“ß‡≈¬°”Àπ¥™”√–¡“°°«à“

6 ‡¥◊Õπ·μà ‰¡à‡°‘π 1 ªï ∫√‘…—∑®–æ‘®“√≥“μ—Èß ”√ÕßÀπ’È Ÿ≠„πÕ—μ√“μ—Èß·μà

25% ∂÷ß 50% μ“¡§«“¡‡À¡“– ¡·≈–μ“¡ª√– ∫°“√≥å°“√‡°Á∫‡ß‘π®“°

≈Ÿ°Àπ’È·μà≈–√“¬

(3) æ‘®“√≥“®“°§«“¡ “¡“√∂„π°“√™”√–Àπ’È¢Õß≈Ÿ°Àπ’È À“°

¡’ªí≠À“·≈–‡ªìπÀπ’È∑’Ë§â“ß‡°‘π°”Àπ¥™”√–¡“°°«à“ 1 ªï ∫√‘…—∑®–

æ‘®“√≥“μ—Èß ”√ÕßÀπ’È Ÿ≠„πÕ—μ√“Õ¬à“ßπâÕ¬ 50% ∂÷ß 100% μ“¡§«“¡

‡À¡“– ¡ ·≈–μ“¡ª√– ∫°“√≥å°“√‡°Á∫‡ß‘π®“°≈Ÿ°Àπ’È·μà≈–√“¬

2. Financial Risks

2.1 Foreign currency exchange risk

The Company and its subsidiary companies possess

foreign exchange risks due to foreign denominated transactions.

The Company and its subsidiary companies have prepared forward

contracts for the purchase of foreign currencies to protect against

exchange rate risks, in which the majority of these contracts have

a period of not more than 1 year. The company and the subsidiary

companies did not calculate the fair value into the forward

contracts due to the short duration and insignificance of their value.

2.2 Credit risk associated with account receivables

The Company enforces a conservative policy in extending

credit and has a varied customer base. The general customer base

comprises of secure, middle income and above consumers. Project

customers, are those who own large real estate projects.

In addition to its conservative credit extension policy, the

Company has allocated allowances for doubtful accounts in

accordance with the net total receivable of trade accounts, which

is dependent on the basis of collection experience and payment

ability of the account receivable, taking into account the sufficiency

of allocated allowances for doubtful accounts in accordance with

the overdue balance of each debtor.

From the aforementioned policy, the Company has derived

operational guidelines in allocating bad debt reserves, as follows:

A. Account receivables that have passed payment

deadlines in accordance to sales agreement or contract, for reasons

attributed to the Company, such as pending product deliveries, will

not necessitate an allocation to the allowance for doubtful accounts.

B. In the case that account receivables have passed

payment deadlines in accordance to sales agreement or contract

and product deliveries have been completed to debtors:

1.) Examine the ability of the debtor to repay the amount

overdue; if positive, the allocation to the allowance for doubtful

accounts will be delayed.

2.) Determine the settlement ability of debtors; should

a problem arise in the settlement, and overdue payment extend

beyond 6 months but has not exceeded 1 year, the Company will

consider the allocation of allowances for doubtful accounts from

25 percent to 50 percent of the amount overdue, based on the

appropriateness and collection experience with each debtor.

3.) Determine the settlement ability of debtors; should

a problem arise in the settlement and overdue payments exceed

1 year, the Company will consider the allocation of allowances for

doubtful accounts at least 50 percent to 100 percent of the amount

overdue, based on the appropriateness and collection experience

with each debtor.
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(4) °√≥’≈Ÿ°Àπ’È¡’ªí≠À“°“√™”√–‡ß‘π ·≈–°“√‡®√®“μ‘¥μ“¡

°“√™”√–Àπ’È ‰¡à ‰¥âº≈ ·≈–∫√‘…—∑‰¥â¥”‡π‘π°“√øÑÕß¥”‡π‘π§¥’∑“ß»“≈ À√◊Õ

≈Ÿ°Àπ’ÈÀ≈∫Àπ’ À√◊Õ∂Ÿ°øÑÕß≈â¡≈–≈“¬ ∫√‘…—∑®–μ—Èß ”√ÕßÀπ’È Ÿ≠„πÕ—μ√“

100% ‡μÁ¡¢Õß≈Ÿ°Àπ’È∑’Ë§â“ß™”√–√“¬π—ÈπÊ

§. ‡æ◊ËÕ§«“¡‡æ’¬ßæÕ¢Õß§à“ ”√Õß‡º◊ËÕÀπ’È ß —¬®– Ÿ≠ ∫√‘…—∑®–

æ‘®“√≥“μ—Èß ”√Õß‡º◊ËÕÀπ’È ß —¬®– Ÿ≠‡æ‘Ë¡‚¥¬¥Ÿ®“°¬Õ¥≈Ÿ°Àπ’È°“√§â“∑’Ë

· ¥ßμ“¡¡Ÿ≈§à“ ÿ∑∏‘∑’Ë®–‰¥â√—∫„πÕ—μ√“ 1.0% ¢Õß¬Õ¥≈Ÿ°Àπ’È°“√§â“§ß

‡À≈◊Õ∑—ÈßÀ¡¥μ“¡ ‘Èπß«¥∫—≠™’π—ÈπÊ

3. §«“¡‡ ’Ë¬ß‡√◊ËÕß√–∫∫ªÆ‘∫—μ‘°“√¢Õß∫√‘…—∑‡ ’¬À“¬„™âß“π‰¡à‰¥â

‡π◊ËÕß®“°∫√‘…—∑¡’√–∫∫ªÆ‘∫—μ‘°“√·≈–®—¥‡°Á∫¢âÕ¡Ÿ≈∫π√–∫∫§Õ¡æ‘«‡μÕ√å

∫√‘…—∑®÷ß‰¥â®—¥°“√∫√‘À“√§«“¡‡ ’Ë¬ß‚¥¬‰¥â®—¥∑”·ºπ Disaster Recovery

Plan „πªï 2549 ‚¥¬‡πâπ°“√ ”√Õß·≈–®—¥‡°Á∫¢âÕ¡Ÿ≈‰«âπÕ° ∂“π∑’Ë

∑”ß“π¢Õß∫√‘…—∑ ‚¥¬„™â∫√‘°“√ Storage Service ®“°ºŸâ„Àâ∫√‘°“√¿“¬πÕ°

·≈–‰¥â®—¥°“√‡ª≈’Ë¬π√–∫∫ Network ¢Õß§Õ¡æ‘«‡μÕ√å®“°∑’Ë„™â Leaseline

‡¥‘¡ ‡ªìπ√–∫∫ Multiprotocal Label Switching (MPLS) ‡æ◊ËÕ‡æ‘Ë¡§«“¡

√«¥‡√Á« ·≈–¡’§«“¡‡ ∂’¬√¿“æ¢Õß¢âÕ¡Ÿ≈¡“°¢÷Èπ ∑—Èßπ’È‡æ◊ËÕ√—°…“§«“¡

ª≈Õ¥¿—¬¢Õß¢âÕ¡Ÿ≈

 ”À√—∫·ºπ¥”‡π‘πß“π„πªï 2550 ∫√‘…—∑®–¥”‡π‘π°“√®—¥À“ Back-up

Site  ”À√—∫√Õß√—∫√–∫∫ªÆ‘∫—μ‘°“√§Õ¡æ‘«‡μÕ√å ÷́ËßÕ“®‡°‘¥¢÷Èπ„π°√≥’

√–∫∫ªÆ‘∫—μ‘°“√À≈—°‡ ’¬À“¬®“°¿—¬æ‘∫—μ‘„™âß“π‰¡à ‰¥â ∑—Èßπ’È‡æ◊ËÕ„Àâ∏ÿ√°‘®

 “¡“√∂¥”‡π‘π°“√μàÕ‰¥â‚¥¬‰¡àÀ¬ÿ¥™–ß—° (Business Interruption)

4. §«“¡‡ ’Ë¬ß¥â“π°“√º≈‘μ/∫√‘°“√

§«“¡‡ ’Ë¬ß¥â“π«—μ∂ÿ¥‘∫

‚¥¬∑’Ë∫√‘…—∑‰¥â°”Àπ¥π‚¬∫“¬„Àâ„™â«—μ∂ÿ¥‘∫§ÿ≥¿“æ Ÿß ®“°¿“¬„π

ª√–‡∑»‡ªìπÀ≈—° ÷́Ëß‰¥â·°à panel board ‡°√¥ E1 μ“¡¡“μ√∞“π¬ÿ‚√ª

(European Standard) ´÷Ëß‡ªìπ«—μ∂ÿ¥‘∫À≈—°∑’Ë„™â„π°“√º≈‘μ‡øÕ√åπ‘‡®Õ√å

À√◊Õ§‘¥‡ªìπ —¥ à«πª√–¡“≥√âÕ¬≈– 20 ¢Õßμâπ∑ÿπ«—μ∂ÿ¥‘∫∑—ÈßÀ¡¥ √“§“¡’

§«“¡º—πº«π∫â“ßμ“¡¿“«–μ≈“¥ Õ¬à“ß‰√°Áμ“¡¡’‚√ßß“πº≈‘μ panel

board ‡ªî¥¥”‡π‘π°“√Õ¬Ÿà‡ªìπ®”π«π¡“° √“§“«— ¥ÿ‰¡â panel board

‡°√¥ E1 ¡’°“√ª√—∫¢÷Èπ„π√–¥—∫‰¡à Ÿß¡“° πÕ°®“°π—Èπ∫√‘…—∑„™â«—μ∂ÿ¥‘∫„π

ª√‘¡“≥§àÕπ¢â“ß Ÿß ®÷ß∑”„Àâ∫√‘…—∑¡’Õ”π“®°“√μàÕ√Õß°—∫‚√ßß“πºŸâº≈‘μ

 à«π«— ¥ÿÕÿª°√≥å„π°“√º≈‘μ‡øÕ√åπ‘‡®Õ√å ‡™àπ «— ¥ÿªî¥º‘« ∫“πæ—∫

¡◊Õ®—∫ √“ß≈‘Èπ™—° °ÿ≠·® ·≈–Õÿª°√≥åπÁÕ§¥“«πåÕ◊ËπÊ  à«π„À≠à‡ªìπ«— ¥ÿ

Õÿª°√≥åπ”‡¢â“®“°μà“ßª√–‡∑» ÷́Ëß√“§“¢Õß«— ¥ÿÕÿª°√≥å‡À≈à“π’È°Á¡’‚Õ°“ 

¢÷Èπ≈ß‰¥âμ“¡√“§“¢“¬®“°ºŸâº≈‘μμà“ßª√–‡∑»·≈–Õ—μ√“·≈°‡ª≈’Ë¬π‡ß‘πμ√“

μà“ßª√–‡∑» ·μà‡π◊ËÕß®“°∫√‘…—∑‡ªìπºŸâπ”‡¢â“«— ¥ÿÕÿª°√≥å‡Õß ¥—ßπ—Èπ°“√ —Ëß

◊́ÈÕ®“°μà“ßª√–‡∑»„πª√‘¡“≥¡“°∑”„Àâ∫√‘…—∑‰¥â√—∫ à«π≈¥®“°ºŸâº≈‘μ

μà“ßª√–‡∑» πÕ°®“°π’È ∫√‘…—∑¬—ß∑√“∫°“√ª√—∫√“§“≈à«ßÀπâ“À≈“¬‡¥◊Õπ

4.) In the event that a debtor has difficulties in

repaying debts, negotiations and settlement have failed, and the

Company has filed for legal action, or in the event that debtors

have escaped or filed for bankruptcy, the Company will allocate

allowances for doubtful accounts at 100 percent of the debt owed

by the concerned debtor.

C. To ensure that allowances for doubtful accounts are

sufficiently endorsed additional reserve may be made until it

reached 1 percent of the net trade accounts receivable balance of

the concerned fiscal period.

3. Risk from Operating Systems

Like most companies, we are heavily reliant on the congruency

and integrity of our operating systems and database maintenance;

therefore, the 2006 Disaster Recovery Plan helps manage

technological risks by placing a great emphasis on database

system replication and back-up precautionary measures. Outsourcing

IT storage services and other technical functions has led to a

change in system protocol. Formerly using the leaseline network

system, we have engaged in a new network_the Multiprotocal

Label Switching (MPLS) which aims to improve stability, efficiency

and network security for a better overall network performance.

Plans to continue with precautionary measures in order to

protect and hedge against any significant losses in 2007 has led

our company to implement an operating system back-up site in

case of any failure due to natural disasters and acts of terrorism.

This system will ensure that our business will run smoothly and

without interruption should such events occur.

4. Raw Material Risk

The Company has stipulated a policy to employ domestic high

quality raw materials, European Standard (E1) panel board, which

is the European Standard. Panel board is the main component in

furniture manufacturing and comprises 23 percent of the total raw

material costs. Prices continued to fluctuate according to market

conditions; however, as there are many panel board producing

factories in operation, E1 panel board prices have not significantly

increased. Furthermore, as the Company consumes large amounts

of panel board in its production, it, possesses strong bargaining

power with the suppliers.

The fittings and supplies used in furniture production, such as

finishing foil, hinges, drawer tracks, locks and other hardware items

are mostly imported. Prices may fluctuate in response to foreign

manufacturers or currency exchange rates, however, in recent
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‡æ’¬ßæÕμàÕ°“√‡μ√’¬¡°“√ª√—∫μâπ∑ÿπ·≈–√“§“¢“¬ ‘π§â“¢Õß∫√‘…—∑‡Õß‰¥â

·≈–¢≥–‡¥’¬«°—π∫√‘…—∑°Á‰¥â∑” —≠≠“ ◊́ÈÕ¢“¬‡ß‘πμ√“≈à«ßÀπâ“ ‡æ◊ËÕªÑÕß°—π

§«“¡‡ ’Ë¬ß®“°°“√º—πº«π¢ÕßÕ—μ√“·≈°‡ª≈’Ë¬π‰«â‡ªìπ à«π„À≠à¥â«¬

5. §«“¡‡ ◊Ë¬ß®“°Õ—μ√“¥Õ°‡∫’È¬

∫√‘…—∑œ ‰¡à¡’§«“¡‡ ’Ë¬ß®“°Õ—μ√“¥Õ°‡∫’È¬ ‡π◊ËÕß®“°∫√‘…—∑¡’‡ß‘π°Ÿâ®“°

 ∂“∫—π°“√‡ß‘π ÷́Ëß à«π„À≠à‡ªìπ‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ ÷́Ëß¡’Õ—μ√“¥Õ°‡∫’È¬

∑’Ë¢÷Èπ≈ßμ“¡Õ—μ√“μ≈“¥ À√◊Õ‡ªìπÕ—μ√“¥Õ°‡∫’È¬§ß∑’Ë ÷́Ëß„°≈â‡§’¬ß°—∫

Õ—μ√“μ≈“¥ªí®®ÿ∫—π ¥—ßπ—Èπ §«“¡‡ ’Ë¬ß®“°Õ—μ√“¥Õ°‡∫’È¬¢Õß∫√‘…—∑®÷ßÕ¬Ÿà

„π√–¥—∫μË”

6. §«“¡‡ ’Ë¬ß„π°“√≈ß∑ÿπ„π„∫ ”§—≠· ¥ß ‘∑∏‘

6.1 §«“¡‡ ’Ë¬ß‡√◊ËÕß¡Ÿ≈§à“μ“¡‡«≈“ (Time Value) ¢Õß„∫ ”§—≠

· ¥ß ‘∑∏‘

∫√‘…—∑®–∑”°“√ª√—∫√“§“°“√„™â ‘∑∏‘·≈–Õ—μ√“°“√„™â ‘∑∏‘μ≈Õ¥

Õ“¬ÿ¢Õß„∫ ”§—≠· ¥ß ‘∑∏‘ (μ—Èß·μà«—π∑’Ë 1 ∏—π«“§¡ 2547 ∂÷ß 30 æƒ»®‘°“¬π

2550) μ“¡∑’Ë√–∫ÿ‰«â„π‡ß◊ËÕπ‰¢°“√ª√—∫ ‘∑∏‘„π à«π∑’Ë 3 ·μà‡π◊ËÕß®“°«‘∏’°“√

ª√—∫ ‘∑∏‘¥—ß°≈à“« §”π÷ß∂÷ß√“§“°“√„™â ‘∑∏‘ ·≈–Õ—μ√“°“√„™â ‘∑∏‘ ≥

«—πª√—∫ ‘∑∏‘‡∑à“π—Èπ ‚¥¬¡‘‰¥â§”π÷ß∂÷ß¡Ÿ≈§à“μ“¡‡«≈“ (Time Value) ¢Õß

„∫ ”§—≠· ¥ß ‘∑∏‘·μàÕ¬à“ß„¥ ÷́Ëß¡Ÿ≈§à“μ“¡‡«≈“¢Õß„∫ ”§—≠· ¥ß ‘∑∏‘

®–≈¥≈ß‡¡◊ËÕ‡«≈“°“√„™â ‘∑∏‘¢Õß„∫ ”§—≠· ¥ß ‘∑∏‘‡À≈◊ÕπâÕ¬≈ß ·≈–À“°

∫√‘…—∑¡’°“√‡ πÕ¢“¬„∫ ”§—≠· ¥ß ‘∑∏‘À√◊ÕÀ≈—°∑√—æ¬å·ª≈ß ¿“æ

∑’ËÕÕ°„À¡à„πÕπ“§μ Õ“®∑”„ÀâºŸâ∂◊Õ„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®–‡ πÕ¢“¬„π

§√—Èßπ’È¿“¬À≈—ß°“√ª√—∫ ‘∑∏‘·≈â«¡’ ‘∑∏‘·≈–º≈ª√–‚¬™πå¥âÕ¬‰ª°«à“‡¥‘¡

6.2 §«“¡‡ ’Ë¬ß‡√◊ËÕß°“√ª√—∫√“§“°“√„™â ‘∑∏‘„À¡à∑”„Àâ¡’¡Ÿ≈§à“

μË”°«à“¡Ÿ≈§à“∑’Ëμ√“‰«â¢ÕßÀÿâπ “¡—≠¢Õß∫√‘…—∑

‡π◊ËÕß®“°∫√‘…—∑¡’°”‰√ – ¡¢≥–∑’ËÕÕ°„∫ ”§—≠· ¥ß ‘∑∏‘ ¥—ßπ—Èπ

„π°√≥’∑’Ë¡’°“√ª√—∫√“§“°“√„™â ‘∑∏‘·≈–Õ—μ√“°“√„™â ‘∑∏‘„À¡àμ“¡∑’Ë√–∫ÿ‰«â

„π‡ß◊ËÕπ‰¢°“√ª√—∫ ‘∑∏‘„π à«π∑’Ë 3 ‚¥¬∑”„Àâ¡’°“√‡ª≈’Ë¬π·ª≈ß√“§“°“√

„™â ‘∑∏‘ ®π‡ªìπº≈∑”„Àâ√“§“°“√„™â ‘∑∏‘„À¡à¡’√“§“μË”°«à“¡Ÿ≈§à“∑’Ëμ√“‰«â

¢ÕßÀÿâπ “¡—≠¢Õß∫√‘…—∑ „Àâ„™â¡Ÿ≈§à“∑’Ëμ√“‰«â¢ÕßÀÿâπ “¡—≠¢Õß∫√‘…—∑‡ªìπ

√“§“°“√„™â ‘∑∏‘„À¡à

‚¥¬∫√‘…—∑®–ª√—∫ ‘∑∏‘¢ÕßºŸâ∂◊Õ„∫ ”§—≠· ¥ß ‘∑∏‘‚¥¬ª√—∫Õ—μ√“

°“√„™â ‘∑∏‘μ“¡ Ÿμ√∑’Ë°”Àπ¥‰«â ¥—ßπ—Èπ„π°√≥’∑’Ë‡°‘¥‡Àμÿ°“√≥å¥—ß°≈à“«

ºŸâ∂◊Õ„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë‡ πÕ¢“¬„π§√—Èßπ’È Õ“®¡’ ‘∑∏‘·≈–º≈ª√–‚¬™πå

¥âÕ¬≈ß°«à“‡¥‘¡

7. §«“¡‡ ’Ë¬ß‡√◊ËÕßº≈°√–∑∫μàÕ —¥ à«π°“√∂◊ÕÀÿâπ¢ÕßºŸâ∂◊ÕÀÿâπ

(Dilution Effect)

∫√‘…—∑‰¥â¡’°“√®—¥ √√Àÿâπ “¡—≠‰«â„πÕπ“§μ ‡æ◊ËÕ√Õß√—∫°“√„™â

 ‘∑∏‘μ“¡„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑ ÷́ËßÕÕ°„Àâ·°àºŸâ∂◊Õ

periods such problems have not arisen as the Company imports its

own fittings and supplies. As such, large order volumes placed

enabled the Company to gain discounts from the foreign producers.

Furthermore, the Company is aware of price changes several months

in advance, allowing it sufficient time to adjust costs and prices

accordingly.

In terms of quality of raw materials used, which is an

uncontrollable risk factor, the Company will select raw materials

from a number of reputable producers whom have worked with the

Company for long time. To protect against foreign exchange risk,

the company has acquired forward contracts form the bank

5. Risk from interest rate

Interest rate increase does not pose any risk to Modernform

group due to the fact that the Company mainly need to employ short

term facilities of which interest rates are in par with the market.

6. Investment Risk in Warrants

6.1 Risks associated with the time value of warrants

The Company will adjust the exercise price and the exercise

ratio of the warrants throughout the duration of the warrant (since

December 1, 2004 until November 30, 2007), as indicated in article

no.3 of the terms and conditions of warrant adjustments. However,

this method of warrant adjustments accounts solely for the value of

the exercise price and exercise ratio at the date of the adjustment,

and has no consideration of the time value of the warrant in any

way. This is due to the declining time value of warrants as its

exercisable period shortens and in the case that the Company

issues stock warrants and convertible securities in the future, prior

warrant holders may be at a disadvantage or loss of benefits

following the adjustment of the warrant.

6.2 Risks associated with the adjustment of exercise price which

goes below that of the par value of the common stock of the

Company

As the Company has retained earnings at the time of issuance

of warrants, in the case of an adjustment in the exercise price and

exercise ratio that results in the new stock of the exercise price

which is below the specified par value of the Company, as

mentioned in article no.3 of the terms and conditions of warrant

adjustments, the exercise price will instead be valued at the

common stock par value.
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Àÿâπ‡¥‘¡®”π«π 8,000,000 Àÿâπ ·≈–„Àâ·°à°√√¡°“√·≈–æπ—°ß“π¢Õß

∫√‘…—∑·≈–∫√‘…—∑¬àÕ¬®”π«π 2,000,000 Àÿâπ ¥—ßπ—Èπ„πÕπ“§μÀ“°¡’ºŸâ„™â

 ‘∑∏‘„∫ ”§—≠· ¥ß ‘∑∏‘π’È ®–¡’º≈°√–∑∫∑“ß¥â“π —¥ à«π°“√∂◊ÕÀÿâπ¢Õß

ºŸâ∂◊ÕÀÿâπ≈¥≈ß (Dilution Effect) ´÷ËßÕ—μ√“ à«π°“√≈¥≈ß¢Õß°“√∂◊ÕÀÿâπ¢Õß

ºŸâ∂◊ÕÀÿâπ®–¢÷ÈπÕ¬Ÿà°—∫°“√„™â ‘∑∏‘„π„∫ ”§—≠· ¥ß ‘∑∏‘¢ÕßºŸâ∂◊ÕÀÿâπ‡¥‘¡ ·≈–

¢Õß°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑·≈–∫√‘…—∑¬àÕ¬ ÷́ËßºŸâ∂◊ÕÀÿâπ·≈–ºŸâ∂◊Õ

„∫ ”§—≠· ¥ß ‘∑∏‘§«√æ‘®“√≥“„πº≈°√–∑∫¥—ß°≈à“«π’È¥â«¬ ¥—ßπ—ÈπÀ“°

¡’°“√„™â ‘∑∏‘μ“¡„∫ ”§—≠· ¥ß ‘∑∏‘ ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑∑—Èß®”π«π

10,000,000 ( ‘∫≈â“π) Àπà«¬ ‚¥¬ ≥ «—π∑’Ë 30 °—π¬“¬π 2547 ∫√‘…—∑¡’

Àÿâπ “¡—≠∑’Ë®”Àπà“¬‰ª·≈â«∑—ÈßÀ¡¥®”π«π 80,000,000 (·ª¥ ‘∫≈â“π) Àÿâπ

(¡Ÿ≈§à“∑’Ëμ√“‰«âÀÿâπ≈– 10 ∫“∑) ®–∑”„Àâ à«π·∫àß°”‰√À√◊Õ ‘∑∏‘„π°“√ÕÕ°

‡ ’¬ß¢ÕßºŸâ∂◊ÕÀÿâπ‡¥‘¡≈¥≈ß√âÕ¬≈– 11.11 ¢Õß à«π·∫àß°”‰√À√◊Õ ‘∑∏‘„π

°“√ÕÕ°‡ ’¬ß‡¥‘¡ (Control Dilution) Õ¬à“ß‰√°Áμ“¡ ≥ «—π∑’Ë 30 °—π¬“¬π

2547 √“§“μ≈“¥¢ÕßÀÿâπ (√“§“ªî¥) √“§“Àÿâπ≈– 31.75 ∫“∑ ÷́ËßμË”°«à“

√“§“„™â ‘∑∏‘ ”À√—∫„∫ ”§—≠· ¥ß ‘∑∏‘∑’ËÕÕ°„Àâ·°àºŸâ∂◊ÕÀÿâπ‡¥‘¡ (40 ∫“∑

/Àÿâπ) ·≈–√“§“„™â ‘∑∏‘ ”À√—∫„∫ ”§—≠· ¥ß ‘∑∏‘∑’ËÕÕ°„Àâ·°à°√√¡°“√

·≈–æπ—°ß“π¢Õß∫√‘…—∑·≈–∫√‘…—∑¬àÕ¬ (32 ∫“∑/Àÿâπ) ¥—ßπ—ÈπÀ“°¡’°“√„™â

 ‘∑∏‘¥—ß°≈à“« ®–‰¡à¡’º≈°√–∑∫μàÕ√“§“μ≈“¥Àÿâπ (Price Dilution)

The Company will adjust the rights to the warrants by adjusting

the exercise ratio according to the terms already set, warrant

holders may possess less rights and benefits.

7. Risks concerning the dilution effect on shares held by

Shareholders

The Company has existing common stock as reserve for the

future exercise of warrants issued to shareholders and directors and

employees in the quantity of 8,000,000 ordinary shares and 2,000,000

ordinary shares, respectively. Therefore, the dilution effect on shares

held by shareholders will be caused should warrants be exercised

in the future. The percentage of dilution will depend on the number

of rights exercised by existing shareholders, directors, and

employees of the Company and its subsidiary companies. Thus,

shareholders and warrant holders should take into consideration

this effect. Consequently, in the event that all of the warrants were

exercised to purchase 10,000,000 (ten million) ordinary shares, while

as of 30 September 2004 the total number of all of the Companyûs

paid-up shares is 80,000,000 (eighty million) shares (par value at

Baht 10), the dilution on profit sharing and control of the existing

shareholders would be reduced by 11.11 percent. Regardless, the

market price (closing price) of the shares on 30 September 2004

is Baht 31.75 per share, below the exercise prices of existing

shareholders (Baht 40/ share) and directors and employees of

the Company and its subsidiary companies (Baht 32/ share).

Therefore, should rights be exercised, there will be no resulting

price dilution to the share price.



27

√“¬™◊ËÕºŸâ∂◊ÕÀÿâπ 10 √“¬·√° ≥ «—π∑’Ë 19 μÿ≈“§¡ 2549

List of top 10 major shareholders as of October 19, 2006

√“¬™◊ËÕºŸâ∂◊ÕÀÿâπ ®”π«πÀÿâπ % ¢Õß®”π«πÀÿâπ∑—ÈßÀ¡¥

Name of Shareholders No. of shares % of total shares

1. Mellon Bank, N.A. 7,522,200 9.32

2. RAFFLES NOMINEES (PTE) LIMITED 6,788,720 8.41

3. NORBAX INC; 13 6,113,200 7.58

4. MORGAN STANLEY & CO INTERNATIONAL LIMITED 5,500,000 6.82

5. π“¬∑—°…– ∫ÿ…¬‚¿§–

Mr. Thaksa Busayapoka 4,259,434 5.28

6. π“¬æÕ æ“æ√

Mr. Por Paporn 4,172,712 5.18

7. π“¬‚¬∏‘π ‡π◊ËÕß®”πß§å

Mr. Yothin Nerngchamnong 3,838,842 4.76

8. π“ß™ÿ≈’«√√≥ «‘«—≤π“‡°…¡

Mrs. Chuleewan Vivaddhanakasem 3,302,986 4.09

9. π“¬‡®√‘≠ Õÿ…≥“®‘μμå

Mr. Chareon Usanachitt 3,269,126 4.05

10. π“¬ ¡»—°¥‘Ï «“√‘°“√

Mr.Somsak Varikarn 2,577,020 3.20

À¡“¬‡Àμÿ : ®”π«πÀÿâπ π—∫ºŸâ∂◊ÕÀÿâπ∑’Ë‡°’Ë¬«¢âÕß°—πμ“¡¡“μ√“ 258 ¥â«¬

Note : No. of shares includes shareholders in accordance with Section 258 as well

‚§√ß √â“ß°“√∂◊ÕÀÿâπ ·≈–°“√®—¥°“√

Shareholding & Management Structure
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°“√®—¥°“√
„πªï 2549 §≥–°√√¡°“√∫√‘À“√‰¥âª√—∫‡ª≈’Ë¬π‚§√ß √â“ß°“√∫√‘À“√

ß“π‡ªìπ “¬∏ÿ√°‘® (Business Unit) 6  “¬ ·≈– “¬ π—∫ πÿπ (Support

Unit) 5  “¬ ‡æ◊ËÕ„Àâ°“√∫√‘À“√®—¥°“√°√–™—∫ ™—¥‡®π·≈–§≈àÕßμ—«¬‘Ëß¢÷Èπ

Management Structure
In 2006, the Executive Director Committee has decided to

restructure the operational and management frameworks into 6

independent business units and 5 support units for a more effi-

cient, clear-cut, and flexible chain of command.

º—ß‚§√ß √â“ß°“√∫√‘À“√Õß§å°√
Organization Chart

ºŸâ∂◊ÕÀÿâπ
Shareholders

§≥–°√√¡°“√
Board of Directors

§≥–°√√¡°“√∫√‘À“√
Board of Executive Directors

°√√¡°“√ºŸâ®—¥°“√
President

§≥–°√√¡°“√μ√«® Õ∫
Audit Committee

ΩÉ“¬μ√«® Õ∫¿“¬„π
Internal Audit Department

 ”π—°§≥–°√√¡°“√∫√‘À“√
Office of Executive Directors

ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√
(‚Œ¡‡¥§§Õ‡√μ’ø ‚ª√¥—° å)
Executive Vice President,
Home Decorative Products

Business Unit Support Unit

ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√
(°“√º≈‘μ·≈–∫√‘°“√)

Executive Vice President,
Production & Service

ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√
(‡øÕ√åπ‘‡®Õ√å§√—«)

Executive Vice President,
Kitchen Furniture

 “¬∏ÿ√°‘®‚Œ¡‡¥§§Õ‡√μ’ø ‚ª√¥—° å

Home Decorative Products Division

 “¬∏ÿ√°‘®°“√º≈‘μ·≈–∫√‘°“√

Production & Service Division

 “¬∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å§√—«

Kitchen Furniture Division

 “¬∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å∫â“π

Home Furniture Division

 “¬∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å ”π—°ß“π

Office Furniture Division

 “¬∏ÿ√°‘®μà“ßª√–‡∑»

International Operations Division

ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√
(°“√‡ß‘π)

Executive Vice President,
Finanace

 “¬°“√‡ß‘π

Finance Division

»Ÿπ¬åæ—≤π“º≈‘μ¿—≥±å

Product Development Center

 “¬æ—≤π“¿“ææ®πå√«¡Õß§å°√

Corporate Marketing Division

 “¬∑√—æ¬“°√∫ÿ§§≈

Human Resource Division

 “¬∫√‘À“√

Administration Division

§≥–Õπÿ°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß
Risk Management Committee
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§≥–°√√¡°“√∫√‘…—∑ ‰¥â®—¥„Àâ¡’§≥–°√√¡°“√„π®”π«π∑’Ë‡À¡“– ¡

°—∫¢π“¥¢Õß°‘®°“√∫√‘…—∑œ ¡’§ÿ≥ ¡∫—μ‘∑’ËÀ≈“°À≈“¬∑—Èß„π¥â“π∑—°…– ·≈–

ª√– ∫°“√≥å «‘ —¬∑—»πå ¡’§«“¡ “¡“√∂æ◊Èπ∞“π„π¥â“πμà“ßÊ ∑’Ë‡ªìπ

ª√–‚¬™πåμàÕ∏ÿ√°‘®¢Õß∫√‘…—∑·≈–¡’§«“¡√Ÿâ§«“¡‡¢â“„®„π∏ÿ√°‘®¢Õß∫√‘…—∑

√«¡∑—Èß°“√Õÿ∑‘»‡«≈“„Àâ‡æ’¬ßæÕ‡æ◊ËÕªÆ‘∫—μ‘Àπâ“∑’Ëμ“¡§«“¡√—∫º‘¥™Õ∫‰¥â

Õ¬à“ß‡μÁ¡∑’Ë ·≈–¡’§«“¡‡ªìπÕ‘ √–„π°“√μ—¥ ‘π„®‡æ◊ËÕª√–‚¬™πå Ÿß ÿ¥¢Õß

∫√‘…—∑ ·≈–ºŸâ∂◊ÕÀÿâπ‚¥¬√«¡ πÕ°®“°π’È¬—ß‰¥â π—∫ πÿπ„Àâ°√√¡°“√∑ÿ°∑à“π

‰¥â‡¢â“√—∫°“√Õ∫√¡À≈—° Ÿμ√ DCP, DAP, Effective Audit committee

¢Õß IOD πÕ°‡Àπ◊Õ®“°§Ÿà¡◊ÕÀπ—ß ◊Õμà“ßÊ Õ“∑‘‡™àπ¢âÕæ÷ßªØ‘∫—μ‘∑’Ë¥’ ”À√—∫

°√√¡°“√∫√‘…—∑®¥∑–‡∫’¬π ·π«∑“ßªØ‘∫—μ‘∑’Ë¥’¢Õß§≥–°√√¡°“√μ√«® Õ∫

∫∑∫“∑Àπâ“∑’Ë·≈–§«“¡√—∫º‘¥™Õ∫¢Õß§≥–°√√¡°“√∫√‘…—∑∑’Ë ‰¥â®—¥„Àâ

°√√¡°“√∑ÿ°∑à“π ‚¥¬ªí®®ÿ∫—π§≥–°√√¡°“√∫√‘…—∑¡’®”π«π 11 ∑à“π

ª√–°Õ∫¥â«¬ °√√¡°“√∑’Ë‡ªìπºŸâ∫√‘À“√ 5 ∑à“π ·≈–°√√¡°“√∑’Ë ‰¡à‡ªìπ

ºŸâ∫√‘À“√ 6 ∑à“π „π®”π«π°√√¡°“√∑—Èß§≥–¡’°√√¡°“√Õ‘ √–®”π«π

3 ∑à“π ‚¥¬¡’°√√¡°“√ºŸâ¡’Õ”π“®≈ßπ“¡ºŸ°æ—π ¥—ßπ’È çπ“¬™—™™—¬

∏√√¡“√ÿàß‡√◊Õß π“¬∑—°…– ∫ÿ…¬‚¿§– π“¬‚¬∏‘π ‡π◊ËÕß®”πß§å π“¬ ¡»—°¥‘Ï

«“√‘°“√ ·≈–π“¬æ—≤π– Õÿ…≥“®‘μμåé °√√¡°“√ Õß„πÀâ“§π≈ß≈“¬¡◊Õ™◊ËÕ

√à«¡°—π ·≈–ª√–∑—∫μ√“ ”§—≠¢Õß∫√‘…—∑

§≥–°√√¡°“√∫√‘…—∑ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ª√–°Õ∫¥â«¬ Board of Directors as of 31 December 2006

1. π“¬‡®√‘≠ Õÿ…≥“®‘μμå ª√–∏“π°√√¡°“√
Mr. Chareon Usanachitt Chairman

2. π“¬™—™™—¬ ∏√√¡“√ÿàß‡√◊Õß √Õßª√–∏“π°√√¡°“√
Mr. Jajjai Dhammarungruang Vice Chairman

3. π“¬∑—°…– ∫ÿ…¬‚¿§– °√√¡°“√
Mr. Thaksa Busayapoka Director

4. π“¬‚¬∏‘π ‡π◊ËÕß®”πß§å °√√¡°“√
Mr. Yothin Nerngchamnong Director

5. π“¬ ¡»—°¥‘Ï «“√‘°“√ °√√¡°“√
Mr. Somsak Varikarn Director

6. π“¬∏π“™—¬ ∏’√æ—≤π«ß»å * °√√¡°“√Õ‘ √–
Mr. Thanachai Theerapatvong * Independent Director

7. π“¬ ÿ™“μ‘ ∏√√¡“æ‘∑—°…å°ÿ≈ * °√√¡°“√Õ‘ √–
Mr. Suchart Thammapitagkul * Independent Director

8. π“¬»ÿ¿ƒ°…å ¡—≈≈‘°–¡“≈¬å * °√√¡°“√Õ‘ √–
Mr. Supparerk Mallikamarl* Independent Director

9. π“¬°«’«ÿ≤‘ ‡π◊ËÕß®”πß§å °√√¡°“√
Mr. Kavivud Nerngchamnong Director

10. π“¬™—¬¬» æ“æ√ °√√¡°“√
Mr. Chaiyot Paporn Director

11. π“¬æ—≤π– Õÿ…≥“®‘μμå °√√¡°“√ºŸâ®—¥°“√
Mr. Patana Usanachitt President

‚¥¬¡’π“ß ¡√—° ‚™μ‘æß»å ‡ªìπ‡≈¢“πÿ°“√∫√‘…—∑
Mrs.Somrak Chotibhongs as a Companyûs Secretary

À¡“¬‡Àμÿ * °√√¡°“√Õ‘ √–·≈–°√√¡°“√μ√«® Õ∫
Remark * Independent Director and Audit Committee

The Board of Directors The Company has appointed an
appropriate number of directors who have visions, experience, skill
and expertise in different areas that are useful to the Company.
Those directors have in-depth understandings in the Companyûs
business and are prepared to delicate their valuable time for the
management of the company, in order to attain highest benefits for
the Company and the Shareholders, all directors have absolute
independence in making decision. The Company has been
encouraging all directors to enroll in the IODûs programs such as
DCP, DAP and the Effective Audit Committee. Moreover, the
directorsû handbooks including the Codes of Conduct for directors
of listed companies, the Codes of Conduct for Audit Committee
and the statement of Duties and Responsibilities of directors have
been prepared for all directors. The Board of Directors currently
comprises of 11 members, of which 5 are executive directors, 6
are non executive directors among which 3 are independent
directors. Directors with signatory authorization are Mr. Jajjai
Dhammarungruang, Mr.Thaksa Busayapoka, Mr.Yothin
Nerngchamnong, Mr. Somsak Varikarn, and Mr. Patana Usanachitt.
Any two out of the five directors can sign and affix the common
seal of the Company.
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Õ”π“®Àπâ“∑’Ë¢Õß§≥–°√√¡°“√∫√‘…—∑ ‡ªìπ¥—ßπ’È :-

1. ªØ‘∫—μ‘Àπâ“∑’Ë„Àâ‡ªìπ‰ªμ“¡°ÆÀ¡“¬ «—μ∂ÿª√– ß§å ·≈–¢âÕ∫—ß§—∫¢Õß

∫√‘…—∑ μ≈Õ¥®π¡μ‘∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ¥â«¬§«“¡ ◊́ËÕ —μ¬å √—∫º‘¥™Õ∫

√–¡—¥√–«—ß ·≈–√—°…“º≈ª√–‚¬™πå¢Õß∫√‘…—∑ ·≈–¢ÕßºŸâ∂◊ÕÀÿâπ∫πæ◊Èπ

∞“π¢ÕßÀ≈—°°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’

2. °”Àπ¥∑‘»∑“ß «‘ —¬∑—»πå ‡ªÑ“À¡“¬ π‚¬∫“¬ ·≈–ß∫ª√–¡“≥¢Õß

∫√‘…—∑

3. °”°—∫¥Ÿ·≈·≈–μ‘¥μ“¡º≈°“√ªØ‘∫—μ‘ß“π¢ÕßΩÉ“¬∫√‘À“√Õ¬à“ß ¡Ë”‡ ¡Õ

„Àâ‡ªìπ‰ªμ“¡‡ªÑ“À¡“¬·≈–·ºπß“π∑’Ë°”Àπ¥‰«âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ

·≈–ª√– ‘∑∏‘º≈ ‡æ◊ËÕ‡æ‘Ë¡¡Ÿ≈§à“∑“ß‡»√…∞°‘® Ÿß ÿ¥„Àâ·°à°‘®°“√ ·≈–

 √â“ßº≈μÕ∫·∑π∑’Ë¥’„Àâ·°àºŸâ∂◊ÕÀÿâπ

4. ®—¥„Àâ¡’√–∫∫°“√∫—≠™’ °“√√“¬ß“π∑“ß°“√‡ß‘π ·≈–°“√ Õ∫∫—≠™’∑’Ë

¡’§«“¡‡™◊ËÕ∂◊Õ‰¥â

5. ®—¥„Àâ¡’√–∫∫§«∫§ÿ¡¿“¬„π∑’Ë‡æ’¬ßæÕ √«¡∑—Èß¥Ÿ·≈„Àâ¡’°√–∫«π°“√

„π°“√ª√–‡¡‘π§«“¡‡æ’¬ßæÕ¢Õß°“√§«∫§ÿ¡¿“¬„π ·≈–°“√μ√«®

 Õ∫¿“¬„π∑’Ë¡’ª√– ‘∑∏‘¿“æ

6. ¡’°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈μàÕºŸâ∂◊ÕÀÿâπÕ¬à“ß∂Ÿ°μâÕß §√∫∂â«π ¡’¡“μ√∞“π·≈–

‚ª√àß„ 

7. ®—¥„Àâ¡’√–∫∫°“√∫√‘À“√§«“¡‡ ’Ë¬ß∑’Ë‡À¡“– ¡ ·≈–μ‘¥μ“¡Õ¬à“ß

 ¡Ë”‡ ¡Õ

8. ·μàßμ—Èß§≥–Õπÿ°√√¡°“√μà“ßÊ ‰¥â·°à §≥–°√√¡°“√∫√‘À“√ §≥–

°√√¡°“√μ√«® Õ∫ §≥–°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß ·≈–Õ◊ËπÊ‡¡◊ËÕ

®”‡ªìπ ‡æ◊ËÕ™à«¬„π°“√°”°—∫¥Ÿ·≈°‘®°“√¢Õß∫√‘…—∑„π‡√◊ËÕßμà“ßÊ

‡æ‘Ë¡‡μ‘¡

9. ®—¥„Àâ¡’∫√√∑—¥∞“π°“√ªØ‘∫—μ‘ß“π¢Õß§≥–°√√¡°“√‚¥¬√«¡ ·≈–¢Õß

°√√¡°“√·μà≈–§π Õ¬à“ß¡’À≈—°‡°≥±å ·≈–∑”°“√ª√–‡¡‘πº≈ªØ‘∫—μ‘

ß“π‡ªìπª√–®”∑ÿ°ªï

§≥–°√√¡°“√∫√‘À“√ ¡’®”π«π 5 ∑à“π ª√–°Õ∫¥â«¬ª√–∏“π

°√√¡°“√∫√‘À“√ 1 ∑à“π °√√¡°“√ºŸâ®—¥°“√ 1 ∑à“π ·≈–°√√¡°“√∫√‘À“√

Õ’° 3 ∑à“π ‚¥¬‰¥â√—∫°“√·μàßμ—Èß®“°§≥–°√√¡°“√∫√‘…—∑ ¥—ßπ’È:-

1. π“¬∑—°…– ∫ÿ…¬‚¿§– ª√–∏“π°√√¡°“√∫√‘À“√

2. π“¬™—™™—¬ ∏√√¡“√ÿàß‡√◊Õß °√√¡°“√∫√‘À“√

3. π“¬‚¬∏‘π ‡π◊ËÕß®”πß§å °√√¡°“√∫√‘À“√

4. π“¬ ¡»—°¥‘Ï «“√‘°“√ °√√¡°“√∫√‘À“√

5. π“¬æ—≤π– Õÿ…≥“®‘μμå °√√¡°“√∫√‘À“√

The powers and duties of the Companyûs Board of Directors

are as follows:

1. To comply with laws, the objects and the articles of

association of the Company, and the resolution of the

shareholder meetings in good faith, with responsibility and are

to preserve the interests of the Company under principles of

good governance.

2. To determine the vision, strategy, goal, policy and budget of

the Company.

3. To consistently oversee and follow up the result of the

performance of the management so that the stipulated goal

and policy are effectively and efficiently met in order to

increase economic value to the enterprise and result in good

return for the shareholders.

4. To maintain a reliable accounting system, financial report and

auditing as well as to make available an appraisal system

to evaluate the sufficiency of the internal control and

effectiveness of the internal auditing.

5. To maintain a complete internal control system as well as to

make available an appraisal system to evaluate the sufficiency

of the internal control and effectiveness of the internal auditing.

6. To disclose correct, complete, standardized and transparent

information to the shareholders.

7. To maintain an appropriate risk management measure and

make a consistent follow up.

8. To appoint various committees such as executive committee,

audit committee, and risk management committee to assist in

the control and supervision of the Companyûs affairs.

9. To maintain a guideline for the performance of the Board of

Directors and for each director and to evaluate the result of the

performance every year.

The Executive Board of Directors comprises of 5 persons

including 1 Chief Executive Director, 1 President, and 3 Executive

Directors. The Executive Board is appointed by the Board of

Directors as follow:

1. Mr. Thaksa Busayapoka Chief Executive Director

2. Mr. Jajjai Dhammarungruang Executive Director

3. Mr. Yothin Nerngchamnong Executive Director

4. Mr. Somsak Varikarn Executive Director

5. Mr. Patana Usanachitt President
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Õ”π“®Àπâ“∑’Ë¢Õß§≥–°√√¡°“√∫√‘À“√ ‡ªìπ¥—ßπ’È:-

1. °”Àπ¥·π«∑“ß °≈¬ÿ∑∏å ·≈–·ºπ∏ÿ√°‘® ‡æ◊ËÕªØ‘∫—μ‘¿“√°‘®„Àâ∫√√≈ÿ

‡ªÑ“À¡“¬„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ Ÿß ÿ¥

2. ∫√‘À“√ß“π„Àâ‡ªìπ‰ªμ“¡«—μ∂ÿª√– ß§å ‡ªÑ“À¡“¬ ·π«∑“ß π‚¬∫“¬

·ºπß“π ·≈–·ºπß∫ª√–¡“≥¢Õß∫√‘…—∑μ“¡∑’Ë§≥–°√√¡°“√‰¥â

°”Àπ¥·≈–¡Õ∫À¡“¬‰«â

3. ®—¥‚§√ß √â“ß·≈–√–‡∫’¬∫°“√∫√‘À“√ß“π¿“¬„π‡æ◊ËÕ„Àâ‡°‘¥ª√– ‘∑∏‘¿“æ

 Ÿß ÿ¥

4. ∑∫∑«πº≈°“√¥”‡π‘πß“π‡ªìπ√–¬– ‡æ◊ËÕÀ“·π«∑“ß·°â ‰¢Õ¬à“ß

√«¥‡√Á«„Àâ∫√√≈ÿ‡ªÑ“À¡“¬∏ÿ√°‘®

5. · «ßÀ“‚Õ°“ ∑”∏ÿ√°‘®„À¡àÊ ‡ πÕ„Àâ§≥–°√√¡°“√∫√‘…—∑æ‘®“√≥“

Õπÿ¡—μ‘

6. ¡’Õ”π“®„π°“√ ◊́ÈÕÀ√◊Õ¢“¬ ‘π∑√—æ¬å ·≈–∑”π‘μ‘°√√¡ºŸ°æ—π∫√‘…—∑

μ“¡¢Õ∫‡¢μ∑’Ë ‰¥â√—∫¡Õ∫Õ”π“®®“°§≥–°√√¡°“√∫√‘…—∑

7. ‡ÀÁπ™Õ∫°‘®°“√„¥Ê °àÕππ”‡ πÕμàÕ§≥–°√√¡°“√∫√‘…—∑

8. ·μàßμ—Èß ª≈¥ÕÕ° ‡≈‘°®â“ß ºŸâ∫√‘À“√√–¥—∫ Ÿß

9. Õπÿ¡—μ‘°“√®à“¬‚∫π—  ·≈–®”π«π‡ß‘π ÷́Ëß„™âª√—∫‡ß‘π‡¥◊Õπæπ—°ß“π

ª√–®”ªï¿“¬„πß∫ª√–¡“≥ª√–®”ªï

Õ”π“®Àπâ“∑’Ë¢Õß°√√¡°“√ºŸâ®—¥°“√ ‡ªìπ¥—ßπ’È

1. ‡ªìπºŸâ∫√‘À“√®—¥°“√·≈–§«∫§ÿ¡¥Ÿ·≈°“√¥”‡π‘π°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—∫

°“√∫√‘À“√ß“π∑—Ë«‰ª¢Õß∫√‘…—∑

2. ¥”‡π‘π°“√μ“¡∑’Ë§≥–°√√¡°“√∫√‘…—∑ À√◊Õ§≥–°√√¡°“√∫√‘À“√‰¥â

¡Õ∫À¡“¬

3. ¡’Õ”π“®®â“ß ·μàßμ—Èß ‚¬°¬â“¬ ª≈¥ÕÕ° ‡≈‘°®â“ß °”Àπ¥Õ—μ√“§à“®â“ß

„Àâ∫”‡ÀπÁ®√“ß«—≈ ª√—∫¢÷Èπ‡ß‘π‡¥◊Õπ §à“μÕ∫·∑π ‚∫π—  ¢Õßæπ—°ß“π

∑—ÈßÀ¡¥¢Õß∫√‘…—∑πÕ°‡Àπ◊Õ®“°μ”·Àπàß∑’ËμâÕß‰¥â√—∫°“√Õπÿ¡—μ‘®“°

§≥–°√√¡°“√∫√‘À“√ μ≈Õ¥®π·μàßμ—Èßμ—«·∑πΩÉ“¬π“¬®â“ß„π§≥–

°√√¡°“√°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ¢Õß∫√‘…—∑

4. ¡’Õ”π“®Õπÿ¡—μ‘·≈–¡Õ∫Õ”π“®™à«ßÕπÿ¡—μ‘°“√‡∫‘°®à“¬‡æ◊ËÕ°“√®—¥ ◊́ÈÕ®—¥

®â“ß ÷́Ëß∑√—æ¬å ‘π·≈–∫√‘°“√‡æ◊ËÕª√–‚¬™πå¢Õß∫√‘…—∑ √«¡∑—ÈßÕπÿ¡—μ‘°“√

¥”‡π‘π°“√∑“ß°“√‡ß‘π‡æ◊ËÕ∏ÿ√°√√¡μà“ßÊ ¢Õß∫√‘…—∑¿“¬„π«ß‡ß‘π∑’Ë

§≥–°√√¡°“√ À√◊Õ§≥–°√√¡°“√∫√‘À“√„ÀâÕ”π“®‰«â

5. ¡’Õ”π“®ÕÕ°§” —Ëß √–‡∫’¬∫ ª√–°“» ∫—π∑÷° ‡æ◊ËÕ„Àâ°“√ªØ‘∫—μ‘ß“π

‡ªìπ‰ªμ“¡π‚¬∫“¬·≈–º≈ª√–‚¬™πå¢Õß∫√‘…—∑ ·≈–‡æ◊ËÕ√—°…“

√–‡∫’¬∫«‘π—¬°“√∑”ß“π¿“¬„πÕß§å°√

6. ¡’Õ”π“®°√–∑”°“√·≈–· ¥ßμπ‡ªìπμ—«·∑π∫√‘…—∑μàÕ∫ÿ§§≈¿“¬πÕ°

„π°‘®°“√∑’Ë‡°’Ë¬«¢âÕß·≈–‡ªìπª√–‚¬™πåμàÕ∫√‘…—∑

7. Õπÿ¡—μ‘°“√·μàßμ—Èß∑’Ëª√÷°…“¥â“πμà“ßÊ ∑’Ë®”‡ªìπμàÕ°“√¥”‡π‘πß“π

8. ªØ‘∫—μ‘Àπâ“∑’ËÕ◊ËπÊ μ“¡∑’Ë ‰¥â√—∫¡Õ∫À¡“¬®“°§≥–°√√¡°“√∫√‘…—∑À√◊Õ

§≥–°√√¡°“√∫√‘À“√‡ªìπ§√“«Ê ‰ª

The Board of Directors has stipulated the powers and

duties of the Executive Board of Directors as follow:

1. Stipulate the direction, strategies, and plans that will be

implemented to achieve optimal efficiency.

2. To manage the business in accordance with the objectives,

goal, guideline, policy, plan and budget of the Company as

determined and assigned by the Board of Directors.

3. Periodically review operational outcomes to promptly take

corrective actions to achieve company goals.

4. To look for new opportunity in business for submission to the

Board of Directors for approval.

5. To approve any transactions prior to submitting same to the

Board of Directors

6. To organize and provide internal structure and regulations of

the Company for highest efficiency purpose

7. To appoint, remove, and terminate high ranking personnel

8. To procure or dispose of the Companyûs property and to enter

into contracts binding upon the Company with matters within

the powers authorized by the Board of Directors

9. To approve distribution of bonus and the amount of money for

annual salary increase of the staff within the annual budget of

the Company.

The powers and duties of the President are as follows:

1. To administer, manage, and control operations concerning the

general management of the Company.

2. To proceed according to the duties designated by the Board of

Directors and the Executive Board of Directors.

3. To hire, appoint, transfer, discharge, and lay off; determine

wages, bestow awards, adjust monthly salaries, remunerations,

and bonuses of all employees below executive level. This also

includes the authority to appoint the employer representatives

to the Provident Fund Committee of the Company.

4. To approve or transfer the power to approve the purchasing of

assets and services that are beneficial to the Company, and

financial transactions involved in business operations; all within

the budget provided by the Board of Directors.

5. To issue orders, regulations announcement and memorandum

in order to ensure operations align with Companyûs policies

and follow specific codes of conduct.

6. To represent the Company in business activities and

transactions related and beneficial to the Company.

7. To appoint advisors in different fields as deemed necessary in

operations.

8. To do any other functions as may be designated by the Board

of Directors or Executive Board of Directors
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Õπ÷Ëß °“√Õπÿ¡—μ‘√“¬°“√¥—ß°≈à“«¢â“ßμâπμâÕß‰¡à¡’≈—°…≥–‡ªìπ°“√Õπÿ¡—μ‘

√“¬°“√∑’Ë∑”„Àâ§≥–°√√¡°“√∫√‘À“√ À√◊Õ°√√¡°“√ºŸâ®—¥°“√ À√◊ÕºŸâ√—∫

¡Õ∫Õ”π“®®“°§≥–°√√¡°“√∫√‘À“√ “¡“√∂Õπÿ¡—μ‘√“¬°“√∑’ËμπÀ√◊Õ

∫ÿ§§≈∑’ËÕ“®¡’§«“¡¢—¥·¬âß ¡’ à«π‰¥â‡ ’¬ À√◊ÕÕ“®¡’§«“¡¢—¥·¬âß∑“ß

º≈ª√–‚¬™πåÕ◊Ëπ„¥ (μ“¡¢âÕ∫—ß§—∫¢Õß∫√‘…—∑ ·≈–μ“¡∑’Ë ”π—°ß“π§≥–

°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–μ≈“¥À≈—°∑√—æ¬åª√–°“»°”Àπ¥) ∑”°—∫

∫√‘…—∑œÀ√◊Õ∫√‘…—∑¬àÕ¬ (∂â“¡’) ¬°‡«âπ‡ªìπ°“√Õπÿ¡—μ‘√“¬°“√∑’Ë‡ªìπ‰ª

μ“¡ª°μ‘∏ÿ√°‘®∑’Ë¡’°“√°”Àπ¥¢Õ∫‡¢μ∑’Ë™—¥‡®π‚¥¬§≥–°√√¡°“√∫√‘…—∑

÷́Ëß√“¬°“√ª°μ‘¥—ß°≈à“«‰¡à√«¡°“√„Àâ‡ß‘π°Ÿâ¬◊¡·≈–°“√§È”ª√–°—π‡ß‘π°Ÿâ°—∫

∫√‘…—∑„π‡§√◊Õ„π®”π«π∑’Ë‡°‘π —¥ à«π¢Õß°“√∂◊ÕÀÿâπ

∑—Èßπ’È°√√¡°“√ºŸâ®—¥°“√®–Õ¬Ÿà¿“¬„μâ°“√∫—ß§—∫∫—≠™“·≈–√“¬ß“π

‚¥¬μ√ßμàÕª√–∏“π°√√¡°“√∫√‘À“√ ·≈–„Àâ°√√¡°“√ºŸâ®—¥°“√ªØ‘∫—μ‘μ“¡

·π«∑“ß·≈–π‚¬∫“¬∑’Ë§≥–°√√¡°“√∫√‘À“√°”Àπ¥‰«â

§≥–°√√¡°“√μ√«® Õ∫ §≥–°√√¡°“√∫√‘…—∑‡ªìπºŸâæ‘®“√≥“·μàßμ—Èß

§≥–°√√¡°“√μ√«® Õ∫ ‚¥¬‰¥â·μàßμ—Èß§≥–°√√¡°“√μ√«® Õ∫¢Õß∫√‘…—∑

™ÿ¥·√°‡¡◊ËÕ«—π∑’Ë 8 æƒ»®‘°“¬π 2542 ª√–°Õ∫¥â«¬°√√¡°“√∑’Ë‡ªìπÕ‘ √–

·≈–‡ªìπºŸâ∑√ß§ÿ≥«ÿ≤‘®”π«π 3 ∑à“π ·≈–Õ¬à“ßπâÕ¬ 1 ∑à“πμâÕß¡’§«“¡√Ÿâ

¥â“π∫—≠™’À√◊Õ°“√‡ß‘π ¡’«“√–°“√¥”√ßμ”·Àπàß§√“«≈– 5 ªï °√√¡°“√

μ√«® Õ∫ ÷́Ëßæâπ®“°μ”·Àπàßμ“¡«“√–Õ“®‰¥â√—∫°“√·μàßμ—Èß°≈—∫¡“„À¡à ‰¥â

„π°√≥’∑’Ëμ”·Àπàß°√√¡°“√μ√«® Õ∫«à“ß≈ß‡æ√“–‡ÀμÿÕ◊ËππÕ°®“°∂÷ß

§√“«ÕÕ°μ“¡«“√– „Àâ°√√¡°“√∫√‘…—∑·μàßμ—Èß∫ÿ§§≈∑’Ë¡’§ÿ≥ ¡∫—μ‘§√∫∂â«π

‡ªìπ°√√¡°“√μ√«® Õ∫¿“¬„π 90 «—π ‡æ◊ËÕ„Àâ°√√¡°“√μ√«® Õ∫¡’

®”π«π§√∫μ“¡∑’Ë§≥–°√√¡°“√∫√‘…—∑°”Àπ¥ ‚¥¬∫ÿ§§≈∑’Ë‡¢â“‡ªìπ

°√√¡°“√μ√«® Õ∫·∑π®–Õ¬Ÿà„πμ”·Àπàß‡æ’¬ß‡∑à“«“√–∑’Ë¬—ß‡À≈◊ÕÕ¬Ÿà¢Õß

°√√¡°“√μ√«® Õ∫∑’Ëμπ·∑π ·≈–°”Àπ¥„Àâ¡’°“√ª√–™ÿ¡§≥–°√√¡°“√

μ√«® Õ∫Õ¬à“ßπâÕ¬ªï≈– 4 §√—Èß∑ÿ°‰μ√¡“ 

ªí®®ÿ∫—π§≥–°√√¡°“√μ√«® Õ∫ ª√–°Õ∫¥â«¬°√√¡°“√Õ‘ √–

ºŸâ∑√ß§ÿ≥«ÿ≤‘®”π«π 3 ∑à“π ÷́Ëß‰¡à¡’∏ÿ√°‘® À√◊Õ¡’§«“¡ —¡æ—π∏å∑’Ë¡’π—¬ ”§—≠

°—∫∫√‘…—∑ ∫√‘…—∑¬àÕ¬ ∫√‘…—∑√à«¡ À√◊Õ°—∫ºŸâ∂◊ÕÀÿâπ√“¬„À≠à ºŸâ∫√‘À“√ À√◊Õ

∑’Ëª√÷°…“¢Õß∫√‘…—∑ ·≈–‰¡à¡’ à«π√à«¡„π°“√∫√‘À“√ß“π„π∫√‘…—∑ ·≈–

∫√‘…—∑„π‡§√◊Õ ·≈–¡’§«“¡√Ÿâ¥â“π∫—≠™’À√◊Õ°“√‡ß‘π 2 ∑à“π ∂◊ÕÀÿâπ√«¡

„π∫√‘…—∑„πÕ—μ√“√âÕ¬≈– 0.05 ·≈–¡‘‰¥â‡ªìπ∑’Ëª√÷°…“∑’Ë ‰¥â√—∫‡ß‘π‡¥◊Õπ

ª√–®”®“°∫√‘…—∑·≈–∫√‘…—∑„π‡§√◊Õ·μà Õ¬à“ß„¥ ¥—ßπ’È:-

1. π“¬∏π“™—¬ ∏’√æ—≤π«ß»å ª√–∏“π°√√¡°“√μ√«® Õ∫

2. π“¬ ÿ™“μ‘ ∏√√¡“æ‘∑—°…å°ÿ≈ °√√¡°“√μ√«® Õ∫

3. π“¬»ÿ¿ƒ°…å ¡—≈≈‘°–¡“≈¬å °√√¡°“√μ√«® Õ∫

4. π“ß ¡√—° ‚™μ‘æß»å ‡≈¢“πÿ°“√

Furthermore, the approval of the aforementioned transactions

must not be in the nature that will give the Board of Executive

Directors, President of the Company, or the recipient of the Board

of Executive Directorsû power of attorney the ability to approve

transactions with themselves or other who are related parties

(in accordance with the Companyûs regulations and the regulations

that have been set forth by the Securities and Exchange

Commission), in the representation of the Company and its

subsidiaries (if any). This is with the exception that the approved

transaction follow the routines of common business practices which

are governed by clear boundaries set by the Companyûs Board of

Directors and does not include loans and collateral securities put

up for subsidiaries in the amount higher than its portion of

shareholding.

The President of the Company will be under direct commands

of and report directly to the Chief Executive Director, and will

follow the guidelines and policies that have been set forth by the

Board of Executive Directors.

The Audit Committee The Board of Directors is responsible

for the appointment of the first Audit Committee on 8 November

1999. It is composed of 3 independent directors with 5 years

tenure and at least one director with expertise in accounting or

finance. Following the completion of tenure, audit committee

directors are eligible for reappointment. Should a position within

the audit committee be vacant for reasons other than the

completion of tenure, a fully qualified candidate should be

appointed to the committee within 90 days and serve the

remaining tenure of the absent member. The Audit Committee

shall hold a minimum of 4 meetings a year at quarterly intervals.

Presently, the audit committee consists of 3 qualified

independent directors who have no business relationship with the

Company, the subsidiaries, the major shareholders, the companyûs

executives and the companyûs advisors. All independent directors

who have no involvement in the Companyûs and subsidiariesû

managements nor have received fixed incomes from the Company

and subsidiaries, two of those directors have accounting and

finance knowledge and all cumulatively hold 0.05% of the

Companyûs shares.

1. Mr. Thanachai Theerapatvong Chairman

2. Mr. Suchart Thammapitagkul Director

3. Mr. Supparerk Mallikamarl Director

4. Mrs. Somrak Chotibhongs Secretary
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Õ”π“®Àπâ“∑’Ë¢Õß§≥–°√√¡°“√μ√«® Õ∫ ¡’¥—ßπ’È

1.  Õ∫∑“π„Àâ∫√‘…—∑¡’√–∫∫°“√§«∫§ÿ¡¿“¬„πμ“¡Õß§åª√–°Õ∫°“√

§«∫§ÿ¡¿“¬„π∑—Èß 5 Õß§åª√–°Õ∫ ‚¥¬¡’ΩÉ“¬μ√«® Õ∫¿“¬„π ÷́Ëß

√“¬ß“πμ√ßμàÕ§≥–°√√¡°“√μ√«® Õ∫ ∑”Àπâ“∑’Ëμ√«® Õ∫ ª√–‡¡‘π

º≈·≈–∑¥ Õ∫√–∫∫°“√§«∫§ÿ¡¿“¬„π¢Õß∫√‘…—∑ ‚¥¬ Õ∫∑“π√à«¡

°—∫ºŸâ Õ∫∫—≠™’¿“¬πÕ°

2.  Õ∫∑“π„Àâ∫√‘…—∑¡’°“√√“¬ß“π∑“ß°“√‡ß‘πÕ¬à“ß∂Ÿ°μâÕß ·≈–‡ªî¥

‡º¬Õ¬à“ß‡æ’¬ßæÕ ∑—Èßß∫°“√‡ß‘π√“¬‰μ√¡“ ·≈–ß∫°“√‡ß‘πª√–®”ªï

„Àâμ√ßμàÕ§«“¡‡ªìπ®√‘ß §√∫∂â«π ‡æ’¬ßæÕ ·≈–‡™◊ËÕ∂◊Õ‰¥â °àÕπ‡ πÕ

„Àâ§≥–°√√¡°“√∫√‘…—∑æ‘®“√≥“

3.  Õ∫∑“π°“√ªØ‘∫—μ‘ß“π¢Õß∫√‘…—∑„Àâ‡ªìπ‰ªμ“¡°ÆÀ¡“¬«à“¥â«¬À≈—°

∑√—æ¬å·≈–μ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ¢âÕ°”Àπ¥¢Õßμ≈“¥

À≈—°∑√—æ¬åœ À√◊Õ°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß°—∫∏ÿ√°‘®¢Õß∫√‘…—∑

4. æ‘®“√≥“°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈¢Õß∫√‘…—∑„π°√≥’∑’Ë‡°‘¥√“¬°“√∑’Ë‡°’Ë¬«‚¬ß

√–À«à“ß°—π À√◊Õ√“¬°“√∑’ËÕ“®¡’§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå „Àâ¡’

§«“¡∂Ÿ°μâÕß§√∫∂â«π

5.  Õ∫∑“π√–∫∫®—¥°“√∫√‘À“√§«“¡‡ ’Ë¬ß·≈–§«∫§ÿ¡§«“¡‡ ’Ë¬ß¢Õß

∫√‘…—∑

6. ®—¥∑”√“¬ß“π°‘®°√√¡¢Õß§≥–°√√¡°“√μ√«® Õ∫ ‚¥¬‡ªî¥‡º¬‰«â„π

√“¬ß“πª√–®”ªï¢Õß∫√‘…—∑

7. °”Àπ¥„Àâ¡’°“√ª√– “π§«“¡‡¢â“„®„ÀâÕ¬Ÿà„π·π«∑“ß‡¥’¬«°—π√–À«à“ß

ºŸâ Õ∫∫—≠™’ §≥–°√√¡°“√∫√‘…—∑ ·≈–ΩÉ“¬μ√«® Õ∫¿“¬„π

9.  Õ∫∑“π·≈–·°â ‰¢°Æ∫—μ√§≥–°√√¡°“√μ√«® Õ∫‡ªìπª°μ‘ªï≈–§√—Èß

‡æ◊ËÕª√—∫ª√ÿß„Àâ‡À¡“– ¡·≈– Õ¥§≈âÕß°—∫ ¿“æ·«¥≈âÕ¡¢ÕßÕß§å°√

10. æ‘®“√≥“Õπÿ¡—μ‘·≈–∑∫∑«π·ºπß“πμ√«® Õ∫ª√–®”ªï¢ÕßΩÉ“¬μ√«®

 Õ∫¿“¬„π

10. °”°—∫¥Ÿ·≈„ÀâΩÉ“¬μ√«® Õ∫¿“¬„π∑”°“√μ√«® Õ∫ à«πß“πμà“ßÊ

Õ¬à“ß§√Õ∫§≈ÿ¡„πª√–‡¥Áπ∑’Ë¡’ “√– ”§—≠ ·≈–‡ πÕ·π«∑“ß·°â ‰¢

æ√âÕ¡¢âÕ‡ πÕ·π–„ÀâΩÉ“¬®—¥°“√ ¥”‡π‘π°“√·°â ‰¢ μ≈Õ¥®π μ‘¥μ“¡

„Àâ¥”‡π‘π°“√·°â ‰¢μ“¡¢âÕ‡ πÕ·π–¿“¬„π‡«≈“∑’Ë°”Àπ¥

11. æ‘®“√≥“Õπÿ¡—μ‘ß∫ª√–¡“≥·≈–Õ—μ√“°”≈—ß§π¢ÕßΩÉ“¬μ√«® Õ∫¿“¬„π

12. „Àâ§«“¡‡ÀÁπ™Õ∫„π°“√·μàßμ—Èß ∂Õ¥∂Õπ ‚¬°¬â“¬À√◊Õ‡≈‘°®â“ß

∫ÿ§≈“°√„πΩÉ“¬μ√«® Õ∫¿“¬„π

13. ‡ πÕ√“¬™◊ËÕºŸâ Õ∫∫—≠™’ ·≈–°”Àπ¥§à“μÕ∫·∑π°“√ Õ∫∫—≠™’ª√–®”ªï

‡ πÕμàÕ§≥–°√√¡°“√∫√‘…—∑ ‡æ◊ËÕ¢Õ√—∫°“√·μàßμ—Èß®“°∑’Ëª√–™ÿ¡„À≠à

ºŸâ∂◊ÕÀÿâπª√–®”ªï ·≈–‡ªìπºŸâ Õ∫∑“π·≈–ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π

¢ÕßºŸâ Õ∫∫—≠™’

14. „Àâ§«“¡‡™◊ËÕ¡—Ëπ·≈–¬◊π¬—π„π§«“¡‡ªìπÕ‘ √–¢ÕßºŸâμ√«® Õ∫¿“¬„π

·≈–ºŸâ Õ∫∫—≠™’

The powers and duties of the audit committee are as follow:

1. To review and ensure that the Company has an internal control

system that satisfies all 5 elements of internal control with the

internal audit department reporting directly to the Chairman of

the Audit Committee, while inspecting, testing, and assessing

the results of the internal control system of the Company in

cooperation with the external auditors.

2. To review and ensure that the Companyûs financial report is

proper and with adequate disclosure, including the assurance

that quarterly and annual financial reports are accurate,

complete, and justifiable before the submission to the Board of

Directors for approval.

3. To ensure that the Company has complied with the security

laws and regulations of the SET or other laws relating to the

business of the Company.

4. To ensure that the disclosure of the Companyûs information

is correct and complete where there appears to be related

transactions or any conflict of interests.

5. To review the Companyûs risk management and control

systems.

6. To prepare a report of the committeeûs activities as part of the

Companyûs annual report.

7. To ensure the mutual understanding between the Board of

Directors, the external auditors, and the Internal Audit

Department are headed in the same direction.

8. To review and revise the audit committee charter to properly

align with and suit the organizational environment.

9. To consider, review, and approve annual auditing plans of the

internal audit department.

10. To direct and ensure that the internal audit department has

addressed all essential elements completely, propose solutions

and opinions to the management, and monitor the execution of

the proposed solutions within the provided time period.

11. To consider and approve budgets and manpower of the

internal audit department.

12. To approve the appointment, removal, transfer, or termination

of personnel within the internal audit department.

13. To propose to the Board of Directors the appointment of the of

external auditor and suggested remuneration for approval in

the annual shareholdersû meeting, and assess and evaluate the

performances of the auditors.

14. To accredit and recognize the autonomy of the internal

auditors and external auditors.
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15. §≥–°√√¡°“√μ√«® Õ∫Õ“®· «ßÀ“§«“¡‡ÀÁπ∑’Ë‡ªìπÕ‘ √–®“°∑’Ë

ª√÷°…“∑“ß«‘™“™’æÕ◊Ëπ„¥ ‡¡◊ËÕ‡ÀÁπ«à“®”‡ªìπ¥â«¬§à“„™â®à“¬¢Õß∫√‘…—∑

16. ªØ‘∫—μ‘°“√Õ◊Ëπ„¥μ“¡∑’Ë§≥–°√√¡°“√∫√‘…—∑¡Õ∫À¡“¬ ·≈–§≥–

°√√¡°“√μ√«® Õ∫ ‡ÀÁπ™Õ∫ ‡™àπ ∑∫∑«ππ‚¬∫“¬°“√∫√‘À“√

∑“ß°“√‡ß‘π ·≈–°“√∫√‘À“√§«“¡‡ ’Ë¬ß ∑∫∑«π°“√ªØ‘∫—μ‘ß“π ·≈–

®√√¬“∫√√≥∑“ß∏ÿ√°‘®¢ÕßºŸâ∫√‘À“√

17. ª√–‡¡‘πº≈°“√ªÆ‘∫—μ‘ß“π¢Õß§≥–°√√¡°“√μ√«® Õ∫‡ªìπª√–®”∑ÿ°ªï

‡æ◊ËÕæ‘®“√≥“ ª√—∫ª√ÿß ·°â ‰¢ °“√¥”‡π‘π°“√μàÕ‰ª

§≥–Õπÿ°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß ‡æ◊ËÕ∫√‘À“√§«“¡‡ ’Ë¬ßÕ¬à“ß

‡ªìπ√–∫∫∑—Èß√–¥—∫Õß§å°√ ·≈–√–¥—∫°‘®°√√¡„Àâ§≈Õ∫§≈ÿ¡∑ÿ°°√–∫«π

∑”ß“π∑’Ë¡’§«“¡ ”§—≠∑—Ë«∑—ÈßÕß§å°√ §≥–°√√¡°“√∫√‘…—∑‰¥â·μàßμ—Èß§≥–

Õπÿ°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß ‚¥¬§≥–Õπÿ°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß

ª√–°Õ∫¥â«¬

1. π“¬™—™™—¬ ∏√√¡“√ÿàß‡√◊Õß ∑’Ëª√÷°…“§≥–Õπÿ°√√¡°“√

∫√‘À“√§«“¡‡ ’Ë¬ß

2. π“¬∑—°…– ∫ÿ…¬‚¿§– ª√–∏“πÕπÿ°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß

3. π“¬æ—≤π– Õÿ…≥“®‘μμå °√√¡°“√

4. π“¬°‘μμ‘™—¬ ≈—∑∏‘‚ ¿≥°ÿ≈ °√√¡°“√

5. π“¬«—≤π“ Õÿ…≥“®‘μμå °√√¡°“√

6. π“¬°‘μμ‘ ∫ÿ…¬‚¿§– °√√¡°“√

7. π“¬°Ÿâ‡°’¬√μ‘ ‚ÕÃ“√°‘® °√√¡°“√

∫∑∫“∑ ·≈–§«“¡√—∫º‘¥™Õ∫¢Õß§≥–°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß

1. æ‘®“√≥“ °”Àπ¥π‚¬∫“¬·≈–°√Õ∫°“√∫√‘À“√§«“¡‡ ’Ë¬ß

2. μ‘¥μ“¡§«“¡‡ ’Ë¬ß∑’Ë ”§—≠¢ÕßÕß§å°√ ·≈–æ—≤π“°√Õ∫°“√∫√‘À“√

§«“¡‡ ’Ë¬ß μ≈Õ¥®π°√–∫«π°“√∫àß™’È·≈–ª√–‡¡‘π§«“¡‡ ’Ë¬ß

3. ª√–‡¡‘π ·≈–Õπÿ¡—μ‘·ºπ°“√®—¥°“√§«“¡‡ ’Ë¬ß∑’Ë‡À¡“– ¡ ·≈–„Àâ ‰¥â

√—∫°“√ªØ‘∫—μ‘∑—Ë«∑—ÈßÕß§å°√

4. μ‘¥μ“¡§«“¡‡ ’Ë¬ß∑“ß°≈¬ÿ∑∏å ·≈–§«“¡‡ ’Ë¬ß¥â“π°“√ªØ‘∫—μ‘°“√

∑’Ë ”§—≠

5. „Àâ§”ª√÷°…“ §”·π–π”„π°“√¥”‡π‘π°“√∫√‘À“√§«“¡‡ ’Ë¬ß

6.  àß‡ √‘¡·≈–°√–μÿâπ„Àâ°“√∫√‘À“√§«“¡‡ ’Ë¬ß‡ªìπ«—≤π∏√√¡Õß§å°√

‚¥¬„Àâ∑ÿ°§πμ√–Àπ—°∂÷ß§«“¡ ”§—≠¢Õß°“√∫√‘À“√§«“¡‡ ’Ë¬ß

7. ®—¥∑”§Ÿà¡◊Õ°“√∫√‘À“√§«“¡‡ ’Ë¬ß ª√–°Õ∫¥â«¬¢—ÈπμÕπ°“√¥”‡π‘πß“π

À≈—°‡°≥±å„π°“√ª√–‡¡‘π§«“¡‡ ’Ë¬ß ·≈–·π«∑“ß°“√∫√‘À“√§«“¡‡ ’Ë¬ß

·≈–ª√—∫ª√ÿß„Àâ‡ªìπªí®®ÿ∫—π

8.  ◊ËÕ “√°—∫§≥–°√√¡°“√μ√«® Õ∫ ‡°’Ë¬«°—∫§«“¡‡ ’Ë¬ß∑’Ë ”§—≠ ‡æ◊ËÕ

‡™◊ËÕ¡‚¬ß°—∫°“√§«∫§ÿ¡¿“¬„π

9. √“¬ß“πμàÕ§≥–°√√¡°“√‡°’Ë¬«°—∫§«“¡‡ ’Ë¬ß ·≈–°“√®—¥°“√

§«“¡‡ ’Ë¬ß

15. To seek counsel from independent professionals from

varying fields when deemed necessary on the expense of the

Company.

16. To do any other functions as may be designated by the Board

of Directors with consent of the audit committee such as

review financial and risk management policies and review codes

of ethics for executives.

17. To evaluate performances of the Audit Committee annually in

order to offer directives for further improvement.

Risk Management Committee In 2004, the Board of Directors

has appointed the Risk Management

Committee comprises of the following :

1. Mr.Jajjai Dhammarungruang Advisor

2. Mr.Thaksa Busayapoka Chairman

3. Mr.Patana Usanachitt Director

4. Mr.Kittichai Lattisophonkul Director

5. Mr.Watana Usanachitt Director

6. Mr.Kitti Busayapoka Director

7. Mr.Kookiat Orankit Director

The roles and responsibilities of the Risk Management

Committee are as follows:

1. To review and determine the scope and policies in risk

management.

2. To monitor the organizationûs significant risks, while improving

the scope and procedures in identifying and assessing risks.

3. To assess and approve an appropriate risk management plan

and ensure its practice throughout the organization.

4. To monitor significant strategic and operational risks.

5. To advise and recommend in the process of risk management.

6. To promote and encourage the adoption of risk management

as a corporate culture by instilling in employees the

importance of risk management.

7. To compile and continuously update a risk management

handbook which includes information on the procedures in

operation, steps in identifying risks, and guidelines to risk

management.

8. To communicate significant risks to the Audit Committee to

incorporate in internal control.

9. To report to the Board of Directors on significant risks and

risk management measures.
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°“√ √√À“°√√¡°“√·≈–ºŸâ∫√‘À“√

∫√‘…—∑‰¡à ‰¥â¡’°“√·μàßμ—Èß§≥–°√√¡°“√ √√À“ (Nominating

Committee) ¥—ßπ—Èπ§≥–°√√¡°“√∫√‘…—∑‡ªìπºŸâ√—∫º‘¥™Õ∫„π°“√ √√À“

°√√¡°“√∑’Ë¡’§ÿ≥ ¡∫—μ‘ ·≈–ª√– ∫°“√≥åμ“¡∑’Ë∫√‘…—∑μâÕß°“√ ·≈–μâÕß¡’

‡«≈“Õ¬à“ß‡æ’¬ßæÕ∑’Ë®–Õÿ∑‘»§«“¡√Ÿâ §«“¡ “¡“√∂ªØ‘∫—μ‘Àπâ“∑’Ë„Àâ·°à∫√‘…—∑

·≈â«π”‡ πÕ¢ÕÕπÿ¡—μ‘·μàßμ—ÈßμàÕ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ ‚¥¬μâÕß‰¥â√—∫¡μ‘‡ÀÁπ™Õ∫

®“°∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ¥â«¬§–·ππ‡ ’¬ß‰¡àπâÕ¬°«à“°÷ËßÀπ÷Ëß¢Õß®”π«πÀÿâπ

∑’Ë¡“ª√–™ÿ¡·≈–¡’ ‘∑∏‘ÕÕ°‡ ’¬ß ‚¥¬ºŸâ∂◊ÕÀÿâπ§πÀπ÷Ëß¡’§–·ππ‡ ’¬ß‡∑à“°—∫

Àπ÷ËßÀÿâπμàÕÀπ÷Ëß‡ ’¬ß ºŸâ∂◊ÕÀÿâπ·μà≈–§π®–μâÕß„™â§–·ππ‡ ’¬ß∑’Ë¡’Õ¬Ÿà∑—ÈßÀ¡¥

‡≈◊Õ°μ—Èß∫ÿ§§≈§π‡¥’¬«À√◊ÕÀ≈“¬§π‡ªìπ°√√¡°“√°Á‰¥â ‚¥¬∫ÿ§§≈´÷Ëß‰¥â√—∫

§–·ππ‡ ’¬ß Ÿß ÿ¥μ“¡≈”¥—∫≈ß¡“‡ªìπºŸâ ‰¥â√—∫‡≈◊Õ°μ—Èß‡ªìπ°√√¡°“√‡∑à“

®”π«π°√√¡°“√∑’Ëæ÷ß¡’ ·≈–„π°“√ª√–™ÿ¡ “¡—≠ª√–®”ªï∑ÿ°§√—Èß „Àâ°√√¡°“√

ÕÕ°®“°μ”·Àπàß‡ªìπ®”π«π 1 „π 3 ‡ªìπÕ—μ√“ ∑—Èßπ’È ”À√—∫°√√¡°“√∑’Ë

‰¡à„™à°√√¡°“√Õ‘ √–‰¥â°”Àπ¥®”π«π°√√¡°“√„Àâ‡ªìπ‰ªμ“¡ —¥ à«π

°“√∂◊ÕÀÿâπ„π∫√‘…—∑¥â«¬ ·≈–¢÷ÈπÕ¬Ÿà°—∫§«“¡‡À¡“– ¡·≈–§«“¡ “¡“√∂

¢ÕßºŸâ∑’Ë ‰¥â√—∫°“√æ‘®“√≥“§—¥‡≈◊Õ°„Àâ‡ªìπ°√√¡°“√

„π°√≥’∑’Ëμ”·Àπàß°√√¡°“√«à“ß≈ß‡æ√“–‡ÀμÿÕ◊ËππÕ°®“°∂÷ß§√“«ÕÕ°

μ“¡«“√– „Àâ§≥–°√√¡°“√‡≈◊Õ°∫ÿ§§≈§πÀπ÷Ëß‡¢â“‡ªìπ°√√¡°“√·∑π„π

°“√ª√–™ÿ¡§≥–°√√¡°“√§√“«∂—¥‰ª ¥â«¬¡μ‘§–·ππ‡ ’¬ß‰¡àπâÕ¬°«à“ 3

„π 4 ¢Õß®”π«π°√√¡°“√∑’Ë¬—ß‡À≈◊ÕÕ¬Ÿà ‚¥¬∫ÿ§§≈∑’Ë‡¢â“‡ªìπ°√√¡°“√

·∑π®–Õ¬Ÿà„πμ”·Àπàß‡æ’¬ß‡∑à“«“√–∑’Ë‡À≈◊ÕÕ¬Ÿà¢Õß°√√¡°“√∑’Ëμπ·∑π

 ”À√—∫ºŸâ∫√‘À“√ §≥–°√√¡°“√∫√‘À“√®–‡ªìπºŸâ√—∫º‘¥™Õ∫„π°“√

 √√À“ºŸâ∫√‘À“√∑’Ë¡’§ÿ≥ ¡∫—μ‘·≈–ª√– ∫°“√≥å∑’Ë‡À¡“– ¡

§à“μÕ∫·∑πºŸâ∫√‘À“√

∫√‘…—∑¡’π‚¬∫“¬„π°“√°”Àπ¥§à“μÕ∫·∑π·°à°√√¡°“√„π√–¥—∫‡¥’¬«

°—∫„πÕÿμ “À°√√¡‡¥’¬«°—π ‡æ◊ËÕ®Ÿß„®·≈–‡À¡“– ¡°—∫§«“¡√Ÿâ§«“¡ “¡“√∂

·≈–§«“¡√—∫º‘¥™Õ∫¢Õß°√√¡°“√  à«π§à“μÕ∫·∑π§≥–°√√¡°“√μ√«®

 Õ∫®–‰¥â√—∫§à“μÕ∫·∑π‡ªìπ§à“æ“Àπ–‡æ‘Ë¡¢÷Èπ ‚¥¬∫√‘…—∑¡‘‰¥â·μàßμ—Èß§≥–

°√√¡°“√°”Àπ¥§à“μÕ∫·∑π ¥â«¬‡ÀÁπ«à“¬—ß‰¡à¡’§«“¡®”‡ªìπ·μàÕ¬à“ß„¥

‚¥¬°”Àπ¥„Àâ§≥–°√√¡°“√∫√‘À“√‡ªìπºŸâπ”‡ πÕ§à“μÕ∫·∑π§≥–

°√√¡°“√∫√‘…—∑·≈–§≥–°√√¡°“√μ√«® Õ∫„π‡∫◊ÈÕßμâπ ·≈–§≥–

°√√¡°“√∫√‘…—∑®–‡ªìπºŸâæ‘®“√≥“°”Àπ¥§à“μÕ∫·∑π§≥–°√√¡°“√·≈–

§≥–°√√¡°“√μ√«® Õ∫ ‡ πÕ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ‡æ◊ËÕÕπÿ¡—μ‘‚¥¬æ‘®“√≥“

‡ª√’¬∫‡∑’¬∫§à“μÕ∫·∑π„π√–¥—∫‡¥’¬«°—∫„πÕÿμ “À°√√¡‡¥’¬«°—π  à«π

§à“μÕ∫·∑π°√√¡°“√∫√‘À“√ ·≈–ºŸâ∫√‘À“√®–æ‘®“√≥“‚¥¬‡™◊ËÕ¡‚¬ß°—∫

º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑ ·≈–º≈ªØ‘∫—μ‘ß“π¢ÕßºŸâ∫√‘À“√·μà≈–§π

§≥–°√√¡°“√∫√‘…—∑√«¡∑—ÈßÀ¡¥ 11 ∑à“π (√«¡°√√¡°“√μ√«® Õ∫

3 ∑à“π) ‰¥â√—∫§à“μÕ∫·∑π„π√Ÿª¢Õß∫”‡ÀπÁ®°√√¡°“√, §à“μÕ∫·∑π

√“¬‰μ√¡“  ·≈–§à“æ“Àπ– ¥—ßπ’È

Nomination of the Directors

The Company has not appointed a Nominating Committee and

as such the Board of Directors is responsible in selecting persons

with suitable qualifications, experience, and time to contribute their

knowledge and abilities to the Company. Then, the nominated

persons will be submitted to the shareholderûs meeting for

approval, where the approval of more than half the number of

shares present at the Meeting is required. Each shareholder has

the right of one vote each share held; each shareholder must also

exercise in full the total number of votes he possesses to elect for

either one, or several persons as directors. Those individuals

acquiring the highest number of votes respectively will be selected

as Directors, according to the number of new Directors required to

serve the Board. At each Annual Meeting of Ordinary Shareholders

a proportion of 1 in 3 Directors are obliged to vacate their

positions. As for Directors other than Independent Directors, they

are nominated considering the proportion of shareholding,

qualification, and capability of each candidate.

In the event that a directorial position is vacant due to reasons

other than the end of a served term, the Board of Directors will

select a person to take that place and serve the remaining tenure

of the absent member in the following Directorûs Meeting with no

less than 3 in 4 votes from the remaining Directors.

The Board of Executive Directors will be responsible for the

recruitment of qualified and experienced personnel for the

management.

The Directorsû and Management Remunerations

The remunerations of the Directors are kept at same industryûs

level, at the same time remunerations is given to reflect their

knowledge, ability and responsibilities. Audit Committee will be

provided additional traveling expenses. The Company has not

appointed a Remunerations Committee. The remunerations of the

Directors and Audit Committee will be proposed by the Board of

Executive Directors to the Companyûs Board of Directors for

determination. The remunerations will be submitted by the Companyûs

Board of Directors for approval in the Shareholderûs Meeting.

Remuneration of the Executive Board and the management will

be based on the Companyûs performance as well as on each

individual performance.

The Companyûs Board of Directors comprises of 11 members

including 3 members of the Audit Committee. Remunerations will

be paid in the form of a Directorûs fee, quarterly remunerations,

and transportation allowances as follows:
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§à“μÕ∫·∑π∑’Ë‡ªìπμ—«‡ß‘π ∫¡®.‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ∫√‘…—∑¬àÕ¬
Remunerations in Monetary Form ®”π«π‡ß‘π (∫“∑) ≥ 31 ∏—π«“§¡ 2549 ®”π«π‡ß‘π (∫“∑) ≥ 31 ∏—π«“§¡ 2549

Modernform Group PCL. Subsidiaries
Amount (Baht) as of December 31, 2006 Amount (Baht) as of December 31, 2006

§à“μÕ∫·∑π°√√¡°“√√“¬‰μ√¡“ ªï 2549 1,620,000 -
Director remunerations in 2006
§à“æ“Àπ–√“¬‡¥◊Õπ°√√¡°“√μ√«® Õ∫ 3 ∑à“π 612,000 -
Transportation allowances
3 Audit Committee Directors

√«¡∑—Èß ‘Èπ 2,232,000 -
Total

°√√¡°“√∫√‘À“√·≈–ºŸâ∫√‘À“√ ≥ 31 ∏—π«“§¡ 2549

Board of Executive Directors and Executives As of 31 December 2006

§à“μÕ∫·∑π (∫“∑) 55,016,000
Remuneration (Baht)

®”π«π (§π) 10
Persons
√Ÿª·∫∫§à“μÕ∫·∑π ‡ß‘π‡¥◊Õπ ‚∫π—  ·≈–§à“æ“Àπ–
Form of remunerations salaries, bonuses, and transportation allowances

≥ 31 ∏—π«“§¡ 2549

As of 31 December 2006

‡ß‘π ¡∑∫ (∫“∑) 1,764,600
Sum Contributed (Baht)
®”π«π (§π) 10
Persons

°√√¡°“√∫√‘À“√ ·≈–ºŸâ∫√‘À“√ ¡’§à“μÕ∫·∑π„π√Ÿª‡ß‘π‡¥◊Õπ ‚∫π— 

·≈–§à“æ“Àπ– ¥—ßπ’È

Executive Directors and Management remunerations are in

the form of salaries, bonuses, and transportation allowances as

follows:

§à“μÕ∫·∑πÕ◊Ëπ

- ‡ß‘π ¡∑∫°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ ∫√‘…—∑‰¥â ¡∑∫‡ß‘π‡¢â“°Õß∑ÿπ ”√Õß

‡≈’È¬ß™’æ„Àâ·°àºŸâ∫√‘À“√

Other Remunerations

- Employee provident fund. The Company has contributed to the

employee provident funds of executives as follows:

- „∫ ”§—≠· ¥ß ‘∑∏‘ ◊́ÈÕÀÿâπ “¡—≠ (ESOP) ¡μ‘∑’Ëª√–™ÿ¡„À≠à “¡—≠

ºŸâ∂◊ÕÀÿâπ §√—Èß∑’Ë 1/2547 «—π∑’Ë 28 ‡¡…“¬π 2547 ‰¥âÕπÿ¡—μ‘„Àâ∫√‘…—∑

®—¥ √√„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠„Àâ·°à°√√¡°“√·≈–

æπ—°ß“π¢Õß∫√‘…—∑ ·≈–∫√‘…—∑¬àÕ¬ ‚¥¬‡ªìπ à«π∑’Ë®—¥ √√„Àâ·°à

°√√¡°“√ 9 ∑à“π ·≈–ºŸâ∫√‘À“√Õ’° 4 ∑à“π √«¡®”π«π 810,000 Àπà«¬

‚¥¬¡’Õ—μ√“°“√„™â ‘∑∏‘ 1 Àπà«¬„∫ ”§—≠· ¥ß ‘∑∏‘μàÕ 1 Àÿâπ “¡—≠

„π√“§“ 32 ∫“∑μàÕÀÿâπ ‚¥¬°”Àπ¥√–¬–‡«≈“°“√„™â ‘∑∏‘ 3 ªï ‡√‘Ë¡

„™â ‘∑∏‘§√—Èß·√°„π«—π∑’Ë 28 °ÿ¡¿“æ—π∏å 2548 ·≈–§√—Èß ÿ¥∑â“¬„π«—π∑’Ë

30 æƒ»®‘°“¬π 2550

- Employee Stock Ownership Plan (ESOP) A resolution was

passed in the Ordinary Meeting of Shareholders No.1/2004 on

28 April 2004 for the Company to establish an ESOP for the

Board of Directors and employees of the Company and its

subsidiary companies. This includes 9 Board members and 4

executive with a total of 810,000 units, with one ESOP unit to

be exercised for one common share at a price of Baht 32 per

share. These warrants must be exercisable within 3 years,

starting from 28 February 2005 and with a final exercise date of

30 November 2007.
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°“√ªØ‘∫—μ‘μ“¡À≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’
1. π‚¬∫“¬°“√°”°—∫¥Ÿ·≈°‘®°“√

‚¥¬∑’Ë§≥–°√√¡°“√∫√‘…—∑‰¥âμ√–Àπ—°∂÷ß§«“¡ ”§—≠·≈–‡™◊ËÕ¡—Ëπ

«à“°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’®–π”∫√‘…—∑‰ª Ÿà°“√¥”‡π‘π∏ÿ√°‘®Õ¬à“ß¡—Ëπ§ß

·≈–‡ √‘¡ √â“ß°“√‡μ‘∫‚μÕ¬à“ß¬—Ëß¬◊π¢Õß∫√‘…—∑  “¡“√∂‡æ‘Ë¡§ÿ≥§à“„Àâ·°à

Õß§å°√ ‡æ‘Ë¡»—°¬¿“æ„π°“√·¢àß¢—π √«¡∂÷ß°“√¡’√–∫∫°“√∫√‘À“√®—¥°“√

∑’Ë¥’ §«“¡‚ª√àß„ „π°“√ªØ‘∫—μ‘ß“π¿“¬„μâ°√Õ∫®√‘¬∏√√¡∑’Ë¥’ ®– àßº≈μàÕ

§«“¡‡™◊ËÕ¡—Ëπ¢ÕßºŸâ∂◊ÕÀÿâπ ºŸâ≈ß∑ÿπ ºŸâ¡’ à«π‰¥â‡ ’¬ ·≈–ºŸâ‡°’Ë¬«¢âÕß∑ÿ°ΩÉ“¬„π

√–¬–¬“« ®÷ß‰¥â®—¥∑”π‚¬∫“¬°“√°”°—∫¥Ÿ·≈°‘®°“√¢÷Èπμ—Èß·μàªï 2545 ·≈–

‰¥â¡’°“√∑∫∑«ππ‚¬∫“¬°“√°”°—∫¥Ÿ·≈°‘®°“√‡ªìπª√–®”Õ¬à“ßπâÕ¬ªï≈–§√—Èß

‚¥¬„πªï 2548 §≥–°√√¡°“√‰¥âª√—∫ª√ÿß§Ÿà¡◊Õπ‚¬∫“¬À≈—°°”°—∫¥Ÿ·≈

°‘®°“√∑’Ë¥’‡æ◊ËÕ„Àâπ‚¬∫“¬ π—∫ πÿπ°“√°”°—∫¥Ÿ·≈°‘®°“√≈–‡Õ’¬¥ ¡∫Ÿ√≥å

¬‘Ëß¢÷Èπ ·≈–°”Àπ¥„Àâ¡’°“√ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘μ“¡π‚¬∫“¬μ“¡

·π«∑“ß¢Õßμ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬‡ªìπª√–®”∑ÿ°ªï ‚¥¬„πªï

2549 §≥–°√√¡°“√∫√‘…—∑‰¥âª√–‡¡‘πº≈°“√ªØ‘∫—μ‘μ“¡À≈—°°“√°”°—∫

¥Ÿ·≈°‘®°“√∑’Ë¥’ 15 ¢âÕ ‚¥¬§√Õ∫§≈ÿ¡À≈—°°“√„À≠àÊ ∑—Èß 5 À¡«¥ ¥—ßπ’È

1.  ‘∑∏‘¢ÕßºŸâ∂◊ÕÀÿâπ

2. §«“¡‡∑à“‡∑’¬¡°—π¢ÕßºŸâ∂◊ÕÀÿâπ

3. ∫∑∫“∑¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬

4. °“√‡ªî¥‡º¬¢âÕ¡Ÿ≈·≈–§«“¡‚ª√àß„ 

5. §«“¡√—∫º‘¥™Õ∫¢Õß§≥–°√√¡°“√

πÕ°®“°π’È¬—ß √â“ß§«“¡‡¢â“„®„πÀ≈—°°“√°”°—∫¥Ÿ·≈°‘®°“√∑’Ë¥’Õ¬à“ß

∂àÕß·∑â ·≈–ª≈Ÿ°Ωíß„Àâ‡°‘¥®‘μ ”π÷°„πÕß§å°√ ‡æ◊ËÕ„Àâ∑ÿ°ΩÉ“¬∑’Ë‡°’Ë¬«¢âÕß‰¥â

μ√–Àπ—°∂÷ß·≈–π”‰ªªØ‘∫—μ‘‡ªìπª√–®” ‚¥¬¡’§≥–°√√¡°“√∫√‘À“√ ·≈–

ΩÉ“¬μ√«® Õ∫¿“¬„π¿“¬„μâ°“√°”°—∫¥Ÿ·≈¢Õß§≥–°√√¡°“√μ√«® Õ∫

‡ªìπºŸâ√—∫º‘¥™Õ∫„π°“√°”°—∫¥Ÿ·≈°“√ªØ‘∫—μ‘μ“¡À≈—°°”°—∫°‘®°“√∑’Ë¥’∑—Èß

15 ¢âÕ ·≈–√“¬ß“πº≈„Àâ§≥–°√√¡°“√μ√«® Õ∫·≈–§≥–°√√¡°“√

∫√‘…—∑∑√“∫Õ¬à“ß ¡Ë”‡ ¡Õ

2.  ‘∑∏‘·≈–§«“¡‡∑à“‡∑’¬¡°—π¢ÕßºŸâ∂◊ÕÀÿâπ

§≥–°√√¡°“√¡’π‚¬∫“¬∑’Ë®–ªØ‘∫—μ‘μàÕºŸâ∂◊ÕÀÿâπÕ¬à“ß‡∑à“‡∑’¬¡°—π ·≈–

¡’π‚¬∫“¬∑’Ë®–Õ”π«¬§«“¡ –¥«°·°àºŸâ∂◊ÕÀÿâπÕ¬à“ß‡∑à“‡∑’¬¡„π°“√‡¢â“

√à«¡ª√–™ÿ¡ °“√‰¥â√—∫¢âÕ π‡∑»Õ¬à“ß§√∫∂â«π ‡æ’¬ßæÕ ·≈–∑—π‡«≈“

‚¥¬‡º¬·æ√à¢âÕ¡Ÿ≈ª√–°Õ∫«“√–°“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ≈à«ßÀπâ“‰«â „π

Website ¢Õß∫√‘…—∑°àÕπ®—¥ àß‡Õ° “√ ‡æ◊ËÕ°“√μ—¥ ‘π„®Õ¬à“ß¡’ª√– ‘∑∏‘º≈

 π—∫ πÿπ„ÀâºŸâ∂◊ÕÀÿâπ„™â ‘∑∏‘ÕÕ°‡ ’¬ß≈ß§–·ππ À√◊ÕÕÕ°‡ ’¬ß≈ß§–·ππ

‚¥¬°“√¡Õ∫©—π∑–„π°√≥’∑’Ë ‰¡à “¡“√∂‡¢â“√à«¡ª√–™ÿ¡‰¥â √«¡∑—Èß‡ªî¥

‚Õ°“ „ÀâºŸâ∂◊ÕÀÿâπ‰¥â· ¥ß§«“¡‡ÀÁπ ·≈–μ—Èß§”∂“¡„¥Ê ≈à«ßÀπâ“°àÕπ«—π

ª√–™ÿ¡ ‰¥âÕ¬à“ß‡∑à“‡∑’¬¡°—π

Compliance with Good Corporate Governance

Principles
1. Policy on Corporate Governance

The Companyûs Board of Directors believe in the importance of

good governance in creating stable business practice, sustain it

growth increasing value for the organization, and augmenting its

potential to compete. Furthermore, a good management system in

addition to transparent and ethical business conduct will contribute

in building confidence for shareholders, investors, stakeholders

and all relevant parties in the long term. The Company has

established the Principles of Good Corporate Governance since

2002 which has been revised and evaluated annually in order to

comply with the guidelines of the Stock Exchange of Thailand. In

2005, the Board of Directors revised the Principles of Good

Corporate Governance with the purpose to include all the neces-

sary details that support the good corporate governance of the

Company. In 2006, the Company has evaluated the results of those

practices covering 5 categories namely:

1. Rights of Shareholders.

2. Equitable Treatment of Shareholders.

3. Role of Shareholders.

4. Disclosure and Transparency.

5. Responsibilities of the Board.

In addition, a complete understanding in the principles of good

governance was created to instill in all concerned parties within the

Company, awareness and a sense of necessity to consistently

practice good corporate governance. Board of Executive Directors

and internal auditors, under the audit committee, are responsible in

monitoring the practice in accordance with the 15 principles of

good corporate governance, and uniformly reported the results to

the audit committee and Board of Directors.

2. Rights and Equality of Shareholders

The Board of Directors has a policy to equally address and

assist all shareholders in attending the shareholderûs meeting, to

provide prompt, complete, and adequate information by posting the

agenda and documents of Shareholder meeting on the Company

website before sending the original documents to every shareholder.

The Company tries its best to promote productive decision making

to encourage shareholders to exercise their rights to vote or vote

through proxy, and to give shareholders the opportunity to equally

express their opinions and post their inquiries.
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3.  ‘∑∏‘¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬°≈ÿà¡μà“ßÊ

∫√‘…—∑‰¥â„Àâ§«“¡ ”§—≠μàÕ ‘∑∏‘¢ÕßºŸâ¡’ à«π‰¥â‡ ’¬∑ÿ°°≈ÿà¡ ‰¡à«à“®–‡ªìπ

ºŸâ¡’ à«π‰¥â‡ ’¬¿“¬„π∫√‘…—∑‰¥â·°à ºŸâ∫√‘À“√·≈–æπ—°ß“π¢Õß∫√‘…—∑ ·≈–

∫√‘…—∑¬àÕ¬ À√◊ÕºŸâ¡’ à«π‰¥â‡ ’¬¿“¬πÕ°‰¥â·°à §Ÿà§â“ §Ÿà·¢àß ‡®â“Àπ’È À√◊Õ

Àπà«¬ß“πÕ◊Ëπ∑’Ë‡°’Ë¬«¢âÕß ·≈– —ß§¡ à«π√«¡ ‚¥¬‰¥â°”Àπ¥·π«∑“ßªØ‘∫—μ‘

 ”À√—∫°√√¡°“√ ºŸâ∫√‘À“√ ·≈–æπ—°ß“πÕ¬à“ß™—¥‡®π‰«â„π§Ÿà¡◊Õ®√‘¬∏√√¡

∑“ß∏ÿ√°‘® ·≈–®√√¬“∫√√≥¢ÕßºŸâ∫√‘À“√·≈–æπ—°ß“π ∑—Èßπ’È ‡π◊ËÕß®“°

∫√‘…—∑μ√–Àπ—°∂÷ß·√ß π—∫ πÿπ®“°ºŸâ¡’ à«π‰¥â‡ ’¬∑ÿ°°≈ÿà¡ ÷́Ëß®– √â“ß§«“¡

 “¡“√∂„π°“√·¢àß¢—π ·≈– √â“ß°”‰√ ·≈– √â“ß§«“¡ ”‡√Á®„π√–¬–¬“«

„Àâ∫√‘…—∑ ◊∫‰ª

4. °“√ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ

„πªï 2549 ∫√‘…—∑‰¥â®—¥°“√ª√–™ÿ¡„À≠à “¡—≠ºŸâ∂◊ÕÀÿâπ 1 §√—Èß ‚¥¬¡’

§≥–°√√¡°“√∫√‘…—∑‡¢â“√à«¡ª√–™ÿ¡§√∫∂â«π √«¡∑—Èßª√–∏“π°√√¡°“√

μ√«® Õ∫ °√√¡°“√μ√«® Õ∫ ºŸâ™à«¬°√√¡°“√ºŸâ®—¥°“√ “¬°“√‡ß‘π

ºŸâμ√«® Õ∫∫—≠™’¢Õß∫√‘…—∑ ·≈–ºŸâ®—¥°“√ΩÉ“¬μ√«® Õ∫¿“¬„π ‚¥¬°“√

ª√–™ÿ¡‰¥â®—¥∑’ËÀâÕßª√–™ÿ¡„À≠à¢Õß∫√‘…—∑ ·≈–∫√‘…—∑‰¥â®—¥ àßÀπ—ß ◊Õ‡™‘≠

ª√–™ÿ¡æ√âÕ¡∑—Èß¢âÕ¡Ÿ≈ª√–°Õ∫°“√ª√–™ÿ¡μ“¡«“√–μà“ßÊ „ÀâºŸâ∂◊ÕÀÿâπ≈à«ß

Àπâ“°àÕπ°“√ª√–™ÿ¡ 15 «—π ‚¥¬„π·μà≈–«“√–¡’§«“¡‡ÀÁπ¢Õß§≥–°√√¡°“√

¢âÕ‡∑Á®®√‘ß·≈–‡Àμÿº≈ª√–°Õ∫°“√æ‘®“√≥“ ¡’°“√°”Àπ¥„Àâ°√√¡°“√

Õ‘ √–‡ªìπºŸâ√—∫¡Õ∫©—π∑–®“°ºŸâ∂◊ÕÀÿâπ„π°√≥’∑’ËºŸâ∂◊ÕÀÿâπ‰¡à “¡“√∂‡¢â“√à«¡

ª√–™ÿ¡‰¥â ‡ªî¥‚Õ°“ „ÀâºŸâ∂◊ÕÀÿâπ≈ß∑–‡∫’¬π≈à«ßÀπâ“ 1 ™—Ë«‚¡ß °àÕπ

°”Àπ¥°“√‡√‘Ë¡ª√–™ÿ¡„π‡«≈“ 10.30 π. °”Àπ¥„Àâ ºŸâ∂◊ÕÀÿâπ≈ß§–·ππ

‡ ’¬ß·¬°μ“¡≈”¥—∫«“√– ‚¥¬ª√–∏“π°√√¡°“√‰¥â·®âß«‘∏’°“√π—∫§–·ππ

„ÀâºŸâ∂◊ÕÀÿâπ∑√“∫°àÕπ°“√≈ß§–·ππ‡ ’¬ß æ√âÕ¡∑—Èß·®âß®”π«π‡ ’¬ß¢Õß

ºŸâ∂◊ÕÀÿâπ∑’Ë¡“ª√–™ÿ¡·≈–‰¡à¡’ ‘∑∏‘ÕÕ°‡ ’¬ß‡π◊ËÕß®“°¡’ à«π‰¥â‡ ’¬„π«“√–

Àπ÷Ëß«“√–„¥ ‡ªî¥‚Õ°“ „ÀâºŸâ∂◊ÕÀÿâπ¡’ ‘∑∏‘Õ¬à“ß‡∑à“‡∑’¬¡°—π„π°“√μ√«® Õ∫

°“√¥”‡π‘πß“π¢Õß∫√‘…—∑  Õ∫∑“π·≈–· ¥ß§«“¡§‘¥‡ÀÁπ·≈–¢âÕ‡ πÕ

·π–μà“ßÊ ‚¥¬§≥–°√√¡°“√∑’Ë‡°’Ë¬«¢âÕß‰¥âμÕ∫¢âÕ —́°∂“¡ μàÕºŸâ∂◊ÕÀÿâπ®π

‰¡à¡’¢âÕ ß —¬ ·≈–¡’°“√∫—π∑÷°ª√–‡¥Áπ —́°∂“¡·≈–¢âÕ§‘¥‡ÀÁπ∑’Ë ”§—≠‰«â

„π√“¬ß“π°“√ª√–™ÿ¡Õ¬à“ß∂Ÿ°μâÕß§√∫∂â«π·≈–·≈â«‡ √Á®¿“¬„π 7 «—π

π—∫®“°«—πª√–™ÿ¡‡æ◊ËÕ„ÀâºŸâ∂◊ÕÀÿâπ “¡“√∂μ√«® Õ∫·≈–Õâ“ßÕ‘ß‰¥â

5. ¿“«–ºŸâπ”·≈–«‘ —¬∑—»πå

§≥–°√√¡°“√∫√‘…—∑ª√–°Õ∫¥â«¬ºŸâ¡’§«“¡√Ÿâ ∑—Èß¥â“π∑—°…– ·≈–

ª√– ∫°“√≥å„π°“√¥”‡π‘π∏ÿ√°‘® ‡ªìπºŸâ¡’ à«π√à«¡„π°“√°”Àπ¥«‘ —¬∑—»πå

‡ªÑ“À¡“¬ ·ºπß“π ·≈–ß∫ª√–¡“≥¢Õß∫√‘…—∑ μ≈Õ¥®π°”°—∫¥Ÿ·≈

„Àâ°“√∫√‘À“√®—¥°“√‡ªìπ‰ªμ“¡‡ªÑ“À¡“¬ ·≈–‡ πÕ∑“ß∑’Ë®–°àÕ„Àâ‡°‘¥

ª√–‚¬™πå Ÿß ÿ¥·°àºŸâ∂◊ÕÀÿâπ ·≈–ºŸâ¡’ à«π‰¥â‡ ’¬∑ÿ°ΩÉ“¬ ®—¥„Àâ¡’√–∫∫°“√

§«∫§ÿ¡¿“¬„π °“√μ√«® Õ∫¿“¬„π ·≈–√–∫∫°“√∫√‘À“√§«“¡‡ ’Ë¬ß

æ√âÕ¡∑—Èß°“√·μàßμ—Èß§≥–°√√¡°“√∫√‘À“√ §≥–°√√¡°“√μ√«® Õ∫ §≥–

Õπÿ°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß ·≈–Õ◊ËπÊ μ“¡§«“¡®”‡ªìπ·≈–‡À¡“– ¡

‡æ◊ËÕ∑”Àπâ“∑’Ë°”°—∫¥Ÿ·≈„Àâ√–∫∫¥—ß°≈à“«‡ªìπ‰ªÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ ·≈–

°”Àπ¥„Àâ¡’°“√ª√–‡¡‘πº≈  Õ∫∑“π μ‘¥μ“¡·≈–√“¬ß“πº≈°“√¥”‡π‘π

3. Rights of Various Stakeholder Groups

The Company has given priority to the rights of all stakeholder

groups, both internal, including executives and employees of the

Company and its subsidiaries, and external, including suppliers,

competitors, creditors, other involved authorities, and the general

public by stipulating clear guidelines for directors, executives, and

employees in the Statement of Business Conduct and Business

Ethics for Executives and Employees manuals.

This is a result of the Companyûs appreciation for the support

from all stakeholder groups, which will increase the Companyûs

capacity to compete, profitability, and promote long term success.

4. Shareholdersû Meeting

In 2006, the Company held one Ordinary Meeting of

Shareholders with the complete attendance of the Board of

Directors, including the Chairman of the Audit Committee,

Directors of the Audit Committee, Executive Vice President of

Finance ,Companyûs Auditor and Internal Audit Manager.The meeting

was held in the Companyûs main conference room. Notice

convening the meeting and the details of agenda were sent to the

shareholders 15 days in advance. Present in each agenda are the

Boardûs opinions, facts, and supporting rationale for their

considerations.

Shareholders will be allowed to register for the meeting not

less than 1 hour before the meeting convenes at 10.30 hrs. For

those failing to attend the meeting, an independent director shall

be designated to represent them as proxy. The Chairman of the

meeting will inform the meeting of the method of vote counting

before any vote is made as well as inform the number of voting

rights of shareholders who are present at the meeting and

number of those not eligible to vote due to conflicts of interests.

Shareholders will be given an equal opportunity to verify the

operations of the Company, comment and make inquiries prior to

voting. After the concerned directors have answered all questions

without any further inquires, voting will then be made according to

the order of the items listed in the agenda.

Minutes of the meeting, including questions and notable

ideas, will be completed within 7 days from the date of the

meeting for the verification and reference of shareholders.

5. Leadership and Vision

The Companyûs Board of Directors comprises of acknowledged,

skilled, and experienced professionals in business operations, whom

are involved in constructing the vision, goals, business plan, and

budgets of the Company. They are also involved in overseeing and

guiding management to meet specific goals; proposing means of

maximizing shareholder and stakeholder benefits; establish internal
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ß“πÕ¬à“ß ¡Ë”‡ ¡Õ„π°“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ πÕ°®“°π’È¬—ß‰¥â

°”Àπ¥·∫àß·¬°∫∑∫“∑Àπâ“∑’Ë Õ”π“®¢Õß§≥–°√√¡°“√∫√‘…—∑ §≥–

°√√¡°“√∫√‘À“√ §≥–°√√¡°“√μ√«® Õ∫ §≥–°√√¡°“√∫√‘À“√

§«“¡‡ ’Ë¬ß ·≈–ΩÉ“¬∫√‘À“√‰«âÕ¬à“ß™—¥‡®π·≈–‡À¡“– ¡¥—ß√“¬≈–‡Õ’¬¥

„πÀ—«¢âÕ°“√®—¥°“√

6. §«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå

‡æ◊ËÕªÑÕß°—π§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå §≥–°√√¡°“√‰¥â¥Ÿ·≈Õ¬à“ß

√Õ∫§Õ∫ ‡¡◊ËÕ‡°‘¥√“¬°“√∑’ËÕ“®¡’§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå ‚¥¬

°”Àπ¥π‚¬∫“¬·≈–¢—ÈπμÕπ°“√Õπÿ¡—μ‘√“¬°“√∑’Ë‡°’Ë¬«‚¬ß°—π‰«â ·≈–

°”Àπ¥„Àâ¡’°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈√“¬°“√√–À«à“ß°—πÕ¬à“ß‡æ’¬ßæÕ‡¡◊ËÕ∫√‘…—∑

·≈–∫√‘…—∑¬àÕ¬¡’°“√¥”‡π‘π∏ÿ√°‘®°—∫∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß°—πÀ√◊Õ∫ÿ§§≈∑’Ë¡’º≈

ª√–‚¬™πå√à«¡°—π ‰¡à«à“®–‡ªìππ‚¬∫“¬°“√°”Àπ¥√“§“ ‘π§â“√–À«à“ß°—π

≈Ÿ°Àπ’È·≈–‡®â“Àπ’È°“√§â“„π°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π ‚¥¬√“§“·≈–‡ß◊ËÕπ‰¢

‡ ¡◊Õπ∑”√“¬°“√°—∫∫ÿ§§≈¿“¬πÕ° (Arm’s Length Basis) ‡ß‘π„Àâ°Ÿâ¬◊¡

·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π °“√≈ß∑ÿπ„π°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π °“√§È”ª√–°—π

·≈–°“√„ÀâÀ≈—°ª√–°—π·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π ‡æ◊ËÕ„ÀâºŸâ≈ß∑ÿπ·≈–ºŸâ∂◊Õ

Àÿâπ¢Õß∫√‘…—∑‰¥â√—∫∑√“∫¢âÕ¡Ÿ≈·≈–§«“¡‚ª√àß„ ‚¥¬≈–‡Õ’¬¥ ¿“¬„μâ

¡“μ√°“√°“√Õπÿ¡—μ‘°“√∑”√“¬°“√√–À«à“ß°—π®“°§≥–°√√¡°“√μ“¡

À≈—°‡°≥±å «‘∏’°“√ ¢Õß ”π—°ß“π§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–

μ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ·≈–μ“¡¡“μ√∞“π°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª

‚¥¬‰¥â‡ªî¥‡º¬√“¬≈–‡Õ’¬¥ ¡Ÿ≈§à“√“¬°“√ §Ÿà —≠≠“‰«â„πß∫°“√‡ß‘ππ’È·≈â«

πÕ°®“°π’È¬—ß‰¥â°”Àπ¥π‚¬∫“¬ ·≈–«‘∏’°“√¥Ÿ·≈‰¡à„ÀâºŸâ∫√‘À“√·≈–ºŸâ

‡°’Ë¬«¢âÕßπ”¢âÕ¡Ÿ≈¿“¬„π¢Õß∫√‘…—∑‰ª„™â‡æ◊ËÕª√–‚¬™πå à«πμπ ‚¥¬Àâ“¡ºŸâ

∫√‘À“√·≈–æπ—°ß“π∑’Ë ‰¥â√—∫∑√“∫¢âÕ¡Ÿ≈¿“¬„π‡ªî¥‡º¬¢âÕ¡Ÿ≈¿“¬„π·°à

∫ÿ§§≈¿“¬πÕ° À√◊Õ∫ÿ§§≈∑’Ë ‰¡à¡’Àπâ“∑’Ë‡°’Ë¬«¢âÕß ·≈–‰¡à ◊́ÈÕ¢“¬À≈—°∑√—æ¬å

¢Õß∫√‘…—∑„π™à«ß 1 ‡¥◊Õπ °àÕπ°“√‡ªî¥‡º¬ß∫°“√‡ß‘π„Àâ·°à “√∏“√≥™π

·≈–¬—ß‰¥â°”Àπ¥„ÀâºŸâ∫√‘À“√μâÕß√“¬ß“π°“√‡ª≈’Ë¬π·ª≈ß°“√∂◊ÕÀ≈—°

∑√—æ¬åμàÕ ”π—°ß“π°”°—∫À≈—°∑√—æ¬å·≈–μ≈“¥À≈—°∑√—æ¬åμ“¡¡“μ√“ 59 ·Ààß

æ√∫.À≈—°∑√—æ¬å·≈–μ≈“¥À≈—°∑√—æ¬å æ.». 2535 Õ’°¥â«¬

7. ®√‘¬∏√√¡∑“ß∏ÿ√°‘®

‡æ◊ËÕ‡ªìπ°“√√—°…“¡“μ√∞“π°“√ªØ‘∫—μ‘ß“π ∫√‘…—∑‰¥â®—¥∑”®√√¬“

∫√√≥‡æ◊ËÕ‡ªìπ·π«∑“ß·≈–¢âÕæ÷ßªØ‘∫—μ‘∑’Ë¥’‡æ◊ËÕ„Àâ§≥–°√√¡°“√ ºŸâ∫√‘À“√

μ≈Õ¥®πæπ—°ß“π¢Õß∫√‘…—∑‰¥âªØ‘∫—μ‘ß“πÕ¬à“ß¡’®√‘¬∏√√¡ ·≈–§ÿ≥∏√√¡ ‚¥¬

„πªï 2548 ‰¥â¡’°“√ª√—∫ª√ÿß§Ÿà¡◊Õ®√‘¬∏√√¡∑“ß∏ÿ√°‘® ·≈–®√√¬“∫√√≥

¢ÕßºŸâ∫√‘À“√ ·≈–æπ—°ß“π„Àâ≈–‡Õ’¬¥·≈–™—¥‡®π¢÷Èπ®“°∑’Ë ‰¥â∑”‰«âμ—Èß·μàªï

2545 ·≈–‰¥â ◊ËÕ “√„ÀâºŸâ∫√‘À“√·≈–æπ—°ß“π‰¥â√—∫∑√“∫·≈–∂◊ÕªØ‘∫—μ‘‚¥¬

∑—Ë«∂÷ß ‚¥¬¡’®√√¬“∫√√≥§√Õ∫§≈ÿ¡„π‡√◊ËÕß°“√ªØ‘∫—μ‘μàÕºŸâ∂◊ÕÀÿâπ μàÕ≈Ÿ°§â“

μàÕ§Ÿà§â“ §Ÿà·¢àß∑“ß°“√§â“ ºŸâ¡’ à«π‰¥â‡ ’¬Õ◊ËπÊ ·≈–μàÕ —ß§¡ à«π√«¡ ·≈–

°”Àπ¥„ÀâºŸâ∫—ß§—∫∫—≠™“∑ÿ°√–¥—∫™—Èπ¡’Àπâ“∑’Ë Õ¥ àÕß·≈– àß‡ √‘¡„ÀâºŸâ„μâ

∫—ß§—∫∫—≠™“ªØ‘∫—μ‘μ“¡®√√¬“∫√√≥∑’Ë°”Àπ¥ ·≈–ª√–æƒμ‘μπ‡ªìπ·∫∫

Õ¬à“ß∑’Ë¥’ ¥—ßπ’È

control, internal auditing, and risk management systems;

appointing the Board of Executive Directors, Audit Committee, and

Risk Management Committee, and others when appropriate to

ensure these systems function efficiently; and designate the

assessment, examination, track, and report operating results

consistently in the Board of Directors meeting.

Furthermore, the Board has clearly distributed the roles,

duties, and power of the Board of Directors, Board of Executive

Directors, Audit Committee, Risk Management Committee, and the

Management appropriately as mentioned under the Management

section of the report.

6. Conflict of Interests

To prevent any conflicts of interests, the Board of Directors has

carefully stipulated policies that would govern the approval of related

transactions that may cause conflicts of interests, and instituted

the disclosure of information on inter-related transactions to

companies and persons sharing joint interest dealing with the

Company and its subsidiaries. This includes the disclosure of

information regarding inter-business pricing policy, account

receivables and payables for related businesses (prices and

conditions recorded on an armûs length basis), loan between

related businesses, investment in related companies and guarantee

and collateral, so that investors and the shareholders of the

Company would be aware of such information and the

transparency in the approval of such interrelated transaction by the

Board of Directors, and to ensure proper compliance to meet the

requirement and regulations of the SEC and SET and the

accounting standards. The details and value of the transactions

and the contracts have been included in the financial statement.

Furthermore, policies and methodologies were instituted to

prevent the use of internal information by management and

employees for personal gain. Management and employees who

have access to insider information are forbidden from disclosing

such information to outside parties, or other persons who have no

relevant business. It is also prohibited to trade the Companyûs

securities 1 month before the Companyûs disclosure of its financial

statements to the public. Furthermore management is required

to report any changes in securities holdings to the Securities

Exchange Commission and the Stock Exchange of Thailand in

compliance with Measure 59 of the Legislation Pertaining or

Securities and the Stock Exchange of B.E.2535 (1992).

7. Business Ethics

In maintaining operational standards, the Company has

designated the Statement of Business Conduct to govern the

actions of the Board of Directors, Executives, and personnel to

reflect ethics and virtue. In 2005, the Company has made
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°. ®√√¬“∫√√≥ºŸâ∫√‘À“√

ºŸâ∫√‘À“√μàÕºŸâ∂◊ÕÀÿâπ :

1. ªØ‘∫—μ‘Àπâ“∑’Ë¥â«¬§«“¡ ◊́ËÕ —μ¬å ÿ®√‘μ ‚ª√àß„  ‡ªìπ∏√√¡ ‡æ◊ËÕ

∑”„Àâ¡—Ëπ„®‰¥â«à“ „π°“√μ—¥ ‘π„® ·≈–°√–∑”°“√„¥Ê ¡’°“√§”π÷ß∂÷ßº≈

ª√–‚¬™πå Ÿß ÿ¥¢ÕßºŸâ∂◊ÕÀÿâπ‚¥¬√«¡·≈â«

2. ªØ‘∫—μ‘Àπâ“∑’ËÕ¬à“ß¡◊ÕÕ“™’æ¥â«¬§«“¡√Ÿâ §«“¡™”π“≠ §«“¡

¡ÿàß¡—Ëπ·≈–¥â«¬§«“¡√–¡—¥√–«—ß μ≈Õ¥®π°“√ª√–¬ÿ°μå „™â§«“¡√Ÿâ ·≈–

∑—°…–„π°“√∫√‘À“√®—¥°“√ ∫√‘…—∑Õ¬à“ß‡μÁ¡§«“¡ “¡“√∂

3. √“¬ß“π ∂“π¿“æ¢ÕßÕß§å°√ ¡Ë”‡ ¡Õ §√∫∂â«πμ“¡§«“¡

‡ªìπ®√‘ß

4. ‰¡à· «ßÀ“ª√–‚¬™πå„Àâμπ‡Õß ·≈–ºŸâ∑’Ë‡°’Ë¬«¢âÕß‚¥¬„™â¢âÕ¡Ÿ≈

„¥Ê ¢ÕßÕß§å°√ ÷́Ëß¬—ß‰¡à ‰¥â ‡ªî¥‡º¬μàÕ “∏“√≥™π

5. ‰¡à‡ªî¥‡º¬¢âÕ¡Ÿ≈≈—∫¢ÕßÕß§å°√μàÕ∫ÿ§§≈¿“¬πÕ° ‚¥¬‡©æ“–

§Ÿà·¢àß¢—π

6. ‰¡à¥”‡π‘π°“√„¥Ê „π≈—°…≥–∑’ËÕ“®°àÕ„Àâ‡°‘¥§«“¡¢—¥·¬âß

∑“ßº≈ª√–‚¬™πåμàÕÕß§å°√

ºŸâ∫√‘À“√μàÕ≈Ÿ°§â“

1. º≈‘μ ‘π§â“·≈–∫√‘°“√∑’Ë¡’§ÿ≥¿“æ„π√“§“∑’Ë‡À¡“– ¡ μ≈Õ¥

®π√—°…“§ÿ≥¿“æ„Àâ ‰¥â ¡“μ√∞“πμ≈Õ¥‡«≈“

2. ‡ªî¥‡º¬¢âÕ¡Ÿ≈¢à“« “√‡°’Ë¬«°—∫ ‘π§â“·≈–∫√‘°“√Õ¬à“ß§√∫∂â«π

∂Ÿ°μâÕß ·≈–‰¡à∫‘¥‡∫◊Õπ ¢âÕ‡∑Á®®√‘ß

3. „Àâ°“√√—∫ª√–°—π ‘π§â“ ·≈–∫√‘°“√¿“¬„μâ‡ß◊ËÕπ‰¢·≈–‡«≈“

Õ—π‡À¡“– ¡

4. ‰¡à àß¡Õ∫ ‘π§â“ ·≈–∫√‘°“√„Àâ·°à≈Ÿ°§â“∑—ÈßÊ ∑’Ë√Ÿâ«à“ ‘π§â“ ·≈–

∫√‘°“√π—ÈπÊ ¡’¢âÕ∫°æ√àÕß ‡ ’¬À“¬ À√◊ÕÕ“®‡°‘¥Õ—πμ√“¬μàÕ≈Ÿ°§â“‰¥â

5. ®—¥√–∫∫‡æ◊ËÕ„Àâ≈Ÿ°§â“ “¡“√∂√âÕß‡√’¬π‡°’Ë¬«°—∫ ‘π§â“·≈–

∫√‘°“√ ·≈–¥”‡π‘π°“√Õ¬à“ß¥’∑’Ë ÿ¥‡æ◊ËÕ„Àâ≈Ÿ°§â“‰¥â√—∫°“√μÕ∫ πÕßº≈

Õ¬à“ß√«¥‡√Á«

6. √—°…“§«“¡≈—∫¢Õß≈Ÿ°§â“ √«¡∂÷ß‰¡àπ”¡“„™âª√–‚¬™πå¢Õßμπ‡Õß

·≈–ºŸâ∑’Ë‡°’Ë¬«¢âÕß ‚¥¬¡‘™Õ∫

7. ªØ‘∫—μ‘μ“¡‡ß◊ËÕπ‰¢μà“ßÊ ∑’Ë¡’μàÕ≈Ÿ°§â“Õ¬à“ß‡§√àß§√—¥ °√≥’∑’Ë

Õ“®‰¡à “¡“√∂ªØ‘∫—μ‘μ“¡‡ß◊ËÕπ‰¢¢âÕ„¥‰¥âμâÕß√’∫·®âß„Àâ≈Ÿ°§â“∑√“∫

≈à«ßÀπâ“ ‡æ◊ËÕ√à«¡°—πæ‘®“√≥“À“·π«∑“ß·°â ‰¢ªí≠À“

ºŸâ∫√‘À“√μàÕæπ—°ß“π

1. „Àâº≈μÕ∫·∑π∑’Ë‡ªìπ∏√√¡·°àæπ—°ß“π ‚¥¬μ—ÈßÕ¬Ÿà∫πæ◊Èπ∞“π

¢Õß§«“¡√Ÿâ §«“¡ “¡“√∂ ·≈– §«“¡‡À¡“– ¡¢Õßæπ—°ß“ππ—ÈπÊ

2. „Àâ§«“¡ ”§—≠μàÕ°“√æ—≤π“§«“¡√Ÿâ §«“¡ “¡“√∂¢Õßæπ—°ß“π

‚¥¬„Àâ‚Õ°“ °—∫æπ—°ß“πÕ¬à“ß∑—Ë«∂÷ß ·≈– ¡Ë”‡ ¡Õ

improvements to the Statement of Code of Ethics and Statement

of Business Conduct first published in 2001. The managers and

employees have been made aware of such changes. These etiquettes

are designated to respond to shareholders, employees, customers,

suppliers or creditors, competitors, stakeholders, and the

community. All levels of management have been designated to

monitor and encourage their subordinates to adhere to the ethical

code of conduct, and set good examples for them to follow.

A. The Managementûs Etiquettes

To shareholders:

1. To perform their duties with honesty, transparency,

fairness, to ensure that in making any decision or taking any

action, due regard to the interests of shareholders has been taken.

2. To perform their duties in a professional manner, with

knowledge, skill, ambition, and care, and to apply management

knowledge and expertise in the operation of the Companyûs

business.

3. To report the situation of the enterprise consistently,

completely and truthfully.

4. Not to acquire any benefits for themselves or other

persons by using the inside information of the Company which has

not yet been disclosed to the public.

5. Not to disclose any confidential information to any third

party, especially the competitors.

6. Not to do anything which may cause any conflict of

interest against the Company.

To customers:

1. To manufacture goods and render services of good

quality, and to preserve such quality at all times.

2. To disclose the information relating to the goods and

services fully, correctly and truthfully.

3. To give product and service warranty under reasonable

condition and timeframe.

4. Not to knowingly deliver defective goods and services

which may cause damage or loss to customers.

5. To provide customer complaints system and give the

best and immediate responses.

6. To keep the customersû secret, including not to use

such secret for themselves or others unlawfully.

7. Keep all promises strictly. In case of failure, must

inform customers and consult for solutions.

To employees:

1. To pay fair remuneration to employees considering

qualification, ability, and performance of employees.

2. Give priority to development of knowledge and ability

of the employees by offering them all the opportunity regularly.
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3. À≈’°‡≈’Ë¬ß°“√¥”‡π‘π°“√„¥Ê ∑’Ë ‰¡à‡ªìπ∏√√¡ ÷́ËßÕ“®§ÿ°§“¡

·≈– √â“ß§«“¡°¥¥—πμàÕ ¿“æ®‘μ„®¢Õßæπ—°ß“π À√◊ÕÕ“®¡’º≈°√–∑∫μàÕ

§«“¡¡—Ëπ§ß„πÀπâ“∑’Ë°“√ß“π¢Õßæπ—°ß“π

4. ¥Ÿ·≈√—°…“ ¿“æ·«¥≈âÕ¡„π°“√∑”ß“π„Àâ¡’§«“¡ª≈Õ¥¿—¬

μàÕ™’«‘μ ·≈–∑√—æ¬å ‘π¢Õßæπ—°ß“πÕ¬Ÿà‡ ¡Õ

5. ªØ‘∫—μ‘μ“¡°ÆÀ¡“¬·≈–¢âÕ∫—ß§—∫μà“ßÊ ∑’Ë‡°’Ë¬«¢âÕß°—∫æπ—°ß“π

ºŸâ∫√‘À“√μàÕ§Ÿà§â“ ·≈–À√◊Õ‡®â“Àπ’È

1. ªØ‘∫—μ‘μ“¡‡ß◊ËÕπ‰¢μà“ßÊ ∑’Ë¡’μàÕ§Ÿà§â“·≈–‡®â“Àπ’È °√≥’∑’Ë ‰¡à

 “¡“√∂ªØ‘∫—μ‘‰¥â μâÕß√’∫·®âß„Àâ ∑√“∫≈à«ßÀπâ“‡æ◊ËÕ√à«¡°—πÀ“·π«∑“ß·°â ‰¢

·≈–ªÑÕß°—π‰¡à„Àâ‡°‘¥§«“¡‡ ’¬À“¬

2. ‰¡à‡√’¬° À√◊Õ‰¡à√—∫ À√◊Õ®à“¬º≈ª√–‚¬™πå„¥Ê ∑’Ë ‰¡à ÿ®√‘μ„π

°“√§â“°—∫§Ÿà§â“ ≈Ÿ°Àπ’È À√◊Õ ‡®â“Àπ’È

3. √“¬ß“π¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π∑’Ë∂Ÿ°μâÕß §√∫∂â«π μ“¡§«“¡‡ªìπ®√‘ß

ºŸâ∫√‘À“√μàÕ§Ÿà·¢àß∑“ß°“√§â“

1. ª√–æƒμ‘ªØ‘∫—μ‘¿“¬„μâ°√Õ∫°μ‘°“¢Õß°“√·¢àß¢—π∑’Ë¥’

2. ‰¡à∑”≈“¬™◊ËÕ‡ ’¬ß ·≈–°≈à“«À“§Ÿà·¢àß∑“ß°“√§â“ À√◊Õ

º≈‘μ¿—≥±å¢Õß∫√‘…—∑§Ÿà·¢àß ¥â«¬§«“¡‰¡à ÿ®√‘μ ·≈–ª√“»®“°´÷Ëß¡Ÿ≈§«“¡®√‘ß

3. ‰¡à· «ßÀ“¢âÕ¡Ÿ≈∑’Ë‡ªìπ§«“¡≈—∫¢Õß§Ÿà·¢àß∑“ß°“√§â“¥â«¬«‘∏’

°“√∑’Ë ‰¡à ÿ®√‘μ À√◊Õ‰¡à‡À¡“– ¡

ºŸâ∫√‘À“√μàÕ —ß§¡ à«π√«¡

1. §◊πº≈°”‰√ à«πÀπ÷Ëß¢ÕßÕß§å°√„Àâ·°à°‘®°√√¡∑’Ë®–¡’ à«π

 √â“ß √√§å —ß§¡Õ¬à“ß ¡Ë”‡ ¡Õ

2. ‰¡à°√–∑”°“√„¥Ê ∑’Ë¡’º≈‡ ’¬À“¬μàÕ∑√—æ¬“°√∏√√¡™“μ‘ ·≈–

 ¿“æ·«¥≈âÕ¡ ‚¥¬∑’Ë∫√‘…—∑‡ªìπºŸâº≈‘μ‡øÕ√åπ‘‡®Õ√å ”‡√Á®√Ÿª Knocked Down

÷́ËßμâÕß„™â«—μ∂ÿ¥‘∫ ÷́Ëßª√–°Õ∫¥â«¬ ‰¡âª“√åμ‘‡§‘≈∫Õ√å¥  ’ ‡À≈Á° ºâ“ Àπ—ß °“«

¥—ßπ—Èπ∫√‘…—∑®÷ß‰¥â°”Àπ¥π‚¬∫“¬„π°“√°”®—¥¡≈æ‘…®“°°“√º≈‘μ ‡æ◊ËÕ®–

‰¡à°√–∑∫μàÕ —ß§¡ à«π√«¡ ‡™àπ °”Àπ¥„Àâ¡’‡§√◊ËÕß¬àÕ¬‡»…‰¡â ®—¥„Àâ¡’

‡§√◊ËÕß¥—°ΩÿÉπ·∫∫°√ÕßΩÿÉπ °“√„™â√–∫∫ÀâÕßæàπ‡ªìπ·∫∫¥—°≈–ÕÕß ’ °”Àπ¥

„Àâ„™â°“«∑’Ë ‰¡à¡’ à«πº ¡¢Õß “√√–‡À¬ ·≈–°“√√«∫√«¡‡»…«— ¥ÿ®“°Àπ—ß

ºâ“ ‰«â‡æ◊ËÕ®”Àπà“¬μàÕ‰ª ‡ªìπμâπ

3. ª≈Ÿ°Ωíß®‘μ ”π÷°¢Õß§«“¡√—∫º‘¥™Õ∫μàÕ™ÿ¡™π ·≈– —ß§¡„Àâ

‡°‘¥¢÷Èπ„πÀ¡Ÿàæπ—°ß“π∑ÿ°√–¥—∫Õ¬à“ßμàÕ‡π◊ËÕß

4. ªØ‘∫—μ‘À√◊Õ§«∫§ÿ¡„Àâ¡’°“√ªØ‘∫—μ‘Õ¬à“ß‡§√à ß§√—¥μ“¡

‡®μπ“√¡≥å¢Õß°ÆÀ¡“¬ ·≈– °Æ√–‡∫’¬∫∑’ËÕÕ°‚¥¬Àπà«¬ß“π°”°—∫¥Ÿ·≈

¢. ®√√¬“∫√√≥¢Õßæπ—°ß“π : °”Àπ¥„Àâæπ—°ß“πμâÕßªØ‘∫—μ‘μπ ¥—ßπ’È:-

1. ªØ‘∫—μ‘Àπâ“∑’Ë¥â«¬§«“¡ ◊́ËÕ —μ¬å ÿ®√‘μ ¡“π–Õ¥∑π ¡’§«“¡¿—°¥’

·≈–μ√ßμàÕ‡«≈“

3. To avoid any unfair action which may cause mental

pressure to the employees or may cause anxiety as to the security

of their working position.

4. To supervise and preserve the working environment

to ensure safety to life and property of the staff at all times.

5. Comply with laws and regulations related to

employees.

To suppliers and /or creditors:

1. Follow conditions agreed with suppliers and creditors.

In case of failure, inform and consult for remedy

2. Not to demand nor to accept or pay any benefits, in

bad faith, in dealing with suppliers, debtors or creditors.

3. Report accurate and complete financial data.

To competitors

1. To operate the business within the good competition

rule.

2. Refrain from defaming or accusing the competitors or

products of the competitors in bad faith and without provable fact.

3. Not to make access to the competitorûs confidential

information in a bad faith or improper manner.

To community

1. To return profits of the Company regularly to any

activity that helps contribute to the well-being of the community.

2. Since the company is a manufacturer of knocked -

down furniture which uses raw materials such as particle board,

paint, steel, fabric, leather and glue, there is a risk that its

manufacturing process and uses of the afore-mentioned raw

materials may be harmful to the natural resources and the

environment. Therefore, the company has set a policy to eliminate

the industrial waste that has effects on the environment as a

whole. Such policy includes the installation of a wood shredding

machine, a dust filtering machine, the spray room with filter sys-

tem, use of solvent free glue  and the recycling of unused pieces

of fabric and leather.

3. Cultivate sense of responsibility towards community

and society among employees of all levels.

4. To comply or cause to comply strictly with the laws

and regulations of the regulatory body.
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2. ‡Õ“„®„ àÕ¬à“ß®√‘ß®—ß ·≈–‡§√àß§√—¥μàÕ°‘®°√√¡∑—Èßª«ß∑’Ë®–

‡ √‘¡ √â“ß§ÿ≥¿“æ™’«‘μ ª√– ‘∑∏‘¿“æ ·≈–°“√æ—≤π“Õß§å°√‰ª Ÿà§«“¡

‡ªìπ‡≈‘»  Õ¥§≈âÕß°—∫«‘ —¬∑—»πå¢Õß∫√‘…—∑

3. ‰¡àÕ“»—¬μ”·ÀπàßÀπâ“∑’Ë· «ßÀ“ª√–‚¬™πå‡æ◊ËÕμπ‡Õß ·≈–

À√◊ÕºŸâÕ◊Ëπ‚¥¬¡‘™Õ∫

4. √—°…“§«“¡≈—∫¢ÕßÕß§å°√ ≈Ÿ°§â“ ·≈–§Ÿà§â“ Õ¬à“ß‡§√àß§√—¥

5. ‡§“√æ„π ‘∑∏‘¢Õßæπ—°ß“πÕ◊Ëπ∑’ËÕ¬Ÿà„πÕß§å°√‡¥’¬«°—π

6. ‰¡à°≈à“«√â“¬μàÕºŸâ∫√‘À“√ À√◊Õæπ—°ß“πÕ◊Ëπ„¥ ‚¥¬ª√“»®“°

÷́Ëß¡Ÿ≈§«“¡®√‘ß

7. √à«¡°—π√—°…“·≈– √â“ß √√§å„Àâ‡°‘¥§«“¡ “¡—§§’ ·≈–§«“¡

‡ªìππÈ”Àπ÷Ëß„®‡¥’¬«°—π„πÀ¡Ÿà æπ—°ß“π √à«¡°—π∑”ß“π‡ªìπ∑’¡ ·≈–·°â ‰¢

ªí≠À“Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ

8. „Àâ§«“¡‡Õ“„®„ à·≈–™à«¬¥”‡π‘π°“√„¥Ê ∑’Ë®–√—°…“ ¿“æ

·«¥≈âÕ¡„π°“√∑”ß“π„Àâ¡’ §«“¡ –Õ“¥ ª≈Õ¥¿—¬ ·≈–πà“√◊Ëπ√¡¬åÕ¬Ÿà‡ ¡Õ

9. ‰¡à àß‡ √‘¡ À√◊Õª°ªî¥°“√°√–∑”„¥Ê ∑’Ë¡‘™Õ∫¢Õßæπ—°ß“π

À√◊Õ¢ÕßÕß§å°√

10. ‰¡à°√–∑”°“√„¥∑’Ë°àÕ„Àâ‡°‘¥§«“¡‡ ’¬À“¬μàÕ¿“æ≈—°…≥å

·≈–™◊ËÕ‡ ’¬ß¢Õß∫√‘…—∑

8. °“√∂à«ß¥ÿ≈¢Õß°√√¡°“√∑’Ë‰¡à‡ªìπºŸâ∫√‘À“√

§≥–°√√¡°“√∫√‘…—∑‰¥â®—¥„Àâ¡’§≥–°√√¡°“√∑’Ë¡’ª√– ∫°“√≥å „π

À≈“°À≈“¬ “¢“„π®”π«π∑’Ë‡À¡“– ¡°—∫¢π“¥¢Õß°‘®°“√¢Õß∫√‘…—∑

‚¥¬ªí®®ÿ∫—π ¡’®”π«π 11 ∑à“π ª√–°Õ∫¥â«¬°√√¡°“√∑’Ë‡ªìπºŸâ∫√‘À“√

5 ∑à“π ·≈–°√√¡°“√∑’Ë ‰¡à‡ªìπºŸâ∫√‘À“√ 6 ∑à“π ÷́Ëß§‘¥‡ªìπ√âÕ¬≈– 55 „π

®”π«π°√√¡°“√∑—ÈßÀ¡¥ ·≈–¡’°√√¡°“√μ√«® Õ∫´÷Ëß‡ªìπ°√√¡°“√Õ‘ √–

®”π«π 3 ∑à“π §‘¥‡ªìπ√âÕ¬≈– 27 ¢Õß®”π«π°√√¡°“√∑—ÈßÀ¡¥

9. °“√√«¡À√◊Õ·¬°μ”·Àπàß

ª√–∏“π°√√¡°“√∫√‘…—∑ ª√–∏“π°√√¡°“√∫√‘À“√ ·≈–°√√¡°“√

ºŸâ®—¥°“√ ‰¡à‡ªìπ∫ÿ§§≈§π‡¥’¬«°—π‡æ◊ËÕ„Àâ‡°‘¥°“√∂à«ß¥ÿ≈ ÷́Ëß°—π·≈–°—π ·≈–

·∫àß·¬°Àπâ“∑’Ë„π°“√°”Àπ¥π‚¬∫“¬°”°—∫¥Ÿ·≈ ·≈–°“√∫√‘À“√ß“π

ÕÕ°®“°°—π ‚¥¬ª√–∏“π°√√¡°“√∫√‘…—∑‡ªìπºŸâπ”π‚¬∫“¬  à«πª√–∏“π

°√√¡°“√∫√‘À“√‡ªìπºŸâπ”ΩÉ“¬∫√‘À“√‡æ◊ËÕªØ‘∫—μ‘¿“√°‘®∑’Ë ‰¥â√—∫¡Õ∫À¡“¬

·≈–‡√◊ËÕßÕ◊Ëπ∑’Ë‡°’Ë¬«¢âÕß®“°§≥–°√√¡°“√∫√‘…—∑„Àâ∫√√≈ÿ«—μ∂ÿª√– ß§å

·≈–°√√¡°“√ºŸâ®—¥°“√‡ªìπºŸâ√—∫º‘¥™Õ∫°“√∫√‘À“√μ“¡∑’Ë§≥–°√√¡°“√

∫√‘À“√‰¥â¡Õ∫À¡“¬

B. The Personnelsû Etiquettes

Employees are to observe the followings:

1. To perform their duties honestly, arduously and

punctually.

2. To earnestly attend to all kinds of activities which will

improve life quality and efficiency as well as help develop the

Company to excellence according to Companyûs vision.

3. Do not abuse own power in seeking interests for self

or others.

4. To keep confidential the customersû, suppliersû and

the Companyûs secrets.

5. To respect the rights of other employees in the

Company.

6. Not to accuse the management or other employees

without any proven fact.

7. To maintain and create unity among the staff. To work

as a team and solve problems together.

8. To care for and assist in taking any action to preserve

the working environment to make it clean, safe and enjoyable

place to work.

9. Not to support or conceal any action of the staff or of

the Company which is unlawful.

10. Refrain from any act which may cause damage to the

Companyûs image and reputation.

8. Balance of Power for Non-Executive Directors

The Board of Directors has delegated members from different

fields of expertise to the Board with proportion to the scale of

the Companyûs businesses. The Board of Directors currently

comprises of 11 members, 5 Executive Directors and 6 non-

Executive Directors, which amounts to 55 percent of the total

number of directors. There are 3 independent directors within the

Audit Committee, which amounts to 27 percent of the total

number of directors.

9. Aggregation or Segregation of Positions

The positions of Chairman of the Board of Directors, Chief

Executive Director, and President of the Company are appointed to

different persons to create a balance of authority and to separate

the tasks of overseeing corporate governance and managing daily

operations from each other. Whereby, the Chairman of the Board

of Directors determines the policies, the Chief Executive Director

heads the management in successfully executing their tasks and

all related duties, and the President oversees the tasks delegated

by the Board of Executive Directors.



47

10. §à“μÕ∫·∑π°√√¡°“√ ·≈–ºŸâ∫√‘À“√

∫√‘…—∑¡’π‚¬∫“¬„π°“√°”Àπ¥§à“μÕ∫·∑π·°à°√√¡°“√„π√–¥—∫

‡¥’¬«°—∫„πÕÿμ “À°√√¡‡¥’¬«°—π‡æ◊ËÕ®Ÿß„®·≈–‡À¡“– ¡°—∫§«“¡√Ÿâ§«“¡

 “¡“√∂·≈–§«“¡√—∫º‘¥™Õ∫¢Õß°√√¡°“√ ‚¥¬§≥–°√√¡°“√∫√‘…—∑

®–‡ªìπºŸâæ‘®“√≥“°”Àπ¥§à“μÕ∫·∑π‡ πÕ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ‡æ◊ËÕÕπÿ¡—μ‘

 à«π§à“μÕ∫·∑π°√√¡°“√∫√‘À“√·≈–ºŸâ∫√‘À“√®–æ‘®“√≥“‚¥¬‡™◊ËÕ¡‚¬ß

°—∫º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑ ·≈–º≈ªØ‘∫—μ‘ß“π¢ÕßºŸâ∫√‘À“√·μà≈–§π

√“¬≈–‡Õ’¬¥®”π«π§à“μÕ∫·∑π„πªï 2549 ∑’Ë∫√‘…—∑‰¥â®à“¬„Àâ·°à°√√¡°“√

·≈–ºŸâ∫√‘À“√‰¥â√–∫ÿ‰«â„πÀ—«¢âÕ°“√®—¥°“√·≈â«

11. °“√ª√–™ÿ¡§≥–°√√¡°“√

∫√‘…—∑‰¥â°”Àπ¥‰«â≈à«ßÀπâ“Õ¬à“ß‡ªìπ∑“ß°“√„Àâ¡’°“√ª√–™ÿ¡§≥–

°√√¡°“√∫√‘…—∑Õ¬à“ßπâÕ¬ªï≈– 4 §√—Èß∑ÿ°‰μ√¡“  §√—Èß≈–ª√–¡“≥ 2-3

™—Ë«‚¡ß ‡æ◊ËÕæ‘®“√≥“º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑ À≈—ß®“°ºŸâ Õ∫∫—≠™’

¢Õß∫√‘…—∑‰¥â Õ∫∑“πß∫ À√◊Õμ√«® Õ∫√—∫√Õßß∫°“√‡ß‘π¢Õß∫√‘…—∑

·≈â«‡ √Á® ‚¥¬ª√–∏“π°√√¡°“√∫√‘…—∑®–ÕÕ°Àπ—ß ◊Õ‡™‘≠ª√–™ÿ¡ ·≈–

«“√–ª√–™ÿ¡‡æ◊ËÕ∑√“∫ ‡æ◊ËÕμ‘¥μ“¡º≈ ·≈–‡æ◊ËÕæ‘®“√≥“ ‚¥¬‡ªî¥‚Õ°“ 

„Àâ°√√¡°“√∑ÿ°∑à“π‰¥â√à«¡‡ πÕ‡√◊ËÕß‡¢â“ Ÿà«“√–°“√ª√–™ÿ¡ À≈—ß®“°π—Èπ

ª√–∏“π°√√¡°“√∫√‘…—∑ ª√–∏“π°√√¡°“√∫√‘À“√ ·≈–°√√¡°“√ºŸâ®—¥°“√

®–√à«¡°—πæ‘®“√≥“‡≈◊Õ°‡√◊ËÕß‡¢â“«“√–°“√ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑

μàÕ‰ª ÷́Ëß„πªï 2549 ‰¥â¡’°“√®—¥ª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ 5 §√—Èß ‚¥¬¡’

°√√¡°“√‡¢â“√à«¡ª√–™ÿ¡§√∫∑ÿ°§√—Èß§‘¥‡ªìπ√âÕ¬≈– 90 ¢Õß®”π«π

°√√¡°“√∑—ÈßÀ¡¥ æ√âÕ¡¥â«¬ “√ π‡∑»·≈–¢âÕ¡Ÿ≈∑’Ë¡’§«“¡ ”§—≠‡ªìπ

≈“¬≈—°…≥åÕ—°…√ ‡æ◊ËÕ„Àâ°√√¡°“√‡¢â“„®∏ÿ√°‘® ·≈–ª√–‡¥Áπ∑’Ëæ‘®“√≥“

‰¡àπâÕ¬°«à“ 7 «—π°àÕπª√–™ÿ¡ °√√¡°“√ “¡“√∂‡ πÕ‡√◊ËÕß‡æ‘Ë¡‡μ‘¡„π

«“√–ª√–™ÿ¡ ·≈–Õ¿‘ª√“¬· ¥ß§«“¡§‘¥‡ÀÁπ‰¥âÕ¬à“ß‡ªî¥‡º¬·≈–Õ¬à“ß

Õ‘ √–„π∑’Ëª√–™ÿ¡ ‚¥¬¡’‡≈¢“πÿ°“√∫√‘…—∑®¥∫—π∑÷°°“√ª√–™ÿ¡ ·≈–§«“¡

§‘¥‡ÀÁπ¢Õß°√√¡°“√Õ¬à“ß™—¥‡®π·≈–‡ªìπ≈“¬≈—°…≥åÕ—°…√ ·≈–®—¥∑”

√“¬ß“π°“√ª√–™ÿ¡„Àâ·≈â«‡ √Á®¿“¬„π 7 «—πÀ≈—ß«—πª√–™ÿ¡·≈–®—¥‡°Á∫‰«â

∂Ÿ°μâÕß§√∫∂â«π∑’Ë ”π—°ß“π„À≠à ”À√—∫„Àâ°√√¡°“√·≈–ºŸâ‡°’Ë¬«¢âÕß

μ√«® Õ∫‰¥â

„πªï 2549 ∑’Ëºà“π¡“ §≥–°√√¡°“√∫√‘…—∑¡’°“√ª√–™ÿ¡μ“¡«“√–ª°μ‘

®”π«π 4 §√—Èß ·≈–«“√–æ‘‡»…Õ’° 1 §√—Èß ‚¥¬°“√‡¢â“√à«¡ª√–™ÿ¡¢Õß

°√√¡°“√·μà≈–∑à“π ¡’¥—ßπ’È

10. Remuneration for Directors and the Management

The remuneration of Directors are kept at similar industry level

in order to serve as motive and accurately reflect their knowledge,

ability, and responsibilities. The Companyûs Board of Directors

will determine the amount of remuneration to be submitted for

approval in the Shareholdersû Meeting for approval. Remuneration

of the Board of Executive Directors and the management will be

based on the Companyûs and each individualûs performances.

Details of remunerations paid to directors and executives in 2006

are specified under the heading Management of the report.

11. Board of Directorsû Meetings

The Company has formally determined in advance that the

Board shall hold meetings at least 4 times a year, at quarterly

interval, up to 2 to 3 hours each time, to consider the outcome of

the Companyûs operations and activities following the review or

auditing of the Companyûs financial reports by the auditor. The

Chairman of the Board will send out a notice convening the

meeting and informing of the agenda for acknowledgement,

follow up, and consideration. The Meeting offers an opportunity

for each director to set the agenda where the Chairman of the

Board, the Executive Chairman and the Managing Director will

select the appropriate agendas for the BOD Meeting. In 2006,

there were 5 Directors Meeting held, with a complete or 90 percent

attendance of the total number of directors. Material information

and important data was distributed to enable the directors to

understand the transactions and the issues at least 7 days in

advance. Directors may submit additional items to the agenda and

make comments openly and independently at the meeting, whose

opinions will be recorded by the Companyûs secretary. The

minutes will be made ready within 7 days from the date of the

meeting and will be kept at the Companyûs head office for

examination by the directors and the related parties.

In 2006, the Board of Directors held 4 standard meetings and

1 extraordinary meetings. The attendance records of each director

are as follows:
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™◊ËÕ - π“¡ °ÿ≈ ®”π«π§√—Èß°“√ª√–™ÿ¡ ®”π«π§√—Èß∑’Ë√à«¡ª√–™ÿ¡ À¡“¬‡Àμÿ

Name Number of Meetings Number of Attendance Remarks

1. π“¬‡®√‘≠ Õÿ…≥“®‘μμå 5 4 μ‘¥¿“√–°‘®‡¥‘π∑“ßμà“ßª√–‡∑» 1 §√—Èß
Mr. Chareon Usanachitt Absence for abroad 1 time

2. π“¬™—™™—¬ ∏√√¡“√ÿàß‡√◊Õß 5 5
Mr. Jajjai Dhammarungruang

3. π“¬∑—°…– ∫ÿ…¬‚¿§– 5 5
Mr. Thaksa Busayapoka

4. π“¬‚¬∏‘π ‡π◊ËÕß®”πß§å 5 5
Mr. Yothin Nerngchamnong

5. π“¬ ¡»—°¥‘Ï «“√‘°“√ 5 4 μ‘¥¿“√–°‘® 1 §√—Èß
Mr. Somsak Varikarn Absence 1 time

6. π“¬∏π“™—¬ ∏’√æ—≤π«ß»å 5 5
Mr. Thanachai Theerapatvong

7. π“¬ ÿ™“μ‘ ∏√√¡“æ‘∑—°…å°ÿ≈ 5 5
Mr. Suchart Thammapitagkul

8. π“¬°«’«ÿ≤‘ ‡π◊ËÕß®”πß§å 5 5
Mr.Kavivud Nerngchamnong

9. π“¬»ÿ¿ƒ°…å ¡—≈≈‘°–¡“≈¬å 5 4 μ‘¥¿“√–°‘®‡¥‘π∑“ßμà“ßª√–‡∑» 1 §√—Èß
Mr.Supparerk Mallikamarl Absence for abroad 1 time

10. π“¬™—¬¬» æ“æ√ 5 3 μ‘¥¿“√–°‘® 2 §√—Èß
Mr. Chaiyot Paporn Absence 2 times

11. π“¬æ—≤π– Õÿ…≥“®‘μμå 5 5
Mr. Patana Usanachitt

12. §≥–Õπÿ°√√¡°“√

∫√‘…—∑¡’§≥–Õπÿ°√√¡°“√ 2 ™ÿ¥ ¥—ßπ’È

§≥–°√√¡°“√μ√«® Õ∫ ‡æ◊ËÕ°”°—∫¥Ÿ·≈°√–∫«π°“√®—¥∑”√“¬ß“π

∑“ß°“√‡ß‘π¢Õß∫√‘…—∑ „Àâ∫√‘…—∑¡’√“¬ß“π∑“ß°“√‡ß‘π∑’Ë∂Ÿ°μâÕß·≈–‡æ’¬ßæÕ

·≈–°”°—∫¥Ÿ·≈„Àâ∫√‘…—∑¡’√–∫∫§«∫§ÿ¡¿“¬„π∑’Ë‡À¡“– ¡·≈–¡’ª√– ‘∑∏‘¿“æ

μ≈Õ¥®π¥Ÿ·≈„Àâ∫√‘…—∑ªØ‘∫—μ‘μ“¡°ÆÀ¡“¬∑’Ë‡°’Ë¬«¢âÕß ‚¥¬√“¬≈–‡Õ’¬¥¢Õß

§≥–°√√¡°“√μ√«® Õ∫ ¢Õ∫‡¢μ Àπâ“∑’Ë §«“¡√—∫º‘¥™Õ∫ √–∫ÿ‰«â¿“¬„μâ

À—«¢âÕ°“√®—¥°“√ ‚¥¬„πªï 2549 §≥–°√√¡°“√μ√«® Õ∫ ¡’°“√ª√–™ÿ¡

μ“¡«“√–ª°μ‘√«¡ 4 §√—Èß ·≈–«“√–æ‘‡»…Õ’° 1 §√—Èß ‚¥¬°“√‡¢â“√à«¡

ª√–™ÿ¡¢Õß§≥–°√√¡°“√·μà≈–∑à“π ¡’¥—ßπ’È

12. Subcommittees

The Company has 2 subcommittees which are

The Audit Committee, responsible for overseeing the drafting

of the Companyûs financial statements to ensure accuracy and

adequacy, regulate the internal control system to ensure suitability

and efficiency, and oversee that the Companyûs operations abide

by the laws governing. The Audit Committee, including limitations,

duties, and responsibilities as mentioned under the Management

section of the report. In 2006 the Audit Committee held 4

standards meeting and 1 extraordinary meeting. The attendance

records of each director are as follows:

™◊ËÕ - π“¡ °ÿ≈ ®”π«π§√—Èß°“√ª√–™ÿ¡ ®”π«π§√—Èß∑’Ë‡¢â“√à«¡ª√–™ÿ¡ À¡“¬‡Àμÿ

Name Number of Meetings Remarks

1. π“¬∏π“™—¬ ∏’√æ—≤π«ß»å 5 5
Mr. Thanachai Theerapatvong

2. π“¬ ÿ™“μ‘ ∏√√¡“æ‘∑—°…å°ÿ≈ 5 5
Mr. Suchart Thammapitagkul

3. π“¬»ÿ¿ƒ°…å ¡—≈≈‘°–¡“≈¬å 5 4 (μ‘¥¿“√–°‘®‡¥‘π∑“ßμà“ßª√–‡∑»/
Mr.Supparerk Mallikamarl Absence for aborard 1 time)
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πÕ°®“°π’È§≥–°√√¡°“√μ√«® Õ∫¬—ß‰¥âª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π¢Õß

§≥–°√√¡°“√μ√«® Õ∫ª√–®”ªï 2549 μ“¡·π«∑“ß¢Õßμ≈“¥À≈—°∑√—æ¬å

·≈â« ‡ÀÁπ«à“§≥–°√√¡°“√μ√«® Õ∫‰¥âªØ‘∫—μ‘μ“¡·π«∑“ßœ ·≈â«°«à“

√âÕ¬≈– 95 ·≈–¡’ª√– ‘∑∏‘¿“æ„π√–¥—∫¥’

§≥–Õπÿ°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß ‡æ◊ËÕ∫√‘À“√§«“¡‡ ’Ë¬ßÕ¬à“ß‡ªìπ

√–∫∫∑—Èß√–¥—∫Õß§å°√ ·≈–√–¥—∫°‘®°√√¡„Àâ§√Õ∫§≈ÿ¡∑ÿ°°√–∫«π°“√

∑”ß“π∑’Ë¡’§«“¡ ”§—≠∑—Ë«∑—ÈßÕß§å°√ √“¬≈–‡Õ’¬¥ ∫∑∫“∑ ·≈–§«“¡√—∫º‘¥

™Õ∫¢Õß§≥–°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß√–∫ÿ‰«â„πÀ—«¢âÕ°“√®—¥°“√

13. √–∫∫°“√§«∫§ÿ¡·≈–°“√μ√«® Õ∫¿“¬„π

§≥–°√√¡°“√∫√‘…—∑‰¥â®—¥„Àâ¡’·≈–¥”√ß√—°…“‰«â ÷́Ëß√–∫∫§«∫§ÿ¡

¿“¬„π∑’Ë¡’ª√– ‘∑∏‘º≈ ‚¥¬¡Õ∫À¡“¬„Àâ§≥–°√√¡°“√μ√«® Õ∫√—∫º‘¥

™Õ∫°”°—∫¥Ÿ·≈„ÀâΩÉ“¬∫√‘À“√®—¥„Àâ¡’√–∫∫°“√§«∫§ÿ¡¿“¬„πÕ¬à“ß

¡’ª√– ‘∑∏‘¿“æ·≈–‡æ’¬ßæÕ ‚¥¬§√Õ∫§≈ÿ¡∂÷ß°“√§«∫§ÿ¡∑“ß°“√‡ß‘π

°“√¥”‡π‘πß“π °ÆÀ¡“¬ °“√°”°—∫¥Ÿ·≈°“√ªØ‘∫—μ‘ß“π ·≈–°“√∫√‘À“√

§«“¡‡ ’Ë¬ß ‡æ◊ËÕª°ªÑÕß‡ß‘π≈ß∑ÿπ¢ÕßºŸâ∂◊ÕÀÿâπ·≈–∑√—æ¬å ‘π¢Õß∫√‘…—∑ ‚¥¬

¡’ΩÉ“¬μ√«® Õ∫¿“¬„π∑”Àπâ“∑’Ëμ√«® Õ∫ ·≈– Õ∫∑“π√–∫∫°“√ªØ‘∫—μ‘

ß“πμà“ßÊ „Àâ¡’ª√– ‘∑∏‘¿“æ μ≈Õ¥®πªÑÕß°—π‰¡à„Àâ‡°‘¥°“√∑ÿ®√‘μ À√◊Õ

°“√¥”‡π‘π°“√∑’Ëº‘¥ª°μ‘Õ¬à“ß¡’ “√– ”§—≠ √«¡∑—Èß‰¥â¡’°“√ª√–‡¡‘π

ª√– ‘∑∏‘¿“æ¢Õß√–∫∫§«∫§ÿ¡¿“¬„πμ“¡Õß§åª√–°Õ∫°“√§«∫§ÿ¡¿“¬„π

∑—Èß 5 ¥â“π ‡ªìπª√–®”∑ÿ°ªï  ”À√—∫ªï 2549 §≥–°√√¡°“√∫√‘…—∑·≈–

§≥–°√√¡°“√μ√«® Õ∫‰¥âª√–‡¡‘πº≈√–∫∫°“√§«∫§ÿ¡¿“¬„π¢Õß∫√‘…—∑

·≈â«‡ÀÁπ«à“ ∫√‘…—∑¡’°“√§«∫§ÿ¡¿“¬„π∑’Ë‡æ’¬ßæÕ·≈â« √“¬≈–‡Õ’¬¥‰¥â‡ªî¥

‡º¬‰«â·≈â«¿“¬„μâÀ—«¢âÕ‡√◊ËÕß°“√§«∫§ÿ¡¿“¬„π

14. √“¬ß“π§≥–°√√¡°“√

§≥–°√√¡°“√∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) μ√–Àπ—°

∂÷ß§«“¡√—∫º‘¥™Õ∫μàÕ°“√®—¥∑” ß∫°“√‡ß‘π¢Õß∫√‘…—∑ ·≈–ß∫°“√‡ß‘π

√«¡¢Õß∫√‘…—∑·≈–∫√‘…—∑¬àÕ¬ ·≈– “√ π‡∑»∑“ß°“√‡ß‘π∑’Ë¡’¢âÕ¡Ÿ≈∑’Ë

∂Ÿ°μâÕß §√∫∂â«πμ“¡¡“μ√∞“π°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª ‚¥¬‡≈◊Õ°„™â

π‚¬∫“¬∫—≠™’∑’Ë‡À¡“– ¡·≈–∂◊ÕªØ‘∫—μ‘Õ¬à“ß ¡Ë”‡ ¡Õ ·≈–„™â¥ÿ≈¬æ‘π‘®

Õ¬à“ß√–¡—¥√–«—ß·≈–ª√–¡“≥°“√∑’Ë¥’∑’Ë ÿ¥„π°“√®—¥∑” √«¡∑—Èß„Àâ¡’°“√

‡ªî¥‡º¬¢âÕ¡Ÿ≈∑’Ë ”§—≠Õ¬à“ß‡æ’¬ßæÕ„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π ‡æ◊ËÕ

„Àâ‡ªìπª√–‚¬™πåμàÕºŸâ∂◊ÕÀÿâπ·≈–π—°≈ß∑ÿπ∑—Ë«‰ªÕ¬à“ß‚ª√àß„  ‚¥¬‰¥â¡Õ∫

À¡“¬„Àâ§≥–°√√¡°“√μ√«® Õ∫‡ªìπºŸâ¥Ÿ·≈√—∫º‘¥™Õ∫ Õ∫∑“π§ÿ≥¿“æ

¢Õß√“¬ß“π∑“ß°“√‡ß‘π°àÕπ‡ πÕμàÕ§≥–°√√¡°“√∫√‘…—∑‡æ◊ËÕæ‘®“√≥“

Õπÿ¡—μ‘ ∑—Èßπ’È∫√‘…—∑‰¥â®—¥∑”√“¬ß“π§«“¡√—∫º‘¥™Õ∫¢Õß§≥–°√√¡°“√

μàÕ√“¬ß“π∑“ß°“√‡ß‘π· ¥ß‰«â„π√“¬ß“πª√–®”ªï·≈â«

Moreover the Audit Committee has also carried out an

assessment of the performance of the Audit Committee for the

year 2006 according to the guidelines provided by the S.E.T. and

found that the Committee had followed up to 95% of the guidelines

and had worked with good level of efficiency.

Risk Management Committee to systematically manage risks

both in the corporate and operational level to address all

operational procedures vital to the organization. Roles and

responsibilities of the Risk Management Committee are specified

under the heading Management of the report.

13. Controlling System and Internal Audit

The Board of Directors has set up and maintained an effective

internal control system by assigning the Audit Committee the

responsibility of corporate governance to ensure an efficient

internal control system for the management in terms of financial

control operations, overseeing operating procedures, legal

issues, and risk management; to protect the investments of the

shareholders and assets of the Company. The internal audit

department is in charge of auditing and reviewing the various key

operations to ensure efficiency and prevent fraud and unusual

significant acts. An assessment on the effectiveness of the internal

control system in 5 composite items is regularly performed, In

2006, the Board of Directors and Audit Committee have conducted

the assessment of the internal control system and confirmed its

sufficiency. Details have been disclosed under the heading Internal

Control Systems of the report.

14. Directorsû Reporting

The Board of Director of Modernform Group Public Company

Limited is responsible for its financial statements and consolidated

financial statements, including the financial information presented

in this annual report. The aforementioned financial statements are

consistently prepared in accordance with generally accepted

accounting principles, using careful discretion and the best

estimation. In addition, important information is adequately and

transparently disclosed in the note to financial statements to the

Company shareholders and investors The Audit Committee is

responsible for reviewing the financial reports before being

approved by the Board of Directors. The company has already
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15. §«“¡ —¡æ—π∏å°—∫ºŸâ≈ß∑ÿπ

§≥–°√√¡°“√∫√‘…—∑„Àâ§«“¡ ”§—≠μàÕ°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈∑’Ë∂Ÿ°μâÕß

§√∫∂â«π ‚ª√àß„  ∑—Èß√“¬ß“π¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π·≈–¢âÕ¡Ÿ≈∑—Ë«‰ª μ≈Õ¥®π

¢âÕ¡Ÿ≈ ”§—≠∑’Ë¡’º≈°√–∑∫μàÕ√“§“À≈—°∑√—æ¬å¢Õß∫√‘…—∑ ‚¥¬‡º¬·æ√à

¢âÕ¡Ÿ≈¢à“« “√„ÀâºŸâ≈ß∑ÿπ ºŸâ¡’ à«π‰¥â‡ ’¬ ·≈–ºŸâ∑’Ë‡°’Ë¬«¢âÕß∑√“∫∑—Èß¿“§

¿“…“‰∑¬·≈–¿“…“Õ—ß°ƒ… ‚¥¬ºà“π∑“ß°“√‡º¬·æ√à¢âÕ¡Ÿ≈¢Õßμ≈“¥

À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ πÕ°®“°π—Èπ∫√‘…—∑‰¥â‡ªî¥‡º¬¢âÕ¡Ÿ≈‡°’Ë¬«°—∫

ª√–«—μ‘∫√‘…—∑ º≈‘μ¿—≥±å¢Õß∫√‘…—∑ √“¬ß“π∑“ß°“√‡ß‘π ‚¥¬ºà“π website

¢Õß∫√‘…—∑ §◊Õ www.modernform.com ºà“πÀπ—ß ◊Õæ‘¡æå¢à“«Àÿâπ √«¡∑—Èß

ÕÕ°√“¬°“√«‘‡§√“–ÀåÀÿâπ∑“ß™àÕß 9 ·≈–√“¬°“√‡∑’Ë¬ß«—π∑—π¢à“«∑“ß™àÕß 11

‡ªìπμâπ ·≈–„π‰μ√¡“  3 ªï 2549 ∫√‘…—∑‰¥â‡¢â“√à«¡°—∫μ≈“¥À≈—°∑√—æ¬å

·Ààßª√–‡∑»‰∑¬„π°“√®—¥ß“π ç∫√‘…—∑®¥∑–‡∫’¬πæ∫ºŸâ≈ß∑ÿπ ∂“∫—πé

‚¥¬¡’ª√–∏“π°√√¡°“√∫√‘À“√ °√√¡°“√ºŸâ®—¥°“√ ·≈–ºŸâ™à«¬°√√¡°“√

ºŸâ®—¥°“√ “¬°“√‡ß‘π¢Õß∫√‘…—∑ ‡ªìπºŸâ„Àâ¢âÕ¡Ÿ≈·°àπ—°«‘‡§√“–ÀåÀ≈—°∑√—æ¬å

·≈–π—°≈ß∑ÿπ‡π◊ËÕß®“°∫√‘…—∑¬—ß‰¡à¡’Àπà«¬ß“πºŸâ≈ß∑ÿπ —¡æ—π∏å (Investor

Relations)

included the Board of Directorsû opinion on the financial reports

in the annual report.

15. Relations with Investors

The Board of Directors prioritizes the disclosure of accurate,

complete, and transparent corporate information, which includes

financial statements and other general information, including

significant information that may influence the stock prices.

Information is, thereby, disclosed to investors and stakeholders

through Stock Exchange of Thailand channels. Furthermore,

information in Thai language and English language on the Companyûs

history, products, and financial statements has been posted on

the Company website, www.modernform.com and Kaohoon

Newspaper. The information has been also released via other

media such as Vikrohoon on channel 9, and Thieng-wan-tan-kao

on channel 11. In the third quarter 2006, the Company joined

hands with the Stock Exchange of Thailand in the organization of

the çOpportunity Dayé, with the Companyûs Chief Executive

Director, President, and Chief Financial Officer accommodating

company information to stock analysts.
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∫√‘…—∑‰¥â°”Àπ¥π‚¬∫“¬§«∫§ÿ¡¥Ÿ·≈ ‡æ◊ËÕªÑÕß°—πºŸâ∫√‘À“√À√◊ÕºŸâ

‡°’Ë¬«¢âÕßπ”¢âÕ¡Ÿ≈¿“¬„π¢Õß∫√‘…—∑‰ª„™â‡æ◊ËÕª√–‚¬™πå à«πμπ ‚¥¬Àâ“¡

ºŸâ∫√‘À“√·≈–æπ—°ß“π∑’Ë ‰¥â√—∫∑√“∫¢âÕ¡Ÿ≈¿“¬„π‡ªî¥‡º¬¢âÕ¡Ÿ≈¿“¬„π·°à

∫ÿ§§≈¿“¬πÕ° À√◊Õ∫ÿ§§≈∑’Ë ‰¡à¡’Àπâ“∑’Ë‡°’Ë¬«¢âÕß ÷́ËßÕ“®¡’º≈°√–∑∫μàÕ

√“§“Àÿâπ¢Õß∫√‘…—∑ Àâ“¡„™â¢âÕ¡Ÿ≈À√◊ÕÕ”π“®Àπâ“∑’Ë®“°°“√ªØ‘∫—μ‘ß“π

∑”°“√ ◊́ÈÕ¢“¬À≈—°∑√—æ¬å¢Õß∫√‘…—∑ ·≈–‰¡à ◊́ÈÕ¢“¬À≈—°∑√—æ¬å¢Õß

∫√‘…—∑„π™à«ß√–¬–‡«≈“ 1 ‡¥◊Õπ °àÕπ°“√‡ªî¥‡º¬ß∫°“√‡ß‘π„Àâ·°à

 “∏“√≥™π‡æ◊ËÕ§«“¡‚ª√àß„  ·≈–¬—ß‰¥â°”Àπ¥„ÀâºŸâ∫√‘À“√μâÕß√“¬ß“π

°“√‡ª≈’Ë¬π·ª≈ß°“√∂◊Õ§√ÕßÀ≈—°∑√—æ¬å μàÕ ”π—°ß“π°”°—∫À≈—°∑√—æ¬å

·≈–μ≈“¥À≈—°∑√—æ¬åμ“¡ ¡.59 ·Ààßæ√∫.À≈—°∑√—æ¬å æ.».2535 Õ’°¥â«¬

πÕ°®“°π’È¬—ß°”Àπ¥„Àâ¡’°“√®—¥°“√ª√–™ÿ¡§≥–°√√¡°“√μ√«®

 Õ∫∑—π∑’„π«—π√ÿàß¢÷Èπ®“°«—π∑’ËºŸâ Õ∫∫—≠™’¢Õß∫√‘…—∑‰¥âμ√«® Õ∫√—∫√Õß

ß∫ª√–®”ªï À√◊Õ Õ∫∑“πß∫‰μ√¡“ ·≈â«‡ √Á® ‡æ◊ËÕæ‘®“√≥“·≈–„Àâ

§«“¡‡ÀÁπ‡ πÕ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑¿“¬„π«—π‡¥’¬«°—π°—∫∑’Ë

°“√ª√–™ÿ¡§≥–°√√¡°“√μ√«® Õ∫·≈â«‡ √Á® ·≈– àßß∫°“√‡ß‘π„Àâ

μ≈“¥À≈—°∑√—æ¬å¿“¬„π«—π‡¥’¬«°—π À√◊ÕÕ¬à“ß™â“„π«—π√ÿàß¢÷Èπ

The Company has stipulated policies to prevent executives or

related persons to use internal information for personal gain.

Management and employees who have access to insider

information are forbidden from disclosing such information to

outside parties, or other persons who have no relevant business

which will effect to the stock price of the Company, and not to use

the insider information or abuse own power in buying or selling

company stock. It is also forbidden to trade the Companyûs

securities 1 month before the Companyûs disclosure of its

financial statements to the public. Beside, the Management is

required to report any changes in securities holdings to the

Security Exchange Commission and the Stock Exchange of

Thailand in compliance with Section 59 of the Securities and

Exchange Act of B.E. 2535.

In Addition, the Audit Committee is further obliged to hold its

meeting the day following the Companyûs auditors auditing and

certifying of the annual financial statements, or reviewing of the

quarterly statements. This is to present any opinions to the Board

of Directors within the same day as the Meeting of the Audit

Committee, together with submission of the financial statements

to the Stocks Exchange of Thailand on the same date, or the

following day at the latest.

°“√¥Ÿ·≈‡√◊ËÕß°“√„™â¢âÕ¡Ÿ≈¿“¬„π

Insider Information Control
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§≥–°√√¡°“√∫√‘…—∑‰¥â¡Õ∫À¡“¬„Àâ§≥–°√√¡°“√μ√«® Õ∫ (Audit

Committee) √—∫º‘¥™Õ∫°”°—∫¥Ÿ·≈„ÀâΩÉ“¬∫√‘À“√®—¥„Àâ¡’√–∫∫§«∫§ÿ¡

¿“¬„πÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ·≈–‡æ’¬ßæÕ ‚¥¬§√Õ∫§≈ÿ¡∑ÿ°¥â“π ∑—Èß¥â“π

°“√‡ß‘π ∫—≠™’ °“√ªØ‘∫—μ‘ß“π °“√¥”‡π‘π°“√„Àâ‡ªìπ‰ªμ“¡°ÆÀ¡“¬

¢âÕ∫—ß§—∫ √–‡∫’¬∫∑’Ë‡°’Ë¬«¢âÕß ·≈–°“√∫√‘À“√§«“¡‡ ’Ë¬ß ·≈–®—¥„Àâ¡’

°≈‰°°“√μ√«® Õ∫·≈–∂à«ß¥ÿ≈∑’Ë¡’ª√– ‘∑∏‘¿“æ‡æ’¬ßæÕ„π°“√ª°ªÑÕß

√—°…“·≈–¥Ÿ·≈‡ß‘π∑ÿπ¢ÕßºŸâ∂◊ÕÀÿâπ·≈– ‘π∑√—æ¬å¢Õß∫√‘…—∑Õ¬Ÿà‡ ¡Õ ®—¥„Àâ¡’

°“√°”Àπ¥≈”¥—∫¢—Èπ¢ÕßÕ”π“®Õπÿ¡—μ‘·≈–§«“¡√—∫º‘¥™Õ∫¢ÕßºŸâ∫√‘À“√

·≈–æπ—°ß“π °”Àπ¥√–‡∫’¬∫°“√ªØ‘∫—μ‘ß“πÕ¬à“ß‡ªìπ≈“¬≈—°…≥åÕ—°…√

‚¥¬¡’ΩÉ“¬μ√«® Õ∫¿“¬„π∑”Àπâ“∑’Ëμ√«® Õ∫ ·≈– Õ∫∑“π√–∫∫°“√

ªØ‘∫—μ‘ß“π¢Õß∑ÿ°Àπà«¬ß“π ∑—ÈßÀπà«¬ß“π∏ÿ√°‘®·≈–Àπà«¬ß“π π—∫ πÿπ„Àâ

‡ªìπ‰ªμ“¡√–‡∫’¬∫∑’Ë«“ß‰«â ·≈–‰¥â®—¥∑”·ºπß“πμ√«® Õ∫¿“¬„πª√–®”

ªï‡ πÕμàÕ§≥–°√√¡°“√μ√«® Õ∫‡æ◊ËÕæ‘®“√≥“Õπÿ¡—μ‘ ‚¥¬„πªï 2549

§≥–°√√¡°“√∫√‘…—∑‰¥â√—∫∑√“∫√“¬ß“π¢Õß§≥–°√√¡°“√μ√«® Õ∫∑’Ë ‰¥â

 Õ∫∑“π·≈–√—∫∑√“∫º≈°“√ªØ‘∫—μ‘ß“π¢ÕßΩÉ“¬μ√«® Õ∫¿“¬„πÕ¬à“ß

μàÕ‡π◊ËÕß ·≈–¡’§«“¡‡ÀÁπ«à“‚¥¬√«¡∫√‘…—∑œ ·≈–∫√‘…—∑¬àÕ¬¡’√–∫∫°“√

§«∫§ÿ¡¿“¬„π∑’Ë¡’ª√– ‘∑∏‘¿“æ‡æ’¬ßæÕ·≈–‡À¡“– ¡°—∫≈—°…≥–¢Õß∏ÿ√°‘®

·≈–‰¡àæ∫¢âÕ∫°æ√àÕß¢Õß√–∫∫°“√§«∫§ÿ¡¿“¬„π∑’Ë®–¡’º≈°√–∑∫Õ¬à“ß

‡ªìπ “√– ”§—≠μàÕ§«“¡∂Ÿ°μâÕß ‡™◊ËÕ∂◊Õ‰¥â πÕ°®“°π’È§≥–°√√¡°“√μ√«®

 Õ∫·≈–§≥–°√√¡°“√∫√‘…—∑¬—ß‰¥âª√–‡¡‘πª√– ‘∑∏‘¿“æ·≈–§«“¡‡æ’¬ß

æÕ¢Õß°“√§«∫§ÿ¡¿“¬„πμ“¡Õß§åª√–°Õ∫°“√§«∫§ÿ¡¿“¬„π‡ªìπª√–®”

ªï≈–§√—Èß∑ÿ° ‘Èπªï ‚¥¬°“√ª√–™ÿ¡§≥–°√√¡°“√§√—Èß∑’Ë 1/2550 ‡¡◊ËÕ«—π∑’Ë

27 °ÿ¡¿“æ—π∏å 2550 §≥–°√√¡°“√∫√‘…—∑‰¥â √ÿª§«“¡‡ÀÁπ‡°’Ë¬«°—∫

§«“¡‡æ’¬ßæÕ·≈–§«“¡‡À¡“– ¡¢Õß√–∫∫°“√§«∫§ÿ¡¿“¬„π¢Õß∫√‘…—∑

ª√–®”ªï 2549 ®“°Õß§åª√–°Õ∫°“√§«∫§ÿ¡¿“¬„π 5  à«π μ“¡·π«∑“ß

¢Õßμ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ¥—ßπ’È:-

Õß§å°√·≈– ¿“æ·«¥≈âÕ¡

§≥–°√√¡°“√∫√‘À“√‰¥â°”Àπ¥„Àâ¡’º—ß‚§√ß √â“ß°“√∫√‘À“√Õß§å°√

∑’Ë‡À¡“– ¡Õ¬Ÿà‡ ¡Õ ‡ªÑ“À¡“¬°“√¥”‡π‘π∏ÿ√°‘®∑’Ë™—¥‡®π·≈–«—¥º≈‰¥â

°”Àπ¥·π«∑“ß °≈¬ÿ∑∏å ·ºπ∏ÿ√°‘® Õ”π“®Àπâ“∑’Ë ·≈–√–‡∫’¬∫«‘∏’ªØ‘∫—μ‘

ß“π‡ªìπ≈“¬≈—°…≥åÕ—°…√ ∑—Èß„π∏ÿ√°√√¡¥â“π°“√‡ß‘π °“√®—¥ ◊́ÈÕ ·≈–

°“√∫√‘À“√ ‡æ◊ËÕ„ÀâΩÉ“¬∫√‘À“√ “¡“√∂¥”‡π‘πß“π‰¥âÕ¬à“ß¡’ª√– ‘∑∏‘¿“æ

Õ’°∑—Èß‡ªìπ·π«∑“ßªØ‘∫—μ‘ß“π„π∑‘»∑“ß‡¥’¬«°—π∑—ÈßºŸâ∫√‘À“√ ·≈–æπ—°ß“π

÷́Ëß‡Õ◊ÈÕ„Àâ√–∫∫°“√§«∫§ÿ¡¿“¬„π¥”‡π‘π‰ª‰¥âμ“¡∑’Ë∫√‘…—∑¡ÿàßÀ«—ß ·≈–

 àß‡ √‘¡„Àâæπ—°ß“π∑ÿ°§π„π∫√‘…—∑μ√–Àπ—°∂÷ß§«“¡®”‡ªìπ¢Õß√–∫∫

°“√§«∫§ÿ¡¿“¬„π §«“¡‚ª√àß„  ·≈–μ√«® Õ∫°≈—∫‰¥â

The Board of Directors has assigned the Audit Committee the

responsibility of one aspect of corporate governance to ensure an

efficient and complete internal control system for the management

in terms of financial control operations, accounting, overseeing

operating procedures, legal issues, and related regulations,

and risk management. Furthermore, an efficient auditing and

balancing mechanism was established to protect the investments

of the shareholders and assets of the Company; a hierarchy of

authorization power and responsibilities was stipulated for

executives and employees; and operating regulations were

stipulated in writing. The internal audit department will be

responsible for auditing and reviewing the operations of all

departments including both business and supporting units, to

ensure that operations are carried out according to the

predetermined regulations, by preparing the annual internal audit

plan and requesting for the approval from the Audit Committee.

In 2006, the Companyûs Board of Directors has continuously

monitored the Audit Committee reports, which reviewed the

operating results of the Internal Audit Department. It was

concluded that the Company has an efficient and adequate

internal control system, in line with the nature of the business.

There were no flaw detected in the internal control system which

could affect the integrity and credibility of the system. In addition,

the Audit Committee and the Board of Directors also evaluates the

efficiency and the internal control system annually at the end of the

year. The Meeting of the Board of Directors No. 1/2007 held on 27

February 2007 has concluded the sufficiency and appropriateness

of the Companyûs internal control system for the year 2006 in 5

parts according to the guideline of The Stock Exchange of

Thailand as following:

Internal Environment

The Board of Directors has determined the appropriate

organization management structure; set precise and assessable

business goals; stipulated business direction, strategies and plans;

and specified in writing the authorities, responsibilities, and

operational regulations in financial transactions, purchasing, and

management. This is to ensure efficiency in operations and to

provide a guideline for all executives and employees to follow the

same direction, and efficiently to support the internal control

system. The plan shall also promote employees to realize the

significant of the internal control system, transparency and the

ability to audit various transactions.

°“√§«∫§ÿ¡¿“¬„π

Internal Control
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πÕ°®“°π’È§≥–°√√¡°“√¬—ß‰¥â„Àâ§«“¡ ”§—≠μàÕ§«“¡ ◊́ËÕ —μ¬å ÿ®√‘μ

·≈–®√‘¬∏√√¡„π°“√¥”‡π‘π∏ÿ√°‘® ‚¥¬‰¥â°”Àπ¥·≈–ª√–°“»®√√¬“

∫√√≥¢ÕßºŸâ∫√‘À“√·≈–æπ—°ß“π‡ªìπ≈“¬≈—°…≥åÕ—°…√μ—Èß·μàªï 2546 ·≈–

ª√—∫ª√ÿß„Àâ‡À¡“– ¡·≈–™—¥‡®π¬‘Ëß¢÷Èπ„πªï 2548 ‡æ◊ËÕ„ÀâºŸâ∫√‘À“√ ·≈–

æπ—°ß“π∑ÿ°§π‰¥â∑√“∫∂÷ß¡“μ√∞“π°“√ªØ‘∫—μ‘∑’Ë‡À¡“– ¡∂Ÿ°μâÕßμ“¡

°ÆÀ¡“¬ ®√‘¬∏√√¡ ·≈–§ÿ≥∏√√¡∑’Ë¥’ ‚¥¬°”Àπ¥‡ªìπ¢âÕæ÷ßªØ‘∫—μ‘μàÕ

ºŸâ∂◊ÕÀÿâπ μàÕæπ—°ß“π μàÕ≈Ÿ°§â“ μàÕ§Ÿà§â“ μàÕ§Ÿà·¢àß∑“ß°“√§â“ ·≈–μàÕ —ß§¡

 à«π√«¡ ∑—Èßπ’È‡æ◊ËÕ„Àâ°≈ÿà¡∫ÿ§§≈∑’Ë‡°’Ë¬«¢âÕß‚¥¬√«¡¡’§«“¡‡™◊ËÕ¡—ËπμàÕ

ºŸâ∫√‘À“√·≈–æπ—°ß“π¢Õß∫√‘…—∑„π°“√ªØ‘∫—μ‘Àπâ“∑’ËÕ¬à“ß¡◊ÕÕ“™’æ ¥â«¬

§«“¡ ◊́ËÕ —μ¬å  ÿ®√‘μ ‚ª√àß„  ‡ªìπ∏√√¡ ‰¡à· «ßÀ“ª√–‚¬™πå „Àâμπ‡Õß

‚¥¬„™â¢âÕ¡Ÿ≈„¥Ê ¢ÕßÕß§å°√ ÷́Ëß¬—ß‰¡à ‰¥â‡ªî¥‡º¬μàÕ “∏“√≥™π μ≈Õ¥®π

‰¡à¥”‡π‘π°“√„¥Ê „π≈—°…≥–∑’ËÕ“®°àÕ„Àâ‡°‘¥§«“¡¢—¥·¬âß∑“ßº≈ª√–‚¬™πå

μàÕÕß§å°√ ·≈–‰¥â¡’°“√μ‘¥μ“¡„Àâ¡’°“√ªØ‘∫—μ‘Õ¬à“ß®√‘ß®—ß

°“√∫√‘À“√®—¥°“√§«“¡‡ ’Ë¬ß

§≥–°√√¡°“√∫√‘…—∑ ‰¥â®—¥„Àâ¡’§≥–°√√¡°“√∫√‘À“√§«“¡‡ ’Ë¬ß¢÷Èπ

„πªï 2547 ª√–°Õ∫¥â«¬ºŸâ∫√‘À“√√–¥—∫ Ÿß„π·μà≈– “¬ß“π∑’Ë‡°’Ë¬«¢âÕß

‡æ◊ËÕ°”Àπ¥«—μ∂ÿª√– ß§å π‚¬∫“¬ Õ”π“® Àπâ“∑’Ë °√–∫«π°“√ «‘∏’°“√

§Ÿà¡◊Õ ·ºπß“π ·≈–·π«∑“ß„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß μ≈Õ¥®πª√–‡¡‘π

∫√‘À“√ ®—¥°“√ ·≈–μ‘¥μ“¡º≈°“√∫√‘À“√§«“¡‡ ’Ë¬ß ·≈–√“¬ß“π

º≈°“√∫√‘À“√μàÕ§≥–°√√¡°“√

πÕ°®“°π’È ¬—ß¡’§≥–∑”ß“π∫√‘À“√§«“¡‡ ’Ë¬ß¢ÕßÀπà«¬ß“πμà“ßÊ

ª√–°Õ∫¥â«¬ ∫ÿ§≈“°√À≈—°„π·μà≈– “¬ß“π ‡æ◊ËÕ√à«¡°—π®—¥∑”°√Õ∫

·ºπß“π «—μ∂ÿª√– ß§å∑’Ë™—¥‡®π «—¥‰¥â ªØ‘∫—μ‘‰¥â  Õ¥§≈âÕß°—∫«‘ —¬∑—»πå

·≈–æ—π∏°‘®¢Õß∫√‘…—∑ ·≈–°”Àπ¥À≈—°‡°≥±å°“√«—¥√–¥—∫¢Õß§«“¡‡ ’Ë¬ß

∑’Ë¬Õ¡√—∫‰¥â ·≈– ◊ËÕ “√„Àâæπ—°ß“π„πÀπà«¬ß“π‰¥â∑√“∫ ‡æ◊ËÕ„Àâ¡’°“√

ª√–‡¡‘π ·≈–®—¥°“√°—∫§«“¡‡ ’Ë¬ß∑’Ë‡°’Ë¬«¢âÕß°—∫°“√ªØ‘∫—μ‘ß“πÕ¬à“ß

‡æ’¬ßæÕ √«¡∑—Èßπ”√–∫∫∫√‘À“√®—¥°“√§«“¡‡ ’Ë¬ß¡“‡™◊ËÕ¡‚¬ß°—∫√–∫∫

°“√§«∫§ÿ¡¿“¬„π ‡æ◊ËÕÀ“¡“μ√°“√À√◊Õ«‘∏’°“√§«∫§ÿ¡„Àâ§«“¡‡ ’Ë¬ß

Õ¬Ÿà„π√–¥—∫∑’ËπâÕ¬≈ß À√◊ÕÕ¬Ÿà„π√–¥—∫∑’ËºŸâ∫√‘À“√√–¥—∫ Ÿß¬Õ¡√—∫„π§«“¡

‡ ’Ë¬ßπ—Èπ‰¥â

°“√§«∫§ÿ¡°“√ªØ‘∫—μ‘ß“π¢ÕßΩÉ“¬∫√‘À“√

∫√‘…—∑‰¥â®—¥∑”π‚¬∫“¬·≈–√–‡∫’¬∫«‘∏’ªØ‘∫—μ‘ß“π‡ªìπ≈“¬≈—°…≥åÕ—°…√

‡æ◊ËÕ„Àâæπ—°ß“π∑ÿ°§π¡’·π«∑“ßªØ‘∫—μ‘ß“π„Àâ‡ªìπ‰ª„π∑‘»∑“ß‡¥’¬«°—π

∑—Èß„π¥â“π°“√‡ß‘π °“√®—¥ ◊́ÈÕ °“√¢“¬ ‘π§â“ °“√§«∫§ÿ¡¥Ÿ·≈°“√„™â

∑√—æ¬å ‘π¢Õß∫√‘…—∑„Àâ‡°‘¥ª√–‚¬™πå °“√·∫àß·¬°Àπâ“∑’ËºŸâªØ‘∫—μ‘ß“π

ºŸâμ‘¥μ“¡§«∫§ÿ¡ ª√–‡¡‘πº≈ ·≈–ºŸâÕπÿ¡—μ‘ ÕÕ°®“°°—π ‡æ◊ËÕ„Àâ‡°‘¥°“√

∂à«ß¥ÿ≈·≈–μ√«® Õ∫√–À«à“ß°—πÕ¬à“ß‡À¡“– ¡

In addition, the Board of Directors has placed great

importance on honesty and ethical business practice. Thus, the

Company has determined and designated in writing the business

ethics of executives and employees at the beginning of 2003 and

has made a revision in 2005. This is to make known to executives

and employees the standard of proper conduct consistent with the

law, business ethics, and virtue. These etiquettes are designated

to respond to shareholders, employees, customers, suppliers or

creditors, competitors, and the community to give confidence to all

related parties in terms of professionalism, honesty, transparency,

fairness, and avoidance of any actions regarding the exploitation of

undisclosed information for personal gain or causing conflicts of

interest. These factors will be strictly imposed and monitored.

Risk Management

The Board of Directors has appointed the Risk Management

Committee in 2004 to stipulate policies and boundaries in risk

management to monitor, assess, and approve plans in the

operational level; to compile a risk management handbook; and

to report the results of these findings to the Board of Directors.

In addition, there are risk management teams from different

departments, which comprise of key personnel from each division

to develop a working plan, set precise and assessable business

goals according to Companyûs vision and mission. This is to ensure

that daily operational risks are adequately assessed, managed and

reported and to encourage employees in every department to

appreciate the importance of risk management.

Furthermore, the risk management system must be

coordinated with the internal control system to create a means or

methodology by which risks can be reduce to lower level or a

level acceptable to the management.

Management Control Activities

The Company has stipulated in writing policies and regulations

concerning operations of employees to ensure the pursuance of

similar directions in terms of finance, purchasing, sales, and

assets management. Responsibilities have, furthermore, been

divided in operations, supervision, assessment, control, and

approval process to create a balanced operation scheme and

facilitate the auditing between the groups as seen fit.

Furthermore, the Company has carefully designated

procedures for the connected transactions associated with the

major shareholders, directors, executives, or other related persons.

A committee has, therefore, been set up to make feasibility studies
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πÕ°®“°π’È∫√‘…—∑¬—ß‰¥â°”Àπ¥¢—ÈπμÕπ°“√∑”∏ÿ√°√√¡°—∫ºŸâ∂◊ÕÀÿâπ

√“¬„À≠à °√√¡°“√ ºŸâ∫√‘À“√ À√◊Õ ºŸâ∑’Ë‡°’Ë¬«¢âÕß°—∫∫ÿ§§≈¥—ß°≈à“« ‚¥¬

®—¥μ—Èß§≥–∑”ß“π‡æ◊ËÕ»÷°…“¢âÕ¥’ ¢âÕ‡ ’¬ º≈°√–∑∫ ‡ πÕμàÕ°√√¡°“√

∫√‘À“√ °√√¡°“√μ√«® Õ∫ ·≈–°√√¡°“√∫√‘…—∑‡æ◊ËÕæ‘®“√≥“ ‚¥¬°“√

Õπÿ¡—μ‘∏ÿ√°√√¡π—Èπ‰¥â§”π÷ß∂÷ßª√–‚¬™πå Ÿß ÿ¥¢Õß∫√‘…—∑‡ªìπ ”§—≠ ·≈–

æ‘®“√≥“‚¥¬∂◊Õ‡ ¡◊Õπ‡ªìπ√“¬°“√∑’Ë°√–∑”°—∫∫ÿ§§≈¿“¬πÕ° (On

armsû length basis) ·≈–‰¥â°√–∑”‚¥¬ºŸâ∑’Ë ‰¡à¡’ à«π‰¥â‡ ’¬„π∏ÿ√°√√¡π—Èπ

·≈–μ‘¥μ“¡„Àâ¡’°“√ªØ‘∫—μ‘μ“¡‡ß◊ËÕπ‰¢∑’Ëμ°≈ß°—π‰«â

∫√‘…—∑¡’ΩÉ“¬μ√«® Õ∫¿“¬„π∑”Àπâ“∑’Ëμ√«® Õ∫‡æ◊ËÕ„Àâ¡—Ëπ„®«à“°“√

ªØ‘∫—μ‘ß“πÀ≈—° ·≈–°‘®°√√¡∑“ß°“√‡ß‘π ”§—≠¢Õß∫√‘…—∑‰¥â¥”‡π‘π°“√

μ“¡·π«∑“ß∑’Ë°”Àπ¥·≈–¡’ª√– ‘∑∏‘¿“æ √«¡∑—Èßμ√«® Õ∫°“√ªØ‘∫—μ‘

μ“¡°ÆÀ¡“¬·≈–¢âÕ°”Àπ¥∑’Ë‡°’Ë¬«¢âÕß°—∫∫√‘…—∑ (Compliance Control)

„πªï 2550 ∫√‘…—∑®–¬—ß§ß‡πâπ„π‡√◊ËÕß°√–∫«π°“√ª√–‡¡‘π°“√§«∫§ÿ¡

¥â«¬μπ‡Õß (Control Self-Assessment) μàÕ‡π◊ËÕß®“°ªï 2549 ‚¥¬„Àâ∑ÿ°

Àπà«¬ß“π “¡“√∂μ√«® Õ∫·≈–ª√–‡¡‘π®ÿ¥§«∫§ÿ¡¢Õß∑ÿ°√–∫∫ß“π‰¥â

¥â«¬μπ‡Õß ∑—Èßπ’È‡æ◊ËÕ≈¥‚Õ°“ ∑’Ë®–‡°‘¥§«“¡‡ ’Ë¬ß·≈–ªÑÕß°—π°“√∑ÿ®√‘μ∑’Ë

Õ“®‡°‘¥¢÷Èπ

√–∫∫ “√ π‡∑» ·≈–°“√ ◊ËÕ “√¢âÕ¡Ÿ≈

∫√‘…—∑„Àâ§«“¡ ”§—≠μàÕ°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈¢Õß∫√‘…—∑∑—Èß¿“§¿“…“‰∑¬

·≈–¿“§¿“…“Õ—ß°ƒ…∑’Ë¡’§«“¡∂Ÿ°μâÕß §√∫∂â«π ‚ª√àß„  ‡™◊ËÕ∂◊Õ‰¥â ·≈–

∑—π‡«≈“ ∑—Èß√“¬ß“π¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π ·≈–¢âÕ¡Ÿ≈∑—Ë«‰ª μ≈Õ¥®π¢âÕ¡Ÿ≈

 ”§—≠∑’Ë¡’º≈μàÕ°√–∫«π°“√æ‘®“√≥“ª√–°Õ∫°“√μ—¥ ‘π„®¢Õß°√√¡°“√

ºŸâ∫√‘À“√ ºŸâ∂◊ÕÀÿâπ ºŸâ≈ß∑ÿπ ·≈–ºŸâ¡’ à«π‰¥â à«π‡ ’¬¢Õß∫√‘…—∑ ‚¥¬°”Àπ¥

„π‡Õ° “√ª√–°Õ∫°“√ª√–™ÿ¡ √“¬ß“π°“√ª√–™ÿ¡ ‡Õ° “√∑“ß∫—≠™’

·≈–‡º¬·æ√à¢âÕ¡Ÿ≈¢à“« “√μà“ßÊ „π√“¬ß“πª√–®”ªï ·∫∫· ¥ß√“¬°“√

¢âÕ¡Ÿ≈ª√–®”ªï (·∫∫ 56-1) Website ¢Õß∫√‘…—∑ ·≈–ºà“π™àÕß∑“ß·≈–

 ◊ËÕ°“√‡º¬·æ√à¢âÕ¡Ÿ≈μà“ßÊ ¢Õßμ≈“¥À≈—°∑√—æ¬å ‡æ◊ËÕ„ÀâºŸâ∂◊ÕÀÿâπ “¡“√∂

μ√«® Õ∫§«“¡‡À¡“– ¡„π°“√ªØ‘∫—μ‘Àπâ“∑’Ë¢Õß°√√¡°“√‰¥â μ≈Õ¥®π¡’

°“√®—¥√–∫∫ “√ π‡∑»‡æ◊ËÕ°“√ ◊ËÕ “√°—∫æπ—°ß“π∑ÿ°√–¥—∫¿“¬„π

Õß§å°√Õ¬à“ß¡’ª√– ‘∑∏‘¿“æ

√–∫∫°“√μ‘¥μ“¡º≈

§≥–°√√¡°“√∫√‘À“√®–μ‘¥μ“¡º≈°“√ªØ‘∫—μ‘¢ÕßΩÉ“¬∫√‘À“√Õ¬à“ß

 ¡Ë”‡ ¡Õ ‚¥¬®—¥„Àâ¡’°“√ª√–™ÿ¡√–¥—∫ºŸâ∫√‘À“√¢ÕßÀπà«¬ß“π„π·μà≈–

 “¬ß“π 1-4 §√—ÈßμàÕ‡¥◊Õπ ª√–™ÿ¡ºŸâ∫√‘À“√√–¥—∫ Ÿß∑ÿ° —ª¥“Àå ª√–™ÿ¡

§≥–Õ”π«¬°“√®—¥°“√ Õ¬à“ßπâÕ¬‡¥◊Õπ≈– 1 §√—Èß ·≈–ª√–™ÿ¡§≥–

°√√¡°“√∫√‘À“√‡¥◊Õπ≈– 1 §√—Èß ‡æ◊ËÕ‡ª√’¬∫‡∑’¬∫º≈°“√¥”‡π‘πß“π¢Õß

ºŸâ∫√‘À“√∑ÿ°√–¥—∫°—∫‡ªÑ“À¡“¬ ·≈–·ºπß“π∑’Ë ‰¥â°”Àπ¥‰«â‡æ◊ËÕª√–‡¡‘π

ª√– ‘∑∏‘¿“æ·≈–ª√– ‘∑∏‘º≈¢Õß°“√ªØ‘∫—μ‘ß“π ·≈–¥”‡π‘π°“√·°â ‰¢

of the advantages, disadvantages, and effects of these

transactions to propose to the Executive Directors, Audit

Committee, and Directors for their consideration, approval, and

monitoring of their implementation according to predetermined

conditions. The approval of these transactions will be made on an

çarmûs length basisé and by persons with no stake or interest in

the matter.

The Company has an Internal Audit Department to ensure that

its key operations and significant transactions follow a common

direction with efficiency. Inspections are made to observe

Compliance Control with the Law and relevant Regulations.

In 2007, the company will remain focus on the Control Self

Assessment (CSA), a process initiated in 2006, by creating a

controlling plan for each department to inspect their systems

independently, to ultimately reduce the possibility of risks and to

protect against potential dishonesty.

Information and Communication

The Company gives priority to corporate information

disclosures in Thai language and English language that are

accurate, complete, transparent, credible, and prompt. This

applies to its financial statements and other general information,

including significant information that may influence decisions of the

Board of Directors, Executives, shareholders, investors, and

stakeholders of the Company. Such information is disclosed through

different meeting documents, minutes, accounting documents and

information disclosing mediums, including the Annual Report,

Annual Information Disclosure Form 56-1, company website,

Stock Exchange of Thailand channels. Through such processes,

the shareholders can audit the efficiency and effectiveness of the

operation of the directors. Furthermore, an information system

has been set up for employees of all levels to efficiently

communicate within the company.

Monitoring

The Executive Board of Directors closely monitors the

performance of the management by holding 1 to 4 meetings in a

month for departmental level, a weekly top management meeting,

at least 1 management meeting and 1 Executive Board of

Directors meeting to compare the performances of all management

levels according to predetermined goals and plans. Thus, their

efficiency and effectiveness may be evaluated so as due corrective

actions may be taken when required. Furthermore, the Internal

Audit Department is to monitor and assess the progress of
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¿“¬„π√–¬–‡«≈“∑’Ë‡À¡“– ¡ πÕ°®“°π’È¬—ß°”Àπ¥„ÀâΩÉ“¬μ√«® Õ∫¿“¬„π

¢Õß∫√‘…—∑∑”Àπâ“∑’Ëμ‘¥μ“¡·≈–ª√–‡¡‘πº≈ ‚¥¬°”Àπ¥„Àâ¡’√–∫∫

°“√μ‘¥μ“¡º≈¢Õß·μà≈–‚§√ß°“√∑’Ë ‰¥âμ√«® Õ∫·≈â«„π§√—Èß°àÕπÊ ‡¢â“‰«â

„π·ºπß“πμ√«® Õ∫ª√–®”ªï¢ÕßΩÉ“¬μ√«® Õ∫¿“¬„π¥â«¬ ∑—Èßπ’È‡æ◊ËÕ„Àâ

ºŸâ√—∫μ√«®‰¥â·°â ‰¢μ“¡¢âÕ‡ πÕ·π– ·≈–‡æ◊ËÕ„ÀâÀπà«¬ß“πμ√«® Õ∫¿“¬„π

¡’§«“¡‡ªìπÕ‘ √– “¡“√∂∑”Àπâ“∑’Ëμ√«® Õ∫ ·≈–∂à«ß¥ÿ≈‰¥âÕ¬à“ß‡μÁ¡∑’Ë

§≥–°√√¡°“√®÷ß°”Àπ¥„ÀâΩÉ“¬μ√«® Õ∫¿“¬„π√“¬ß“πº≈°“√

μ√«® Õ∫¿“¬„πμ√ßμàÕ§≥–°√√¡°“√μ√«® Õ∫

„πªï 2549 ∫√‘…—∑¬—ß‰¥âπ”√–∫∫°“√ª√–‡¡‘πº≈ß“π‚¥¬μ—«™’È«—¥º≈°“√

¥”‡π‘πß“π (KPI) ¡“„™â°—∫ΩÉ“¬∫√‘À“√·≈–æπ—°ß“π∑ÿ°√–¥—∫ ÷́Ëß “¡“√∂

«—¥º≈°“√¥”‡π‘πß“π¢Õß·μà≈–Àπà«¬ß“π‰¥âÕ¬à“ß‡ªìπ√Ÿª∏√√¡¬‘Ëß¢÷Èπ ‡æ◊ËÕ

„Àâ Õ¥√—∫°—∫«‘ —¬∑—»πå æ—π∏°‘® ·≈–°≈¬ÿ∑∏∑“ß∏ÿ√°‘®∑’Ë°”Àπ¥‰«â

previously audited programs for the amendment of those

programs, and inclusion into the annual audit plan. To give the

Internal Audit Department full independence and autonomy to

review and balance power between departments, the Board of

Directors has assigned the Internal Audit Department to directly

report to the Audit Committee. In 2006, the Company has

introduce KPI system, the key performance indicators, to improve

organizations performance and that of all employee with the

ultimate goal of achieving the Companyûs vision and mission.

 ∂‘μ‘°“√®à“¬‡ß‘πªíπº≈ ªï 2545 - ªï 2549 / Dividends for the years 2002 - 2006

ªï ‡ß‘πªíπº≈√–À«à“ß°“≈ ‡ß‘πªíπº≈ ‘Èπªï √«¡ §‘¥‡ªìπ√âÕ¬≈–

Year Àÿâπ≈–/∫“∑ Àÿâπ≈–/∫“∑ Àÿâπ≈–/∫“∑ ¢Õß°”‰√ ÿ∑∏‘

Interim dividends Final dividends Total dividends % of net profit

Baht/Share Baht/Share Baht/Share

2545/2002 - 2.00 2.00 166.2

2546/2003 1.00 1.25 2.25 88.7

2547/2004 1.25 1.50 2.75 78.7

2548/2005 1.25 1.75 3.00 74.6

2549/2006 1.25 1.75 3.00 70.8

π‚¬∫“¬°“√®à“¬‡ß‘πªíπº≈
∫√‘…—∑¡’π‚¬∫“¬®à“¬‡ß‘πªíπº≈ „πÕ—μ√“ à«π‰¡àπâÕ¬°«à“√âÕ¬≈– 60 ¢Õß

°”‰√ ÿ∑∏‘  ”À√—∫√Õ∫√–¬–‡«≈“∫—≠™’¢Õßªï

 ”À√—∫∫√‘…—∑¬àÕ¬ ‰¡à ‰¥â°”Àπ¥Õ—μ√“°“√®à“¬‡ß‘πªíπº≈ ¢÷ÈπÕ¬Ÿà°—∫º≈

ª√–°Õ∫°“√¢Õß·μà≈–ªï ¢Õß·μà≈–∫√‘…—∑ μ≈Õ¥®π·ºπ°“√≈ß∑ÿπ  ¿“æ

§≈àÕß¢Õß∫√‘…—∑ ·≈–ªí®®—¬Õ◊ËπÊ ∑’Ë‡°’Ë¬«¢âÕß°—∫°“√∫√‘À“√ß“π¢Õß∫√‘…—∑

‡ªìπμâπ

Dividend Policy
The Company dividends policy is to pay dividend at not less

than 60% of its net profits for each fiscal circle

Regarding subsidiary companies, the dividend policy is not

determined. It depends on each company performance,

investment plan, liquidity and other factors which may affect the

companyûs operation.
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¿“√–ºŸ°æ—πÀπ’È ‘π∑’ËÕ“®®–‡°‘¥¢÷Èπ

°“√§È”ª√–°—π

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548 ∫√‘…—∑œ¡’¿“√–ºŸ°æ—π‡°’Ë¬«°—∫

°“√§È”ª√–°—π„Àâ·°à∫√‘…—∑¬àÕ¬·≈–∫√‘…—∑√à«¡¥—ßμàÕ‰ªπ’È

Àπ—ß ◊Õ§È”ª√–°—π¢Õß∏π“§“√

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ¡’Àπ—ß ◊Õ§È”ª√–°—π∑’ËÕÕ°‚¥¬∏π“§“√„π

π“¡¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‡ªìπ®”π«π‡ß‘πª√–¡“≥ 72.6 ≈â“π∫“∑ (2548:

46 ≈â“π∫“∑) ÷́Ëß‡°’Ë¬«‡π◊ËÕß°—∫¿“√–ºŸ°æ—π∑“ßªØ‘∫—μ‘∫“ßª√–°“√μ“¡

ª°μ‘∏ÿ√°‘®¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬

¿“√–ºŸ°æ—π

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’¿“√–ºŸ°æ—π‡°’Ë¬«

°—∫ —≠≠“‡™à“·≈–∫√‘°“√Õ“§“√ ”π—°ß“π ·≈–‚™«å√Ÿ¡§ß‡À≈◊Õ·≈–∫√‘°“√

Õ◊ËπÊ ‡ªìπ®”π«π‡ß‘πª√–¡“≥ 179.6 ≈â“π∫“∑ (2548: 207.4 ≈â“π∫“∑) ÷́Ëß

„π®”π«ππ’È ‰¥â√«¡¿“√–ºŸ°æ—π ÷́Ëß∫√‘…—∑œ¡’μàÕ∫√‘…—∑¬àÕ¬ ‡ªìπ®”π«π‡ß‘π

ª√–¡“≥ 42.9 ≈â“π∫“∑ (2548: 42.5 ≈â“π∫“∑)

(Àπà«¬: ≈â“π∫“∑)/(Unit: Million Baht)

§È”ª√–°—π/Guarantee 2549/2006 2548/2005

∫√‘…—∑¬àÕ¬/Subsidiary companies

°“√„™â«ß‡ß‘π ‘π‡™◊ËÕ¢Õß ∂“∫—π°“√‡ß‘π/Credit facilities from financial institutions 60 235

∫√‘…—∑√à«¡/Associated company

°“√„™â«ß‡ß‘π ‘π‡™◊ËÕ¢Õß ∂“∫—π°“√‡ß‘π/Credit facilities from financial institutions 6 6

COMMITMENT AND CONTINGENT LIABILITIES

Guarantee

As at 31 December 2006 and 2005, the Company had out-

standing obligations in respect of guarantees on behalf of the

subsidiary and associated companies as follows:

Bank guarantee

As at 31 December 2006, there were outstanding bank

guarantees of approximately Baht 72.6 million (2005: Baht 46.0

million) issued by banks on behalf of the Company and the

subsidiary companies in respect of certain performance bonds

as required in the normal course of business of the Company

and its subsidiary companies.

Commitments

As at 31 December 2006, the Company and its subsidiary

companies have outstanding commitments totaling approximately

Baht 179.6 million (2005: Baht 207.4 million) in respect of leases of

offices and showrooms and the provision of related services. This

amount includes commitments of Baht 42.9 million (2005: Baht

42.5 million) under rental agreements which the Company has

entered into with a subsidiary company.
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¿“æ√«¡°“√ª√–°Õ∫∏ÿ√°‘®

¿“«–‡»√…∞°‘®¢Õßª√–‡∑»„πªï 2549 ‰¥â√—∫º≈°√–∑∫®“°ªí≠À“

√“§“πÈ”¡—π∑’Ëª√—∫μ—« Ÿß„π™à«ßμâπªï Õ—μ√¥Õ°‡∫’È¬∑’Ë‡æ‘Ë¡ Ÿß¢÷Èπ ·≈–ªí≠À“

°“√‡¡◊Õß„π™à«ßª≈“¬ªï ∑”„Àâ·π«‚πâ¡°“√¢¬“¬μ—«„π¿“§∏ÿ√°‘®

Õ —ßÀ“√‘¡∑√—æ¬å™–≈Õμ—«≈ß ÷́Ëß àßº≈„Àâμ≈“¥Õÿμ “À°√√¡‡øÕ√åπ‘‡®Õ√å

¡’Õ—μ√“∑’Ë‡μ‘∫‚μπâÕ¬≈ß‰ª°«à“ªï°àÕπÊ

Õ¬à“ß‰√°Áμ“¡ º≈ª√–°Õ∫°“√√«¡¢Õß∫√‘…—∑„πªïπ’È ‡ªìπ∑’Ëπà“æÕ„®

‚¥¬‡©æ“–μ≈“¥‡øÕ√åπ‘‡®Õ√å ”π—°ß“π ÷́Ëß‡ªìπº≈ ◊∫‡π◊ËÕß¡“®“°°“√‡æ‘Ë¡

æ◊Èπ∑’ËÕ“§“√ ”π—°ß“π„À¡à ÷́Ëß¬—ß§ß¡’°“√≈ß∑ÿπÕ¬à“ßμàÕ‡π◊ËÕß ∑—Èß¿“§√—∞

·≈–¿“§‡Õ°™π

‚¥¬ √ÿª¿“æ√«¡¢Õß°“√ª√–°Õ∫∏ÿ√°‘® ·≈–¿“æº≈°“√¥”‡π‘πß“π

¢Õß·μà≈– “¬º≈‘μ¿—≥±å À√◊Õ°≈ÿà¡∏ÿ√°‘®‰¥â¥—ßμàÕ‰ªπ’È

1. º≈°“√¥”‡π‘πß“π

1.1 ¿“æ√«¡¢Õßº≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑ ·≈–∫√‘…—∑¬àÕ¬μ“¡

ß∫°“√‡ß‘π√«¡  “¡“√∂Õ∏‘∫“¬·≈–«‘‡§√“–Àå°“√‡ª≈’Ë¬π·ª≈ß‰¥â¥—ßπ’È

- º≈ª√–°Õ∫°“√À√◊Õ°”‰√ ÿ∑∏‘‡æ‘Ë¡ Ÿß¢÷Èπ°«à“ªï 2548 √âÕ¬≈– 6

÷́Ëß à«π„À≠à‡ªìπ°”‰√∑’Ë‡æ‘Ë¡ Ÿß¢÷Èπ®“°∏ÿ√°‘®À≈—° §◊Õ ‡øÕ√åπ‘‡®Õ√å

-  ”À√—∫√“¬‰¥â·≈–¬Õ¥¢“¬√«¡≈¥≈ß ‡π◊ËÕß®“°∫√‘…—∑‰¥â≈¥

 —¥ à«π°“√∂◊ÕÀÿâπ„π∫√‘…—∑æ≈“ μ‘°·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π) μ—Èß

·μàª≈“¬‡¥◊Õπæƒ»®‘°“¬π 2548 ®“°‡¥‘¡ ∂◊ÕÀÿâπ√âÕ¬≈– 60 ‡À≈◊Õ‡æ’¬ß

√âÕ¬≈– 48 ¢Õß∑ÿπ®¥∑–‡∫’¬π ¥—ßπ—Èπ ∫√‘…—∑¥—ß°≈à“«®÷ß‰¡à∂◊Õ‡ªìπ∫√‘…—∑

¬àÕ¬¢Õß∫√‘…—∑Õ’°μàÕ‰ª

1.2 º≈°“√¥”‡π‘πß“π¢Õß·μà≈– “¬º≈‘μ¿—≥±åÀ√◊Õ°≈ÿà¡∏ÿ√°‘®

º≈°“√¥”‡π‘πß“π¢Õß·μà≈–°≈ÿà¡∏ÿ√°‘®μ“¡μ“√“ß‚§√ß √â“ß√“¬

‰¥â°≈ÿà¡∫√‘…—∑®”·π°‰¥â‡ªìπ °≈ÿà¡∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å ∏ÿ√°‘®„Àâ‡™à“æ◊Èπ∑’Ë·≈–

∫√‘°“√ ‚¥¬ “¡“√∂«‘‡§√“–Àå√“¬°“√∑’Ë ”§—≠‰¥â¥—ßπ’È

1.2.1 ∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å

- √“¬‰¥â∑’Ë Ÿß¢÷Èπ‡°‘¥®“°‡øÕ√åπ‘‡®Õ√å ”π—°ß“π, ∫â“π·≈–

™ÿ¥§√—« ”‡√Á®√Ÿª ‚¥¬‡©æ“–Õ¬à“ß¬‘Ëß ‡øÕ√åπ‘‡®Õ√å ”π—°ß“π‡æ‘Ë¡¬Õ¥¢“¬

‰¥â¡“°°«à“ 10% ‡¡◊ËÕ‡ª√’¬∫‡∑’¬∫°—∫ 2548

- μâπ∑ÿπ ‘π§â“¢“¬‡ª√’¬∫‡∑’¬∫‡ªìπ —¥ à«πμàÕ¬Õ¥¢“¬

Õ¬Ÿà„π√–¥—∫∑’Ë¥’¢÷Èπ ‚¥¬∫√‘…—∑ “¡“√∂∑”Õ—μ√“°”‰√‡∫◊ÈÕßμâπ Ÿß°«à“ªï∑’Ëºà“π

¡“ ∑—Èßπ’È‡ªìπº≈®“°°“√§«∫§ÿ¡μâπ∑ÿπ∑’Ë¥’¢÷Èπ ·≈–®“°ª√‘¡“≥°“√º≈‘μ∑’Ë

‡æ‘Ë¡¢÷Èπ ∑”„Àâμâπ∑ÿπ¥â“π§à“„™â®à“¬‚√ßß“π‡©≈’Ë¬μàÕÀπà«¬≈¥≈ß

- §à“„™â®à“¬„π°“√¢“¬·≈–∫√‘À“√ Ÿß¢÷Èπ Õ¥§≈âÕß°—∫

¬Õ¥¢“¬∑’Ë‡æ‘Ë¡¡“°¢÷Èπ

Business Overview

Thailandûs economy in 2006 was greatly affected early in the

year with rising fuel costs, upward movements of interest rates

and political instability towards the end of the year. All these

factors have contributed to slower growth in property markets and

have sent ripple effects all throughout the furniture industry ad-

versely causing a slight decrease in demand.

However with such turbulent conditions, our business has still

yielded satisfactory results. The companyûs office furniture seg-

ment has especially seen constant improvement with an increase

of office space and developments from both public and private

investments.

Below is a summarized business overview and business results

from each sector/business product line.

1. Business Performance

1.1 Business performance of group companies and subsidiar-

ies from consolidated statements are explained and analyzed here:

- Net profits increased 6% from 2005. Such increases

result mainly from steady profit gains from our main business in

the furniture sector.

- Revenues in consolidated view have slightly dropped

because the group has lessened its holding in Thai Plastics and

Packaging PCL., in November 2005 from 60% holding to only 48%.

Therefore, this company is no longer classified as our subsidiary

and not consolidated under our financial statement.

1.2 The operating performance of each business segment

The operating performance of each business segment ac-

cording to the revenue structure is classified as the furniture busi-

ness segment; rental and service businesses. Key details are pre-

sented below:

1.2.1 Furniture business

- The increase in revenue of furniture business was

contributed to the sales of office furniture, household furniture and

kitchen set. The sale growths of office furniture and kitchen set

reached over 10% compared to those of the previous year where

most of the sales was made through the property projects.

- The cost of goods sold to sales proportion stood

at a better level which resulted in a higher gross profit compared

§”Õ∏‘∫“¬·≈–«‘‡§√“–Àå¢ÕßΩÉ“¬®—¥°“√

Management Discussion and Analysis (MD & A)
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- °”‰√∑’Ëª√“°Øμ“¡ß∫°”‰√¢“¥∑ÿπ ‡©æ“–∫√‘…—∑ ”À√—∫

ªï 2549 ®”π«π‡ß‘π 341.94 ≈â“π∫“∑ ·∫àß‡ªìπ°”‰√®“°º≈°“√¥”‡π‘πß“π

ª°μ‘ 259.63 ≈â“π∫“∑ ·≈– à«π·∫àß°”‰√·≈–¢“¥∑ÿπ ÿ∑∏‘®“°∫√‘…—∑

„π‡§√◊Õ 82.31 ≈â“π∫“∑

- Õ—μ√“μÕ∫·∑πºŸâ∂◊ÕÀÿâπ

∫√‘…—∑¡’º≈ª√–°Õ∫°“√μ“¡ß∫¥ÿ≈ ·≈–ß∫°”‰√¢“¥∑ÿπ

 ‘Èπ ÿ¥ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ‚¥¬¡’°”‰√ ÿ∑∏‘ 341.94 ≈â“π∫“∑

°”‰√ – ¡¬°¡“μâπªï 591.64 ≈â“π∫“∑ ®à“¬‡ß‘πªíπº≈¥—ßπ’È

- ®à“¬‡ß‘πªíπº≈ ”À√—∫º≈ª√–°Õ∫°“√ 2548 „πÕ—μ√“

Àÿâπ≈– 3 ∫“∑ À—°‡ß‘πªíπº≈®à“¬√–À«à“ß°“≈Àÿâπ≈– 1.25 ∫“∑ §ß‡À≈◊Õ

‡ß‘πªíπº≈®à“¬Õ’°Õ—μ√“Àÿâπ≈– 1.75 ∫“∑ ‡ªìπ®”π«π‡ß‘π 139.65 ≈â“π∫“∑

‚¥¬®à“¬„π‡¥◊Õπæƒ…¿“§¡ 2549

- ®à“¬‡ß‘πªíπº≈√–À«à“ß°“≈ ”À√—∫º≈ª√–°Õ∫°“√ªï

2549 „Àâ·°àºŸâ∂◊ÕÀÿâπÕ—μ√“Àÿâπ≈– 1.25 ∫“∑ ‡ªìπ®”π«π‡ß‘π 99.85 ≈â“π∫“∑

„π‡¥◊Õπμÿ≈“§¡ 2549

- ≥ 31 ∏—π«“§¡ 2549 §ß‡À≈◊Õ°”‰√ – ¡∑’Ë¬—ß‰¡à ‰¥â®—¥ √√

694.08 ≈â“π∫“∑ ¥—ßπ—Èπ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑ §√—Èß∑’Ë 1/2550 ‡¡◊ËÕ

«—π∑’Ë 27 °ÿ¡¿“æ—π∏å 2550 ®÷ß‰¥â¡’¡μ‘„Àâ®à“¬‡ß‘πªíπº≈ ”À√—∫º≈ª√–°Õ∫

°“√ªï 2549 ·°àºŸâ∂◊ÕÀÿâπ∫√‘…—∑„πÕ—μ√“Àÿâπ≈– 3.00 ∫“∑ À—°‡ß‘πªíπº≈®à“¬

√–À«à“ß°“≈Àÿâπ≈– 1.25 ∫“∑ §ß‡À≈◊Õ‡ß‘πªíπº≈®à“¬Õ’°Õ—μ√“Àÿâπ≈– 1.75

∫“∑ ‚¥¬„Àâ‡ πÕμàÕ∑’Ëª√–™ÿ¡„À≠à “¡—≠ºŸâ∂◊ÕÀÿâπ §√—Èß∑’Ë 1/2550 „π«—π∑’Ë 26

‡¡…“¬π 2550 ‡æ◊ËÕÕπÿ¡—μ‘μàÕ‰ª

1.2.2 ∏ÿ√°‘®„Àâ‡™à“æ◊Èπ∑’Ë·≈–∫√‘°“√

- √“¬‰¥â à«π„À≠à‡ªìπ√“¬‰¥â®“°°“√„Àâ‡™à“æ◊Èπ∑’ËÕ“§“√

·≈–°“√„Àâ∫√‘°“√μà“ßÊ √“¬‰¥â√«¡‡æ‘Ë¡¢÷Èπ μâπ∑ÿπ·≈–§à“„™â®à“¬„π°“√

¥”‡π‘πß“π‡ª≈’Ë¬π·ª≈ß‡æ‘Ë¡¢÷Èπ „π à«π¢Õß¥Õ°‡∫’È¬®à“¬‡æ‘Ë¡¢÷Èπ 2.8

≈â“π∫“∑

- º≈°“√¥”‡π‘πß“πÀ√◊Õ°”‰√μ“¡∑’Ëª√“°Ø„πß∫°”‰√

¢“¥∑ÿπ  ”À√—∫ªï 2549 ®”π«π 13.5 ≈â“π∫“∑

1.2.3 ∏ÿ√°‘®‡øÕ√åπ‘‡®Õ√å‡æ◊ËÕ ÿ¢¿“æ

‡ªìπ∏ÿ√°‘®„À¡à∑’Ë¡’¢π“¥À√◊Õ‡ß‘π≈ß∑ÿπ‰¡à Ÿß¡“° ‚¥¬∫√‘…—∑

‡¢â“∂◊ÕÀÿâπ„π∫√‘…—∑∑’Ë®—¥μ—Èß¢÷Èπ„πª≈“¬ªï 2548 „π —¥ à«π√âÕ¬≈– 60 ¢Õß

∑ÿπ®¥∑–‡∫’¬π ‡ªìπ‡ß‘π≈ß∑ÿπ 4.8 ≈â“π∫“∑

°“√¥”‡π‘π∏ÿ√°‘®„πªï 2549 ´÷Ëß‡ªìπªï·√°∑’Ë¡’º≈¥”‡π‘πß“π

‡μÁ¡ªï ‚¥¬¡’¬Õ¥¢“¬∑—Èßªï 31.7 ≈â“π∫“∑ ·≈–¡’¬Õ¥¢“¥∑ÿπ 1.8 ≈â“π∫“∑

·≈–°“√¥”‡π‘π∏ÿ√°‘®πÕ°®“°¢“¬ ‘π§â“·≈â« ∫√‘…—∑‰¥â„Àâ§«“¡ ”§—≠„π

°“√∑”°‘®°√√¡∑“ß°“√μ≈“¥ ·≈–·π–π” ‘π§â“¢Õß∫√‘…—∑‡ªìπ à«π„À≠à

‚¥¬¬—ß‰¡à ‰¥â¡ÿàß‡πâπ°“√‡æ‘Ë¡¬Õ¥¢“¬‡æ’¬ßÕ¬à“ß‡¥’¬« ÷́Ëß∫√‘…—∑§“¥«à“º≈

®“°°“√∑”°‘®°√√¡∑“ß°“√μ≈“¥·≈– ‘π§â“¥—ß°≈à“« ®–™à«¬ àßº≈„Àâº≈

ª√–°Õ∫°“√„πªï 2550 π’È ¥’¢÷Èπ

to the prior year. This was contributed to the efficient cost control

and the increase in production volume which led to the decline in

average overhead expenses per unit.

- Selling and Administrative expenses increased cor-

responding to the increase in sales.

- The profit of Baht 341.94 million shown in the

Companyûs profit and loss statement comprised of profit from

normal business operation of Baht 259.63 million and profit and

loss sharing from subsidiaries of Baht 82.31 million.

- Return on equity

The Companyûs performance indicated by its bal-

ance sheet and profit and loss statement as of 31 December 2006

revealed a net profit of Baht 341.94 million; retained earnings brought

forward of Baht 591.64 million; dividend were paid out as follow:

- Dividend from operating results in 2005 were paid

at Baht 3.00 per share, less Baht 1.25 per share paid as interim

dividend. Hence, a value of Baht 1.75 per share, and a total of

Baht 139.65 million was paid to shareholders in May, 2006.

- Interim dividend was paid to shareholders at Baht

1.25 per share, with a total of Baht 99.85 million in October 2006.

- As of 31 December 2006, the unappropriated

retained earnings were Baht 694.08 million. The Meeting of the

Board of Directors No. 1/2007 held on February 27, 2007 passed a

resolution to pay shareholders dividends from its 2006 operating

performance at the rate of Baht 3.00 per share, less Baht 1.25 per

share paid as interim dividend. Hence, a value of Baht 1.75 per

share will be paid to shareholders as dividends. The matter will be

proposed for approval at the Ordinary Meeting of Shareholders

No.1/2007 on 26 April 2007.

1.2.2 Rental and Service business

- The majority of revenues were derived from the

rental of office spaces and the provision of different services.

Revenue in this aspect decreased slightly while at the same time

costs, selling, and operating costs also increased. Interest

expenses, on the other hand, decreased by Baht 0.5 million.

- Profitability as shown in the 2006 Profit and Loss

Statement is 13.5 million Baht.

1.2.3 Health and Care Furniture Business

This new line of business has required a moderate

initial investment. Established by investing equity of a newly setup
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2. ∞“π–∑“ß°“√‡ß‘π

2.1  ‘π∑√—æ¬å

2.1.1  à«πª√–°Õ∫¢Õß ‘π∑√—æ¬å∑’Ë‡ª≈’Ë¬π·ª≈ß∑’Ë ”§—≠¡’¥—ßπ’È

- ≈Ÿ°Àπ’È·≈–μ—Î«‡ß‘π√—∫°“√§â“‡æ‘Ë¡ Ÿß¢÷Èπ 64 ≈â“π∫“∑

 Õ¥§≈âÕß°—∫¬Õ¥¢“¬∑’Ë‡æ‘Ë¡¢÷Èπ ‚¥¬‡©æ“–≈Ÿ°§â“‚§√ß°“√∑’Ë¡’¬Õ¥¢“¬¡“°

μÕπª≈“¬ªï

-  ‘π§â“§ß‡À≈◊Õ‡æ‘Ë¡¢÷Èπ 46 ≈â“π∫“∑  “‡Àμÿ‡°‘¥®“°

°“√º≈‘μ ‘π§â“·≈–√Õ àß„Àâ°—∫≈Ÿ°§â“‚§√ß°“√„À≠àÊÀ≈“¬·Ààß ·≈–«—μ∂ÿ¥‘∫

∑’Ë‡æ‘Ë¡ Ÿß¢÷Èπ‡æ◊ËÕ√Õß√—∫¬Õ¥º≈‘μ·≈–¬Õ¥¢“¬∑’Ë§“¥«à“®– Ÿß¢÷ÈπÕ’°„πªï 2550

- ∑’Ë¥‘π Õ“§“√ ‡§√◊ËÕß®—°√ ·≈–Õÿª°√≥å ¡’¬Õ¥ ◊́ÈÕ·≈–

≈ß∑ÿπ‡æ‘Ë¡¢÷Èπ 86 ≈â“π∫“∑ ‡©æ“–∫√‘…—∑‡Õß¡’°“√≈ß∑ÿπ‡æ‘Ë¡‡ªìπ®”π«π‡ß‘π

80 ≈â“π∫“∑

2.1.2 §ÿ≥¿“æ¢Õß ‘π∑√—æ¬å

-  ‘π∑√—æ¬å ‡æ◊ËÕ„Àâ¡—Ëπ„®«à“∫√‘…—∑®–‰¡à· ¥ß√“§“μ“¡

∫—≠™’¢Õß ‘π∑√—æ¬å Ÿß°«à“¡Ÿ≈§à“∑’Ë§“¥«à“®–‰¥â√—∫§◊π¢Õß∑√—æ¬åπ—Èπ πÕ°®“°

∫√‘…—∑‰¥â∑”°“√®”Àπà“¬ ‘π∑√—æ¬å∫“ß à«π∑’Ë ‰¡à§ÿâ¡§à“°“√≈ß∑ÿπ·≈â« ∫√‘…—∑

¬—ß‰¥âªØ‘∫—μ‘μ“¡¡“μ√∞“π°“√∫—≠™’©∫—∫∑’Ë 36 «à“¥â«¬°“√¥âÕ¬§à“¢Õß

 ‘π∑√—æ¬å ·≈–ª√“°Ø«à“ ‘π∑√—æ¬å∑’Ë¡’ª√“°Øμ“¡ß∫¥ÿ≈ ≥  ‘Èπªï 2549

‰¡à‡°‘¥°“√¥âÕ¬§à“·μàÕ¬à“ß„¥

-  ‘π§â“§ß‡À≈◊Õ ∫√‘…—∑μ’√“§“μ“¡√“§“∑ÿπ («‘∏’‡¢â“°àÕπ

- ÕÕ°°àÕπ ·≈–«‘∏’∂—«‡©≈’Ë¬) À√◊Õ¡Ÿ≈§à“ ÿ∑∏‘∑’Ë§“¥«à“®–‰¥â√—∫ ·≈â«·μà

Õ¬à“ß„¥®–μË”°«à“  ”À√—∫μâπ∑ÿπ¢Õßß“π√–À«à“ß∑”·≈– ‘π§â“ ”‡√Á®√Ÿª‰¥â

√«¡§à“«—μ∂ÿ¥‘∫ §à“·√ß∑“ßμ√ß ·≈–§à“‚ Àÿâ¬ °“√º≈‘μ

- ≈Ÿ°Àπ’È°“√§â“ μ“¡À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π∑’Ë

7 ‰¥â·¬°¬Õ¥≈Ÿ°Àπ’Èμ“¡Õ“¬ÿÀπ’È∑’Ë§â“ß™”√– ≈Ÿ°Àπ’È∑—ÈßÀ¡¥π’È‡°‘¥®“°°“√

¢“¬ ‘π§â“ ·≈–∫√‘°“√ ·≈–¡’ ¿“æÀπ’È®√‘ß ·≈– “¡“√∂‡√’¬°™”√–Àπ’È ‰¥â

μ“¡ª°μ‘

 ”À√—∫°“√μ—Èß ”√Õß§à“‡º◊ËÕÀπ’È ß —¬®– Ÿ≠ ∫√‘…—∑μ—Èß

¢÷Èπ‚¥¬æ‘®“√≥“®“°ª√– ∫°“√≥å„π°“√‡°Á∫Àπ’È·≈–§«“¡ “¡“√∂„π°“√

™”√–Àπ’È¢Õß≈Ÿ°Àπ’È ª√–°Õ∫°—∫æ‘®“√≥“§«“¡‡æ’¬ßæÕ¢Õß§à“‡º◊ËÕÀπ’È

 ß —¬®– Ÿ≠ ‚¥¬∂◊Õμ“¡°“√ª√–‡¡‘π®“°Àπ’È∑’Ë§â“ß‡°‘π°”Àπ¥™”√–¢Õß≈Ÿ°

Àπ’È·μà≈–√“¬ μ“¡π‚¬∫“¬μ—Èß ”√ÕßÀπ’È Ÿ≠¢Õß∫√‘…—∑ ·≈– ”À√—∫≈Ÿ°Àπ’È

√“¬∑’Ë¡’ªí≠À“ ∫√‘…—∑‰¥âμ—Èß ”√Õß‡º◊ËÕÀπ’È ß —¬®– Ÿ≠‰«â‡μÁ¡¡Ÿ≈§à“Àπ’È·≈–

¬Õ¥ ”√ÕßÀπ’È Ÿ≠¢Õßªï √«¡∑—Èß ‘Èπ 35.3 ≈â“π∫“∑

2.2  ¿“æ§≈àÕß

2.2.1 °√–· ‡ß‘π ¥

- ®“°°‘®°√√¡¥”‡π‘πß“πμ“¡ß∫°“√‡ß‘π√«¡®–μË”°«à“

°”‰√®“°°“√¥”‡π‘πß“πμ“¡ß∫°”‰√¢“¥∑ÿπ ‡π◊ËÕß®“°≈Ÿ°Àπ’È°“√§â“·≈–

 ‘π§â“§ß‡À≈◊Õ∑’Ë Ÿß¢÷Èπ

company in 2005 with a proportion of 60% of registered capital in

the amount of THB 4.8 million.

2006 was the companyûs first full year of operations.

Total sales amounted to THB 31.7million and resulted in loss of

THB 1.8 million. During the formative years of operation, the

company has set its goals to include marketing activities,

building awareness in addition to setting optimistic sales targets.

Consequences from marketing activities are expected to yield

better sales results in 2007.

2. Financial status

2.1 Assets

2.1.1 Significant changes in assets composition :

- Accounts Receivables and note receivables increased

Baht 64 million as a result of increases in sales, especially large

sales volume to project customers towards the year end.

- Inventory grew by a value of Baht 46 million due

to the production and pending deliveries of products to a number

of large projects, increase in raw materials to bolster projected

increases in demand in 2007.

- Property, plant, machinery, and equipment recorded

an increase in investment of Baht 86 million, with Baht 80 million

2.1.2 Assets quality

- Assets: The Company does not record the book

value of its assets higher than the expected salvage value of that

asset. Besides the fact that the Company divests certain assets

that are not worth their investment value, the Company also

complies with Accounting Standards Edition 36 which pertains

to assets devaluation. The value of assets, as appearing in

the Financial Statements for the year ended 2006, reflect no

devaluation whatsoever.

- Inventory: Inventory is recorded on a cost basis,

using the First-In First-Out or FIFO method and weighted average

method, or expected salvage value, whichever is lower. Work-

in-progress and finished goods include raw materials, direct labor

and production overheads.

- Accounts receivables: Note 7 to the Financial

Statements show the age of outstanding receivables. All

receivables are attributed to sales of products and services and

reflect the true value and they may also be collected in a normal

manner.
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- ®“°°‘®°√√¡≈ß∑ÿπ ®à“¬‡ß‘π≈ß∑ÿπ‡æ‘Ë¡¢÷Èπ ÿ∑∏‘ 57 ≈â“π

∫“∑  “‡ÀμÿÀ≈—°‡°‘¥®“°°“√≈ß∑ÿπÕ“§“√ ‡§√◊ËÕß®—°√ ·≈–Õÿª°√≥å¢Õß∫√‘…—∑

- ®“°°‘®°√√¡®—¥À“‡ß‘π„πªï 2549 „π√–À«à“ßªï 2549

‰¥â¡’°“√®à“¬‡ß‘πªíπº≈„Àâ°—∫ºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑‡ªìπ®”π«π‡ß‘π√«¡ 239

≈â“π∫“∑

2.2.2 Õ—μ√“ à«π ¿“æ§≈àÕß ¡’§«“¡‡æ’¬ßæÕ„π ¿“æ§≈àÕß¥—ß®–

‡ÀÁπ‰¥â®“°Õ—μ√“ à«π ¿“æ§≈àÕßμ“¡ß∫°“√‡ß‘π√«¡ ¥—ßπ’È

Õ—μ√“ à«π ‘π∑√—æ¬åÀ¡ÿπ‡«’¬πμàÕÀπ’È ‘πÀ¡ÿπ‡«’¬π = 2.1 : 1

Õ—μ√“ à«π ¿“æ§≈àÕßÀ¡ÿπ‡√Á« = 1 : 1

Õ—μ√“ à«π ¿“æ§≈àÕß°√–· ‡ß‘π ¥ Õ—μ√“ à«π = 0.4 ‡∑à“

 ”À√—∫ß∫‡©æ“–∫√‘…—∑ ·≈– 0.4 ‡∑à“ ”À√—∫ß∫°“√‡ß‘π√«¡  “‡Àμÿ„À≠à

‡°‘¥®“°°“√‡æ‘Ë¡¢÷Èπ¢Õß≈Ÿ°Àπ’È ‡π◊ËÕß®“°¬Õ¥¢“¬‡§√¥‘μ∑’Ë‡æ‘Ë¡¡“°¢÷Èπ Àπ’È

 ‘π√–¬– —Èπ¡‘‰¥â‡æ‘Ë¡ Ÿß¢÷Èπ®πÕ“®°√–∑∫μàÕº≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑ ·≈–

À“°æ‘®“√≥“ª√–°Õ∫°—∫Õ—μ√“ à«π ¿“æ§≈àÕßÀ¡ÿπ‡√Á« ¡’Õ—μ√“Õ¬Ÿà„π√–¥—∫ Ÿß

‚¥¬≈Ÿ°Àπ’È à«π„À≠à§“¥«à“®– “¡“√∂‡°Á∫‡ß‘π‰¥â„πμâπªï 2550 ·≈–∫√‘…—∑

§“¥«à“®–‰¥â√—∫‡ß‘πªíπº≈®“°º≈ª√–°Õ∫°“√„πªï 2549 ¢Õß∫√‘…—∑„π

‡§√◊Õ∫“ß·Ààß„πªï 2550 ¥â«¬

2.3 √“¬®à“¬°“√≈ß∑ÿπ

„πªï 2549 ¡’¬Õ¥≈ß∑ÿπ‡æ‘Ë¡μ“¡ß∫°“√‡ß‘π√«¡∑—Èß ‘Èπ 86 ≈â“π∫“∑

„π à«π‡©æ“–∫√‘…—∑‡Õß¡’¬Õ¥≈ß∑ÿπ 80 ≈â“π∫“∑

 ”À√—∫·ºπ°“√≈ß∑ÿπ„πªï 2550 ∫√‘…—∑®–¡’°“√‡æ‘Ë¡ª√– ‘∑∏‘¿“æ

°“√¢“¬ ‡™àπ °“√μ°·μàß‚™«å√Ÿ¡„À¡à „π à«π¢Õß‚√ßß“π®– ◊́ÈÕ‡§√◊ËÕß®—°√

„À¡à∑’Ë‡ªìπ‡∑§‚π‚≈¬’„À¡à∑’Ë®”‡ªìπμâÕßπ”‰ª„™â„π°√–∫«π°“√º≈‘μ ·≈–

°“√°àÕ √â“ßÕ“§“√‚√ßß“π‡æ‘Ë¡‡μ‘¡„π∑’Ë¥‘π¢Õß‚√ßß“π‡¥‘¡‡æ◊ËÕ°“√¢¬“¬

°”≈—ß°“√º≈‘μ

2.4 ·À≈àß∑’Ë¡“¢Õß‡ß‘π∑ÿπ

2.4.1 ‚§√ß √â“ß‡ß‘π∑ÿπ

¡’§«“¡‡À¡“– ¡‡æ√“–¡’ª√‘¡“≥Àπ’È ‘π∑’ËμË” ·≈– à«π¢ÕßºŸâ

∂◊ÕÀÿâπ Ÿß¢÷Èπμ“¡Õ—μ√“ à«π¥—ßπ’È

Õ—μ√“ à«πÀπ’È ‘πμàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ 0.3 : 1 (¢Õßß∫°“√

‡ß‘π√«¡)

‚§√ß √â“ß‡ß‘π∑ÿπ¢Õß∫√‘…—∑ À“°‡ª√’¬∫‡∑’¬∫°—∫°‘®°“√Õ◊Ëπ

„πÕÿμ “À°√√¡‡¥’¬«°—π ®–¥’°«à“ „π¢≥–∑’Ë°‘®°“√Õ◊Ëπ„πÕÿμ “À°√√¡

‡¥’¬«°—π à«π„À≠à ®–¡’Õ—μ√“ à«πÀπ’È ‘πμàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ¡“°°«à“ 0.5 :1

Meanwhile, the allowance for doubtful debt is

determined using the Companyûs experience in debt collection,

together with the debtorsû settlement ability. The sufficiency of the

allowance takes into consideration the outstanding period for each

individual receivables and the Companyûs policy. For those

accounts which the Company considers settlement is unlikely, the

company has set aside the full amount in the Reserve for Doubtful

Account which amount to 35.3 million Baht.

2.2. Liquidity

2.2.1 Cash flow

- Cash flows from operating activities are lower

than operating profits shown in the profit and loss statement, as a

result of increase in account receivables and inventory.

- Cash flow from investment activities increased by

Baht 57 million as a result of investments in plant, machinery, and

equipment of the Company.

- As for sourcing of funds in 2006, the Company

has paid out dividends to shareholders, amounting to Baht 239

million.

2.2.2 Liquidity ratios-the Company had adequate liquidity,

as evidenced by the following ratios:

Current ratio = 2.1 : 1

Quick ratio = 1 : 1

Cash flow liquidity ratio. The ratio is equivalent to 0.4

times from the Companyûs Financial Statement, and 0.4 times from

the Consolidated Statements. Due to the increase of accounts

receivables from sales on credit, the increase in short term

liabilities was not at a level that would affect the Companyûs

operations. Furthermore, taking the quick ratio into consideration,

the ratio remains high and the collection of the majority of debts

is highly achievable by the beginning if 2007. The Company also

plans to receive dividends from the 2006 operations of its

subsidiary companies in 2007.

2.3 Investment outlay

The Companyûs investments in 2006, according to the

Financial Statement, increased by Baht 86 million, with only Baht

80 million being invested on the part of the Company itself.

In 2007, the Company plans to emphasize on developing

sales efficiency with investments to decorate new showrooms, and



65

2.4.2  à«π¢ÕßºŸâ∂◊ÕÀÿâπ

®“°º≈¢Õß°“√‡æ‘Ë¡∑ÿπ®¥∑–‡∫’¬πÕ’°®”π«π 600 ≈â“π∫“∑

μ—Èß·μàªï 2541 ‡ªìπ 900 ≈â“π∫“∑ ·≈–∑ÿπ™”√–·≈â« ≥  ‘Èπªï 2549 ‡ªìπ

®”π«π 807,105,200 ∫“∑ ·≈– ∫√‘…—∑¬—ß¡’‚Õ°“ ‰¥â√—∫∑ÿπ™”√–‡æ‘Ë¡ ¿“¬„π

30 æƒ»®‘°“¬π 2550 π’ÈÕ’°¡“° ®“°°“√„™â ‘∑∏‘¢Õß„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë

‰¥â√—∫®—¥ √√®“°∫√‘…—∑∑—Èß„π à«π∑’Ë „Àâ·°àºŸâ∂◊ÕÀÿâπ‡¥‘¡ ·≈–∑’Ë „Àâ·°à

°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑ ∑”„Àâ ‚§√ß √â“ß‡ß‘π∑ÿπ„À¡à¡’§«“¡

‡À¡“– ¡°—∫∏ÿ√°‘®¢Õß∫√‘…—∑ ·≈– “¡“√∂√Õß√—∫ ·≈–‡ √‘¡ √â“ß»—°¬

¿“æ°“√‡μ‘∫‚μ¢Õß∫√‘…—∑„πÕπ“§μ

2.4.3 Àπ’È ‘π

 ”À√—∫Àπ’È ‘π§ß‡À≈◊Õ„π à«π¢Õß‡©æ“–∫√‘…—∑  à«π„À≠à

‡ªìπÀπ’È ‘π√–¬– —Èπ∑’Ë‡°‘¥®“°°“√ ◊́ÈÕ ‘π§â“‡æ◊ËÕ‡μ√’¬¡‰«â¢“¬„πªï 2550 ·≈–

Õ’° à«πÀπ÷Ëß„™â ”À√—∫‡ªìπ‡ß‘π∑ÿπÀ¡ÿπ‡«’¬π„π°‘®°“√ ·≈–∫√‘…—∑‰¡à¡’Àπ’È ‘π

√–¬–¬“«§ß§â“ß™”√–·μàÕ¬à“ß„¥

3. ªí®®—¬·≈–Õ‘∑∏‘æ≈À≈—°∑’ËÕ“®¡’º≈μàÕ°“√¥”‡π‘πß“πÀ√◊Õ∞“π–°“√

‡ß‘π„πÕπ“§μ

3.1 «—μ∂ÿ¥‘∫∑’Ë∑“ß∫√‘…—∑„™â„π°“√º≈‘μ‡øÕ√åπ‘‡®Õ√åπ—Èπ‡ªìπ‰¡âª√–‡¿∑

panel board ‰¥â·°à ‰¡â particle board, ‰¡â M.D.F. ·≈–‰¡âÕ—¥ ªí®®ÿ∫—π

¡’‚√ßß“πº≈‘μ panel board ‡ªî¥¥”‡π‘π°“√Õ¬Ÿà‡ªìπ®”π«π¡“° ®÷ß∑”„Àâ

∫√‘…—∑¡’·À≈àß«—μ∂ÿ¥‘∫„πª√–‡∑»¡“°·≈–‰¡à¡’§«“¡‡ ’Ë¬ß§«“¡º—πº«π„π

Õ—π∑’Ë®–æ÷Ëßæ“°“√„™â«— ¥ÿ‰¡â panel board „πª√–‡∑» Õ’°∑—Èß¡’ºŸâº≈‘μ¡“°

√“¬ √“§“«— ¥ÿ‰¡â panel board ¡’°“√ª√—∫¢÷Èπ„π√–¥—∫‰¡à Ÿß®π‡°‘π‡Àμÿº≈

πÕ°®“°π—Èπ∫√‘…—∑„™â«—μ∂ÿ¥‘∫ panel board „πª√‘¡“≥§àÕπ¢â“ß Ÿß®÷ß∑”„Àâ

Õ”π“®°“√μàÕ√Õß¢Õß∫√‘…—∑°—∫‚√ßß“πºŸâº≈‘μ¡’¡“°

 à«π«— ¥ÿÕÿª°√≥å„π°“√º≈‘μ‡øÕ√åπ‘‡®Õ√å ‡™àπ «— ¥ÿªî¥º‘« ∫“πæ—∫

¡◊Õ®—∫ √“ß≈‘Èπ™—° °ÿ≠·® ·≈–Õÿª°√≥åπÁÕ§¥“«πåÕ◊ËπÊ  à«π„À≠à‡ªìπ«— ¥ÿ

Õÿª°√≥åπ”‡¢â“®“°μà“ßª√–‡∑» ÷́Ëß√“§“¢Õß«— ¥ÿÕÿª°√≥å‡À≈à“π’È°Á¡’‚Õ°“ 

¢÷Èπ≈ß‰¥âμ“¡√“§“¢“¬®“°ºŸâº≈‘μμà“ßª√–‡∑»·≈–Õ—μ√“·≈°‡ª≈’Ë¬π‡ß‘πμ√“

μà“ßª√–‡∑» ·μà‡∑à“∑’Ëºà“π¡“°Á¬—ß‰¡à‡ªìπªí≠À“¡“°π—°‡π◊ËÕß®“°∫√‘…—∑‡ªìπ

ºŸâπ”‡¢â“«— ¥ÿÕÿª°√≥å‡Õß ©–π—Èπ°“√ —Ëß ◊́ÈÕ®“°μà“ßª√–‡∑»¡’ª√‘¡“≥ Ÿß

∑”„Àâ∫√‘…—∑‰¥â à«π≈¥®“°ºŸâº≈‘μμà“ßª√–‡∑» Õ’°∑—Èß∫√‘…—∑¬—ß∑√“∫°“√

ª√—∫√“§“≈à«ßÀπâ“À≈“¬‡¥◊Õπ ‡æ’¬ßæÕμàÕ°“√‡μ√’¬¡°“√ª√—∫μâπ∑ÿπ·≈–

√“§“¢“¬¢Õß∫√‘…—∑‡Õß‰¥â

3.2  ‘Ëß∑’ËÕ¬Ÿà¿“¬„μâ°“√§«∫§ÿ¡¢Õß∫√‘…—∑∑’ËÕ“®¡’º≈°√–∑∫°—∫º≈°“√

¥”‡π‘πß“π·≈–∞“π–°“√‡ß‘πÕ◊ËπÊ ∫√‘…—∑ “¡“√∂§«∫§ÿ¡‰¥â ·≈–À“°¡’º≈

°√–∑∫§“¥«à“º≈°√–∑∫∑’Ë‡°‘¥¢÷Èπ®–‰¡à√ÿπ·√ßμàÕº≈°“√¥”‡π‘πß“πÀ√◊Õ

∞“π–°“√‡ß‘π¢Õß∫√‘…—∑

new machineries in production plants with new technology that will

enhance production and construction of new factory building on

the existing site.

2.4 Source of Funds

2.4.1 Equity structure

The Companyûs equity structure is appropriate,

particularly after the decline of its debt and shareholdersû equity

increased, as displayed by the following ratio measures.

- debt to equity ratio of 0.3 : 1 (from the

consolidated Financial Statements)

The Companyûs equity structure as compared with

other businesses within the same industry is considerably more

favorable. Most other firms in the industry have a debt to equity

ratio greater than 0.5 : 1

2.4.2 Shareholdersû equity

As a result of the increase in registered capital from

THB 600 million to THB 900 million since year 1998, the paid-up

capital as of December 2006 equals to THB 807,105,200. The

company has other opportunity to receive further capital payments

until November 30, 2007 by rights exercising of options issued to

shareholders, directors and employees. The capital structure is

deemed appropriate to sustain future growth and business

potential of the group.

2.4.3 Liabilities

Most of the Companyûs liabilities are short term

liabilities arised from normal purchases of products for sales in

2007. Additionals are liabilities arised from normal working capital,

The company has no outstanding long term liabilities on hand.

3. Variables and key factors which may affect future

performance or financial status

3.1 The Companyûs raw material used in the production of

furniture are wood panel board, comprising of particle board, M.D.F.

board and plywood. There are currently several panel board

production factories in operation, ensuring that the Company has

a stable supply of local raw material with no risk arising from raw

material shortage. Furthermore, there are a number of producers-

the price of panel board has increased at a reasonable level

greatly favoring the company. Since the Company also uses panel
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3.3  ‘Ëß∑’ËÕ¬ŸàπÕ°‡Àπ◊Õ°“√§«∫§ÿ¡¢Õß∫√‘…—∑

3.3.1 °“√‡ªî¥‡ √’∑“ß°“√§â“ ¡’º≈°√–∑∫∑—Èß„π¥â“π‡™‘ß∫«°

·≈–‡™‘ß≈∫°≈à“«§◊Õ °“√‡ªî¥‡ √’∑”„Àâ¡’ºŸâ π„®≈ß∑ÿπ„πª√–‡∑»¡“°¢÷Èπ

∑”„Àâ§«“¡μâÕß°“√„π°“√ —Ëß ◊́ÈÕ ‘π§â“‡øÕ√åπ‘‡®Õ√å‡æ‘Ë¡¡“°¢÷Èπ „π¢≥–

‡¥’¬«°—π¡’§Ÿà·¢àß¢—π„πÕÿμ “À°√√¡‡æ‘Ë¡¡“°¢÷Èπ ∑”„Àâ∫√‘…—∑μâÕßæ—≤π“

»—°¬¿“æ„π°“√·¢àß¢—π„Àâ∑—¥‡∑’¬¡§Ÿà·¢àßμ≈Õ¥‡«≈“

3.3.2 °“√‡ª≈’Ë¬π·ª≈ß¢ÕßÕ—μ√“·≈°‡ª≈’Ë¬π ªí®®ÿ∫—π‡π◊ËÕß®“°

∫√‘…—∑‰¥â™”√–Àπ’È‡ß‘π°Ÿâ∑’Ë‡ªìπ‡ß‘πμ√“μà“ßª√–‡∑»À¡¥·≈â« §«“¡‡ ’Ë¬ß„π

°“√‡ª≈’Ë¬π·ª≈ß¢ÕßÕ—μ√“·≈°‡ª≈’Ë¬π®÷ß¡’‡©æ“–√“¬°“√ ◊́ÈÕ¢“¬ ‘π§â“

°—∫μà“ßª√–‡∑»μ“¡°“√§â“ª°μ‘‡∑à“π—Èπ

3.3.3 ¿“«–‡»√…∞°‘®¢Õßª√–‡∑»„πªï 2550 ‰¥â∂Ÿ°ª√–‡¡‘π«à“

‡»√…∞°‘®®–¡’Õ—μ√“‡μ‘∫‚μ√âÕ¬≈– 4.5-5.0 ∂÷ß·¡â«à“®–¡’ªí®®—¬≈∫§◊Õ§«“¡

√ÿπ·√ß¢Õß‡Àμÿ°“√≥å°àÕ§«“¡‰¡à ß∫„π 3 ®—ßÀ«—¥¿“§„μâ Õ—μ√“¥Õ°‡∫’È¬

·≈–√“§“πÈ”¡—π∑’ËÕ“®‡æ‘Ë¡ Ÿß¢÷ÈπÕ’° μ≈Õ¥®π ∂“π–°“√‡¡◊Õß∑’Ë¬—ß‰¡àπ‘Ëß

œ≈œ ®–¡’º≈°√–∑∫μàÕ°“√‡μ‘∫‚μ¢Õß‡»√…∞°‘®¢Õßª√–‡∑» ·μàÕ¬à“ß‰√

°Áμ“¡∫√‘…—∑¬—ß§“¥À«—ß∑’Ë®– “¡“√∂‡æ‘Ë¡¬Õ¥¢“¬·≈–°”‰√‰¥âÕ’°„π

ªï 2550

board in large volumes, it has considerable bargaining power with

the supplier factories.

The fittings and supplies used in furniture production, such

as finishing foil, hinges, drawer tracks, locks and other hardware

items are imported. Prices may fluctuate in response to foreign

manufacturers or currency exchange rates; however, in the past,

such problems have not presented major obstacles. This is

because the Company imports such items itself in large order

volumes enabling the Company to gain discounts from the foreign

producers. Furthermore, the Company is aware of any price changes

several months in advance, allowing it sufficient time to adjust its

costs and prices accordingly.

3.2 Other variables under the control of the Company which

could potentially affect operating performance or financial status

are not expected to significantly impact its operations or financial

status.

3.3 Uncontrollable Variables

3.3.1 The liberalization of trade has both positive and negative

impact. On the plus side, liberalization will encourage foreign

investors to invest locally, leading to an increased demand for

furniture. However, at the same time, competition within the

industry will intensify, spurring the Company to retain its

competitive edge at all times.

3.3.2 Fluctuations in the currency exchange rate-since the

Company has repaid all of its foreign currency denominated loans,

exchange rate risks are now reduced to normal business trading

associated with import and export trades.

3.3.3 The domestic economy in 2007 is projected to grow

at a rate of 4.5-5.0 percent, even amidst with the running risk of

insurgencies in the three southern provinces, interest rate, the

possible rise in oil price and political uncertainty. Nevertheless, the

Company expects to drive sales and consequent profits again in

2007 with confidence.
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2549 2548 2547

2006 2005 2004

Õ—μ√“ à«π ¿“æ§≈àÕß LIQUIDITY RATIO

Õ—μ√“ à«π ¿“æ§≈àÕß (‡∑à“) Current ratio (Times) 2.2 2.1 2.1

Õ—μ√“ à«π ¿“æ§≈àÕßÀ¡ÿπ‡√Á« (‡∑à“) Quick ratio (Times) 1.1 1.0 0.8

Õ—μ√“ à«π ¿“æ§≈àÕß°√–· ‡ß‘π ¥ (‡∑à“) Cash from operating ratio (Times) 0.4 0.3 0.1

Õ—μ√“ à«πÀ¡ÿπ‡«’¬π≈Ÿ°Àπ’È°“√§â“ (‡∑à“) Receivable turnover ratio (Times) 4.2 4.7 5.7

√–¬–‡«≈“‡°Á∫Àπ’È‡©≈’Ë¬ («—π) Collection days (Days) 85.7 76.6 63.1

Õ—μ√“ à«πÀ¡ÿπ‡«’¬π ‘π§â“§ß‡À≈◊Õ (‡∑à“) Inventory turnover (Times) 3.2 3.5 4.2

√–¬–‡«≈“¢“¬ ‘π§â“‡©≈’Ë¬ («—π) Average number of days sales (Days) 113.6 104.0 86.7

Õ—μ√“ à«πÀ¡ÿπ‡«’¬π‡®â“Àπ’È (‡∑à“) Account payable turnover (Times) 6.4 6.4 6.8

√–¬–‡«≈“™”√–Àπ’È («—π) Payment days (Days) 56 56.2 53.0

Cash Cycle («—π) Cash Cycle (Days) 143.4 124.4 96.8

Õ—μ√“ à«π· ¥ß§«“¡ “¡“√∂„π°“√À“°”‰√ PROFITABILITY RATIO

Õ—μ√“°”‰√¢—Èπμâπ (%) Gross profit margin (%) 37.8 37.3 36.5

Õ—μ√“°”‰√ ÿ∑∏‘ (%) Return on total income (%) 12.8 12.7 12.3

Õ—μ√“º≈μÕ∫·∑πºŸâ∂◊ÕÀÿâπ (%) Return on equity (%) 15.5 15.4 13.9

Õ—μ√“ à«π· ¥ßª√– ‘∑∏‘¿“æ„π°“√¥”‡π‘πß“π EFFICIENCY RATIO

Õ—μ√“º≈μÕ∫·∑π®“° ‘π∑√—æ¬å (%) Return on total assets (%) 12.0 12.0 11.3

Õ—μ√“º≈μÕ∫·∑π®“° ‘π∑√—æ¬å∂“«√ (%) Return on fixed assets (%) 123.2 121.2 108.8

Õ—μ√“°“√À¡ÿπ¢Õß ‘π∑√—æ¬å (‡∑à“) Assets turnover (Times) 0.9 0.9 0.9

Õ—μ√“ à«π«‘‡§√“–Àåπ‚¬∫“¬∑“ß°“√‡ß‘π FINANCIAL POLICY RATIO

Õ—μ√“ à«πÀπ’È ‘πμàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (‡∑à“) Debt to Equity ratio (Times) 0.3 0.3 0.3

Õ—μ√“ à«π§«“¡ “¡“√∂™”√–¥Õ°‡∫’È¬ (‡∑à“) Interest payment ratio (Times) 37.4 45.0 30.4

Õ—μ√“°“√®à“¬‡ß‘πªíπº≈ (%) Dividend Payment (%) 70.8 74.6 78.7

Õ—μ√“ à«π∑“ß°“√‡ß‘π (ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ)

Financial Ratios (The Company Only)
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Õ—μ√“ à«π∑“ß°“√‡ß‘π (ß∫°“√‡ß‘π√«¡)

Financial Ratios (Consolidation)

2549 2548 2547

2006 2005 2004

Õ—μ√“ à«π ¿“æ§≈àÕß LIQUIDITY RATIO

Õ—μ√“ à«π ¿“æ§≈àÕß (‡∑à“) Current ratio (Times) 2.1 1.9 1.7

Õ—μ√“ à«π ¿“æ§≈àÕßÀ¡ÿπ‡√Á« (‡∑à“) Quick ratio (Times) 1.0 0.9 0.7

Õ—μ√“ à«π ¿“æ§≈àÕß°√–· ‡ß‘π ¥ (‡∑à“) Cash from operating ratio (Times) 0.4 0.4 0.2

Õ—μ√“ à«πÀ¡ÿπ‡«’¬π≈Ÿ°Àπ’È°“√§â“ (‡∑à“) Receivable turnover ratio (Times) 4.2 5.2 5.7

√–¬–‡«≈“‡°Á∫Àπ’È‡©≈’Ë¬ («—π) Collection days (Days) 85.8 69.6 63.5

Õ—μ√“ à«πÀ¡ÿπ‡«’¬π ‘π§â“§ß‡À≈◊Õ (‡∑à“) Inventory turnover (Times) 3.1 4.5 5.2

√–¬–‡«≈“¢“¬ ‘π§â“‡©≈’Ë¬ («—π) Average number of days sales (Days) 114.8 80.1 69.8

Õ—μ√“ à«πÀ¡ÿπ‡«’¬π‡®â“Àπ’È (‡∑à“) Account payable turnover (Times) 6.5 7.9 7.8

√–¬–‡«≈“™”√–Àπ’È («—π) Payment days (Days) 55.0 45.3 46.1

Cash Cycle («—π) Cash Cycle (Days) 145.6 104.3 87.2

Õ—μ√“ à«π· ¥ß§«“¡ “¡“√∂„π°“√À“°”‰√ PROFITABILITY RATIO

Õ—μ√“°”‰√¢—Èπμâπ (%) Gross profit margin (%) 38 33.2 31.4

Õ—μ√“°”‰√®“°°“√¥”‡π‘πß“π (%) Operating profit (%) 11.6 11.1 9.0

Õ—μ√“ à«π‡ß‘π ¥μàÕ°“√∑”°”‰√ (%) Quality of earnings (%) 94.9 101.4 63.2

Õ—μ√“°”‰√ ÿ∑∏‘ (%) Return on total income (%) 12.6 10.2 9.6

Õ—μ√“º≈μÕ∫·∑πºŸâ∂◊ÕÀÿâπ (%) Return on equity (%) 15.5 15.2 13.4

Õ—μ√“ à«π· ¥ßª√– ‘∑∏‘¿“æ„π°“√¥”‡π‘πß“π EFFICIENCY RATIO

Õ—μ√“º≈μÕ∫·∑π®“° ‘π∑√—æ¬å (%) Return on total assets (%) 11.7 11.1 10.0

Õ—μ√“º≈μÕ∫·∑π®“° ‘π∑√—æ¬å∂“«√ (%) Return on fixed assets (%) 44.7 41.4 34.7

Õ—μ√“°“√À¡ÿπ¢Õß ‘π∑√—æ¬å (‡∑à“) Assets turnover (Times) 0.9 1.1 1.0

Õ—μ√“ à«π«‘‡§√“–Àåπ‚¬∫“¬∑“ß°“√‡ß‘π FINANCIAL POLICY RATIO

Õ—μ√“ à«πÀπ’È ‘πμàÕ à«π¢ÕßºŸâ∂◊ÕÀÿâπ (‡∑à“) Debt to Equity ratio (Times) 0.3 0.3 0.4

Õ—μ√“ à«π§«“¡ “¡“√∂™”√–¥Õ°‡∫’È¬ (‡∑à“) Interest payment ratio (Times) 41.9 31.2 19.1

Õ—μ√“ à«π§«“¡ “¡“√∂™”√–¿“√–ºŸ°æ—π (‡∑à“) Cash coverage (Times) 0.8 1.0 0.4

Õ—μ√“°“√®à“¬‡ß‘πªíπº≈ (%) Dividend Payment (%) 70.8 74.6 78.7
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● √“¬ß“π§≥–°√√¡°“√μ√«® Õ∫

Audit Committee Report

● √“¬ß“π§«“¡√—∫º‘¥™Õ∫¢Õß§≥–°√√¡°“√μàÕ√“¬ß“π∑“ß°“√‡ß‘π

Report of the Board of Directorûs Responsibilities for Financial Statements

● √“¬ß“π¢ÕßºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“μ

Report of Independent Auditor
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§≥–°√√¡°“√μ√«® Õ∫¢Õß∫√‘…—∑ª√–°Õ∫¥â«¬°√√¡°“√Õ‘ √–®”π«π 3 ∑à“π ‚¥¬‰¥âªØ‘∫—μ‘Àπâ“∑’Ëμ“¡∑’Ë ‰¥â√—∫¡Õ∫À¡“¬®“°§≥–°√√¡°“√

∫√‘…—∑ æ√âÕ¡∑—Èß„Àâ§«“¡ ”§—≠°—∫°“√ªØ‘∫—μ‘μ“¡®√‘¬∏√√¡ §«“¡‚ª√àß„  °“√∂à«ß¥ÿ≈Õ”π“® ·≈–§«“¡ “¡“√∂„π°“√μ√«® Õ∫√“¬°“√‰¥â √«¡∑—Èß

‰¥âª√–‡¡‘π§«“¡‡æ’¬ßæÕ¢Õß√–∫∫°“√∫√‘À“√ ·≈–√–∫∫§«∫§ÿ¡¿“¬„π¢Õß∫√‘…—∑ ‚¥¬„πªï 2549 §≥–°√√¡°“√μ√«® Õ∫‰¥â¡’°“√ª√–™ÿ¡ 5 §√—Èß

‡æ◊ËÕæ‘®“√≥“ª√–‡¥Áπ∑’Ë‡ªìπ “√– ”§—≠μ“¡¢Õ∫‡¢μ Àπâ“∑’Ë ·≈–§«“¡√—∫º‘¥™Õ∫ ‚¥¬¡’ºŸâ Õ∫∫—≠™’ ºŸâ∫√‘À“√∑’Ë‡°’Ë¬«¢âÕß ·≈–ΩÉ“¬μ√«® Õ∫¿“¬„π

‡¢â“√à«¡ª√–™ÿ¡μ“¡«“√–Õ—π§«√ ÷́Ëß √ÿª‰¥â¥—ßπ’È

1.  Õ∫∑“π·≈–„Àâ§«“¡‡ÀÁπ™Õ∫ß∫°“√‡ß‘πª√–®”ªï ·≈–ß∫°“√‡ß‘π√“¬‰μ√¡“  ª√–®”ªï 2549 °àÕπ‡ πÕμàÕ§≥–°√√¡°“√∫√‘…—∑ ‡æ◊ËÕ

æ‘®“√≥“Õπÿ¡—μ‘ ‡æ◊ËÕ„Àâ¡—Ëπ„®«à“√“¬ß“π∑“ß°“√‡ß‘π √“¬°“√∑’Ë‡°’Ë¬«‚¬ß°—π√–À«à“ß∫√‘…—∑°—∫∫√‘…—∑¬àÕ¬·≈–∫√‘…—∑√à«¡ √“¬°“√∑’ËÕ“®°àÕ„Àâ‡°‘¥§«“¡

¢—¥·¬âß∑“ßº≈ª√–‚¬™πå ·≈–°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈∑’Ë‡ªìπ “√– ”§—≠ ‰¥â®—¥∑”¢÷ÈπÕ¬à“ß∂Ÿ°μâÕßμ“¡∑’Ë§«√ ¡’§«“¡πà“‡™◊ËÕ∂◊Õ ‡ªìπ‰ªμ“¡¡“μ√∞“π°“√

∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª ·≈–‡ªìπ‰ªμ“¡À≈—°‡°≥±å¢Õßμ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬

2. æ‘®“√≥“º≈°“√ªØ‘∫—μ‘ß“π¢ÕßΩÉ“¬μ√«® Õ∫¿“¬„π√“¬‰μ√¡“  ´÷Ëß‰¥âªØ‘∫—μ‘ß“πμ“¡·ºπß“πμ√«® Õ∫ª√–®”ªï 2549 „Àâ¡’°“√

°”°—∫¥Ÿ·≈·≈–μ‘¥μ“¡º≈„ÀâÀπà«¬ß“πºŸâ√—∫μ√«®‰¥âª√—∫ª√ÿß·≈–·°â ‰¢Õ¬à“ßμàÕ‡π◊ËÕßμ“¡·π«∑“ß∑’Ë ‰¥âμ°≈ß·°â ‰¢ªí≠À“√à«¡°—π¿“¬„π√–¬–‡«≈“∑’Ë

°”Àπ¥ ‚¥¬¡ÿàß‡πâπ„ÀâÀπà«¬ß“πºŸâ√—∫μ√«®¡’°“√ª√–‡¡‘π°“√§«∫§ÿ¡¥â«¬μπ‡Õß (Control Self Assessment) À“«‘∏’°“√/¡“μ√°“√·°â ‰¢ ‡æ◊ËÕ

§«∫§ÿ¡„Àâ√–¥—∫§«“¡‡ ’Ë¬ß≈¥≈ßÕ¬Ÿà„π√–¥—∫∑’Ë¬Õ¡√—∫‰¥â ·≈–μ‘¥μ“¡º≈√–∫∫ß“π ”§—≠∑’Ë‡ÀÁπ«à“¬—ß¡’§«“¡‡ ’Ë¬ß ‡æ◊ËÕ„Àâ¡—Ëπ„®«à“√–∫∫ß“π¥—ß°≈à“«

¡’√–∫∫°“√§«∫§ÿ¡¿“¬„π∑’Ë¥’ ¡’ª√– ‘∑∏‘¿“æ ‚¥¬√«¡‡ÀÁπ«à“ „πªï 2549 ∫√‘…—∑¡’√–∫∫°“√§«∫§ÿ¡¿“¬„π∑’Ë¡’ª√– ‘∑∏‘¿“æ‡æ’¬ßæÕ·≈–‡À¡“– ¡

μ“¡≈—°…≥–¢Õß∏ÿ√°‘® ‚¥¬‰¡àæ∫¢âÕ∫°æ√àÕß¢Õß√–∫∫°“√§«∫§ÿ¡¿“¬„π∑’Ë®–¡’º≈°√–∑∫Õ¬à“ß‡ªìπ “√– ”§—≠μàÕ§«“¡∂Ÿ°μâÕß ‡™◊ËÕ∂◊Õ‰¥â¢Õß

√“¬ß“π∑“ß°“√‡ß‘π

3. „Àâ§«“¡‡ÀÁπ™Õ∫·≈–æ‘®“√≥“Õπÿ¡—μ‘√“¬°“√‡°’Ë¬«‚¬ß°—πª√–‡¿∑°“√„Àâ§«“¡™à«¬‡À≈◊Õ∑“ß°“√‡ß‘π¢Õß∫√‘…—∑œ ∑’Ë ‰¥â§È”ª√–°—π„Àâ

∫√‘…—∑¬àÕ¬ ·≈–√“¬°“√√–À«à“ß°—π¢Õß∫√‘…—∑°—∫∫√‘…—∑√à«¡ ·≈–∫√‘…—∑¬àÕ¬

4.  √ÿª§«“¡‡ÀÁπ‡°’Ë¬«°—∫°“√ª√–‡¡‘πª√– ‘∑∏‘¿“æ·≈–§«“¡‡æ’¬ßæÕ¢Õß√–∫∫°“√§«∫§ÿ¡¿“¬„π¢Õß∫√‘…—∑ª√–®”ªï 2549

5. æ‘®“√≥“ª√–‡¡‘πº≈°“√ªØ‘∫—μ‘ß“π¢Õß§≥–°√√¡°“√μ√«® Õ∫ª√–®”ªï 2549 ‚¥¬§≥–°√√¡°“√μ√«® Õ∫‡ªìπºŸâª√–‡¡‘πμπ‡Õß

μ“¡·∫∫øÕ√å¡¢Õßμ≈“¥À≈—°∑√—æ¬å‡ªìπª√–®”∑ÿ°ªï ‡æ◊ËÕ„Àâ‡ªìπ‰ªμ“¡À≈—°°”°—∫°‘®°“√∑’Ë¥’μ“¡·π«∑“ß¢Õßμ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬

·≈–π”‰ªæ‘®“√≥“ª√—∫ª√ÿß„Àâ°“√ªØ‘∫—μ‘ß“π¢Õß§≥–°√√¡°“√μ√«® Õ∫¡’ª√– ‘∑∏‘¿“æ¥’¬‘ËßÊ ¢÷Èπ

6. æ‘®“√≥“·μàßμ—Èß∫√‘…—∑ ‡Õ‘π å∑ ·Õπ¥å ¬—ß ®”°—¥ ‡ªìπºŸâ Õ∫∫—≠™’¢Õß∫√‘…—∑ª√–®”ªï 2549 ·≈–°”Àπ¥§à“μÕ∫·∑π‚¥¬®—¥∑”§«“¡‡ÀÁπ

‡ πÕμàÕ°√√¡°“√∫√‘…—∑‡æ◊ËÕæ‘®“√≥“ ·≈–π”‡ πÕ∑’Ëª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ‡æ◊ËÕÕπÿ¡—μ‘

7. æ‘®“√≥“·≈–Õπÿ¡—μ‘·ºπß“πμ√«® Õ∫¢ÕßΩÉ“¬μ√«® Õ∫¿“¬„πª√–®”ªï 2550 ‚¥¬æ‘®“√≥“®“°√–∫∫ß“πÀ≈—° ÷́Ëß¡’ªí®®—¬‡ ’Ë¬ß„π

√–¥—∫ Ÿß ÿ¥°àÕπ Õπÿ¡—μ‘ß∫ª√–¡“≥Õ∫√¡¢ÕßΩÉ“¬μ√«® Õ∫¿“¬„πª√–®”ªï 2550 √«¡∂÷ßª√–‡¡‘π§«“¡‡æ’¬ßæÕ¢ÕßÕ—μ√“°”≈—ß§π„πΩÉ“¬μ√«® Õ∫

¿“¬„π

π“¬∏π“™—¬ ∏’√æ—≤π«ß»å

ª√–∏“π§≥–°√√¡°“√μ√«® Õ∫

√“¬ß“π§≥–°√√¡°“√μ√«® Õ∫
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The Audit Committee has comprises of 3 Independent Directors performed its duties as stipulated by the Board of Directors,

while emphasizing ethical business conduct, transparency, balance of authority, and the ability to audit various transactions. In

addition, the Committee has also assessed the adequacy of the management and internal control system. In 2006, five meetings

were held to analyze the principal matters concerning limitations, duties, and responsibilities, with the External Auditor or concerned

Executives, and the Internal Audit Department in attendance. The meetings are summarized as follows:

1. Review of the annual Financial Statements and 2006 Quarterly Financial Statements prior to presentation to the Board of

Directors, to ensure that financial reports; related transactions between the company, its subsidiaries, and its affiliated companies,

transactions posing potential conflicts of interests; and information disclosures; were prepared correctly and in accordance with

generally accepted accounting principles and regulations of SET.

2. The Audit committee has reviewed the interim results of the audit plan conducted according to the master plan of year

2006. During the year, the committee took all necessary efforts to monitor and ensure that every working unit and department strive

to improve continuously under agreed principles and timelines. We are focusing to further support the çcontrol self-assessmenté

measure on every department. In order to make sure that internal control is in place, company-wide collaboration is developed to

minimize operational risks and keep tight control on some areas considered to bear potential risks. Audit results of this year shows

that the internal control system adheres to its integrity and is effective in keeping control of this particular business model and its

operations without any material exceptions. We believe that the companyûs internal control provides reasonable assurance with

respect to fair presentation of financial statement.

3. The committee approved transactions between related companies including : inter-company loans, guarantees issued to

subsidiaries and all other inter-company transactions between subsidiaries and parent.

4. Concluded the evaluation of the efficiency and the sufficiency of the Companyûs internal control system for the year 2006.

5. The committee applies method of annual self-appraisal for its audit operations of year 2006 in accordance to standards

specified by the Stock Exchange of Thailand. We strive to ensure that our companyûs corporate governance is strictly adhered to and

to continuously improve our audit committee performance.

Consider and evaluate the implementation of the Stock Exchange of Thailandûs 15 codes of conduct for the good

corporate governance for the year 2005.

6. Considered and appointed the Ernst & Young Company Limited as the Companyûs auditors for the year 2006.

Remunerations were also determined, proposed to the Board of Directors for consideration, and subsequently presented to the

Shareholderûs Meeting for approval.

7. Consider and approved the annual internal audit plan of 2007 prepared by the Internal Audit Department which

concentrated the high risks of the key area. Approved the training budget and support the human resorce of the Internal Audit

Department for year 2007.

Mr. Tanachai Theerapatvong

Chairman of Audit Committee

Audit Committee Report
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§≥–°√√¡°“√∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ‡ªìπºŸâ√—∫º‘¥™Õ∫μàÕß∫°“√‡ß‘π ·≈–ß∫°“√‡ß‘π√«¡¢Õß∫√‘…—∑ ·≈–∫√‘…—∑¬àÕ¬

·≈– “√ π‡∑»∑“ß°“√‡ß‘π∑’Ëª√“°Ø„π√“¬ß“πª√–®”ªï ß∫°“√‡ß‘π¥—ß°≈à“«®—¥∑”¢÷Èπμ“¡¡“μ√∞“π°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª„πª√–‡∑»‰∑¬ ‚¥¬‡≈◊Õ°

„™âπ‚¬∫“¬∫—≠™’∑’Ë‡À¡“– ¡·≈–∂◊ÕªØ‘∫—μ‘Õ¬à“ß ¡Ë”‡ ¡Õ ·≈–„™â¥ÿ≈¬æ‘π‘®Õ¬à“ß√–¡—¥√–«—ß ·≈–ª√–¡“≥°“√∑’Ë¥’∑’Ë ÿ¥„π°“√®—¥∑” √«¡∑—Èß¡’°“√‡ªî¥

‡º¬¢âÕ¡Ÿ≈ ”§—≠Õ¬à“ß‡æ’¬ßæÕ„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π ‡æ◊ËÕ„Àâ‡ªìπª√–‚¬™πåμàÕºŸâ∂◊ÕÀÿâπ·≈–π—°≈ß∑ÿπ∑—Ë«‰ªÕ¬à“ß‚ª√àß„ 

§≥–°√√¡°“√∫√‘…—∑œ ‰¥â®—¥„Àâ¡’·≈–¥”√ß√—°…“‰«â ÷́Ëß√–∫∫§«∫§ÿ¡¿“¬„π∑’Ë¡’ª√– ‘∑∏‘º≈ ‡æ◊ËÕ„Àâ¡—Ëπ„®Õ¬à“ß¡’‡Àμÿº≈«à“ °“√∫—π∑÷°¢âÕ¡Ÿ≈

∑“ß∫—≠™’¡’§«“¡∂Ÿ°μâÕß §√∫∂â«π ·≈–‡æ’¬ßæÕ∑’Ë®–¥”√ß√—°…“‰«â ÷́Ëß∑√—æ¬å ‘π ·≈–‡æ◊ËÕ„Àâ∑√“∫®ÿ¥ÕàÕπ μ≈Õ¥®π‡æ◊ËÕªÑÕß°—π‰¡à„Àâ‡°‘¥°“√∑ÿ®√‘μ À√◊Õ

°“√¥”‡π‘π°“√∑’Ëº‘¥ª°μ‘Õ¬à“ß¡’ “√– ”§—≠

„π°“√π’È§≥–°√√¡°“√∫√‘…—∑‰¥â·μàßμ—Èß§≥–°√√¡°“√μ√«® Õ∫ ‡ªìπºŸâ√—∫º‘¥™Õ∫‡°’Ë¬«°—∫§ÿ≥¿“æ¢Õß√“¬ß“π∑“ß°“√‡ß‘π ·≈–√–∫∫

§«∫§ÿ¡¿“¬„π ‚¥¬§«“¡‡ÀÁπ¢Õß§≥–°√√¡°“√μ√«® Õ∫‡°’Ë¬«°—∫‡√◊ËÕßπ’Èª√“°Ø„π√“¬ß“π¢Õß§≥–°√√¡°“√μ√«® Õ∫´÷Ëß· ¥ß‰«â„π√“¬ß“π

ª√–®”ªï·≈â«

ß∫°“√‡ß‘π·≈–ß∫°“√‡ß‘π√«¡¢Õß∫√‘…—∑·≈–∫√‘…—∑¬àÕ¬ ‰¥â√—∫°“√μ√«® Õ∫‚¥¬ºŸâμ√«® Õ∫∫—≠™’¢Õß∫√‘…—∑ §◊Õ ∫√‘…—∑ ‡Õ‘π ∑å ·Õπ¥å ¬—ß

®”°—¥ „π°“√μ√«® Õ∫π—Èπ∑“ß§≥–°√√¡°“√∫√‘…—∑‰¥â π—∫ πÿπ¢âÕ¡Ÿ≈·≈–‡Õ° “√μà“ßÊ ‡æ◊ËÕ„ÀâºŸâ Õ∫∫—≠™’ “¡“√∂μ√«® Õ∫ ·≈–· ¥ß§«“¡§‘¥‡ÀÁπ

‰¥âμ“¡¡“μ√∞“π°“√ Õ∫∫—≠™’ ‚¥¬§«“¡‡ÀÁπ¢ÕßºŸâ Õ∫∫—≠™’‰¥âª√“°Ø„π√“¬ß“π¢ÕßºŸâ Õ∫∫—≠™’ ÷́Ëß· ¥ß‰«â„π√“¬ß“πª√–®”ªï·≈â«

§≥–°√√¡°“√¡’§«“¡‡ÀÁπ«à“√–∫∫§«∫§ÿ¡¿“¬„π¢Õß∫√‘…—∑‚¥¬√«¡Õ¬Ÿà„π√–¥—∫∑’Ëπà“æÕ„® ·≈– “¡“√∂ √â“ß§«“¡‡™◊ËÕ¡—ËπÕ¬à“ß¡’‡Àμÿº≈

μàÕ§«“¡‡™◊ËÕ∂◊Õ‰¥â¢Õßß∫°“√‡ß‘π·≈–ß∫°“√‡ß‘π√«¡¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬  ”À√—∫ªï ‘Èπ ÿ¥ ≥ 31 ∏—π«“§¡

2549 ‚¥¬∂◊ÕªØ‘∫—μ‘μ“¡¡“μ√∞“π°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª ·≈–ªØ‘∫—μ‘∂Ÿ°μâÕßμ“¡°ÆÀ¡“¬ ·≈–°Æ√–‡∫’¬∫∑’Ë‡°’Ë¬«¢âÕß

 π“¬‡®√‘≠ Õÿ…≥“®‘μμå  π“¬∑—°…– ∫ÿ…¬‚¿§–

ª√–∏“π°√√¡°“√∫√‘…—∑ ª√–∏“π°√√¡°“√∫√‘À“√

√“¬ß“π§«“¡√—∫º‘¥™Õ∫¢Õß§≥–°√√¡°“√μàÕ√“¬ß“π∑“ß°“√‡ß‘π
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Report of the Board of Directorûs Responsibilities for Financial Statements

The Board of Directors is responsible for Modernform Group Public Company Limited and its subsidiaries financial

statements and consolidated financial statements, including the financial information presented in this annual report. The

aforementioned financial statements are prepared in accordance with Thai Generally Accepted Accounting Principles, using careful

judgment and the best estimation Important information is adequately and transparently disclosed in the note to financial

statements to the Company shareholders and investors.

The Board of Directors has provided and maintained an efficient internal control system to ensure that accounting records

are accurate, complete and adequate to protect its assets and uncover weakness in order to prevent fraud or materially irregular

operations.

In this regard, the Board of Directors has appointed an Audit Committee responsible for the quality of the financial

reports and internal control system, whose comments on these issue are stated in the Audit Committee Report section of this

annual report.

The financial statements of the Company and the consolidated financial statements of Company and its subsidiaries

have been audited by an external auditor, Ernst and Young Limited. In conducting their audits and to express an opinion in

accordance with generally accepted auditing standards, the Company has supported with all of the Companyûs records and

related data. The auditorûs opinion is presented in the auditorûs report as part as of this annual report.

The Board of Directors is of the opinion that the Companyûs overall internal control system has functioned up to the

satisfactory level and rendered credibility and reliability to Modernform Group Public Company Limited and its subsidiariesû

consolidated financial statements for the year ended December 31, 2006 which have been prepared according to generally

accepted accounting principles and related regulations.

Mr.Chareon Usanachitt Mr.Thaksa Busayapoka

Chairman Chief Executive Director
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√“¬ß“π¢ÕßºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“μ

‡ πÕμàÕºŸâ∂◊ÕÀÿâπ·≈–§≥–°√√¡°“√¢Õß

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π)

¢â“æ‡®â“‰¥âμ√«® Õ∫ß∫¥ÿ≈√«¡ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ß∫°”‰√¢“¥∑ÿπ√«¡ ß∫· ¥ß°“√‡ª≈’Ë¬π·ª≈ß  à«π¢ÕßºŸâ∂◊ÕÀÿâπ√«¡ ·≈–

ß∫°√–· ‡ß‘π ¥√«¡ ”À√—∫ªï ‘Èπ ÿ¥«—π‡¥’¬«°—π¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ ·≈–‰¥âμ√«® Õ∫ß∫°“√‡ß‘π‡©æ“–

¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ¥â«¬‡™àπ°—π ÷́ËßºŸâ∫√‘À“√¢Õß°‘®°“√‡ªìπºŸâ√—∫º‘¥™Õ∫μàÕ§«“¡∂Ÿ°μâÕß·≈–§√∫∂â«π¢Õß¢âÕ¡Ÿ≈„π

ß∫°“√‡ß‘π‡À≈à“π’È  à«π¢â“æ‡®â“‡ªìπºŸâ√—∫º‘¥™Õ∫„π°“√· ¥ß§«“¡‡ÀÁπμàÕß∫°“√‡ß‘π¥—ß°≈à“«®“°º≈°“√μ√«® Õ∫¢Õß¢â“æ‡®â“ ß∫°“√‡ß‘π√«¡

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2548 ¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ ·≈–ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπ

øÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ∑’Ëπ”¡“· ¥ß‡ª√’¬∫‡∑’¬∫‰«â ≥ ∑’Ëπ’È ‰¥âμ√«® Õ∫‚¥¬ºŸâ Õ∫∫—≠™’Õ◊Ëπ„π ”π—°ß“π‡¥’¬«°—π°—∫¢â“æ‡®â“ ÷́Ëß‰¥â· ¥ß

§«“¡‡ÀÁπ‰«âÕ¬à“ß‰¡à¡’‡ß◊ËÕπ‰¢μ“¡√“¬ß“π≈ß«—π∑’Ë 28 °ÿ¡¿“æ—π∏å 2549

¢â“æ‡®â“‰¥âªØ‘∫—μ‘ß“πμ√«® Õ∫μ“¡¡“μ√∞“π°“√ Õ∫∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª ÷́Ëß°”Àπ¥„Àâ¢â“æ‡®â“μâÕß«“ß·ºπ·≈–ªØ‘∫—μ‘ß“π‡æ◊ËÕ„Àâ ‰¥â§«“¡

‡™◊ËÕ¡—ËπÕ¬à“ß¡’‡Àμÿº≈«à“ß∫°“√‡ß‘π· ¥ß¢âÕ¡Ÿ≈∑’Ë¢—¥μàÕ¢âÕ‡∑Á®®√‘ßÕ—π‡ªìπ “√– ”§—≠À√◊Õ‰¡à °“√μ√«® Õ∫√«¡∂÷ß°“√„™â«‘∏’°“√∑¥ Õ∫À≈—°∞“π

ª√–°Õ∫√“¬°“√∑—Èß∑’Ë‡ªìπ®”π«π‡ß‘π·≈–°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈„πß∫°“√‡ß‘π °“√ª√–‡¡‘π§«“¡‡À¡“– ¡¢ÕßÀ≈—°°“√∫—≠™’∑’Ë°‘®°“√„™â·≈–ª√–¡“≥

°“√‡°’Ë¬«°—∫√“¬°“√∑“ß°“√‡ß‘π∑’Ë‡ªìπ “√– ”§—≠ ÷́ËßºŸâ∫√‘À“√‡ªìπºŸâ®—¥∑”¢÷Èπ μ≈Õ¥®π°“√ª√–‡¡‘π∂÷ß§«“¡‡À¡“– ¡¢Õß°“√· ¥ß√“¬°“√∑’Ëπ”

‡ πÕ„πß∫°“√‡ß‘π‚¥¬√«¡ ¢â“æ‡®â“‡™◊ËÕ«à“°“√μ√«® Õ∫¥—ß°≈à“«„Àâ¢âÕ √ÿª∑’Ë‡ªìπ‡°≥±åÕ¬à“ß‡À¡“– ¡„π°“√· ¥ß§«“¡‡ÀÁπ¢Õß¢â“æ‡®â“

¢â“æ‡®â“‡ÀÁπ«à“ ß∫°“√‡ß‘π¢â“ßμâππ’È· ¥ß∞“π–°“√‡ß‘π ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 º≈°“√¥”‡π‘πß“π·≈–°√–· ‡ß‘π ¥ ”À√—∫ªï ‘Èπ ÿ¥«—π

‡¥’¬«°—π¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬ ·≈–‡©æ“–¢Õß∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ‚¥¬∂Ÿ°

μâÕßμ“¡∑’Ë§«√„π “√– ”§—≠μ“¡À≈—°°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª

‚ ¿≥ ‡æ‘Ë¡»‘√‘«—≈≈¿

ºŸâ Õ∫∫—≠™’√—∫Õπÿ≠“μ ‡≈¢∑–‡∫’¬π 3182

∫√‘…—∑  ”π—°ß“π ‡Õ‘π å∑ ·Õπ¥å ¬—ß ®”°—¥

°√ÿß‡∑æœ: 27 °ÿ¡¿“æ—π∏å 2550
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Report of Independent Auditor

To The Board of Directors and Shareholders of

Modernform Group Public Company Limited

I have audited the accompanying consolidated balance sheet of Modernform Group Public Company Limited and its

subsidiaries as at 31 December 2006, and the related consolidated statements of income, changes in shareholdersû equity and cash

flows for the year then ended, and the separate financial statements of Modernform Group Public Company Limited for the same

year. These financial statements are the responsibility of the management of the Company and its subsidiaries as to their correctness

and the completeness of the presentation. My responsibility is to express an opinion on these financial statements based on my audit.

The consolidated financial statements of Modernform Group Public Company Limited and its subsidiaries and the separate financial

statements of Modernform Group Public Company Limited for the year ended 31 December 2005, as presented herein for comparative

purposes, were audited by another auditor of our firm who, under her report dated 28 February 2006, expressed an unqualified opinion

on those statements.

I conducted my audit in accordance with generally accepted auditing standards. Those standards require that I plan and

perform the audit to obtain reasonable assurance about whether the financial statements are free of material misstatement. An audit

includes examining, on a test basis, evidence supporting the amounts and disclosures in the financial statements. An audit also

includes assessing the accounting principles used and significant estimates made by management, as well as evaluating the overall

financial statement presentation. I believe that my audit provides a reasonable basis for my opinion.

In my opinion, the financial statements referred to above present fairly, in all material respects, the financial position of

Modernform Group Public Company Limited and its subsidiaries and of Modernform Group Public Company Limited as at 31

December 2006 and the results of their operations, and cash flows for the year then ended in accordance with generally accepted

accounting principles.

Sophon Permsirivallop

Certified Public Accountant (Thailand) No. 3182

Ernst & Young Office Limited

Bangkok: 27 February 2007
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ß∫¥ÿ≈

BALANCE SHEETS
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548

MODERNFORM GROUP PUBLIC COMPANY LIMITED AND ITS SUBSIDIARY COMPANIES

AS AT 31 DECEMBER 2006 AND 2005

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

À¡“¬‡Àμÿ 2549 2548 2549 2548
Note 2006 2005 2006 2005

 ‘π∑√—æ¬å

 ‘π∑√—æ¬åÀ¡ÿπ‡«’¬π

‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ 6 103,271,949 90,645,482 97,543,092 88,531,710

‡ß‘π≈ß∑ÿπ™—Ë«§√“« - ‡ß‘πΩ“°°—∫ ∂“∫—π°“√‡ß‘π

ª√–‡¿∑®à“¬§◊π‡¡◊ËÕ ‘Èπ√–¬–‡«≈“ 18,987 18,455 18,987 18,455

≈Ÿ°Àπ’È°“√§â“ 7,8 620,722,448 607,918,481 617,878,024 596,184,821

À—°: §à“‡º◊ËÕÀπ’È ß —¬®– Ÿ≠ (35,308,569) (41,380,894) (35,308,569) (41,380,894)

≈Ÿ°Àπ’È°“√§â“ -  ÿ∑∏‘ 585,413,879 566,537,587 582,569,455 554,803,927

 ‘π§â“§ß‡À≈◊Õ -  ÿ∑∏‘ 9 760,041,263 720,481,126 748,017,284 710,629,989

 ‘π∑√—æ¬åÀ¡ÿπ‡«’¬πÕ◊Ëπ

§à“„™â®à“¬®à“¬≈à«ßÀπâ“ 10,585,501 10,469,759 10,048,743 9,771,771

Õ◊ËπÊ 8 9,824,157 12,924,274 6,476,937 8,797,825

√«¡ ‘π∑√—æ¬åÀ¡ÿπ‡«’¬πÕ◊Ëπ 20,409,658 23,394,033 16,525,680 18,569,596

√«¡ ‘π∑√—æ¬åÀ¡ÿπ‡«’¬π 1,469,155,736 1,401,076,683 1,444,674,498 1,372,553,677

 ‘π∑√—æ¬å‰¡àÀ¡ÿπ‡«’¬π

‡ß‘πΩ“°∏π“§“√∑’Ë¡’¿“√–§È”ª√–°—π - 255,474 - -

‡ß‘π≈ß∑ÿπ´÷Ëß∫—π∑÷°‚¥¬«‘∏’ à«π‰¥â‡ ’¬ 10 489,999,279 450,299,836 738,765,667 698,920,200

‡ß‘π≈ß∑ÿπ√–¬–¬“«„πμ√“ “√∑ÿπ 11 19,414,472 21,837,251 19,414,471 21,837,251

‡ß‘π„Àâ°Ÿâ¬◊¡√–¬–¬“«·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π 8 - - 323,261,291 362,135,706

∑’Ë¥‘π Õ“§“√·≈–Õÿª°√≥å -  ÿ∑∏‘ 12 878,594,290 929,770,657 282,735,795 252,304,743

 ‘π∑√—æ¬å ‰¡à¡’μ—«μπ -  ÿ∑∏‘ 13 53,024,652 60,922,959 53,008,922 58,388,543

 ‘π∑√—æ¬å ‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ 8 43,498,621 19,675,545 55,966,406 31,019,146

√«¡ ‘π∑√—æ¬å ‰¡àÀ¡ÿπ‡«’¬π 1,484,531,314 1,482,761,722 1,473,152,552 1,424,605,589

√«¡ ‘π∑√—æ¬å 2,953,687,050 2,883,838,405 2,917,827,050 2,797,159,266

À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È

The accompanying notes are an integral part of the financial statements.

ASSETS

Current assets

Cash and cash equivalents

Current investments - Term deposit with

financial institution

Trade accounts receivable

Less: Allowance for doubtful accounts

Trade accounts receivable - net

Inventories - net

Other current assets

Prepayments

Others

Total other current assets

Total current assets

Non-current assets

Restricted bank deposit

Investments accounted for under equity method

Long-term investments in equity securities

Long-term loans to related party

Property, plant and equipment - net

Intangible assets - net

Other non-current assets

Total non-current assets

TOTAL ASSETS
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À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È

The accompanying notes are an integral part of the financial statements.

ß∫¥ÿ≈ (μàÕ)

BALANCE SHEETS (Continued)
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548

MODERNFORM GROUP PUBLIC COMPANY LIMITED AND ITS SUBSIDIARY COMPANIES

AS AT 31 DECEMBER 2006 AND 2005

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

À¡“¬‡Àμÿ 2549 2548 2549 2548
Note 2006 2005 2006 2005

Àπ’È ‘π·≈– à«π¢ÕßºŸâ∂◊ÕÀÿâπ

Àπ’È ‘πÀ¡ÿπ‡«’¬π

‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“°

 ∂“∫—π°“√‡ß‘π 14 178,580,600 216,368,209 167,929,207 169,191,082

‡®â“Àπ’È°“√§â“ 8 243,300,676 244,980,352 244,252,618 248,371,492

‡ß‘π°Ÿâ¬◊¡√–¬–¬“«∑’Ë∂÷ß°”Àπ¥™”√–¿“¬„πÀπ÷Ëßªï 15 - 15,000,000 - -

Àπ’È ‘πÀ¡ÿπ‡«’¬πÕ◊Ëπ

‡ß‘π¡—¥®”√—∫®“°≈Ÿ°§â“ 8 118,241,765 100,245,293 101,030,023 87,535,672

§à“„™â®à“¬§â“ß®à“¬ 39,564,370 37,898,736 37,290,465 34,013,753

¿“…’‡ß‘π‰¥âπ‘μ‘∫ÿ§§≈§â“ß®à“¬ 52,972,684 60,592,841 51,584,696 59,524,800

Õ◊ËπÊ 8 56,973,658 58,770,499 53,727,856 52,910,272

√«¡Àπ’È ‘πÀ¡ÿπ‡«’¬πÕ◊Ëπ 267,752,477 257,507,369 243,633,040 233,984,497

√«¡Àπ’È ‘πÀ¡ÿπ‡«’¬π 689,633,753 733,855,930 655,814,865 651,547,071

√«¡Àπ’È ‘π 689,633,753 733,855,930 655,814,865 651,547,071

LIABILITIES AND SHAREHOLDERSû EQUITY

Current liabilities

Bank overdrafts and short-term loans from

financial institutions

Trade accounts payable

Current portion of long-term loans

Other current liabilities

Customer deposits

Accrued expenses

Corporate income tax payable

Others

Total other current liabilities

Total current liabilities

Total liabilities
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ß∫¥ÿ≈ (μàÕ)

BALANCE SHEETS (Continued)
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548

MODERNFORM GROUP PUBLIC COMPANY LIMITED AND ITS SUBSIDIARY COMPANIES

AS AT 31 DECEMBER 2006 AND 2005

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

À¡“¬‡Àμÿ 2549 2548 2549 2548
Note 2006 2005 2006 2005

 à«π¢ÕßºŸâ∂◊ÕÀÿâπ

∑ÿπ‡√◊ÕπÀÿâπ

∑ÿπ®¥∑–‡∫’¬π 16

Àÿâπ “¡—≠ 90,000,000 Àÿâπ

¡Ÿ≈§à“Àÿâπ≈– 10 ∫“∑ 900,000,000 900,000,000 900,000,000 900,000,000

∑ÿπ∑’ËÕÕ°·≈–™”√–·≈â«

Àÿâπ “¡—≠ 80,710,520 Àÿâπ

¡Ÿ≈§à“Àÿâπ≈– 10 ∫“∑

(2548: Àÿâπ “¡—≠ 80,198,620 Àÿâπ

¡Ÿ≈§à“Àÿâπ≈– 10 ∫“∑) 807,105,200 801,986,200 807,105,200 801,986,200

 à«π‡°‘π (μË”°«à“) ∑ÿπ

 à«π‡°‘π¡Ÿ≈§à“Àÿâπ “¡—≠ 642,016,240 630,754,440 642,016,240 630,754,440

 à«π‡°‘π∑ÿπÕ◊Ëπ 18 35,816,815 35,816,815 35,816,815 35,816,815

 à«πμË”°«à“∑ÿπÕ◊Ëπ (7,008,085) (4,585,306) (7,008,085) (4,585,306)

°”‰√ – ¡

®—¥ √√·≈â«

 ”√Õßμ“¡°ÆÀ¡“¬ 19 92,910,002 92,910,002 90,000,000 90,000,000

Õ◊ËπÊ 21 28,418,670 28,418,670 28,418,670 28,418,670

¬—ß‰¡à ‰¥â®—¥ √√ 691,172,013 588,730,044 694,082,015 591,640,046

Àÿâπ “¡—≠´◊ÈÕ§◊π 21 (28,418,670) (28,418,670) (28,418,670) (28,418,670)

√«¡ à«π¢ÕßºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑œ 2,262,012,185 2,145,612,195 2,262,012,185 2,145,612,195

 à«π¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬¢Õß∫√‘…—∑¬àÕ¬ 2,041,112 4,370,280 - -

√«¡ à«π¢ÕßºŸâ∂◊ÕÀÿâπ 2,264,053,297 2,149,982,475 2,262,012,185 2,145,612,195

√«¡Àπ’È ‘π·≈– à«π¢ÕßºŸâ∂◊ÕÀÿâπ 2,953,687,050 2,883,838,405 2,917,827,050 2,797,159,266

À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È

The accompanying notes are an integral part of the financial statements.

Shareholdersû equity

Share capital

Authorised share capital

90,000,000 ordinary shares of

Baht 10 each

Issued and paid-up share capital

80,710,520 ordinary shares of

Baht 10 each

(2005: 80,198,620 ordinary shares of

Baht 10 each)

Additional paid-in capital (deficits)

Premium on common stocks

Others surplus

Other deficits

Retained earnings

Appropriated

Statutory reserve

Others

Unappropriated

Treasury stocks

Equity attributable to the Companyûs shareholders

Minority interests - Equity attributable to minority

shareholders of subsidiaries

Total shareholdersû equity

TOTAL LIABILITIES AND SHAREHOLDERSû EQUITY
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À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È

The accompanying notes are an integral part of the financial statements.

ß∫°”‰√¢“¥∑ÿπ

INCOME STATEMENTS
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548

MODERNFORM GROUP PUBLIC COMPANY LIMITED AND ITS SUBSIDIARY COMPANIES

FOR THE YEARS ENDED 31 DECEMBER 2006 AND 2005

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

À¡“¬‡Àμÿ 2549 2548 2549 2548
Note 2006 2005 2006 2005

√“¬‰¥â

√“¬‰¥â®“°°“√¢“¬ 8 2,577,055,117 3,025,919,347 2,548,979,610 2,408,776,557

¥Õ°‡∫’È¬√—∫ 8 531,865 435,437 27,533,808 24,650,817

√“¬‰¥âÕ◊Ëπ

√“¬‰¥â§à“‡™à“ 8 56,787,498 51,074,487 2,872,132 2,630,880

°”‰√®“°°“√®”Àπà“¬‡ß‘π≈ß∑ÿπ„π∫√‘…—∑√à«¡ - 7,860,258 - 7,860,258

Õ◊ËπÊ 16,294,679 28,183,900 17,852,134 17,617,197

73,082,177 87,118,645 20,724,266 28,108,335

 à«π·∫àß°”‰√®“°‡ß‘π≈ß∑ÿπμ“¡«‘∏’ à«π‰¥â‡ ’¬ 68,461,534 43,647,415 83,258,327 86,496,376

√«¡√“¬‰¥â 2,719,130,693 3,157,120,844 2,680,496,011 2,548,032,085

§à“„™â®à“¬

μâπ∑ÿπ¢“¬ 8 1,596,806,390 2,022,618,349 1,584,616,948 1,510,740,380

§à“„™â®à“¬„π°“√¢“¬·≈–°“√∫√‘À“√ 8 681,109,390 667,085,682 659,197,652 614,004,418

 à«π·∫àß¢“¥∑ÿπ®“°‡ß‘π≈ß∑ÿπμ“¡«‘∏’ à«π‰¥â‡ ’¬ - 1,952,295 943,651 2,634,061

√«¡§à“„™â®à“¬ 2,277,915,780 2,691,656,326 2,244,758,251 2,127,378,859

°”‰√°àÕπ¥Õ°‡∫’È¬®à“¬·≈–¿“…’‡ß‘π‰¥âπ‘μ‘∫ÿ§§≈ 441,214,913 465,464,518 435,737,760 420,653,226

¥Õ°‡∫’È¬®à“¬ (9,154,900) (15,013,807) (8,831,105) (6,146,141)

¿“…’‡ß‘π‰¥âπ‘μ‘∫ÿ§§≈ (90,822,485) (113,052,272) (84,964,751) (92,080,732)

°”‰√À≈—ß¿“…’‡ß‘π‰¥âπ‘μ‘∫ÿ§§≈ 341,237,528 337,398,439 341,941,904 322,426,353

¢“¥∑ÿπ (°”‰√)  ÿ∑∏‘ à«π∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬

¢Õß∫√‘…—∑¬àÕ¬ 704,376 (14,972,086) - -

°”‰√ ÿ∑∏‘ ”À√—∫ªï 341,941,904 322,426,353 341,941,904 322,426,353

°”‰√μàÕÀÿâπ 20

°”‰√μàÕÀÿâπ¢—Èπæ◊Èπ∞“π

°”‰√ ÿ∑∏‘ 4.29 4.06 4.29 4.06

®”π«πÀÿâπ “¡—≠∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—° ÿ∑∏‘ (Àÿâπ) 79,770,458 79,423,897 79,770,458 79,423,897

°”‰√μàÕÀÿâπª√—∫≈¥

°”‰√ ÿ∑∏‘ 4.28 4.05 4.28 4.05

®”π«πÀÿâπ “¡—≠∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—° ÿ∑∏‘ (Àÿâπ) 79,975,538 79,582,253 79,975,538 79,582,253

Revenues

Sales

Interest income

Other income

Rental income

Gain on disposal of investments in an

associated company

Others

Share of income from investments accounted for

under equity method

Total revenues

Expenses

Cost of sales

Selling and administrative expenses

Share of loss from investments accounted for

under equity method

Total expenses

Income before interest expenses

Interest expenses

Corporate income tax

Income after corporate income tax

Net loss (income) attributable to minority interest

Net income for the year

Earnings per share

Basic earnings per share

Net income

Weighted average number of ordinary shares (shares)

Diluted earnings per share

Net income

Weighted average number of ordinary shares (shares)
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ß∫°√–· ‡ß‘π ¥

STATEMENTS OF CASH FLOWS
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548

MODERNFORM GROUP PUBLIC COMPANY LIMITED AND ITS SUBSIDIARY COMPANIES

FOR THE YEARS ENDED 31 DECEMBER 2006 AND 2005

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

°√–· ‡ß‘π ¥®“°°‘®°√√¡¥”‡π‘πß“π

°”‰√ ÿ∑∏‘ ”À√—∫ªï 341,941,904 322,426,353 341,941,904 322,426,353

ª√—∫°√–∑∫°”‰√ ÿ∑∏‘‡ªìπ‡ß‘π ¥√—∫ (®à“¬)

®“°°‘®°√√¡¥”‡π‘πß“π:

§à“‡ ◊ËÕ¡√“§“·≈–§à“μ—¥®”Àπà“¬ 88,059,114 137,310,491 56,352,599 58,666,939

§à“‡º◊ËÕ°“√¥âÕ¬§à“¢Õß ‘π∑√—æ¬å - 1,131,188 - -

 à«π·∫àß°”‰√®“°‡ß‘π≈ß∑ÿπμ“¡«‘∏’ à«π‰¥â‡ ’¬ (68,461,534) (43,647,415) (83,258,327) (86,496,376)

 à«π·∫àß¢“¥∑ÿπ®“°‡ß‘π≈ß∑ÿπ

μ“¡«‘∏’ à«π‰¥â‡ ’¬ - 1,952,295 943,651 2,634,061

§à“‡º◊ËÕÀπ’È ß —¬®– Ÿ≠ 8,467,350 8,984,092 8,467,350 14,630,661

‚Õπ°≈—∫§à“‡º◊ËÕ ‘π§â“‡ ◊ËÕ¡§ÿ≥¿“æ (2,282,038) (1,808,439) (2,243,488) (1,821,312)

°”‰√®“°°“√®”Àπà“¬Õÿª°√≥å (1,589,126) (1,463,763) (1,589,126) (687,824)

°”‰√®“°°“√®”Àπà“¬‡ß‘π≈ß∑ÿπ„π∫√‘…—∑√à«¡ - (7,860,258) - (7,860,258)

¢“¥∑ÿπ®“°°“√®”Àπà“¬‡ß‘π≈ß∑ÿπ

„π∫√‘…—∑¬àÕ¬ 4,467,412 - 4,467,412 -

°”‰√ (¢“¥∑ÿπ)  ÿ∑∏‘ à«π∑’Ë‡ªìπ¢Õß

ºŸâ∂◊ÕÀÿâπ à«ππâÕ¬¢Õß∫√‘…—∑¬àÕ¬ (704,376) 14,972,086 - -

°”‰√®“°°“√¥”‡π‘πß“π°àÕπ°“√‡ª≈’Ë¬π·ª≈ß

„π ‘π∑√—æ¬å·≈–Àπ’È ‘π¥”‡π‘πß“π 369,898,706 431,996,630 325,081,975 301,492,244

 ‘π∑√—æ¬å¥”‡π‘πß“π (‡æ‘Ë¡¢÷Èπ) ≈¥≈ß

≈Ÿ°Àπ’È°“√§â“ (63,866,389) (166,407,027) (60,708,243) (167,882,402)

 ‘π§â“§ß‡À≈◊Õ (45,623,968) (37,019,456) (35,232,485) (38,961,463)

 ‘π∑√—æ¬åÀ¡ÿπ‡«’¬πÕ◊Ëπ 620,125 (2,291,451) 2,043,916 1,240,245

 ‘π∑√—æ¬å ‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ (516,834) (1,528,210) (471,894) (494,339)

Àπ’È ‘π¥”‡π‘πß“π‡æ‘Ë¡¢÷Èπ (≈¥≈ß)

‡®â“Àπ’È°“√§â“ 6,759,759 54,178,460 (4,118,874) 25,075,210

Àπ’È ‘πÀ¡ÿπ‡«’¬πÕ◊Ëπ 16,478,978 61,898,712 9,648,545 57,848,859

‡ß‘π ¥ ÿ∑∏‘®“°°‘®°√√¡¥”‡π‘πß“π 283,750,377 340,827,658 236,242,940 178,318,354

Cash flows from operating activities

Net income

Adjustments to reconcile net income to net cash

provided by (paid from) operating activities:

Depreciation and amortisation

Allowance for impairment loss

Share of income from investments accounted

for under equity method

Share of loss from investments accounted

for under equity method

Allowance for doubtful accounts

Reversal for stock obsolescences

Gain on sales of equipment

Gain on disposal of investments

in associated company

Loss on disposal of investments

in a subsidiary

Net income (loss) attributable to

minority interests

Income from operating activities before changes

in operating assets and liabilities

Decrease (increase) in operating assets

Trade accounts receivable

Inventories

Other current assets

Other non-current assets

Increase (decrease) in operating liabilities

Trade accounts payable

Other current liabilities

Net cash from operating activities

À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È

The accompanying notes are an integral part of the financial statements.
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ß∫°√–· ‡ß‘π ¥ (μàÕ)

STATEMENTS OF CASH FLOWS (Continued)
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548

MODERNFORM GROUP PUBLIC COMPANY LIMITED AND ITS SUBSIDIARY COMPANIES

FOR THE YEARS ENDED 31 DECEMBER 2006 AND 2005

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

°√–· ‡ß‘π ¥®“°°‘®°√√¡≈ß∑ÿπ

‡ß‘π„Àâ°Ÿâ¬◊¡√–¬–¬“«·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π≈¥≈ß - - 38,874,414 40,085,606

‡ß‘πªíπº≈√—∫®“°°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π 28,762,090 31,781,750 38,001,796 31,781,750

‡ß‘π≈ß∑ÿπ´÷Ëß∫—π∑÷°‚¥¬«‘∏’ à«π‰¥â‡ ’¬‡æ‘Ë¡¢÷Èπ - - - (4,799,950)

‡ß‘π ¥√—∫®“°°“√≈¥∑ÿπ¢Õß∫√‘…—∑¬àÕ¬·ÀàßÀπ÷Ëß - - - 32,799,318

‡ß‘π ¥√—∫ (≈¥≈ß) ®“°°“√®”Àπà“¬‡ß‘π≈ß∑ÿπ

„π∫√‘…—∑¬àÕ¬ (287,473) - 1 -

‡ß‘π ¥≈¥≈ß®“°°“√‡ª≈’Ë¬π —¥ à«π°“√≈ß∑ÿπ

¢Õß∫√‘…—∑œ „π∫√‘…—∑¬àÕ¬ - (14,991,699) - -

´◊ÈÕÕ“§“√ ·≈–Õÿª°√≥å (86,278,467) (76,314,447) (79,679,409) (44,806,674)

‡ß‘π ¥√—∫®“°°“√®”Àπà“¬Õÿª°√≥å 1,773,414 3,178,100 1,773,414 2,753,533

‡ß‘πΩ“°∏π“§“√∑’Ë¡’¿“√–§È”ª√–°—π (‡æ‘Ë¡¢÷Èπ) ≈¥≈ß 255,474 (1,261) - -

 ‘π∑√—æ¬å ‰¡à¡’μ—«μπ‡æ‘Ë¡¢÷Èπ (1,820,231) (8,523,494) (1,820,231) (8,502,977)

‡ß‘π ¥ ÿ∑∏‘®“° („™â ‰ª„π) °‘®°√√¡≈ß∑ÿπ (57,595,193) (64,871,051) (2,850,015) 49,310,606

°√–· ‡ß‘π ¥®“°°‘®°√√¡®—¥À“‡ß‘π

‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“°

 ∂“∫—π°“√‡ß‘π ‡æ‘Ë¡¢÷Èπ (≈¥≈ß) 9,590,950 15,275,392 (1,261,876) 39,638,282

‡ß‘π°Ÿâ¬◊¡√–¬–¬“«≈¥≈ß - (37,999,189) - (10,000,000)

‡ß‘π ¥√—∫®“°ºŸâ∂◊ÕÀÿâπ à«ππâÕ¬®“°°“√¢“¬Àÿâπ

¢Õß∫√‘…—∑¬àÕ¬ - 3,200,000 - -

‡ß‘πªíπº≈®à“¬·°àºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑œ (239,499,935) (218,432,575) (239,499,935) (218,432,575)

‡ß‘π ¥√—∫®“°°“√·ª≈ß ¿“æ„∫ ”§—≠· ¥ß ‘∑∏‘ 16,380,800 6,627,201 16,380,800 6,627,201

Àÿâπ “¡—≠´◊ÈÕ§◊π‡æ‘Ë¡¢÷Èπ - (11,026,999) - (11,026,999)

‡ß‘π ¥ ÿ∑∏‘„™â ‰ª„π°‘®°√√¡®—¥À“‡ß‘π (213,528,185) (242,356,170) (224,381,011) (193,194,091)

‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥‡æ‘Ë¡¢÷Èπ ÿ∑∏‘ 12,626,999 33,600,437 9,011,914 34,434,869

‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ - μâπªï 90,663,937 57,063,500 88,550,165 54,115,296

‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ - ª≈“¬ªï

(À¡“¬‡Àμÿ 24) 103,290,936 90,663,937 97,562,079 88,550,165

Cash flows from investing activities

Decrease in long-term loans to related party

Dividend receipt from related parties

Increase in investments accounted for under

equity method

Cash receipt due to decrease in share capital

of a subsidiary company

Cash receipt (decrease) from disposal of

investments in a subsidiary company

Decrease in cash as result of change in

Companyûs shareholding in subsidiary

Purchase of plant and equipment

Proceeds from sales of equipment

Decrease (increase) in restricted bank deposit

Increase in intangible assets

Net cash from (used in) investing activities

Cash flows from financing activities

Increase (decrease) in bank overdrafts and

short-term loans from financial institutions

Decrease in long-term loans

Cash receipt from minority interests from sale of

share capital of a subsidiary company

Dividend paid to the Companyûs shareholders

Cash receipt from conversion warrants

to ordinary shares

Increase in treasury stock

Net cash used in financing activities

Net increase in cash and cash equivalents

Cash and cash equivalents at beginning of year

Cash and cash equivalents at end of year

(Note 24)

À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È

The accompanying notes are an integral part of the financial statements.
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ß∫°√–· ‡ß‘π ¥ (μàÕ)

STATEMENTS OF CASH FLOWS (Continued)
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548

MODERNFORM GROUP PUBLIC COMPANY LIMITED AND ITS SUBSIDIARY COMPANIES

FOR THE YEARS ENDED 31 DECEMBER 2006 AND 2005

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

¢âÕ¡Ÿ≈‡æ‘Ë¡‡μ‘¡ª√–°Õ∫°√–· ‡ß‘π ¥

‡ß‘π ¥®à“¬√–À«à“ßªï ”À√—∫

¥Õ°‡∫’È¬®à“¬ 9,051,072 14,874,465 8,716,037 6,054,113

¿“…’‡ß‘π‰¥âπ‘μ‘∫ÿ§§≈ 98,371,311 95,934,047 92,888,229 73,104,098

√“¬°“√∑’Ë¡‘„™à‡ß‘π ¥ª√–°Õ∫¥â«¬:

¢“¥∑ÿπ∑’Ë¬—ß‰¡à‡°‘¥®“°°“√‡ª≈’Ë¬π·ª≈ß

¡Ÿ≈§à“‡ß‘π≈ß∑ÿπ 2,422,779 1,412,352 2,422,779 1,412,352

‚Õπ®“°≈Ÿ°Àπ’È°“√§â“ -  ÿ∑∏‘ ‰ª‡ªìπ ‘π∑√—æ¬å

‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ ( ÿ∑∏‘®“°§à“‡º◊ËÕÀπ’È ß —¬®– Ÿ≠

®”π«π 14,539,675 ∫“∑) 24,475,365 - 24,475,365 -

‚Õπ®“° ‘π§â“§ß‡À≈◊Õ‰ª‡ªìπÕÿª°√≥å 88,678 302,573 88,678 302,573

‚Õπ®“°Õÿª°√≥å ‰ª‡ªìπ ‘π∑√—æ¬å ‰¡à¡’μ—«μπ - 829,779 - 829,779

 à«π‡°‘π∑ÿπ®“°°“√∑’Ë∫√‘…—∑¬àÕ¬¢“¬Àÿâπ

„Àâ·°à∫ÿ§§≈¿“¬πÕ°‡°‘π°«à“¡Ÿ≈§à“∑’Ëμ√“‰«â - 2,852,296 - 2,852,296

Supplement cash flows information

Cash paid during the year for:

Interest expenses

Corporate income tax

Non-cash items consist of:

Unrealised loss on change in the

value of investment

Transferred from trade account receivable to

other non-current asset (net of Baht 14,539,675

from allowance for doubtful account)

Transferred from inventories to equipment

Transferred from equipment to intangible assets

Unrealised gain from sales of subsidiary

companyûs share to public at a premium

À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π‡ªìπ à«πÀπ÷Ëß¢Õßß∫°“√‡ß‘ππ’È

The accompanying notes are an integral part of the financial statements.
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À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π√«¡

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548

1. ¢âÕ¡Ÿ≈∑—Ë«‰ª

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ®—¥μ—Èß¢÷Èπ‡ªìπ

∫√‘…—∑¡À“™π·≈–¡’¿Ÿ¡‘≈”‡π“„πª√–‡∑»‰∑¬ ∫√‘…—∑œ¥”‡π‘π∏ÿ√°‘®

À≈—°„π°“√º≈‘μ·≈–®”Àπà“¬‡øÕ√åπ‘‡®Õ√åμ°·μàß∫â“π·≈– ”π—°ß“π

‚¥¬¡’∑’ËÕ¬Ÿàμ“¡∑’Ë®¥∑–‡∫’¬π§◊Õ ‡≈¢∑’Ë 699 ∂ππ»√’π§√‘π∑√å

·¢«ß «πÀ≈«ß ‡¢μ «πÀ≈«ß °√ÿß‡∑æ¡À“π§√

2. ‡°≥±å„π°“√®—¥∑”ß∫°“√‡ß‘π

ß∫°“√‡ß‘ππ’È®—¥∑”¢÷Èπμ“¡¡“μ√∞“π°“√∫—≠™’∑’Ë°”Àπ¥„π

æ√–√“™∫—≠≠—μ‘«‘™“™’æ∫—≠™’ æ.». 2547 ·≈–°“√· ¥ß√“¬°“√„π

ß∫°“√‡ß‘π‰¥â∑”¢÷Èπ‡æ◊ËÕ„Àâ‡ªìπ‰ªμ“¡¢âÕ°”Àπ¥„πª√–°“»°√¡

æ—≤π“∏ÿ√°‘®°“√§â“≈ß«—π∑’Ë 14 °—π¬“¬π 2544 ÕÕ°μ“¡§«“¡„π

æ√–√“™∫—≠≠—μ‘°“√∫—≠™’ æ.». 2543

ß∫°“√‡ß‘ππ’È ‰¥â®—¥∑”¢÷Èπ‚¥¬„™â‡°≥±å√“§“∑ÿπ‡¥‘¡‡«âπ·μà®–‰¥â

‡ªî¥‡º¬‡ªìπÕ¬à“ßÕ◊Ëπ„ππ‚¬∫“¬°“√∫—≠™’

3. ‡°≥±å„π°“√®—¥∑”ß∫°“√‡ß‘π√«¡

3.1 ß∫°“√‡ß‘π√«¡π’È ‰¥â®—¥∑”¢÷Èπ‚¥¬√«¡ß∫°“√‡ß‘π¢Õß∫√‘…—∑

‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ·≈–∫√‘…—∑¬àÕ¬¥—ßμàÕ‰ªπ’È

1. GENERAL INFORMATION

Modernform Group Public Company Limited is a public

company incorporated and domiciled in Thailand. The Company

is principally engaged in the manufacture and distribution of

home and office furniture and its registered address is 699

Srinakarindr Rd., Suan Luang, Bangkok.

2. BASIS OF PREPARATION

The financial statements have been prepared in accordance

with accounting standards enunciated under the Accounting

Profession Act B.E. 2547. The presentation of the financial

statements has been made in compliance with the stipulations

of the Notification of the Department of Business Development

dated 14 September 2001, issued under the Accounting Act

B.E. 2543.

The financial statements have been prepared on a historical

cost basis except where otherwise disclosed in the accounting

policies.

3. BASIS OF CONSOLIDATION

3.1 The consolidated financial statements include the financial

statements of Modernform Group Public Company Limited

and the following subsidiary companies:

MODERNFORM GROUP PUBLIC COMPANY LIMITED AND ITS SUBSIDIARY COMPANIES

FOR THE YEARS ENDED 31 DECEMBER 2006 AND 2005

√âÕ¬≈–¢Õß ‘π∑√—æ¬å √âÕ¬≈–¢Õß√“¬‰¥â
∑’Ë√«¡Õ¬Ÿà„π ∑’Ë√«¡Õ¬Ÿà„π√“¬‰¥â√«¡

Õ—μ√“√âÕ¬≈– ®—¥μ—Èß¢÷Èπ„π  ‘π∑√—æ¬å√«¡  ”À√—∫ªï ‘Èπ ÿ¥
™◊ËÕ∫√‘…—∑ ≈—°…≥–∏ÿ√°‘® ¢Õß°“√∂◊ÕÀÿâπ ª√–‡∑» ≥ «—π∑’Ë 31 ∏—π«“§¡ «—π∑’Ë 31 ∏—π«“§¡

Companyûs name Nature of business Percentage of Country of Assets as a percentage Revenues as a percentage
shareholding incorporation to the consolidated total to the consolidated total

assets as at revenues for the year
31 December ended 31 December

2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005
√âÕ¬≈– √âÕ¬≈– √âÕ¬≈– √âÕ¬≈– √âÕ¬≈– √âÕ¬≈–

Percent Percent Percent Percent Percent Percent

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ ∑“«‡«Õ√å ®”°—¥ Õ“§“√ ”π—°ß“π„Àâ‡™à“ 100 100 ‰∑¬ 20.38 21.55 2.00 1.53
Modernform Tower Company Limited Rental office space Thailand
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘¡æÕ√åμ å ®”°—¥ π”‡¢â“ ‘π§â“‡æ◊ËÕ¢“¬ 100 100 ‰∑¬ 0.01 0.01 - 0.06
Modernform Imports Company Limited Imported goods for sales Thailand
∫√‘…—∑ ‡¥§§Õ√å ‡¡∑—≈ ®”°—¥ º≈‘μ·≈–®”Àπà“¬™—Èπ«“ß ‘π§â“‚≈À– - 73 ‰∑¬ - 2.88 - 2.12
Decor Metall Company Limited Metal shelf manufacturing Thailand
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å ·§√å º≈‘μ·≈–®”Àπà“¬ ‘π§â“‡æ◊ËÕ ÿ¢¿“æ 60 60 ‰∑¬ 0.70 0.25 1.17 0.01

®”°—¥
Modernform Health & Care Company Health & Care Thailand

Limited product manufacturing
∫√‘…—∑ æ≈“ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ º≈‘μ·≈–®”Àπà“¬«— ¥ÿÀ’∫ÀàÕ - - ‰∑¬ - - - 18.00

(¡À“™π)
Thai Plaspac Public Company Limited Packaging Manufacturing Thailand
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(°) „π‡¥◊Õπ¡°√“§¡ 2549 ∫√‘…—∑œ®”Àπà“¬‡ß‘π≈ß∑ÿπ„πÀÿâπ

 “¡—≠¢Õß∫√‘…—∑ ‡¥§§Õ√å ‡¡∑—≈ ®”°—¥ ∑—Èß®”π«π‚¥¬

¡Ÿ≈§à“ ‘π∑√—æ¬å ÿ∑∏‘¢Õß∫√‘…—∑¥—ß°≈à“« ≥ «—π∑’Ë®”Àπà“¬

‡ß‘π≈ß∑ÿπ¡’¥—ßμàÕ‰ªπ’È

(a) In January 2006, the Company disposed all of its

shares in Decor Metall Company Limited. The net

asset value of that company at the disposal date

consisted of the following: -

(¢) „π‡¥◊Õπæƒ»®‘°“¬π 2548 μ≈“¥ ‡ÕÁ¡ ‡Õ ‰Õ ‰¥â√—∫Àÿâπ

 “¡—≠¢Õß∫√‘…—∑ æ≈“ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π)

÷́Ëß‡ªìπ∫√‘…—∑¬àÕ¬¢Õß∫√‘…—∑œ‡ªìπÀ≈—°∑√—æ¬å®¥∑–‡∫’¬π

∫√‘…—∑¬àÕ¬¥—ß°≈à“«‰¥â√—∫™”√–‡ß‘π‡æ‘Ë¡∑ÿπ®“°°“√π”Àÿâπ

‡¢â“®¥∑–‡∫’¬π„πμ≈“¥ ‡ÕÁ¡ ‡Õ ‰Õ ‡æ◊ËÕ‡ πÕ¢“¬„Àâ·°à

ª√–™“™π∑—Ë«‰ª °“√‡æ‘Ë¡∑ÿπ¥—ß°≈à“«∫√‘…—∑œ‰¡à ‰¥â‡¢â“

◊́ÈÕÀÿâπ‡æ‘Ë¡∑ÿπ ∑”„Àâ —¥ à«π°“√∂◊ÕÀÿâπ¢Õß∫√‘…—∑œ„π

∫√‘…—∑¥—ß°≈à“«≈¥≈ß®“°√âÕ¬≈– 60 ‡ªìπ√âÕ¬≈– 48 ¢Õß

∑ÿπ®¥∑–‡∫’¬π ·≈–∫√‘…—∑œ‰¥â∂◊Õ∫√‘…—∑¥—ß°≈à“«‡ªìπ

∫√‘…—∑√à«¡

ß∫°“√‡ß‘π√«¡ ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2548

‰¥â√«¡º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑¥—ß°≈à“«π—∫μ—Èß·μà«—π

μâπªï 2548 ®π∂÷ß«—π∑’Ë∫√‘…—∑¥—ß°≈à“«‡ª≈’Ë¬π®“°∫√‘…—∑

¬àÕ¬‡ªìπ∫√‘…—∑√à«¡

(Àπà«¬: æ—π∫“∑) / (Unit: Thousand Baht)

 ‘π∑√—æ¬å

‡ß‘π ¥·≈–‡ß‘πΩ“°∏π“§“√ 287

≈Ÿ°Àπ’È°“√§â“ -  ÿ∑∏‘ 12,048

 ‘π§â“§ß‡À≈◊Õ -  ÿ∑∏‘ 8,257

 ‘π∑√—æ¬åÀ¡ÿπ‡«’¬πÕ◊Ëπ 2,364

∑’Ë¥‘π Õ“§“√·≈–Õÿª°√≥å -  ÿ∑∏‘ 56,504

 ‘π∑√—æ¬å ‰¡à¡’μ—«μπ -  ÿ∑∏‘ 2,515

 ‘π∑√—æ¬å ‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ 1,169

√«¡ ‘π∑√—æ¬å 83,144

Àπ’È ‘π

‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π 47,379

‡®â“Àπ’È°“√§â“ 8,439

‡ß‘π°Ÿâ¬◊¡√–¬–¬“«∑’Ë∂÷ß°”Àπ¥™”√–¿“¬„πÀπ÷Ëßªï 15,000

Àπ’È ‘πÀ¡ÿπ‡«’¬πÕ◊Ëπ 6,234

√«¡Àπ’È ‘π 77,052

√«¡ ‘π∑√—æ¬å ÿ∑∏‘ 6,092

À—°:  à«π¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬ (1,625)

4,467

√“§“¢“¬ -

¢“¥∑ÿπ®“°°“√®”Àπà“¬‡ß‘π≈ß∑ÿπ (4,467)

√“§“¢“¬ -

À—°: ‡ß‘π ¥¢Õß∫√‘…—∑¬àÕ¬ (287)

‡ß‘π ¥≈¥≈ß®“°°“√®”Àπà“¬∫√‘…—∑¬àÕ¬ (287)

(b) In November 2005, the Market for Alternative

Investment (MAI) approved the application of Thai

Plaspac Public Company Limited, a subsidiary

company, to list its ordinary shares as securities.

Such company subsequently raised additional share

capital by means of the sale of shares through a

public offering on the MAI. The Company did not

purchase additional ordinary shares, as a result its

shareholding fell from 60 percent to 48 percent of

registered share capital. The Company regards this

company as an associated company.

The Companyûs consolidated financial

statements for the year ended 31 December 2005

included Thai Plaspacûs earning from the beginning

of 2005 until the day it changed the status from a

subsidiary to an associated company.

Assets

Cash and cash at banks

Trade accounts receivable - net

Inventories - net

Other current assets

Property, plant and equipment - net

Intangible assets - net

Other non-current assets

Total assets

Liabilities

Bank overdrafts and short-term loans from financial institutions

Trade accounts payable

Current portion of long-term loans

Other current liabilities

Total liabilities

Net assets value

Less: Minority interest

Selling price

Loss on the disposal of investments

Selling price

Less: Cash of subsidiary company

Net cash decrease from disposal of subsidiary company
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3.2 ¬Õ¥§ß§â“ß√–À«à“ß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ √“¬°“√§â“√–À«à“ß

°—π∑’Ë¡’ “√– ”§—≠ ¬Õ¥‡ß‘π≈ß∑ÿπ¢Õß ∫√‘…—∑œ·≈–∑ÿπ‡√◊ÕπÀÿâπ

¢Õß∫√‘…—∑¬àÕ¬·≈–¬Õ¥°”‰√∑’Ë√«¡Õ¬Ÿà„π ‘π§â“§ß‡À≈◊Õ ≥ «—π

 ‘Èπªï ‰¥âμ—¥ÕÕ°®“°ß∫°“√‡ß‘π√«¡π’È·≈â«

4. ¡“μ√∞“π°“√∫—≠™’„À¡à∑’Ëª√–°“»„™â

„π‡¥◊Õπμÿ≈“§¡ 2549  ¿“«‘™“™’æ∫—≠™’ ‰¥âÕÕ°ª√–°“» ¿“

«‘™“™’æ∫—≠™’ ©∫—∫∑’Ë 26/2549 ‡√◊ËÕß ¡“μ√∞“π°“√∫—≠™’ ©∫—∫∑’Ë 44

‡√◊ËÕß ß∫°“√‡ß‘π√«¡·≈–°“√∫—≠™’ ”À√—∫‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬

(·°â ‰¢‡æ‘Ë¡‡μ‘¡§√—Èß∑’Ë 1) ‚¥¬„Àâ·°â ‰¢°“√∫—π∑÷°∫—≠™’‡ß‘π≈ß∑ÿπ„π

∫√‘…—∑¬àÕ¬ °‘®°“√∑’Ë¡’Õ”π“®§«∫§ÿ¡√à«¡ ·≈–∫√‘…—∑√à«¡„πß∫°“√

‡ß‘π‡©æ“–°‘®°“√®“°«‘∏’ à«π‰¥â‡ ’¬¡“‡ªìπ«‘∏’√“§“∑ÿπ ‚¥¬°‘®°“√∑’Ë

‰¡àª√– ß§å®–„™â«‘∏’√“§“∑ÿπ„πªï 2549 °Á„Àâ„™â«‘∏’ à«π‰¥â‡ ’¬μ“¡‡¥‘¡

®π∂÷ß ‘Èπªï 2549 ·≈–„Àâ„™â«‘∏’√“§“∑ÿπ‡√‘Ë¡μ—Èß·μà«—π∑’Ë 1 ¡°√“§¡ 2550

∑—Èßπ’È∫√‘…—∑œ‡≈◊Õ°∑’Ë®–‡ª≈’Ë¬π·ª≈ß«‘∏’°“√∫—π∑÷°∫—≠™’„πªï 2550

÷́Ëß°“√‡ª≈’Ë¬π·ª≈ß„πªï 2550 π—Èπ ®–¡’º≈„Àâ∫√‘…—∑œμâÕßª√—∫ª√ÿß

ß∫°“√‡ß‘π‡©æ“–°‘®°“√ ”À√—∫ªï 2549 ∑’Ë· ¥ß‡ª√’¬∫‡∑’¬∫„πß∫

°“√‡ß‘π ”À√—∫ªï 2550 „À¡à ÷́Ëß®–¡’º≈∑”„Àâ°”‰√ ÿ∑∏‘„πß∫°“√‡ß‘π

‡©æ“–°‘®°“√ ”À√—∫ªï 2549 ≈¥≈ß‡ªìπ®”π«π‡ß‘πª√–¡“≥ 44.3 ≈â“π

∫“∑ (0.56 ∫“∑μàÕÀÿâπ) ·≈– à«π¢ÕßºŸâ∂◊ÕÀÿâπ„πß∫¥ÿ≈ ≥ «—π∑’Ë 31

∏—π«“§¡ 2549 ≈¥≈ß‡ªìπ®”π«π‡ß‘πª√–¡“≥ 253.7 ≈â“π∫“∑

5. π‚¬∫“¬°“√∫—≠™’∑’Ë ”§—≠

5.1 °“√√—∫√Ÿâ√“¬‰¥â

¢“¬ ‘π§â“

√“¬‰¥â®“°°“√¢“¬ ‘π§â“√—∫√Ÿâ‡¡◊ËÕ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬

‰¥â‚Õπ§«“¡‡ ’Ë¬ß·≈–º≈μÕ∫·∑π∑’Ë‡ªìπ “√– ”§—≠¢Õß§«“¡

‡ªìπ‡®â“¢Õß ‘π§â“„Àâ°—∫ºŸâ ◊́ÈÕ·≈â« √“¬‰¥â®“°°“√¢“¬· ¥ß

¡Ÿ≈§à“μ“¡√“§“„π„∫°”°—∫ ‘π§â“‚¥¬‰¡à√«¡¿“…’¡Ÿ≈§à“‡æ‘Ë¡

 ”À√—∫ ‘π§â“∑’Ë ‰¥â àß¡Õ∫À≈—ß®“°À—° à«π≈¥·≈â«

√“¬‰¥â§à“‡™à“·≈–§à“∫√‘°“√

√“¬‰¥â§à“‡™à“·≈–§à“∫√‘°“√∑’Ë‡°’Ë¬«¢âÕß„πÕ“§“√ ”π—°ß“π

√—∫√Ÿâ‡¡◊ËÕ‰¥â„Àâ∫√‘°“√·≈â«

¥Õ°‡∫’È¬√—∫

¥Õ°‡∫’È¬∂◊Õ‡ªìπ√“¬‰¥âμ“¡‡°≥±å§ß§â“ß‚¥¬§”π÷ß∂÷ßÕ—μ√“

º≈μÕ∫·∑π∑’Ë·∑â®√‘ß

‡ß‘πªíπº≈√—∫

‡ß‘πªíπº≈√—∫∂◊Õ‡ªìπ√“¬‰¥â‡¡◊ËÕ¡’ ‘∑∏‘„π°“√√—∫‡ß‘πªíπº≈

§à“„™â®à“¬

§à“„™â®à“¬∫—π∑÷°μ“¡‡°≥±å§ß§â“ß

3.2 Outstanding balances between the Company and the

subsidiary companies, intercompany transactions,

investment balance in the Companyûs books and share

capital of the subsidiary companies and profit included

in the end of year balance of inventories are eliminated

from the consolidated financial statements.

4. CHANGE IN ACCOUNTING POLICY

In October 2006, the Federation of Accounting Professions

issued Notification No. 26/2006 regarding Accounting Standard

No. 44 çConsolidated Financial Statements and Accounting

for Investments in Subsidiariesé (Amendment No. 1), under

which investments in subsidiaries, jointly controlled entities

and associates are to be presented in the separate financial

statements under the cost method rather than the equity

method. Entities which are not ready to adopt the cost method

in 2006 can continue to use the equity method through the end

of 2006 and adopt the cost method as from 1 January 2007.

In this regard, the Company has elected to adopt the

change in 2007. Adoption of the change in 2007 will necessitate

the restatement of the Companyûs 2006 separate financial

statements to be presented for comparative purposes along

with the financial statements for 2007. The restatement will

have the effect of decreasing net income in the separate income

statement for 2006 by approximately Baht 44.3 million (Baht

0.56 per share) and decreasing net worth in the balance sheet

at 31 December 2006 by approximately Baht 253.7 million.

5. SIGNIFICANT ACCOUNTING POLICIES

5.1 Revenue recognition

Sales of goods

Sales of goods are recognized when the significant

risks and rewards of ownership of the goods have passed

to the buyer. Sales are the invoiced value, excluding

value added tax, of goods supplied after deducting

discounts and allowances.

Rendering of rental and services

Rental and related services income of units in office

building are recognized when services have been rendered.

Interest income

Interest income is recognised as interest accrues

based on the effective rate method.

Dividends

Dividends are recognised when the right to receive

the dividends is established.
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5.2 ‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥

‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ À¡“¬∂÷ß ‡ß‘π ¥·≈–

‡ß‘πΩ“°∏π“§“√·≈–‡ß‘π≈ß∑ÿπ√–¬– —Èπ∑’Ë¡’ ¿“æ§≈àÕß Ÿß ÷́Ëß

∂÷ß°”Àπ¥®à“¬§◊π¿“¬„π√–¬–‡«≈“‰¡à‡°‘π 3 ‡¥◊Õππ—∫®“°«—π∑’Ë

‰¥â¡“·≈–‰¡à¡’¢âÕ®”°—¥„π°“√‡∫‘°„™â

5.3 ≈Ÿ°Àπ’È°“√§â“

≈Ÿ°Àπ’È°“√§â“· ¥ßμ“¡¡Ÿ≈§à“ ÿ∑∏‘∑’Ë®–‰¥â√—∫ ∫√‘…—∑œ·≈–

∫√‘…—∑¬àÕ¬∫—π∑÷°§à“‡º◊ËÕÀπ’È ß —¬®– Ÿ≠ ”À√—∫º≈¢“¥∑ÿπ‚¥¬

ª√–¡“≥∑’ËÕ“®‡°‘¥¢÷Èπ®“°°“√‡°Á∫‡ß‘π≈Ÿ°Àπ’È ‰¡à ‰¥â ÷́Ëß‚¥¬

∑—Ë«‰ªæ‘®“√≥“®“°ª√– ∫°“√≥å°“√‡°Á∫‡ß‘π·≈–°“√«‘‡§√“–Àå

Õ“¬ÿ≈Ÿ°Àπ’È

5.4  ‘π§â“§ß‡À≈◊Õ

 ‘π§â“ ”‡√Á®√Ÿª·≈– ‘π§â“√–À«à“ßº≈‘μ· ¥ß¡Ÿ≈§à“μ“¡

√“§“∑ÿπ¡“μ√∞“π ( ÷́Ëß„°≈â‡§’¬ß°—∫μâπ∑ÿπ®√‘ß) À√◊Õ¡Ÿ≈§à“ ÿ∑∏‘

∑’Ë®–‰¥â√—∫·≈â«·μà√“§“„¥®–μË”°«à“ √“§“∑ÿπ¥—ß°≈à“«À¡“¬∂÷ß

μâπ∑ÿπ„π°“√º≈‘μ∑—ÈßÀ¡¥√«¡∑—Èß§à“‚ Àÿâ¬‚√ßß“π¥â«¬

 ‘π§â“ ”‡√Á®√Ÿª∑’Ë ◊́ÈÕ¡“¢“¬‰ª· ¥ß¡Ÿ≈§à“μ“¡√“§“∑ÿπ

(«‘∏’‡¢â“°àÕπ - ÕÕ°°àÕπ) À√◊Õ¡Ÿ≈§à“ ÿ∑∏‘∑’Ë ®–‰¥â√—∫·≈â«·μà

√“§“„¥®–μË”°«à“

«—μ∂ÿ¥‘∫· ¥ß¡Ÿ≈§à“μ“¡√“§“∑ÿπ∂—«‡©≈’Ë¬À√◊Õ¡Ÿ≈§à“ ÿ∑∏‘∑’Ë

®–‰¥â√—∫·≈â«·μà√“§“„¥®–μË”°«à“·≈–∂◊Õ‡ªìπ à«πÀπ÷Ëß¢Õß

μâπ∑ÿπ°“√º≈‘μ‡¡◊ËÕ¡’°“√‡∫‘°„™â

5.5 ‡ß‘π≈ß∑ÿπ

°) ‡ß‘π≈ß∑ÿπ„πÀ≈—°∑√—æ¬å‡º◊ËÕ¢“¬· ¥ßμ“¡¡Ÿ≈§à“¬ÿμ‘∏√√¡

∫√‘…—∑œ∫—π∑÷°°“√‡ª≈’Ë ¬π·ª≈ß¡Ÿ≈§à“À≈—°∑√—æ¬å

¥—ß°≈à“«‡ªìπ√“¬°“√·¬°μà“ßÀ“°„π à«π¢ÕßºŸâ∂◊ÕÀÿâπ

¿“¬„μâÀ—«¢âÕ ç à«πμË”°«à“∑ÿπÕ◊Ëπé ®π°√–∑—Ëß®”Àπà“¬

À≈—°∑√—æ¬å¥—ß°≈à“«ÕÕ°‰ª ®÷ß∫—π∑÷°°“√‡ª≈’Ë¬π·ª≈ß

¡Ÿ≈§à“π—Èπ„πß∫°”‰√¢“¥∑ÿπ

¢) ‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬„πß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ

·≈–‡ß‘π≈ß∑ÿπ„π∫√‘…—∑√à«¡· ¥ß¡Ÿ≈§à“μ“¡«‘∏’ à«π‰¥â‡ ’¬

¡Ÿ≈§à“¬ÿμ‘∏√√¡¢ÕßÀ≈—°∑√—æ¬å„π§«“¡μâÕß°“√¢Õßμ≈“¥

§”π«≥®“°√“§“‡ πÕ ◊́ÈÕÀ≈—ß ÿ¥ ≥  ‘Èπ«—π∑”°“√ ÿ¥∑â“¬¢Õß

ªï¢Õßμ≈“¥ À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ¡Ÿ≈§à“¬ÿμ‘∏√√¡¢Õß

Àπà«¬≈ß∑ÿπ§”π«≥®“°¡Ÿ≈§à“ ‘π∑√—æ¬å ÿ∑∏‘

∫√‘…—∑œ„™â«‘∏’∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°„π°“√§”π«≥μâπ∑ÿπ¢Õß

‡ß‘π≈ß∑ÿπ

5.2 Cash and cash equivalents

Cash and cash equivalents consist of cash in hand,

cash at bank, and all highly liquid investments with an

original maturity of three months or less and not subject

to withdrawal restrictions.

5.3 Trade accounts receivable

Trade accounts receivable are stated at the net

realisable value. Allowance for doubtful accounts is

provided for the estimated losses that may be incurred

in collection of receivables. The allowance is generally

based on collection experiences and analysis of debtor

aging.

5.4 Inventories

Finished goods and work in process are valued at

the lower of standard cost (which approximates actual

cost) and net realisable value. Standard cost includes all

production costs and attributable factory overheads.

Trade finished goods are value at the lower of cost

(first-in, first-out) and net realisable value.

Raw materials are valued at the lower of average

cost and net realisable value and charged to production

costs whenever consumed.

5.5 Investments

a) Investments in available-for-sale securities are

determined at fair value. Changes in the carrying

amounts of securities are recorded as separate

items in shareholdersû equity under the caption of

çOther deficitsé until the securities are sold, when

the changes are then included in determining income.

b) Investments in subsidiaries and associated

companies are accounted for under the equity

method.

The fair value of marketable securities is based on

the latest bid price of the last working day of the year

as quoted on the Stock Exchange of Thailand. The fair

value of unit trusts is determined from their net asset

value.

The weighted average method is used for computation

of the cost of investments.
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5.6 ∑’Ë¥‘π Õ“§“√·≈–Õÿª°√≥å·≈–§à“‡ ◊ËÕ¡√“§“

∑’Ë¥‘π· ¥ß¡Ÿ≈§à“μ“¡√“§“∑ÿπ Õ“§“√·≈–Õÿª°√≥å· ¥ß

¡Ÿ≈§à“μ“¡√“§“∑ÿπÀ—°§à“‡ ◊ËÕ¡√“§“ – ¡·≈–§à“‡º◊ËÕ°“√¥âÕ¬

§à“¢Õß ‘π∑√—æ¬å (∂â“¡’)

§à“‡ ◊ËÕ¡√“§“¢ÕßÕ“§“√·≈–Õÿª°√≥å§”π«≥®“°√“§“∑ÿπ

¢Õß ‘π∑√—æ¬å ‚¥¬«‘∏’‡ âπμ√ßμ“¡Õ“¬ÿ°“√„™âß“π‚¥¬ª√–¡“≥

¥—ßπ’È

 ‘Ëßª√—∫ª√ÿß∑’Ë¥‘π - 15 ªï ·≈– 20 ªï

Õ“§“√ - 20 ªï ·≈– 30 ªï

 ‘Ëßª√—∫ª√ÿßÕ“§“√ - 5 ªï 15 ªï ·≈– 20 ªï

 ‘Ëßª√—∫ª√ÿß ‘π∑√—æ¬å‡™à“ - 5 ªï ·≈– 10 ªï

‡§√◊ËÕß®—°√ - 5 ªï ·≈– 10 ªï

¬“πæ“Àπ– - 5 ªï

Õÿª°√≥åÕ◊Ëπ - 5 ªï

§à“‡ ◊ËÕ¡√“§“√«¡Õ¬Ÿà„π°“√§”π«≥º≈°“√¥”‡π‘πß“π

‰¡à¡’°“√§‘¥§à“‡ ◊ËÕ¡√“§“ ”À√—∫∑’Ë¥‘π·≈–ß“π√–À«à“ß

°àÕ √â“ß

5.7  ‘π∑√—æ¬å∑’Ë‰¡à¡’μ—«μπ·≈–§à“μ—¥®”Àπà“¬

 ‘π∑√—æ¬å∑’Ë ‰¡à¡’μ—«μπ· ¥ßμ“¡√“§“∑ÿπÀ—°§à“μ—¥®”Àπà“¬

 – ¡ §à“μ—¥®”Àπà“¬¢Õß ‘π∑√—æ¬å∑’Ë ‰¡à¡’μ—«μπ§”π«≥®“°

√“§“∑ÿπ¢Õß ‘π∑√—æ¬å ‚¥¬„™â«‘∏’‡ âπμ√ßμ“¡Õ“¬ÿ°“√„Àâ

ª√–‚¬™πå ‚¥¬ª√–¡“≥¢Õß ‘π∑√—æ¬å∑’Ë ‰¡à¡’μ—«μπ¥—ßμàÕ‰ªπ’È

 ‘∑∏‘°“√‡™à“ - μ“¡Õ“¬ÿ —≠≠“‡™à“

‚ª√·°√¡§Õ¡æ‘«‡μÕ√å - 5 ªï

·∫∫æ‘¡æå‡¢’¬«¢Õß ‘π§â“ - 10 ªï

§à“μ—¥®”Àπà“¬√«¡Õ¬Ÿà„π°“√§”π«≥º≈°“√¥”‡π‘πß“π

5.8 √“¬°“√∏ÿ√°‘®°—∫∫ÿ§§≈À√◊Õ°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π

∫ÿ§§≈À√◊Õ°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π°—∫∫√‘…—∑œ À¡“¬∂÷ß ∫ÿ§§≈

À√◊Õ°‘®°“√∑’Ë¡’Õ”π“®§«∫§ÿ¡∫√‘…—∑œ À√◊Õ∂Ÿ°§«∫§ÿ¡‚¥¬

∫√‘…—∑œ‰¡à«à“®–‡ªìπ‚¥¬∑“ßμ√ßÀ√◊Õ∑“ßÕâÕ¡ À√◊ÕÕ¬Ÿà¿“¬„μâ

°“√§«∫§ÿ¡‡¥’¬«°—π°—∫∫√‘…—∑œ

πÕ°®“°π’È∫ÿ§§≈À√◊Õ°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π¬—ßÀ¡“¬√«¡∂÷ß

∫√‘…—∑√à«¡·≈–∫ÿ§§≈ ÷́Ëß¡’Õ‘∑∏‘æ≈Õ¬à“ß‡ªìπ “√– ”§—≠°—∫∫√‘…—∑œ

ºŸâ∫√‘À“√ ”§—≠ °√√¡°“√À√◊Õæπ—°ß“π¢Õß∫√‘…—∑œ ∑’Ë¡’Õ”π“®

„π°“√«“ß·ºπ·≈–§«∫§ÿ¡°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ

5.9 ‡ß‘πμ√“μà“ßª√–‡∑»

√“¬°“√∑’Ë‡ªìπ‡ß‘πμ√“μà“ßª√–‡∑»·ª≈ß§à“‡ªìπ‡ß‘π∫“∑

‚¥¬„™âÕ—μ√“·≈°‡ª≈’Ë¬π ≥ «—π∑’Ë∑’Ë‡°‘¥√“¬°“√  ‘π∑√—æ¬å·≈–

Àπ’È ‘π∑’Ë‡ªìπ‡ß‘πμ√“μà“ßª√–‡∑»§ß‡À≈◊Õ ≥ «—π∑’Ë„πß∫¥ÿ≈‰¥â

5.6 Property, plant and equipment / depreciation

Land is stated at cost. Building and equipment are

stated at cost less accumulated depreciation and

allowance for loss on impairment of assets (if any).

Depreciation of plant and equipment is calculated

by reference to their costs on the straight-line basis

over the following estimated useful lives:

Land improvement - 15 years and 20 years

Buildings - 20 years and 30 years

Building improvement - 5 years, 15 years and 20 years

Leasehold improvement - 5 years and 10 years

Machinery - 5 years and 10 years

Motor vehicles - 5 years

Other equipment - 5 years

Depreciation is included in determining income.

No depreciation is provided on land and construction

in progress.

5.7 Intangible assets and amortisation

Intangible assets are stated at cost less accumulated

amortisation. Amortisation is calculated by reference to

cost on a straight-line basis over the expected future

period, for which the assets are expected to generate

economic benefit, as follows: -

Leasehold rights - over the lease period

Software - 5 years

Product drawing models - 10 years

The amortisation is included in determining income.

5.8 Related party transactions

Related parties comprise enterprises and individuals

that control, or are controlled by, the Company, whether

directly or indirectly, or which are under common control

with the Company.

They also include associated companies and

individuals which directly or indirectly own a voting interest

in the Company that gives them significant influence

over the Company, key management personnel, directors

and officers with authority in the planning and direction

of the Companyûs operations.

5.9 Foreign currencies

Foreign currency transactions are translated into Baht

at the exchange rates ruling on the transaction dates.

Assets and liabilities dominated in foreign currencies
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·ª≈ß§à“‡ªìπ‡ß‘π∫“∑‚¥¬„™âÕ—μ√“·≈°‡ª≈’Ë¬π ≥ «—π∑’Ë„πß∫¥ÿ≈

°”‰√·≈–¢“¥∑ÿπ∑’Ë‡°‘¥®“°°“√‡ª≈’Ë¬π·ª≈ß„πÕ—μ√“·≈°

‡ª≈’Ë¬π‰¥â√«¡Õ¬Ÿà„π°“√§”π«≥º≈°“√¥”‡π‘πß“π

5.10 °“√¥âÕ¬§à“¢Õß ‘π∑√—æ¬å

∑ÿ°«—π∑’Ë„πß∫¥ÿ≈ ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬®–∑”°“√ª√–‡¡‘π

«à“¡’¢âÕ∫àß™’È ÷́Ëß· ¥ß«à“ ‘π∑√—æ¬å¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬

¥âÕ¬§à“≈ßÀ√◊Õ‰¡à À“°¡’¢âÕ∫àß™’È¢Õß°“√¥âÕ¬§à“ ∫√‘…—∑œ·≈–

∫√‘…—∑¬àÕ¬®–∑”°“√ª√–¡“≥¡Ÿ≈§à“∑’Ë§“¥«à“®–‰¥â√—∫§◊π¢Õß

 ‘π∑√—æ¬å ·≈–À“°æ∫«à“√“§“μ“¡∫—≠™’¢Õß ‘π∑√—æ¬åπ—Èπ¡’

¡Ÿ≈§à“ Ÿß°«à“¡Ÿ≈§à“∑’Ë§“¥«à“®–‰¥â√—∫§◊π ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬

®–≈¥¡Ÿ≈§à“¢Õß ‘π∑√—æ¬åπ—Èπ≈ß„Àâ‡∑à“°—∫¡Ÿ≈§à“∑’Ë§“¥«à“®–‰¥â√—∫§◊π

·≈–√—∫√Ÿâº≈¢“¥∑ÿπ®“°°“√¥âÕ¬§à“¢Õß ‘π∑√—æ¬å „πß∫°”‰√

¢“¥∑ÿπ (¡Ÿ≈§à“∑’Ë§“¥«à“®–‰¥â√—∫§◊π¢Õß ‘π∑√—æ¬åÀ¡“¬∂÷ß√“§“

¢“¬ ÿ∑∏‘À√◊Õ¡Ÿ≈§à“®“°°“√„™â¢Õß ‘π∑√—æ¬åπ—Èπ·≈â«·μà®”π«π

„¥®– Ÿß°«à“)

5.11 Àÿâπ “¡—≠ ◊́ÈÕ§◊π

Àÿâπ “¡—≠ ◊́ÈÕ§◊π· ¥ß¡Ÿ≈§à“„πß∫¥ÿ≈¥â«¬√“§“∑ÿπ·≈–

· ¥ß‡ªìπ√“¬°“√À—°®“° à«π¢ÕßºŸâ∂◊ÕÀÿâπ∑—ÈßÀ¡¥ À“°√“§“

¢“¬¢ÕßÀÿâπ∑ÿπ ◊́ÈÕ§◊π Ÿß°«à“√“§“ ◊́ÈÕÀÿâπ∑ÿπ ◊́ÈÕ§◊π ∫√‘…—∑œ®–

√—∫√Ÿâº≈μà“ß‡¢â“∫—≠™’ à«π‡°‘π¡Ÿ≈§à“Àÿâπ∑ÿπ ◊́ÈÕ§◊π·≈–À“°√“§“

¢“¬¢ÕßÀÿâπ∑ÿπ ◊́ÈÕ§◊πμË”°«à“√“§“´◊ÈÕÀÿâπ∑ÿπ ◊́ÈÕ§◊π ∫√‘…—∑œ®–

π”º≈μà“ßÀ—°®“° à«π‡°‘π¡Ÿ≈§à“Àÿâπ∑ÿπ ◊́ÈÕ§◊π„ÀâÀ¡¥‰ª°àÕπ ·≈â«

®÷ßπ”º≈μà“ß∑’Ë‡À≈◊ÕÕ¬Ÿà ‰ªÀ—°®“°∫—≠™’°”‰√ – ¡

∫√‘…—∑œ„™â«‘∏’∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°„π°“√§”π«≥μâπ∑ÿπμàÕ

Àπà«¬

5.12 º≈ª√–‚¬™πåæπ—°ß“π

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬√—∫√Ÿâ ‡ß‘π‡¥◊Õπ §à“®â“ß ‚∫π—  ·≈–

‡ß‘π ¡∑∫°Õß∑ÿπª√–°—π —ß§¡·≈–°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ‡ªìπ

§à“„™â®à“¬‡¡◊ËÕ‡°‘¥√“¬°“√

5.13 ª√–¡“≥°“√Àπ’È ‘π

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬®–∫—π∑÷°ª√–¡“≥°“√Àπ’È ‘π‰«â„π

∫—≠™’‡¡◊ËÕ¿“√–ºŸ°æ—π ÷́Ëß‡ªìπº≈¡“®“°‡Àμÿ°“√≥å„πÕ¥’μ‰¥â‡°‘¥

¢÷Èπ·≈â« ¡’§«“¡‡ªìπ‰ª‰¥â§àÕπ¢â“ß·πàπÕπ∑’Ë∫√‘…—∑œ·≈–∫√‘…—∑

¬àÕ¬®–‡ ’¬∑√—æ¬“°√‡™‘ß‡»√…∞°‘®‰ª‡æ◊ËÕª≈¥‡ª≈◊ÈÕß¿“√–

ºŸ°æ—ππ—Èπ ·≈–∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ “¡“√∂ª√–¡“≥¡Ÿ≈§à“

¿“√–ºŸ°æ—ππ—Èπ‰¥âÕ¬à“ßπà“‡™◊ËÕ∂◊Õ

5.14 ¿“…’‡ß‘π‰¥â

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬∫—π∑÷°¿“…’‡ß‘π‰¥â‚¥¬§”π«≥®“°

°”‰√ ÿ∑∏‘∑“ß¿“…’μ“¡°ÆÀ¡“¬¿“…’Õ“°√

outstanding at the balance sheet date are translated

into Baht at the exchange rates ruling on the balance

sheet date.

Gains and losses on exchange are included in

determining income.

5.10 Impairment of assets

The Company and its subsidiaries assess at each

reporting date whether there is an indication that an

asset may be impaired. If any such indication exists, the

Company and its subsidiaries make an estimate of the

assetûs recoverable amount. Where the carrying amount

of the asset exceeds its recoverable amount, the asset

is considered impaired and is written down to its

recoverable amount. Impairment losses are recognised

in the income statement. An assetûs recoverable amount

is the higher of fair value less costs to sell and value in

use.

5.11 Treasury stock

Treasury stock is stated at cost and presented as a

deduction from shareholdersû equity. Gains on disposal

of treasury stock are determined by reference to its

carrying amount and are taken to premium on treasury

stock, losses on disposal of treasury stock are determined

by reference to its carrying amount and are taken to

premium on treasury stock and retained earnings,

consecutively.

The weighted average method is used for computation

of the unit cost of treasury stock.

5.12 Employee benefits

Salary, wages, bonuses and contributions to the

social security fund and provident fund are recognised

as expenses when incurred.

5.13 Provisions

Provisions are recognised when the Company and

its subsidiaries have a present obligation as a result of

a past event, it is probable that an outflow of resources

embodying economic benefits will be required to settle

the obligation, and a reliable estimate can be made of

the amount of the obligation.

5.14 Corporate income tax

Income tax is provided for in the accounts based on

the taxable profits determined in accordance with tax

legislation.
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5.15  —≠≠“ ◊́ÈÕ¢“¬‡ß‘πμ√“μà“ßª√–‡∑»≈à«ßÀπâ“

≈Ÿ°Àπ’È·≈–‡®â“Àπ’Èμ“¡ —≠≠“ ◊́ÈÕ¢“¬‡ß‘πμ√“μà“ßª√–‡∑»

≈à«ßÀπâ“®–∂Ÿ°·ª≈ß§à“μ“¡Õ—μ√“·≈°‡ª≈’Ë¬π ≥ «—π ‘Èπß«¥∫—≠™’

°”‰√¢“¥∑ÿπ∑’Ë¬—ß‰¡à‡°‘¥¢÷Èπ®“°°“√·ª≈ß§à“‡ß‘πμ√“μà“ß

ª√–‡∑»¥—ß°≈à“«®–∂Ÿ°∫—π∑÷°„πß∫°”‰√¢“¥∑ÿπ  à«π‡°‘πÀ√◊Õ

 à«π≈¥∑’Ë‡°‘¥¢÷Èπ®“°°“√∑” —≠≠“®–∂Ÿ°μ—¥®”Àπà“¬¥â«¬«‘∏’‡ âπ

μ√ßμ“¡Õ“¬ÿ¢Õß —≠≠“

5.16 °“√„™âª√–¡“≥°“√∑“ß∫—≠™’

„π°“√®—¥∑”ß∫°“√‡ß‘πμ“¡À≈—°°“√∫—≠™’∑’Ë√—∫√Õß∑—Ë«‰ª „π

∫“ß ∂“π°“√≥åΩÉ“¬∫√‘À“√Õ“®μâÕß„™â°“√ª√–¡“≥·≈–°“√

μ—Èß ¡¡μ‘∞“π ÷́Ëß¡’º≈°√–∑∫μàÕ®”π«π‡ß‘π∑’Ë· ¥ß„πß∫°“√

‡ß‘π·≈–À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π ¥â«¬‡Àμÿπ’Èº≈∑’Ë‡°‘¥¢÷Èπ

®√‘ß®÷ßÕ“®·μ°μà“ß‰ª®“°®”π«π∑’Ëª√–¡“≥‰«â

6. ‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥

6. CASH AND CASH EQUIVALENTS

5.15 Forward exchange contracts

Receivables and payables arising from forward

exchange contracts are translated into Baht at the rates

of exchange ruling on the balance sheet. Gains and

losses from the translation are included in determining

income. Premiums or discounts on forward exchange

contracts are amortized on a straight-line basis over

the contract periods.

5.16 Use of accounting estimates

Preparation of financial statements in conformity with

generally accepted accounting principles requires

management to make estimates and assumptions in

certain circumstances, affecting amounts reported in

these financial statements and related notes. Actual

results could differ from these estimates.

7. ≈Ÿ°Àπ’È°“√§â“

¬Õ¥§ß‡À≈◊Õ¢Õß≈Ÿ°Àπ’È°“√§â“ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈–

2548 ·¬°μ“¡Õ“¬ÿÀπ’È ‰¥â¥—ßπ’È

7. TRADE ACCOUNTS RECEIVABLE

The outstanding balances of trade accounts receivable

as at 31 December 2006 and 2005 are classified by aging as

follows:
(Àπà«¬: ∫“∑)/(Unit: Baht)

√–¬–‡«≈“§â“ß™”√– ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
Age 0f receivable CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

πâÕ¬°«à“ 3 ‡¥◊Õπ / Not over 3 months 426,287,405 425,286,381 423,718,953 413,599,112
3 - 6 ‡¥◊Õπ / 3 - 6 months 84,170,624 85,942,010 83,894,652 85,942,010
6 - 12 ‡¥◊Õπ / 6 - 12 months 56,189,574 33,979,452 56,189,574 33,979,452
¡“°°«à“ 12 ‡¥◊Õπ¢÷Èπ‰ª / Over 12 months 54,074,845 62,710,638 54,074,845 62,664,247
√«¡ / Total 620,722,448 607,918,481 617,878,024 596,184,821

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

‡ß‘π ¥ / Cash on hand 462,660 669,398 417,660 592,398
‡ß‘πΩ“°°√–· √“¬«—π·≈–ÕÕ¡∑√—æ¬å / Current accounts and saving accounts 102,809,289 89,976,084 97,125,432 87,939,312
√«¡ /Total 103,271,949 90,645,482 97,543,092 88,531,710
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8. √“¬°“√∏ÿ√°‘®°—∫°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π

„π√–À«à“ßªï ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’√“¬°“√∏ÿ√°‘®∑’Ë ”§—≠°—∫

°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π √“¬°“√∏ÿ√°‘® ¥—ß°≈à“«‡ªìπ‰ªμ“¡‡ß◊ËÕπ‰¢

∑“ß°“√§â“·≈–‡°≥±åμ“¡∑’Ëμ°≈ß°—π√–À«à“ß∫√‘…—∑œ·≈–∫√‘…—∑

‡À≈à“π—Èπ ÷́Ëß‡ªìπ‰ªμ“¡ª°μ‘∏ÿ√°‘®‚¥¬ “¡“√∂ √ÿª‰¥â¥—ßπ’È

8. RELATED PARTY TRANSACTIONS

During the years, the Company and its subsidiaries had

significant business transactions with related parties, which

have been concluded on commercial terms and bases agreed

upon in the ordinary course of business between the Company

and those companies. Below is a summary of those

transactions.

(Àπà«¬: ≈â“π∫“∑)/(Unit: Million Baht)

ß∫°“√‡ß‘π‡©æ“–
ß∫°“√‡ß‘π√«¡ ¢Õß∫√‘…—∑œ π‚¬∫“¬°“√°Ì“Àπ¥√“§“

CONSOLIDATED THE COMPANY ONLY Transfer pricing policy
2549/2006 2548/2005 2549/2006 2548/2005

√“¬°“√∏ÿ√°‘®°—∫∫√‘…—∑¬àÕ¬
Transactions with subsidiary companies:
(μ—¥ÕÕ°®“°ß∫°“√‡ß‘π√«¡·≈â«)
(Eliminated from the consolidated financial

statements)
¢“¬ ‘π§â“ - - 3.7 4.9 √“§“„°≈â‡§’¬ß°—∫√“§“μ≈“¥
Sales of goods Near market price
§à“∫√‘°“√√—∫ - - 2.3 0.6 √“§“μ“¡ —≠≠“
Sales of services Contract price
‡ß‘πªíπº≈√—∫ - - 9.2 - μ“¡ª√–°“»®à“¬
Dividend income As declared
¥Õ°‡∫’È¬√—∫ - - 27.0 24.2 Õ—μ√“¥Õ°‡∫’È¬¢—ÈπμË” ”À√—∫‡ß‘π°Ÿâ (MLR) ∫«°√âÕ¬≈– 0.50 μàÕªï
Interest income MLR plus 0.50% per annum
´◊ÈÕ ‘π§â“ - - 0.4 6.0 √“§“„°≈â‡§’¬ß°—∫√“§“μ≈“¥
Purchases of goods Near market price
§à“‡™à“®à“¬·≈–§à“∫√‘°“√∑’Ë‡°’Ë¬«¢âÕß°—π - - 45.3 45.1 μ“√“ß‡¡μ√≈–ª√–¡“≥ 380 ∫“∑·≈– 400 ∫“∑μàÕ‡¥◊Õπ
Rental expenses and related service fees  ”À√—∫‚™«å√Ÿ¡ (2548: 400 ∫“∑·≈– 746 ∫“∑)

μ“√“ß‡¡μ√≈–ª√–¡“≥ 300 ∫“∑μàÕ‡¥◊Õπ ”À√—∫ÀâÕß™ÿ¥
 ”π—°ß“π·≈–μ“√“ß‡¡μ√≈–ª√–¡“≥ 24 ∫“∑μàÕ‡¥◊Õπ
 ”À√—∫Õ“§“√‡°Á∫ ‘π§â“
Baht 380 and Baht 400 per square meter per month
(2005: Baht 400 and Baht 746) for showroom, Baht 300
per square meter per month for office unit, and Baht
24 per square meter per month for warehouse

√“¬°“√∏ÿ√°‘®°—∫∫√‘…—∑√à«¡
Transactions with associated companies:

¢“¬ ‘π§â“ 2.0 2.3 2.0 2.3 √“§“„°≈â‡§’¬ß°—∫√“§“μ≈“¥
Sales of goods Near market price
§à“∫√‘°“√√—∫ 0.3 0.3 0.3 0.3 √“§“μ“¡ —≠≠“
Sales of services Contract price
‡ß‘πªíπº≈√—∫ 28.8 31.8 28.8 31.8 μ“¡ª√–°“»®à“¬
Dividend income As declared
´◊ÈÕ ‘π§â“ 147.5 122.4 147.5 122.4 √“§“„°≈â‡§’¬ß°—∫√“§“μ≈“¥
Purchases of goods Near market price
´◊ÈÕÕÿª°√≥å 3.0 7.6 3.0 7.6 √“§“„°≈â‡§’¬ß°—∫√“§“μ≈“¥
Purchases of equipment Near market price
§à“‡™à“√—∫·≈–§à“∫√‘°“√∑’Ë‡°’Ë¬«¢âÕß°—π 9.2 8.6 - - μ“√“ß‡¡μ√≈–ª√–¡“≥ 110 ∫“∑·≈– 300 ∫“∑μàÕ‡¥◊Õπ
Rental income and related service fees  ”À√—∫ÀâÕß™ÿ¥ ”π—°ß“π

Baht 110 and Baht 300 per square meter per month
for office unit

√“¬°“√∏ÿ√°‘®°—∫∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß°—π
Transactions with related company:

¢“¬ ‘π§â“ - 0.6 - 0.6 √“§“„°≈â‡§’¬ß°—∫√“§“μ≈“¥
Sales of goods Near market price
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(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

≈Ÿ°Àπ’È°“√§â“°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π
Trade accounts receivable - related parties
∫√‘…—∑¬àÕ¬
Subsidiary companies:

∫√‘…—∑ ‡¥§§Õ√å ‡¡∑—≈ ®”°—¥ - - - 201,804
Decor Metall Company Limited
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å·§√å ®”°—¥ - - 650,642 112,692
Modernform Health & Care Company Limited

∫√‘…—∑√à«¡
Associated companies:

∫√‘…—∑ æ≈“ μ‘° ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π) 82,250 34,122 82,250 34,122
Thai Plaspac Public Company Limited
∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π) 138,826 221,982 138,826 79,345
MFEC Public Company Limited

∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß°—π
Related company:

∫√‘…—∑ ‚ø√å ∫‘´‘‡π∑ ®”°—¥ - 658,225 - 658,225
4Bizinet Company Limited

√«¡ 221,076 914,329 871,718 1,086,188
Total
 ‘π∑√—æ¬åÀ¡ÿπ‡«’¬πÕ◊Ëπ
Other current assets
∫√‘…—∑¬àÕ¬
Subsidiary companies:

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ ∑“«‡«Õ√å ®”°—¥ - - 4,989 10,000
Modernform Tower Company Limited
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å·§√å ®”°—¥ - - 65,583 -
Modernform Health & Care Company Limited

∫√‘…—∑√à«¡
Associated companies:

∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π) 646 142,637 646 -
MFEC Public Company Limited
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘π∑‘‡°√™—Ëπ ‡´Õ√å«‘ ‡´  ®”°—¥ - 101,180 - 51
Modernform Integration Services Company Limited

√«¡ 646 243,817 71,218 10,051
Total
 ‘π∑√—æ¬å‰¡àÀ¡ÿπ‡«’¬πÕ◊Ëπ - ‡ß‘π¡—¥®”
Other non-current assets - deposits
∫√‘…—∑¬àÕ¬
Subsidiary company:

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ ∑“«‡«Õ√å ®”°—¥ - - 12,937,924 13,074,264
Modernform Tower Company Limited

¬Õ¥§ß§â“ß√–À«à“ß∫√‘…—∑œ·≈–∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß°—π ≥ «—π∑’Ë 31

∏—π«“§¡ 2549 ·≈–2548 ¡’√“¬≈–‡Õ’¬¥¥—ßπ’È

The balances of the accounts as at 31 December 2006

and 2005 between the Company and those related companies

are as follows:
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(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

‡®â“Àπ’È°“√§â“°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π
Trade accounts payable - related parties
∫√‘…—∑¬àÕ¬
Subsidiary company:

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘¡æÕ√åμ å ®”°—¥ - - 2,450,000 11,830,575
Modernform Imports Company Limited

∫√‘…—∑√à«¡
Associated companies:

∫√‘…—∑ æ≈“ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π) 322,541 1,110,497 322,541 1,110,497
Thai Plaspac Public Company Limited
∫√‘…—∑ Õ‘π‡μÕ√å‡ø  ‚¡‡¥Õ√åπøÕ√å¡ ®”°—¥ 22,318,019 18,199,512 22,318,019 18,199,512
Interface Modernform Company Limited
∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π) - 32,325 - 32,325
MFEC Public Company Limited

√«¡ 22,640,560 19,342,334 25,090,560 31,172,909
Total
‡ß‘π¡—¥®”√—∫®“°≈Ÿ°§â“
Customer deposits
∫√‘…—∑√à«¡
Associated companies:

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘π∑‘‡°√™—Ëπ ‡´Õ√å«‘ ‡´  ®”°—¥ 2,007,000 1,716,000 - -
Modernform Integration Services Company Limited
∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π) 1,221,000 1,289,100 - -
MFEC Public Company Limited
∫√‘…—∑ ‡ÕÁ¡. ‰Õ. ‡Õ . ‡Õ“∑å´Õ√å ´‘Ëß ®”°—¥ 90,000 - - -
M.I.S. Outsourcing Company Limited

√«¡ 3,318,000 3,005,100 - -
Total
Àπ’È ‘πÀ¡ÿπ‡«’¬π - Õ◊ËπÊ
Other current liabilities - others
∫√‘…—∑¬àÕ¬
Subsidiary companies:

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ ∑“«‡«Õ√å ®”°—¥ - - 1,227,895 1,094,792
Modernform Tower Company Limited
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å·§√å ®”°—¥ - - 239,948 -
Modernform Health & Care Company Limited

∫√‘…—∑√à«¡
Associated companies:

∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π) 62,558 - 62,558 -
MFEC Public Company Limited
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘π∑‘‡°√™—Ëπ ‡´Õ√å«‘ ‡´  ®”°—¥ 247,063 10,486 247,063 10,486
Modernform Integration Services Company Limited

√«¡ 309,621 10,486 1,777,464 1,105,278
Total
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„π√–À«à“ßªï 2549 ‡ß‘π„Àâ°Ÿâ¬◊¡√–¬–¬“«·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π¡’

°“√‡§≈◊ËÕπ‰À«¥—ßμàÕ‰ªπ’È

During 2006, movements of long-term loans to related party

was as follows:

(Àπà«¬: ∫“∑)/(Unit: Baht)

¬Õ¥§ß‡À≈◊Õ ¬Õ¥§ß‡À≈◊Õ
1 ¡°√“§¡ 31 ∏—π«“§¡
Balance „π√–À«à“ßªï Balance π‚¬∫“¬°“√§‘¥μâπ∑ÿπ

1 January During the year 31 December °“√°Ÿâ¬◊¡√–À«à“ß°—π
2549 ‡æ‘Ë¡¢÷Èπ ≈¥≈ß 2549 Interest charging ‡ß◊ËÕπ‰¢°“√™”√–§◊π
2006 Increase Decrease 2006 policy Repayment schedule

‡ß‘π„Àâ°Ÿâ¬◊¡·≈–¥Õ°‡∫’È¬§â“ß√—∫
Loans and accrued interest receivable
∫√‘…—∑¬àÕ¬
Subsidiary company:

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ ∑“«‡«Õ√å ®”°—¥ 362,135,706 27,009,044 (65,883,459) 323,261,291 Õ—μ√“¥Õ°‡∫’È¬ MLR ™”√–§◊π¿“¬„πªï 2553
Modernform Tower Company Limited ∫«°√âÕ¬≈– 0.50 μàÕªï Due in 2010

Interest rate of MLR
plus 0.50 percent
per annum

§à“μÕ∫·∑π°√√¡°“√·≈–ºŸâ∫√‘À“√

„πªï 2549 ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¥â®à“¬‡ß‘π‡¥◊Õπ §à“‡∫’È¬ª√–™ÿ¡

·≈–‡ß‘π∫”‡ÀπÁ®„Àâ·°à°√√¡°“√·≈–ºŸâ∫√‘À“√ ‡ªìπ®”π«π‡ß‘π 60.2

≈â“π∫“∑ (‡©æ“–¢Õß∫√‘…—∑œ: 59.0 ≈â“π∫“∑) (2548: 68.8 ≈â“π∫“∑

‡©æ“–¢Õß ∫√‘…—∑œ: 60.9 ≈â“π∫“∑)

¿“√–§È”ª√–°—π°—∫°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π

∫√‘…—∑œ¡’¿“√–®“°°“√§È”ª√–°—π„Àâ°—∫°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—πμ“¡∑’Ë

°≈à“«‰«â„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 27.4

9.  ‘π§â“§ß‡À≈◊Õ

9. INVENTORIES

Directors and managementûs remuneration

In 2006 the Company and its subsidiaries paid salaries, meeting

allowance and gratuities to their directors and management totaling

Baht 60.2 million (The Company only: Baht 59.0 million) (2005:

Baht 68.8 million, The Company only: Baht 60.9 million).

Guarantee obligations with related parties

The Company has outstanding guarantee obligations with its

related parties, as described in Note 27.4 to the financial statements.

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

«—μ∂ÿ¥‘∫ 176,182,576 183,308,324 176,182,576 181,003,010
 ‘π§â“ ”‡√Á®√Ÿª 465,739,110 418,433,618 456,894,613 412,622,578
ß“π√–À«à“ßº≈‘μ 87,617,440 86,391,299 87,617,440 85,280,685
 ‘π§â“‚™«å√Ÿ¡ 65,343,278 68,956,416 62,610,287 68,100,475
 ‘π§â“√–À«à“ß∑“ß 12,923,840 13,566,352 12,170,666 13,566,352
«— ¥ÿÕ◊ËπÊ 2,049,084 1,921,220 2,013,484 1,772,159
√«¡ 809,855,328 772,577,229 797,489,066 762,345,259
À—°: §à“‡º◊ËÕ ‘π§â“‡ ◊ËÕ¡§ÿ≥¿“æ (49,814,065) (52,096,103) (49,471,782) (51,715,270)
 ‘π§â“§ß‡À≈◊Õ -  ÿ∑∏‘ 760,041,263 720,481,126 748,017,284 710,629,989

Raw materials
Finished goods
Work in process
Goods for showroom
Goods in transit
Other supplies
Total
Less: Allowance for stock obsolescence
Inventories - net
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10. ‡ß‘π≈ß∑ÿπ ÷́Ëß∫—π∑÷°‚¥¬«‘∏’ à«π‰¥â‡ ’¬

‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬·≈–∫√‘…—∑√à«¡ª√–°Õ∫¥â«¬‡ß‘π≈ß∑ÿπ

„πÀÿâπ “¡—≠¢Õß∫√‘…—∑¥—ßμàÕ‰ªπ’È

10. INVESTMENTS ACCOUNTED FOR UNDER EQUITY

METHOD

These represent investments in ordinary shares in the

following subsidiary and associated companies.

(Àπà«¬: ≈â“π∫“∑)/(Unit: Million Baht)

™◊ËÕ∫√‘…—∑ ª√–‡¿∑°‘®°“√ ∑ÿπ‡√’¬°™”√–·≈â«  —¥ à«π‡ß‘π≈ß∑ÿπ
Companyûs name Nature of business Paid-up capital Shareholding percentage

2549/2006 2548/2005 2549/2006 2548/2005
√âÕ¬≈–/% √âÕ¬≈–/%

∫√‘…—∑¬àÕ¬
Subsidiary companies
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ ∑“«‡«Õ√å ®”°—¥ Õ“§“√ ”π—°ß“π„Àâ‡™à“ 220 220 100 100
Modernform Tower Company Limited Rental office space
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘¡æÕ√åμ å ®”°—¥ π”‡¢â“ ‘π§â“‡æ◊ËÕ¢“¬ 2 2 100 100
Modernform Imports Company Limited Imported goods for sales
∫√‘…—∑ ‡¥§§Õ√å ‡¡∑—≈ ®”°—¥ º≈‘μ·≈–®”Àπà“¬™—Èπ«“ß ‘π§â“‚≈À– - 30 - 73
Decor Metall Company Limited Metal shelf manufacturing
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å·§√å ®”°—¥ º≈‘μ·≈–®”Àπà“¬ ‘π§â“‡æ◊ËÕ ÿ¢¿“æ 8 8 60 60
Modernform Health & Care Company Limited Health & Care product manufacturing
∫√‘…—∑√à«¡
Associated companies
∫√‘…—∑ æ≈“ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π) º≈‘μ·≈–®”Àπà“¬«— ¥ÿÀ’∫ÀàÕ 100 100 48 48
Thai Plaspac Public Company Limited Packaging manufacturing
∫√‘…—∑ Õ‘π‡μÕ√å‡ø  ‚¡‡¥Õ√åπøÕ√å¡ ®”°—¥ º≈‘μ·≈–®”Àπà“¬æ√¡„πª√–‡∑»·≈– 200 200 30 30
Interface Modernform Company Limited μà“ßª√–‡∑»

Carpet production for local and
overseas sales

∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π) μ—«·∑π®”Àπà“¬·≈–„Àâ∫√‘°“√ª√÷°…“ 217 217 27 27
MFEC Public Company Limited æ—≤π“·≈–«“ß√–∫∫§Õ¡æ‘«‡μÕ√å

IT professional service and system
integration service

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘π∑‘‡°√™—Ëπ μ—«·∑π®”Àπà“¬‡§√◊ËÕß§Õ¡æ‘«‡μÕ√å 64 64 27 27
‡´Õ√å«‘ ‡´  ®”°—¥ (∂◊ÕÀÿâπ√âÕ¬≈– 100 ‚¥¬∫√‘…—∑ Sales and distribution of computer
‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π))

Modernform Integration Services
Company Limited (100% held by
MFEC Public Company Limited)

∫√‘…—∑ ‡ÕÁ¡.‰Õ.‡Õ . ‡Õ“∑å´Õ√å ´‘Ëß ®”°—¥ ∫√‘°“√„Àâ§”ª√÷°…“‡°’Ë¬«°—∫√–∫∫ 3 3 22 22
(∂◊ÕÀÿâπ√âÕ¬≈– 80 ‚¥¬ ∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ §Õ¡æ‘«‡μÕ√å
Õ‘π∑‘‡°√™—Ëπ ‡´Õ√å«‘ ‡´  ®”°—¥) IT professional service

M.I.S. Outsourcing Company Limited
(80% held by Modernform Integration
Services Company Limited)

∫√‘…—∑  °“¬∫≈‘∑´å (1995) ®”°—¥ ∫√‘°“√„Àâ§”ª√÷°…“æ—≤π“·≈–«“ß√–∫∫ 20 20 27 27
(∂◊ÕÀÿâπ√âÕ¬≈– 100 ‚¥¬∫√‘…—∑ §Õ¡æ‘«‡μÕ√å
‚¡‡¥Õ√åπøÕ√å¡ Õ‘π∑‘‡°√™—Ëπ ‡´Õ√å«‘ ‡´  ®”°—¥) IT professional service and system

Skyblitz (1995) Company Limited integration service
(100% held by Modernform Integration
Services Company Limited)
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(Àπà«¬: ≈â“π∫“∑)/(Unit: Million Baht)

™◊ËÕ∫√‘…—∑ ª√–‡¿∑°‘®°“√ ∑ÿπ‡√’¬°™”√–·≈â«  —¥ à«π‡ß‘π≈ß∑ÿπ
Companyûs name Nature of business Paid-up capital Shareholding percentage

2549/2006 2548/2005 2549/2006 2548/2005
√âÕ¬≈–/% √âÕ¬≈–/%

∫√‘…—∑∑’Ë‡°’Ë¬«¢âÕß°—π
Related companies
∫√‘…—∑ æ√Õ¡∑åπ“« ®”°—¥ (∂◊ÕÀÿâπ√âÕ¬≈– 60 ∫√‘°“√ √â“ß √√§å ◊ËÕ∫—π‡∑‘ß∫πÕÿª°√≥å 8 8 16 16

‚¥¬∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π)) Õ‘‡≈Á°∑√Õπ‘° å
PromptNow Company Limited Creates entertainment medias for

(60% held by MFEC Public Company Limited) electronics devices
∫√‘…—∑ ‚ø√å ∫‘´‘‡π∑ ®”°—¥ (∂◊ÕÀÿâπ√âÕ¬≈– 51 ∫√‘°“√ÕÕ°·∫∫ æ—≤π“·≈–®”Àπà“¬ 30 30 14 14

‚¥¬∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π)) ‚ª√·°√¡„™âß“π∫πÕ‘π‡μÕ√å‡πμ
4Biznet Company Limited Design, development and sale of

(51% held by MFEC Public Company Limited) internet application
∫√‘…—∑ ·Õ¥«“π´å Õ‘π‡∑≈≈‘‡®π´å ‚¡‡¥‘√åππ‘μ’È ®”°—¥ ∫√‘°“√ÕÕ°·∫∫ æ—≤π“·≈–®”Àπà“¬ 3 3 14 14

(∂◊ÕÀÿâπ√âÕ¬≈– 51 ‚¥¬∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ ‚ª√·°√¡§Õ¡æ‘«‡μÕ√å
(¡À“™π))

Advance Intelligence Modernity Design, development and sale of
Company Limited (51% held by application software
MFEC Public Company Limited)

(Àπà«¬: ∫“∑)/(Unit: Baht)

‡ß‘π≈ß∑ÿπ/Investment
™◊ËÕ∫√‘…—∑ ¡Ÿ≈§à“μ“¡∫—≠™’

Companyûs name μ“¡«‘∏’ à«π‰¥â‡ ’¬
√“§“∑ÿπ Carrying amounts based ‡ß‘πªíπº≈
Cost on equity method Dividend receipt

2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005

∫√‘…—∑¬àÕ¬
Subsidiary companies
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ ∑“«‡«Õ√å ®”°—¥ 219,899,159 219,899,159 244,305,012 230,184,204 - -
Modernform Tower Company Limited
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘¡æÕ√åμ å ®”°—¥ 2,199,930 2,199,930 1,286,844 9,850,563 9,239,706 -
Modernform Imports Company Limited
∫√‘…—∑ ‡¥§§Õ√å ‡¡∑—≈ ®”°—¥ - 21,999,400 - 4,467,413 - -
Decor Metall Company Limited
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡‡Œ≈∑å·Õπ¥å·§√å ®”°—¥ 4,799,950 4,799,950 3,174,532 4,118,184 - -
Modernform Health & Care Company Limited

√«¡∫√‘…—∑¬àÕ¬ 226,899,039 248,898,439 248,766,388 248,620,364 9,239,706 -
Total subsidiary companies
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(Àπà«¬: ∫“∑)/(Unit: Baht)

‡ß‘π≈ß∑ÿπ/Investment
™◊ËÕ∫√‘…—∑ ¡Ÿ≈§à“μ“¡∫—≠™’

Companyûs name μ“¡«‘∏’ à«π‰¥â‡ ’¬
√“§“∑ÿπ Carrying amounts based ‡ß‘πªíπº≈
Cost on equity method Dividend receipt

2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005

∫√‘…—∑√à«¡
Associated companies
∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘π∑‘‡°√™—Ëπ ‡´Õ√å«‘ ‡´  ®”°—¥ - - - - - 6,486,000
Modernform Integration Services Company Limited
∫√‘…—∑ æ≈“ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π) 102,000,000 102,000,000 131,043,715 115,968,850 9,600,000 -
Thai Plaspac Public Company Limited
∫√‘…—∑ Õ‘π‡μÕ√å‡ø  ‚¡‡¥Õ√åπøÕ√å¡ ®”°—¥ 60,000,000 60,000,000 195,312,384 179,019,316 - -
Interface Modernform Company Limited
∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ´’ ®”°—¥ (¡À“™π) 97,113,481 97,113,481 163,643,180 155,311,670 19,162,090 25,295,750
MFEC Public Company Limited

√«¡∫√‘…—∑√à«¡ („πß∫°“√‡ß‘π√«¡) 259,113,481 259,113,481 489,999,279 450,299,836 28,762,090 31,781,750
Total associated companies (in consolidated financial statements)
√«¡‡ß‘π≈ß∑ÿπ´÷Ëß∫—π∑÷°‚¥¬«‘∏’ à«π‰¥â‡ ’¬

(„πß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ) 738,765,667 698,920,200
Total investments accounted for under

equity method (in the Company financial statements)

„π√–À«à“ßªï 2549 ¡’‡Àμÿ°“√≥å ”§—≠‡°’Ë¬«°—∫‡ß‘π≈ß∑ÿπ„π

∫√‘…—∑¬àÕ¬·≈–∫√‘…—∑√à«¡¥—ßμàÕ‰ªπ’È

∫√‘…—∑¬àÕ¬

10.1 ‡¡◊ËÕ«—π∑’Ë 3 °√°Æ“§¡ 2549 ∑’Ëª√–™ÿ¡«‘ “¡—≠ºŸâ∂◊ÕÀÿâπ¢Õß

∫√‘…—∑ ‚¡‡¥Õ√åπøÕ√å¡ Õ‘¡æÕ√åμ å ®”°—¥ ¡’¡μ‘„Àâ≈¥‡ß‘π ”√Õß

μ“¡°ÆÀ¡“¬¢Õß∫√‘…—∑®“°‡¥‘¡ 3.4 ≈â“π∫“∑ §ß‡À≈◊Õ 0.2

≈â“π∫“∑ ´÷Ëß‡∑à“°—∫√âÕ¬≈– 10 ¢Õß∑ÿπ®¥∑–‡∫’¬π ·≈–¡’¡μ‘

Õπÿ¡—μ‘°“√®à“¬‡ß‘πªíπº≈√–À«à“ß°“≈„Àâ·°àºŸâ∂◊ÕÀÿâπ “¡—≠

®”π«π 220,000 Àÿâπ „πÕ—μ√“Àÿâπ≈– 42 ∫“∑ ‡ªìπ®”π«π‡ß‘π

√«¡ª√–¡“≥ 9.2 ≈â“π∫“∑ ÷́Ëß‡ªìπ à«π¢Õß∫√‘…—∑œ®”π«π

9.2 ≈â“π∫“∑ „π√–À«à“ßªï 2549 ∫√‘…—∑œ‰¥â√—∫‡ß‘πªíπº≈

¥—ß°≈à“«∑—Èß®”π«π·≈â«

10.2 ‡¡◊ËÕ«—π∑’Ë 1 ∏—π«“§¡ 2548 ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘À“√

¢Õß∫√‘…—∑œ ¡’¡μ‘Õπÿ¡—μ‘ „Àâ®”Àπà“¬Àÿâπ “¡—≠¢Õß∫√‘…—∑

‡¥§§Õ√å ‡¡∑—≈ ®”°—¥ ÷́Ëß∂◊Õ‚¥¬∫√‘…—∑œ®”π«π 219,994 Àÿâπ

„Àâ°—∫∫√‘…—∑·ÀàßÀπ÷Ëß„π√“§“∑—Èß ‘Èπ 1 ∫“∑ ∑—Èßπ’È∫√‘…—∑œ‰¥â

¥”‡π‘π°“√®”Àπà“¬Àÿâπ¥—ß°≈à“«·≈â«‚¥¬¡’º≈¢“¥∑ÿπ∑’Ë‡°‘¥®“°

°“√¢“¬‡ß‘π≈ß∑ÿπ®”π«π 4.5 ≈â“π∫“∑ μ“¡∑’Ë°≈à“«‰«â„π

À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 3.1 (°) ·≈–‰¥âª≈¥¿“√–

°“√§È”ª√–°—πÀπ’È ‘π∑—ÈßÀ¡¥∑’Ë∫√‘…—∑œ‡§¬§È”ª√–°—π„Àâ·°à

Significant events regarding the investments in subsidiary

companies and associated companies during 2006 are as

follows:

Subsidiary companies

10.1 On 3 July 2006, the Extraordinary General Meeting of the

Shareholders of Modernform Imports Company Limited

passed a resolution approving the company to reduce the

statutory reserve from Baht 3.4 million to Baht 0.2 million

representing 10 percent of its registered share capital

and approved an interim dividend payment of Baht 42

per share to the shareholders of 220,000 ordinary shares,

or a total of Baht 9.2 million, of which Baht 9.2 million

is to be paid to the Company. In 2006, the Company

has already received dividend in full amount.

10.2 On 1 December 2005, the meeting of the Executive

Committee of the Company passed a resolution

approving the disposal of 219,994 ordinary shares of

Decor Metall Company Limited to another company at a

total price of Baht 1. In January 2006, the Company

disposed of the shares and has loss on the disposal of
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∫√‘…—∑¥—ß°≈à“«‡ √Á® ‘Èπ·≈â«„π‡¥◊Õπ¡°√“§¡ 2549 πÕ°®“°π’È

°√√¡°“√¢Õß∫√‘…—∑œ °Á‰¥â≈“ÕÕ°®“°μ”·Àπàß°√√¡°“√¢Õß

∫√‘…—∑¥—ß°≈à“«¥â«¬

∫√‘…—∑√à«¡

10.3 ‡¡◊ËÕ«—π∑’Ë 13 æƒ»®‘°“¬π 2549 ∑’Ëª√–™ÿ¡§≥–°√√¡°“√¢Õß

∫√‘…—∑œ¡’¡μ‘Õπÿ¡—μ‘„Àâ∫√‘…—∑œ≈ß∑ÿπ„π∫√‘…—∑ ‡Õ° ǻ∑’‡√’¬ ®”°—¥

÷́Ëßª√–°Õ∫∏ÿ√°‘®º≈‘μ‡øÕ√åπ‘‡®Õ√å·≈–ÕÕ°·∫∫μ°·μàß ‚¥¬

∫√‘…—∑œ®–‡¢â“∂◊ÕÀÿâπ„π∫√‘…—∑¥—ß°≈à“«®”π«π 900,000 Àÿâπ

¡Ÿ≈§à“∑’Ëμ√“‰«âÀÿâπ≈– 10 ∫“∑ ‡ªìπ®”π«π√«¡ 9 ≈â“π∫“∑

§‘¥‡ªìπ —¥ à«π√âÕ¬≈– 30 ¢Õß∑ÿπ®¥∑–‡∫’¬π¢Õß∫√‘…—∑

¥—ß°≈à“«

10.4 ‡¡◊ËÕ«—π∑’Ë 25 ‡¡…“¬π 2549 ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑

æ≈“ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π) ¡’¡μ‘„Àâ®à“¬

‡ß‘πªíπº≈„Àâ·°àºŸâ∂◊ÕÀÿâπ “¡—≠¢Õß∫√‘…—∑®”π«π 100 ≈â“πÀÿâπ

„πÕ—μ√“Àÿâπ≈– 0.2 ∫“∑ ‡ªìπ®”π«π‡ß‘π√«¡ 20 ≈â“π∫“∑

÷́Ëß‡ªìπ à«π¢Õß∫√‘…—∑œ®”π«π 9.6 ≈â“π∫“∑ „π√–À«à“ßªï

2549 ∫√‘…—∑œ‰¥â√—∫‡ß‘πªíπº≈¥—ß°≈à“«∑—Èß®”π«π·≈â«

10.5 ‡¡◊ËÕ«—π∑’Ë 21 ‡¡…“¬π 2549 ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑

‡ÕÁ¡ ‡Õø Õ’ ’́ ®”°—¥ (¡À“™π) ¡’¡μ‘„Àâ®à“¬‡ß‘πªíπº≈„Àâ·°à

ºŸâ∂◊ÕÀÿâπ “¡—≠¢Õß∫√‘…—∑®”π«π 217 ≈â“πÀÿâπ „πÕ—μ√“Àÿâπ≈– 0.33

∫“∑ ‡ªìπ®”π«π‡ß‘π√«¡ 71.6 ≈â“π∫“∑ ÷́Ëß‡ªìπ à«π¢Õß

∫√‘…—∑œ®”π«π 19.2 ≈â“π∫“∑ „π√–À«à“ßªï 2549 ∫√‘…—∑œ‰¥â

√—∫‡ß‘πªíπº≈¥—ß°≈à“«∑—Èß®”π«π·≈â«

10.6  à«π·∫àßº≈°”‰√ ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈–

2548 ®”π«π 16 ≈â“π∫“∑ ·≈– 24 ≈â“π∫“∑ μ“¡≈”¥—∫ ¢Õß

∫√‘…—∑ Õ‘π‡μÕ√å‡ø  ‚¡‡¥Õ√åπøÕ√å¡ ®”°—¥ ∑’Ë∫—π∑÷°Õ¬Ÿà„π∫—≠™’

‡ß‘π≈ß∑ÿπ ÷́Ëß∫—π∑÷°‚¥¬«‘∏’ à«π‰¥â‡ ’¬¢Õß∫√‘…—∑œ§”π«≥¢÷Èπ

®“°ß∫°“√‡ß‘π¢Õß∫√‘…—∑√à«¡¥—ß°≈à“« ÷́Ëßμ√«® Õ∫‚¥¬ºŸâ Õ∫

∫—≠™’Õ◊Ëπ

investments amounting to Baht 4.5 million, as discussed

in Note 3.1 (a) to the financial statements. Furthermore,

the Company was released from all obligations the

Company previously had in respect of guarantees

provided to the above company. Furthermore, the

Companyûs directors resigned from their positions as

directors of this company.

Associated companies

10.3 On 13 November 2006, a meeting of the Companyûs Board

of Directors approved the Companyûs investment in

900,000 ordinary shares of Xteria Company Limited with a

par value of Baht 10 each, totaling Baht 9 million. This is

equivalent to 30 percent of the registered share capital

of that company. The above company is principally

engaged in manufacturing furniture and interior design.

10.4 On 25 April 2006, the Annual General Meeting of the

shareholders of Thai Plaspac Public Company Limited

approved an annual dividend payment of Baht 0.2 per

share to the shareholders of 100 million ordinary shares,

or a total of Baht 20 million, of which Baht 9.6 million is

to be paid to the Company. During 2006, the Company

has already received dividend in full amount.

10.5 On 21 April 2006, the Annual General Meeting of the

shareholders of MFEC Public Company Limited approved

an annual dividend payment of Baht 0.33 per share to

the shareholders of 217 million ordinary shares, or a

total of Baht 71.6 million, of which Baht 19.2 million is to

be paid to the Company. In 2006, the Company has

already received dividend in full amount.

10.6 The proportionate share of the profits of Interface

Modernform Company Limited for the years ended 31

December 2006 and 2005, amounting to Baht 16 million

and Baht 24 million, respectively, as included in the

Companyûs investment accounts, were determined based

on this associated companyûs financial statements, which

were audited by another auditor.
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11. ‡ß‘π≈ß∑ÿπ√–¬–¬“«„πμ√“ “√∑ÿπ

11. LONG-TERM INVESTMENTS IN EQUITY SECURITIES
(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡·≈–ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED AND THE COMPANY ONLY

2549 2548
2006 2005

À≈—°∑√—æ¬å‡º◊ËÕ¢“¬
Available-for-sale securities:

√“§“∑ÿπ 26,422,557 26,422,557
Cost
À—°: ¢“¥∑ÿπ – ¡∑’Ë¬—ß‰¡à‡°‘¥®“°°“√‡ª≈’Ë¬π·ª≈ß¡Ÿ≈§à“‡ß‘π≈ß∑ÿπ (7,008,085) (4,585,306)
Less: Accumulated loss on sale of available-for-sale securities
√«¡ 19,414,472 21,837,251
Total

12. ∑’Ë¥‘π Õ“§“√ ·≈–Õÿª°√≥å

12. PROPERTY, PLANT AND EQUIPMENT

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ / CONSOLIDATED
 ‘Ëßª√—∫ª√ÿß
Õ“§“√ ·≈–

∑’Ë¥‘π ·≈–  ‘π∑√—æ¬å‡™à“ ‡§√◊ËÕßμ°·μàß ß“π√–À«à“ß
 ‘Ëßª√—∫ª√ÿß∑’Ë¥‘π Building and ·≈–Õÿª°√≥å °àÕ √â“ß
Land and land Õ“§“√ leasehold ‡§√◊ËÕß®—°√ Furniture and ¬“πæ“Àπ– Construction Õ◊ËπÊ √«¡
Improvement Buildings improvement Machinery equipment Vehicles in progress Others Total

√“§“∑ÿπ
At cost:

31 ∏—π«“§¡ 2548 152,449,283 981,024,880 200,485,701 375,359,457 122,776,826 50,185,583 - 35,204,894 1,917,486,624
31 December 2005
´◊ÈÕ‡æ‘Ë¡ 455,300 - 12,757,237 13,106,351 15,303,366 4,068,313 21,481,445 19,195,131 86,367,143
Additions
‚Õπ‡¢â“ - 5,586,349 12,883,595 5,452,674 1,703,606 796,449 72,000 2,269,665 28,764,338
Transfer-in
®”Àπà“¬ - - (11,508,087) (6,039,679) (6,800,483) (657,009) - (5,350) (25,010,608)
Disposals
‚ÕπÕÕ° - - - (1,437,488) (913,494) (796,449) (15,725,629) (9,891,278) (28,764,338)
Transfer-out
¢“¬∫√‘…—∑¬àÕ¬√–À«à“ßªï - - (2,255,752) (64,397,832) (1,677,004) (1,684,500) - (3,780,117) (73,795,205)
Disposal of subsidiary during the year
31 ∏—π«“§¡ 2549 152,904,583 986,611,229 212,362,694 322,043,483 130,392,817 51,912,387 5,827,816 42,992,945 1,905,047,954
31 December 2006

§à“‡ ◊ËÕ¡√“§“ – ¡
Accumulated depreciation:

31 ∏—π«“§¡ 2548 3,696,189 402,761,337 137,924,069 290,988,726 98,336,051 35,061,299 - 18,948,296 987,715,967
31 December 2005
§à“‡ ◊ËÕ¡√“§“ ”À√—∫ªï 654,187 35,218,451 16,853,791 11,442,402 8,764,367 4,884,109 - 3,037,850 80,855,157
Depreciation for the year
§à“‡ ◊ËÕ¡√“§“¢Õß à«π∑’Ë®”Àπà“¬ - - (11,508,087) (6,039,651) (6,617,028) (657,007) - (4,546) (24,826,319)
Depreciation on disposals
¢“¬∫√‘…—∑¬àÕ¬√–À«à“ßªï - - (1,000,198) (13,833,526) (680,220) (956,242) - (820,955) (17,291,141)
Disposal of subsidiary during the year
31 ∏—π«“§¡ 2549 4,350,376 437,979,788 142,269,575 282,557,951 99,803,170 38,332,159 - 21,160,645 1,026,453,664
31 December 2006
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(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ / CONSOLIDATED
 ‘Ëßª√—∫ª√ÿß
Õ“§“√ ·≈–

∑’Ë¥‘π ·≈–  ‘π∑√—æ¬å‡™à“ ‡§√◊ËÕßμ°·μàß ß“π√–À«à“ß
 ‘Ëßª√—∫ª√ÿß∑’Ë¥‘π Building and ·≈–Õÿª°√≥å °àÕ √â“ß
Land and land Õ“§“√ leasehold ‡§√◊ËÕß®—°√ Furniture and ¬“πæ“Àπ– Construction Õ◊ËπÊ √«¡
Improvement Buildings improvement Machinery equipment Vehicles in progress Others Total

¡Ÿ≈§à“ ÿ∑∏‘μ“¡∫—≠™’
Net book value:

31 ∏—π«“§¡ 2548 148,753,094 578,263,543 62,561,632 84,370,731 24,440,775 15,124,284 - 16,256,598 929,770,657
31 December 2005
31 ∏—π«“§¡ 2549 148,554,207 548,631,441 70,093,119 39,485,532 30,589,647 13,580,228 5,827,816 21,832,300 878,594,290
31 December 2006

§à“‡ ◊ËÕ¡√“§“ ”À√—∫ªï
Depreciation for the year

2548 (73.3 ≈â“π∫“∑ √«¡Õ¬Ÿà„πμâπ∑ÿπ°“√º≈‘μ  à«π∑’Ë‡À≈◊Õ√«¡Õ¬Ÿà„π§à“„™â®à“¬„π°“√¢“¬·≈–∫√‘À“√) 130,442,206
2005 (Baht 73.3 million included in manufacturing cost, and the balance in selling and administrative expenses)
2549 (25.0 ≈â“π∫“∑ √«¡Õ¬Ÿà„πμâπ∑ÿπ°“√º≈‘μ  à«π∑’Ë‡À≈◊Õ√«¡Õ¬Ÿà„π§à“„™â®à“¬„π°“√¢“¬·≈–∫√‘À“√) 80,855,157
2006 (Baht 25.0 million included in manufacturing cost, and the balance in selling and administrative expenses)

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑ / THE COMPANY ONLY
 ‘Ëßª√—∫ª√ÿß
Õ“§“√ ·≈–

∑’Ë¥‘π ·≈–  ‘π∑√—æ¬å‡™à“ ‡§√◊ËÕßμ°·μàß ß“π√–À«à“ß
 ‘Ëßª√—∫ª√ÿß∑’Ë¥‘π Building and ·≈–Õÿª°√≥å °àÕ √â“ß
Land and land Õ“§“√ leasehold ‡§√◊ËÕß®—°√ Furniture and ¬“πæ“Àπ– Construction Õ◊ËπÊ √«¡
Improvement Buildings improvement Machinery equipment Vehicles in progress Others Total

√“§“∑ÿπ
At cost:

31 ∏—π«“§¡ 2548 65,681,151 184,100,129 131,628,249 310,961,625 118,613,798 48,501,083 - 31,220,791 890,706,826
31 December 2005
´◊ÈÕ‡æ‘Ë¡ 96,000 - 10,340,483 13,106,351 14,763,553 4,068,313 21,481,445 15,911,942 79,768,087
Additions
‚Õπ‡¢â“ - 5,586,349 9,637,981 5,452,674 1,703,606 796,449 72,000 2,269,665 25,518,724
Transfer-in
®”Àπà“¬ - - (11,508,087) (6,039,679) (6,800,483) (657,009) - (5,350) (25,010,608)
Disposals
‚ÕπÕÕ° - - - (1,437,488) (913,494) (796,449) (15,725,629) (6,645,664) (25,518,724)
Transfer out
31 ∏—π«“§¡ 2549 65,777,151 189,686,478 140,098,626 322,043,483 127,366,980 51,912,387 5,827,816 42,751,384 945,464,305
31 December 2006

§à“‡ ◊ËÕ¡√“§“ – ¡
Accumulated depreciation:

31 ∏—π«“§¡ 2548 3,507,979 117,969,597 92,048,817 277,155,200 95,678,096 34,105,057 - 17,937,337 638,402,083
31 December 2005
§à“‡ ◊ËÕ¡√“§“ ”À√—∫ªï 299,682 8,847,674 12,060,931 11,442,402 8,588,773 4,884,109 - 3,029,176 49,152,747
Depreciation for the year
§à“‡ ◊ËÕ¡√“§“¢Õß à«π∑’Ë®”Àπà“¬ - - (11,508,087) (6,039,651) (6,617,028) (657,007) - (4,547) (24,826,320)
Depreciation on disposals
31 ∏—π«“§¡ 2549 3,807,661 126,817,271 92,601,661 282,557,951 97,649,841 38,332,159 - 20,961,966 662,728,510
31 December 2006
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(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑ / THE COMPANY ONLY

 ‘Ëßª√—∫ª√ÿß

Õ“§“√ ·≈–
∑’Ë¥‘π ·≈–  ‘π∑√—æ¬å‡™à“ ‡§√◊ËÕßμ°·μàß ß“π√–À«à“ß

 ‘Ëßª√—∫ª√ÿß∑’Ë¥‘π Building and ·≈–Õÿª°√≥å °àÕ √â“ß
Land and land Õ“§“√ leasehold ‡§√◊ËÕß®—°√ Furniture and ¬“πæ“Àπ– Construction Õ◊ËπÊ √«¡
Improvement Buildings improvement Machinery equipment Vehicles in progress Others Total

¡Ÿ≈§à“ ÿ∑∏‘μ“¡∫—≠™’

Net book value:

31 ∏—π«“§¡ 2548 62,173,172 66,130,532 39,579,432 33,806,425 22,935,702 14,396,026 - 13,283,454 252,304,743

31 December 2005

31 ∏—π«“§¡ 2549 61,969,490 62,869,207 47,496,965 39,485,532 29,717,139 13,580,228 5,827,816 21,789,418 282,735,795

31 December 2006

§à“‡ ◊ËÕ¡√“§“∑’ËÕ¬Ÿà„πß∫°”‰√¢“¥∑ÿπ ”À√—∫ªï

Depreciation for the year

2548 (28.2 ≈â“π∫“∑ √«¡Õ¬Ÿà„πμâπ∑ÿπ°“√º≈‘μ  à«π∑’Ë‡À≈◊Õ√«¡Õ¬Ÿà„π§à“„™â®à“¬„π°“√¢“¬·≈–∫√‘À“√) 51,828,161

2005 (Baht 28.2 million included in manufacturing cost, and the balance in selling and administrative expenses)

2549 (25.0 ≈â“π∫“∑ √«¡Õ¬Ÿà„πμâπ∑ÿπ°“√º≈‘μ  à«π∑’Ë‡À≈◊Õ√«¡Õ¬Ÿà„π§à“„™â®à“¬„π°“√¢“¬·≈–∫√‘À“√) 49,152,747

2006 (Baht 25.0 million included in manufacturing cost, and the balance in selling and administrative expenses)

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’Õ“§“√·≈–

Õÿª°√≥å®”π«πÀπ÷Ëß ÷́Ëßμ—¥§à“‡ ◊ËÕ¡√“§“À¡¥·≈â«·μà¬—ß„™âß“πÕ¬Ÿà √“§“

∑ÿπ¢Õß ‘π∑√—æ¬å¥—ß°≈à“«¡’®”π«π‡ß‘πª√–¡“≥ 453 ≈â“π∫“∑ (2548:

422 ≈â“π∫“∑) (ß∫°“√‡ß‘π‡©æ“–∫√‘…—∑œ: 450 ≈â“π∫“∑ 2548: 420

≈â“π∫“∑)

∫√‘…—∑œ‰¥âπ”∑’Ë¥‘πæ√âÕ¡ ‘Ëßª≈Ÿ° √â“ß¡’¡Ÿ≈§à“ ÿ∑∏‘μ“¡∫—≠™’ ≥ «—π∑’Ë

31 ∏—π«“§¡ 2549 √«¡∑—Èß ‘Èπ®”π«π 32.9 ≈â“π∫“∑ (2548: 36.7

≈â“π∫“∑) ‰ª®¥®”πÕß‰«â°—∫∏π“§“√·ÀàßÀπ÷Ëß‡æ◊ËÕ§È”ª√–°—πÀπ’È ‘π¢Õß

∫√‘…—∑œ∑’Ë¡’μàÕ∏π“§“√

πÕ°®“°π’È ∫√‘…—∑¬àÕ¬·ÀàßÀπ÷Ëß‰¥â®¥®”πÕß∑’Ë¥‘πæ√âÕ¡ ‘Ëßª≈Ÿ° √â“ß

¡Ÿ≈§à“ ÿ∑∏‘μ“¡∫—≠™’ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 √«¡∑—Èß ‘Èπ®”π«π 603.8

≈â“π∫“∑ (2548: ∫√‘…—∑¬àÕ¬∫“ß·Ààß‰¥â®¥®”πÕß∑’Ë¥‘πæ√âÕ¡  ‘Ëßª≈Ÿ°

 √â“ßμ≈Õ¥®π®”π”‡§√◊ËÕß®—°√∫“ß à«π ÷́Ëß¡’¡Ÿ≈§à“ ÿ∑∏‘μ“¡∫—≠™’®”π«π

685.2 ≈â“π∫“∑) ‰«â°—∫∏π“§“√‡æ◊ËÕ§È”ª√–°—π‡ß‘π‡∫‘°‡°‘π∫—≠™’∏π“§“√

·≈–«ß‡ß‘π ‘π‡™◊ËÕ¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬·Ààßπ—Èπ

As at 31 December 2006, certain plant and equipment items

have been fully depreciated but are still in use. The original cost

of those assets amounted to approximately Baht 453 million

(2005: Baht 422 million) (The Company only: Baht 450 million,

2005: Baht 420 million).

The Company has mortgaged land with structures thereon

with a bank with a total net book value of Baht 32.9 million

(2005: Baht 36.7 million) to secure against the indebtedness of

the Company to this bank.

A subsidiary company has mortgaged land with structures

thereon with a bank with a total net book value as at 31

December 2006 of Baht 603.8 million (2005: certain subsidiary

companies have mortgaged land with structures thereon and a

portion of their machinery with a total net book value Baht

685.2 million) to secure bank overdrafts and credit facilities

granted to the Company and its subsidiary company.
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13.  ‘π∑√—æ¬å‰¡à¡’μ—«μπ

13. INTANGIBLE ASSETS
(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ / CONSOLIDATED
„π√–À«à“ßªï / During the year

≈¥≈ß®“°°“√
®”Àπà“¬‡ß‘π≈ß∑ÿπ

„π∫√‘…—∑¬àÕ¬
Õ“¬ÿ°“√ Decrease from

μ—¥®”Àπà“¬§ß‡À≈◊Õ ¬Õ¥¬°¡“ disposal of ¬Õ¥§ß‡À≈◊Õ
Remaining 1 ¡°√“§¡ 2549 ‡æ‘Ë¡¢÷Èπ μ—¥®”Àπà“¬ investments in 31 ∏—π«“§¡ 2549
useful life 1 January 2006 Increase Amortisation a subsidiary 31 December 2006

 ‘∑∏‘°“√‡™à“ 1 - 17 ªï 48,040,908 - (3,883,864) - 44,157,044
Leasehold rights 1 - 17 years
‚ª√·°√¡§Õ¡æ‘«‡μÕ√å 1 - 5 ªï 10,382,051 1,820,231 (3,320,091) (14,583) 8,867,608
Software 1 - 5 years
·∫∫æ‘¡æå‡¢’¬«¢Õß ‘π§â“ 8 ªï 2,500,000 - - (2,500,000) -
Product drawing models 8 years
√«¡ 60,922,959 1,820,231 (7,203,955) (2,514,583) 53,024,652
Total

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑ / THE COMPANY ONLY
„π√–À«à“ßªï / During the year

Õ“¬ÿ°“√
μ—¥®”Àπà“¬§ß‡À≈◊Õ ¬Õ¥¬°¡“ ¬Õ¥§ß‡À≈◊Õ

Remaining 1 ¡°√“§¡ 2549 ‡æ‘Ë¡¢÷Èπ μ—¥®”Àπà“¬ 31 ∏—π«“§¡ 2549
useful life 1 January 2006 Increase Amortisation 31 December 2006

 ‘∑∏‘°“√‡™à“ 1 - 17 ªï 48,040,908 - (3,883,864) 44,157,044
Leasehold rights 1 - 17 years
‚ª√·°√¡§Õ¡æ‘«‡μÕ√å 1 - 5 ªï 10,347,635 1,820,231 (3,315,988) 8,851,878
Software 1 - 5 years
√«¡ 58,388,543 1,820,231 (7,199,852) 53,008,922
Total

14. ‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π

‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π ≥ «—π

∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548 ª√–°Õ∫¥â«¬

14. BANK OVERDRAFTS AND SHORT-TERM LOANS FROM

FINANCIAL INSTITUTIONS

Bank overdrafts and short-term loans from financial

institutions as at 31 December 2006 and 2005 consist of:-

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

‡ß‘π‡∫‘°‡°‘π∫—≠™’∏π“§“√ 29,600,290 38,394,217 25,191,258 21,217,090

Àπ’È ‘π¿“¬„μâ —≠≠“∑√— μå√’́ ’ ∑å 26,980,310 37,973,992 22,737,949 37,973,992

‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π 122,000,000 140,000,000 120,000,000 110,000,000

√«¡ 178,580,600 216,368,209 167,929,207 169,191,082

Bank overdrafts

Liabilities under trust receipts

Short-term loans from financial institutions

Total
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The outstanding short-term loans from financial institu-

tions as at 31 December 2006 are as follow: -

Company

a) The outstanding loan of Baht 30 million obtained from a

local financial institution which carries interest at 5.8

percent per annum and is to be repaid in full in January

2007.

b) The outstanding loan of Baht 40 million obtained from

a local bank which carries interest at 5.7 percent per

annum and is to be repaid in full in February 2007.

c) The outstanding loan of Baht 20 million obtained from

a local bank which carries interest at 5.5 percent per

annum and is to be repaid in full in February 2007.

d) The outstanding loan of Baht 30 million obtained from

a local bank which carries interest at 5.7 percent per

annum and is to be repaid in full in March 2007.

Bank overdrafts and certain loans are secured by

the mortgage of land with structures thereon of the

Company and its subsidiary company, as discussed in

Note 12 to the financial statements.

Subsidiary

e) The outstanding loan of Baht 2 million obtained by a

subsidiary company from a local bank which carries

interest at 7.5 percent per annum and is to be repaid in

January 2006. This loan is guaranteed by the Company

and by the directors of the subsidiary.

¬Õ¥§ß§â“ß¢Õß‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘πμà“ß Ê ≥ «—π

∑’Ë 31 ∏—π«“§¡ 2549 ª√–°Õ∫¥â«¬

∫√‘…—∑œ

°. ‡ß‘π°Ÿâ¬◊¡®“° ∂“∫—π°“√‡ß‘π„πª√–‡∑»¬Õ¥§ß§â“ß®”π«π 30 ≈â“π

∫“∑ ÷́Ëß§‘¥¥Õ°‡∫’È¬„πÕ—μ√“ √âÕ¬≈– 5.8 μàÕªï ·≈–¡’°”Àπ¥

™”√–§◊π„π‡¥◊Õπ ¡°√“§¡ 2550

¢. ‡ß‘π°Ÿâ¬◊¡®“°∏π“§“√æ“≥‘™¬å„πª√–‡∑»¬Õ¥§ß§â“ß®”π«π 40

≈â“π∫“∑ ÷́Ëß§‘¥¥Õ°‡∫’È¬„πÕ—μ√“ √âÕ¬≈– 5.7 μàÕªï ·≈–¡’

°”Àπ¥™”√–§◊π„π‡¥◊Õπ °ÿ¡¿“æ—π∏å 2550

§. ‡ß‘π°Ÿâ¬◊¡®“°∏π“§“√æ“≥‘™¬å„πª√–‡∑»¬Õ¥§ß§â“ß®”π«π 20

≈â“π∫“∑ ÷́Ëß§‘¥¥Õ°‡∫’È¬„πÕ—μ√“ √âÕ¬≈– 5.5 μàÕªï ·≈–¡’

°”Àπ¥™”√–§◊π„π‡¥◊Õπ°ÿ¡¿“æ—π∏å 2550

ß. ‡ß‘π°Ÿâ¬◊¡®“°∏π“§“√æ“≥‘™¬å„πª√–‡∑» ¬Õ¥§ß§â“ß®”π«π 30

≈â“π∫“∑ ÷́Ëß§‘¥¥Õ°‡∫’È¬„πÕ—μ√“√âÕ¬≈– 5.7 μàÕªï ·≈–¡’

°”Àπ¥™”√–§◊π„π‡¥◊Õπ ¡’π“§¡ 2550

‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡∫“ß à«π¢Õß∫√‘…—∑œ§È”

ª√–°—π‚¥¬°“√®¥®”πÕß∑’Ë¥‘πæ√âÕ¡ ‘Ëßª≈Ÿ° √â“ß¢Õß∫√‘…—∑œ

·≈–∫√‘…—∑¬àÕ¬μ“¡∑’Ë°≈à“«‰«â„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π

¢âÕ 12

∫√‘…—∑¬àÕ¬

®. ∫√‘…—∑¬àÕ¬·ÀàßÀπ÷Ëß‰¥â√—∫‡ß‘π°Ÿâ¬◊¡®“°∏π“§“√æ“≥‘™¬å „π

ª√–‡∑»¬Õ¥§ß§â“ß®”π«π 2 ≈â“π∫“∑ ÷́Ëß§‘¥¥Õ°‡∫’È¬„π

Õ—μ√“√âÕ¬≈– 7.5 μàÕªï ·≈–¡’°”Àπ¥™”√–§◊π„π‡¥◊Õπ¡°√“§¡

2550 ‡ß‘π°Ÿâ¬◊¡π’È§È”ª√–°—π‚¥¬∫√‘…—∑œ·≈–°√√¡°“√¢Õß∫√‘…—∑

¬àÕ¬¥—ß°≈à“«

15. ‡ß‘π°Ÿâ¬◊¡√–¬–¬“«

15. LONG-TERM LOANS

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡
CONSOLIDATED

2549 2548
2006 2005

‡ß‘π°Ÿâ¬◊¡√–¬–¬“« - 15,000,000
À—°:  à«π∑’Ë∂÷ß°”Àπ¥™”√–¿“¬„πÀπ÷Ëßªï - (15,000,000)
 à«π∑’Ë∂÷ß°”Àπ¥™”√–‡°‘π°«à“Àπ÷Ëßªï - -

Long-term loans
Less: current portion
Long-term portion
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‡ß‘π°Ÿâ¬◊¡√–¬–¬“«π’È‡ªìπ¢Õß∫√‘…—∑¬àÕ¬·ÀàßÀπ÷Ëß ÷́Ëß¡’Õ—μ√“¥Õ°

‡∫’È¬‡ß‘π°Ÿâ¢—ÈπμË” (MLR) ∫«°√âÕ¬≈– 0.50 μàÕªï ·≈–¡’°”Àπ¥™”√–

§◊π‡ªìπ√“¬‡¥◊Õπ ‘Èπ ÿ¥„π‡¥◊Õπ¡°√“§¡ 2550 Õ¬à“ß‰√°Áμ“¡ „π

√–À«à“ßªï 2549 ∫√‘…—∑œ‰¥â®”Àπà“¬‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¬àÕ¬¥—ß°≈à“«

∑—Èß®”π«πμ“¡∑’Ë°≈à“«‰«â„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 3.1 (°)

∑”„Àâ ‰¡à¡’¬Õ¥‡ß‘π°Ÿâ¬◊¡√–¬–¬“«¥—ß°≈à“«§ß§â“ßÕ¬Ÿà„πß∫°“√‡ß‘π√«¡

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549

16. ∑ÿπ‡√◊ÕπÀÿâπ

„π√–À«à“ßªï 2549 μ“¡∑’Ë°≈à“«„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π

¢âÕ 17.2 ºŸâ∂◊Õ„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ∑’Ë

®—¥ √√„Àâ·°à°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬

(ESOP-W1) ‰¥â„™â ‘∑∏‘„∫ ”§—≠· ¥ß ‘∑∏‘¥—ßπ’È

A long-term loan was obtained by a subsidiary company

which carries interest at MLR plus 0.50 percent per annum

and is repayable in monthly installments until January 2007.

However, during 2006 the Company disposed all investments

in that company, as discussed in Note 3.1 (a) to the financial

statements. Therefore, the outstanding balance of this loan

was not included in the consolidated financial statement as

at 31 December 2006.

16. SHARE CAPITAL

As discussed in Note 17.2 to the financial statements,

during 2006, the holders of the warrants allocated to the

directors and employees of the Company and its subsidiaries

(ESOP-W1) exercised the warrants as follows:

®”π«π„∫ ”§—≠ ®”π«πÀÿâπ √“§“
ªï 2549 · ¥ß ‘∑∏‘  “¡—≠ „™â ‘∑∏‘ ®”π«π‡ß‘π
2006 Warrants Ordinary shares Exercise price Amount

(Àπà«¬) (Àÿâπ) (∫“∑μàÕÀÿâπ) (≈â“π∫“∑)
(Unit) (Shares) (Baht/share) (Million Baht)

°ÿ¡¿“æ—π∏å 402,400 402,400 32 12.88
æƒ…¿“§¡ 17,500 17,500 32 0.56
 ‘ßÀ“§¡ 60,000 60,000 32 1.92
æƒ»®‘°“¬π 32,000 32,000 32 1.02
√«¡ 511,900 511,900 16.38

February
May
August
November
Total

μ“¡∑’Ë°≈à“«¢â“ßμâπ∑”„Àâ®”π«πÀÿâπ “¡—≠ ∑ÿπ™”√–·≈â«·≈–

 à«π‡°‘π¡Ÿ≈§à“Àÿâπ “¡—≠¢Õß∫√‘…—∑œ‡æ‘Ë¡¢÷Èπ¥—ßπ’È: -

As discussed in the above matter, as a result of the

increase in the number of ordinary shares, the paid-up share

capital and premium on ordinary shares are as follows:

®”π«πÀÿâπ  à«π‡°‘π¡Ÿ≈§à“
Number ∑ÿπ™”√–·≈â« Premium

of ordinary Paid-up share on ordinary
shares capital shares
(æ—πÀÿâπ) (æ—π∫“∑) (æ—π∫“∑)

(Thousand shares) (Thousand Baht) (Thousand Baht)

Àÿâπ “¡—≠®¥∑–‡∫’¬π
®”π«πÀÿâπ “¡—≠ 90,000

Àÿâπ “¡—≠∑’ËÕÕ°·≈–™”√–·≈â«
≥ «—πμâπªï 80,198.6 801,986.2 630,754.4
‡æ‘Ë¡∑ÿπ®“°°“√„™â ‘∑∏‘„∫ ”§—≠· ¥ß ‘∑∏‘

ESOP-W1 511.9 5,119.0 11,261.8
80,710.5 807,105.2 642,016.2

Registered share capital
Number of ordinary shares

Issued and paid-up share capital
The beginning of the year
Increase due to exercise of warrants:

ESOP-W1

The Company registered the increase in its paid up share

capital to Baht 807.1 million with the Ministry of Commerce

on 18 December 2006.

∫√‘…—∑œ‰¥â®¥∑–‡∫’¬π‡æ‘Ë¡∑ÿπ°—∫°√–∑√«ßæ“≥‘™¬å‡ªìπ∑ÿπ™”√–

·≈â«®”π«π 807.1 ≈â“π∫“∑ ‡¡◊ËÕ«—π∑’Ë 18 ∏—π«“§¡ 2549
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17. „∫ ”§—≠· ¥ß ‘∑∏‘

17.1 „∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ®—¥ √√„Àâ·°àºŸâ

∂◊ÕÀÿâπ‡¥‘¡ (MODERN-W)

‡¡◊ËÕ«—π∑’Ë 28 ‡¡…“¬π 2547 ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ¢Õß

∫√‘…—∑œ¡’¡μ‘Õπÿ¡—μ‘„ÀâÕÕ°·≈–‡ πÕ¢“¬ „∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë

®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ„Àâ·°àºŸâ∂◊ÕÀÿâπ‡¥‘¡ ÷́Ëß„™â ‘∑∏‘®Õß ◊́ÈÕ

Àÿâπ “¡—≠‡æ‘Ë¡∑ÿπ¢Õß∫√‘…—∑œ®”π«π 8,000,000 Àπà«¬ ‚¥¬

®—¥ √√„Àâ„πÕ—μ√“ à«π 10 Àÿâπ‡¥‘¡μàÕ 1 Àπà«¬„∫ ”§—≠· ¥ß

 ‘∑∏‘‚¥¬‰¡à¡’√“§“‡ πÕ¢“¬ „∫ ”§—≠· ¥ß ‘∑∏‘¥—ß°≈à“«¡’Õ“¬ÿ

‰¡à‡°‘π 3 ªïπ—∫·μà«—πÕÕ° ‚¥¬¡’Õ—μ√“°“√„™â ‘∑∏‘§◊Õ„∫ ”§—≠

· ¥ß ‘∑∏‘ 1 Àπà«¬¡’ ‘∑∏‘ ◊́ÈÕÀÿâπ “¡—≠‰¥â 1 Àÿâπ „π√“§“„™â ‘∑∏‘

40 ∫“∑μàÕ 1 Àÿâπ “¡—≠ Õ¬à“ß‰√°Áμ“¡ √“§“°“√„™â ‘∑∏‘·≈–/

À√◊ÕÕ—μ√“°“√„™â ‘∑∏‘¢â“ßμâπÕ“®∂Ÿ°ª√—∫‡¡◊ËÕ¡’‡Àμÿ°“√≥åμ“¡∑’Ë

‰¥â°”Àπ¥‰«âμ“¡ª√–°“»§≥–°√√¡°“√°”°—∫À≈—°∑√—æ¬å·≈–

μ≈“¥À≈—°∑√—æ¬å ·≈–¡’√–¬–‡«≈“°“√„™â ‘∑∏‘∑ÿ°Ê 3 ‡¥◊Õπ„π

«—π∑”°“√ ÿ¥∑â“¬¢Õß‡¥◊Õπ°ÿ¡¿“æ—π∏å, æƒ…¿“§¡,  ‘ßÀ“§¡

·≈–æƒ»®‘°“¬π ‚¥¬‡√‘Ë¡„™â ‘∑∏‘§√—Èß·√°„π«—π∑’Ë 28 °ÿ¡¿“æ—π∏å

2548 ·≈– “¡“√∂„™â ‘∑∏‘§√—Èß ÿ¥∑â“¬„π«—π∑’Ë 30 æƒ»®‘°“¬π

2550

„π«—π∑’Ë 1 ∏—π«“§¡ 2547 ∫√‘…—∑œ‰¥âÕÕ°„∫ ”§—≠· ¥ß

 ‘∑∏‘¥—ß°≈à“«„Àâ·°àºŸâ∂◊ÕÀÿâπ¢Õß∫√‘…—∑œ®”π«π 7,999,284 Àπà«¬

·≈–‰¥â¬°‡≈‘°„∫ ”§—≠· ¥ß ‘∑∏‘ à«π∑’Ë‡À≈◊Õ®”π«π 716 Àπà«¬

„πªï 2548 ºŸâ∂◊Õ„∫ ”§—≠· ¥ß ‘∑∏‘¥—ß°≈à“«‰¥â„™â ‘∑∏‘‡æ◊ËÕ

◊́ÈÕÀÿâπ “¡—≠®”π«π 33,920 Àπà«¬

„πªï 2549 ‰¡à¡’°“√„™â ‘∑∏‘„∫ ”§—≠· ¥ß ‘∑∏‘¢â“ßμâπ

¥—ßπ—Èπ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548 ®÷ß¡’„∫ ”§—≠

· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ®—¥ √√„Àâ·°àºŸâ∂◊ÕÀÿâπ

‡¥‘¡ (MODERN-W) §ß‡À≈◊Õ®”π«π 7,965,364 Àπà«¬

17.2 „∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ®—¥ √√„Àâ·°à

°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ (ESOP-

W1)

‡¡◊ËÕ«—π∑’Ë 28 ‡¡…“¬π 2547 ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ¢Õß

∫√‘…—∑œ¡’¡μ‘Õπÿ¡—μ‘„ÀâÕÕ°„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠

¢Õß∫√‘…—∑œ®—¥ √√„Àâ·°à°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑œ

·≈–∫√‘…—∑¬àÕ¬ (ESOP-W1) ®”π«π 2,000,000 Àπà«¬

ª√–‡¿∑„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑

‚¡‡¥Õ√åπøÕ√å¡°√ÿäª ®”°—¥ (¡À“™π) ™π‘¥√–∫ÿ™◊ËÕºŸâ∂◊Õ·≈–

‡ª≈’Ë¬π¡◊Õ‰¡à ‰¥â ‚¥¬‰¡à¡’√“§“‡ πÕ¢“¬ „∫ ”§—≠· ¥ß ‘∑∏‘

¥—ß°≈à“«¡’Õ“¬ÿ‰¡à‡°‘π 3 ªïπ—∫·μà«—πÕÕ° ‚¥¬¡’Õ—μ√“°“√„™â

17. WARRANTS

17.1 Warrants to be allocated to the existing shareholders of

the Company (MODERN-W)

The Annual General Meeting of the shareholders of

the Company held on 28 April 2004 passed a resolution

approving the issue of 8,000,000 warrants to existing

shareholders who exercised their rights to subscribe to

the ordinary shares. These warrants were issued to the

existing shareholders in a ratio of 1 warrant for each 10

existing shares, free of charge, and are exercisable at a

price of Baht 40 per share in a ratio of 1 warrant per 1

new ordinary share, every three months for a period

not over 3 years from the issue date. However, the

aforesaid exercise price may be adjusted if certain events

stipulated in the Notification of the Securities and

Exchange Commission Occur. These warrants must be

exercisable on the last working day of February, May,

August, and November, starting from 28 February 2005

and with a final exercise date of 30 November 2007.

On 1 December 2004, the Company issued 7,999,284

warrants to the existing shareholders of the Company.

The remaining 716 warrants have already cancelled.

In 2005, the holder of 33,920 MODERN-W exercised

their options to purchase ordinary shares.

In 2006, there was no exercise of MODERN-W.

Therefore, as at 31 December 2006 and 2005, there are

7,965,364 outstanding MODERN-W warrants.

17.2 Warrants to be allocated to the directors and employees

of the Company and its subsidiaries (ESOP-W1)

The Annual General Meeting of the shareholders of

the Company held on 28 April 2004 passed a resolution

approving the issue of 2,000,000 registered, non-

transferable warrants free of charge to directors and

employees of the Company and its subsidiaries. These

warrants are exercisable at a price of Baht 32 per share

in a ratio of 1 warrant to 1 new ordinary share, every

three months for a period not over 3 years from the

issue date. However, the aforesaid exercise price

may be adjusted if certain events stipulated in the
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 ‘∑∏‘§◊Õ„∫ ”§—≠· ¥ß ‘∑∏‘ 1 Àπà«¬¡’ ‘∑∏‘ ◊́ÈÕÀÿâπ “¡—≠‰¥â 1 Àÿâπ

„π√“§“„™â ‘∑∏‘ 32 ∫“∑μàÕ 1 Àÿâπ “¡—≠ Õ¬à“ß‰√°Áμ“¡ √“§“

°“√„™â ‘∑∏‘·≈–/À√◊ÕÕ—μ√“°“√„™â ‘∑∏‘¢â“ßμâπÕ“®∂Ÿ°ª√—∫‡¡◊ËÕ¡’

‡Àμÿ°“√≥åμ“¡∑’Ë ‰¥â°”Àπ¥‰«âμ“¡ª√–°“»§≥–°√√¡°“√

°”°—∫À≈—°∑√—æ¬å·≈–μ≈“¥À≈—°∑√—æ¬å ·≈–¡’√–¬–‡«≈“°“√„™â

 ‘∑∏‘∑ÿ° Ê 3 ‡¥◊Õπ„π«—π∑”°“√ ÿ¥∑â“¬¢Õß‡¥◊Õπ°ÿ¡¿“æ—π∏å,

æƒ…¿“§¡,  ‘ßÀ“§¡·≈–æƒ»®‘°“¬π ‚¥¬‡√‘Ë¡„™â ‘∑∏‘§√—Èß·√°

„π«—π∑’Ë 28 °ÿ¡¿“æ—π∏å 2548 ·≈– “¡“√∂„™â ‘∑∏‘§√—Èß ÿ¥∑â“¬

„π«—π∑’Ë 30 æƒ»®‘°“¬π 2550 ‚¥¬¡’ —¥ à«π°“√„™â ‘∑∏‘¥—ßπ’È

„πªï∑’ËÀπ÷Ëß „™â ‘∑∏‘‰¥â ‰¡à‡°‘π√âÕ¬≈– 20 ¢Õß„∫ ”§—≠· ¥ß

 ‘∑∏‘∑’Ë ‰¥â√—∫®—¥ √√

„πªï∑’Ë Õß „™â ‘∑∏‘‰¥â ‰¡à‡°‘π√âÕ¬≈– 50 ¢Õß„∫ ”§—≠· ¥ß

 ‘∑∏‘∑’Ë ‰¥â√—∫®—¥ √√

„πªï∑’Ë “¡ „™â ‘∑∏‘‰¥â ‰¡à‡°‘π√âÕ¬≈– 100 ¢Õß„∫ ”§—≠· ¥ß

 ‘∑∏‘∑’Ë ‰¥â√—∫®—¥ √√

„π«—π∑’Ë 1 ∏—π«“§¡ 2547 ∫√‘…—∑œ‰¥âÕÕ°„∫ ”§—≠· ¥ß

 ‘∑∏‘¥—ß°≈à“«„Àâ·°à°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑œ·≈–

∫√‘…—∑¬àÕ¬®”π«π 2,000,000 Àπà«¬

„πªï 2548 ºŸâ∂◊Õ„∫ ”§—≠· ¥ß ‘∑∏‘¥—ß°≈à“«‰¥â„™â ‘∑∏‘‡æ◊ËÕ

◊́ÈÕÀÿâπ “¡—≠®”π«π 164,700 Àπà«¬ ·≈– ∫√‘…—∑œ‰¥â¬°‡≈‘°

°“√ÕÕ°„∫ ”§—≠· ¥ß ‘∑∏‘¥—ß°≈à“«®”π«π 168,000 Àπà«¬

„πªï 2549 ºŸâ∂◊Õ„∫ ”§—≠· ¥ß ‘∑∏‘¥—ß°≈à“«‰¥â„™â ‘∑∏‘„∫

 ”§—≠· ¥ß ‘∑∏‘¢â“ßμâπ‡æ◊ËÕ ◊́ÈÕÀÿâπ “¡—≠μ“¡ ∑’Ë°≈à“«„π

À¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 16 ®”π«π 511,900 Àπà«¬

·≈–∫√‘…—∑œ‰¥â¬°‡≈‘°°“√ÕÕ°„∫ ”§—≠· ¥ß ‘∑∏‘¥—ß°≈à“«®”π«π

66,500 Àπà«¬ ‡π◊ËÕß®“°æπ—°ß“π∑’Ë ‰¥â√—∫„∫ ”§—≠· ¥ß ‘∑∏‘

¥—ß°≈à“«≈“ÕÕ° ÷́Ëß ‰¡à‡ªìπ‰ªμ“¡‡ß◊ËÕπ‰¢¢Õß°“√‰¥â√—∫„∫

 ”§—≠· ¥ß ‘∑∏‘¢â“ßμâπ ¥—ßπ—Èπ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ¡’

„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ®—¥ √√„Àâ·°à

°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ (ESOP-

W1) §ß‡À≈◊Õ®”π«π 1,088,900 Àπà«¬ (2548: 1,667,300 Àπà«¬)

18.  à«π‡°‘π∑ÿπÕ◊Ëπ

18.1  à«π‡°‘π∑ÿπ®“°°“√∑’Ë∫√‘…—∑√à«¡¢“¬Àÿâπ„Àâ·°à∫ÿ§§≈¿“¬πÕ°

‡°‘π°«à“¡Ÿ≈§à“∑’Ëμ√“‰«â

„πªï 2546 μ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬‰¥â√—∫Àÿâπ

 “¡—≠¢Õß∫√‘…—∑ ‡ÕÁ¡ ‡Õø Õ’ ’́ ®”°—¥ (¡À“™π) ´÷Ëß‡ªìπ

∫√‘…—∑√à«¡‡ªìπÀ≈—°∑√—æ¬å®¥∑–‡∫’¬π ∫√‘…—∑¥—ß°≈à“«‰¥â√—∫

™”√–‡ß‘π‡æ‘Ë¡∑ÿπ®“°°“√π”Àÿâπ‡¢â“®¥∑–‡∫’¬π„πμ≈“¥

Notification of the Securities and Exchange Commission

Occur. These warrants must be exercisable on the

last working day of February, May, August, and

November, starting from 28 February 2005 and with a

final exercise date of 30 November 2007. Warrant

holders may exercise their options in accordance with

the following:

The first year No more than 20 percent of total

warrants allotted may be exercised

The second year No more than 50 percent of total

warrants allotted may be exercised

The third year No more than 100 percent of total

warrants allotted may be exercised

On 1 December 2004, the Company issued 2,000,000

warrants to its directors and employees of the Company

and its subsidiaries.

In 2005, the holder of 164,700 ESOP-W1 exercised

to purchase ordinary shares and the Company subse-

quently cancelled 168,000 warrants.

In 2006, the holder of 511,900 ESOP-W1 exercised

to purchase ordinary shares, as discussed in Note 16 to

the financial statements and the Company subsequently

cancelled 66,500 warrants since the employee who held

them resigned, thus breaching the conditions under

which such warrants were received. Therefore, as at

31 December 2006, there are 1,088,900 outstanding

ESOP-W1 warrants (2005: 1,667,300 warrants).

18. OTHERS SURPLUS

18.1 Unrealised gain from sale of associated companyûs shares

to public at a premium

In 2003, the Stock Exchange of Thailand approved

the application of MFEC Public Company Limited, an

associated company, to list its ordinary shares as

securities. Such company subsequently raised additional

share capital by means of the sale of shares through a

public offering on the Stock Exchange of Thailand. As a

result of this, the value of the Companyûs investment

in that company increased by approximately Baht 33
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À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬‡æ◊ËÕ‡ πÕ¢“¬„Àâ·°àª√–™“™π∑—Ë«‰ª

°“√‡æ‘Ë¡∑ÿπ¥—ß°≈à“«∑”„Àâ¡Ÿ≈§à“‡ß‘π≈ß∑ÿπ„π∫√‘…—∑√à«¡¥—ß°≈à“«

μ“¡«‘∏’ à«π‰¥â‡ ’¬‡æ‘Ë¡¢÷Èπª√–¡“≥ 33 ≈â“π∫“∑ ∫√‘…—∑œ

∫—π∑÷° à«π‡æ‘Ë¡π’È ‰«â„π∫—≠™’ ç à«π‡°‘π∑ÿπÕ◊Ëπé „πß∫¥ÿ≈

18.2  à«π‡°‘π∑ÿπ®“°°“√∑’Ë∫√‘…—∑¬àÕ¬¢“¬Àÿâπ„Àâ·°à∫ÿ§§≈¿“¬πÕ°

‡°‘π°«à“¡Ÿ≈§à“∑’Ëμ√“‰«â

„πªï 2548 μ≈“¥ ‡ÕÁ¡ ‡Õ ‰Õ ‰¥â√—∫Àÿâπ “¡—≠¢Õß∫√‘…—∑

æ≈“ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π) ÷́Ëß‡ªìπ∫√‘…—∑¬àÕ¬

‡¢â“‡ªìπÀ≈—°∑√—æ¬å®¥∑–‡∫’¬π ∫√‘…—∑¥—ß°≈à“«‰¥â√—∫™”√–‡ß‘π

‡æ‘Ë¡∑ÿπ®“°°“√π”Àÿâπ‡¢â“ ®¥∑–‡∫’¬π„πμ≈“¥ ‡ÕÁ¡ ‡Õ ‰Õ ‡æ◊ËÕ

‡ πÕ¢“¬„Àâ·°àª√–™“™π∑—Ë«‰ª„π√“§“∑’Ë‡°‘π°«à“¡Ÿ≈§à“∑’Ëμ√“‰«â

°“√‡æ‘Ë¡∑ÿππ’È∑”„Àâ¡Ÿ≈§à“‡ß‘π≈ß∑ÿπ„π∫√‘…—∑¥—ß°≈à“«μ“¡«‘∏’

 à«π‰¥â‡ ’¬‡æ‘Ë¡¢÷Èπª√–¡“≥ 3 ≈â“π∫“∑ ∫√‘…—∑œ‰¥â∫—π∑÷° à«π

‡æ‘Ë¡π’È ‰«â„π∫—≠™’ ç à«π‡°‘π∑ÿπÕ◊Ëπé „πß∫¥ÿ≈

19.  ”√Õßμ“¡°ÆÀ¡“¬

‡æ◊ËÕ„Àâ‡ªìπ‰ªμ“¡¡“μ√“ 116 ·Ààßæ√–√“™∫—≠≠—μ‘∫√‘…—∑

¡À“™π®”°—¥ æ.». 2535 ∫√‘…—∑œμâÕß®—¥ √√°”‰√ ÿ∑∏‘ª√–®”ªï

 à«πÀπ÷Ëß‰«â‡ªìπ∑ÿπ ”√Õß‰¡àπâÕ¬°«à“√âÕ¬≈– 5 ¢Õß°”‰√ ÿ∑∏‘ª√–®”

ªïÀ—°¥â«¬¬Õ¥¢“¥∑ÿπ – ¡¬°¡“ (∂â“¡’) ®π°«à“∑ÿπ ”√Õßπ’È®–¡’

®”π«π‰¡àπâÕ¬°«à“√âÕ¬≈– 10 ¢Õß∑ÿπ®¥∑–‡∫’¬π  ”√Õßμ“¡

°ÆÀ¡“¬¥—ß°≈à“«‰¡à “¡“√∂π”‰ª®à“¬‡ß‘πªíπº≈‰¥â

20. °”‰√μàÕÀÿâπ

°”‰√μàÕÀÿâπ¢—Èπæ◊Èπ∞“π§”π«≥‚¥¬À“√°”‰√ ÿ∑∏‘ ”À√—∫ªï¥â«¬

®”π«π∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°¢ÕßÀÿâπ “¡—≠∑’ËÕÕ°Õ¬Ÿà „π√–À«à“ßªï

(‚¥¬ ÿ∑∏‘®“°Àÿâπ “¡—≠ ◊́ÈÕ§◊π∑’Ë∂◊Õ‚¥¬∫√‘…—∑œ)

°”‰√μàÕÀÿâπª√—∫≈¥§”π«≥‚¥¬À“√°”‰√ ÿ∑∏‘ ”À√—∫ªï¥â«¬

º≈√«¡¢Õß®”π«πÀÿâπ “¡—≠∂—«‡©≈’Ë¬ ∂à«ßπÈ”Àπ—°∑’ËÕÕ°Õ¬Ÿà „π

√–À«à“ßªï°—∫®”π«π∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°¢ÕßÀÿâπ “¡—≠∑’Ë∫√‘…—∑œ

Õ“®μâÕßÕÕ°‡æ◊ËÕ·ª≈ßÀÿâπ “¡—≠‡∑’¬∫‡∑à“ª√—∫≈¥∑—Èß ‘Èπ„Àâ‡ªìπ

Àÿâπ “¡—≠ ‚¥¬ ¡¡μ‘«à“‰¥â¡’°“√·ª≈ß‡ªìπÀÿâπ “¡—≠ ≥ «—πμâπªïÀ√◊Õ

≥ «—πÕÕ°Àÿâπ “¡—≠‡∑’¬∫‡∑à“

°“√°√–∑∫¬Õ¥√–À«à“ß°”‰√μàÕÀÿâπ¢—Èπæ◊Èπ∞“π·≈–°”‰√μàÕÀÿâπ

ª√—∫≈¥· ¥ß‰¥â¥—ßπ’È

million. The Company recorded the gain as çOthers

surplusé in the balance sheet.

18.2 Unrealised gain from sale of subsidiary companyûs shares

to public at a premium

In 2005 the Market for Alternative Investment

(MAI) approved the application of Thai Plaspac Public

Company Limited, a subsidiary company, to list its

ordinary shares as securit ies. Such company

subsequently raised additional share capital by means

of a public offering of shares on the MAI. As a result of

the listing, the value of the Companyûs investment in

that company increased by approximately Baht 3

million, with the Company recording the gain as

çOthers surplusé in the balance sheet.

19. STATUTORY RESERVE

Pursuant to Section 116 of the Public Limited Companies

Act B.E. 2535, the Company is required to set aside a

statutory reserve at least 5 percent of its net income after

deducting accumulated deficit brought forward (if any), until

the reserve reaches 10 percent of the registered capital. The

statutory reserve is not available for dividend distribution.

20 EARNINGS PER SHARE

Basic earnings per share is calculated by dividing the net

income for the year by the weighted average number of

ordinary shares in issue during the year (net from treasury

stocks held by the Company).

Diluted earnings per share is calculated by dividing net

income for the year by the weighted average number of

ordinary shares in issue during the year plus the weighted

average number of ordinary shares which would need to be

issued to convert all dilutive potential ordinary shares into

ordinary shares. The calculation assumes that the conversion

took place either at the beginning of the year or on the date

the potential ordinary shares were issued.

Reconciliation between basic earnings per share and

diluted earnings per share is presented below:
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‰¡à¡’°“√§”π«≥°”‰√μàÕÀÿâπª√—∫≈¥ ”À√—∫„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë

®– ◊́ÈÕÀÿâπ “¡—≠¢Õß∫√‘…—∑œ∑’Ë®—¥ √√„Àâ·°àºŸâ∂◊ÕÀÿâπ‡¥‘¡¢Õß∫√‘…—∑œ

(MODERN-W) ‡π◊ËÕß®“°√“§“μ“¡ ‘∑∏‘ Ÿß°«à“¡Ÿ≈§à“¬ÿμ‘∏√√¡¢Õß

Àÿâπ “¡—≠

* ®”π«π∂—«‡©≈’Ë¬∂à«ßπÈ”Àπ—°¢ÕßÀÿâπ “¡—≠§”π«≥‚¥¬ ÿ∑∏‘®“°

Àÿâπ “¡—≠ ◊́ÈÕ§◊π∑’Ë∂◊Õ‚¥¬∫√‘…—∑œμ“¡ ∑’Ë°≈à“«‰«â„πÀ¡“¬‡Àμÿ

ª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 21

No calculation of diluted earnings per share is required

for warrants to be allocated to the existing shareholders of

the Company since the exercise price of the warrants is in

excess of fair value of the Companyûs ordinary shares.

* Weighted average number of ordinary shares is

calculated by net of ordinary shares from treasury stocks

held by the Company, as discussed in Note 21 to the

financial statements.

 ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡/For the year ended 31 December
®”π«πÀÿâπ “¡—≠∂—«‡©≈’Ë¬

∂à«ßπÈ”Àπ—°
°”‰√ ÿ∑∏‘ Weighted average number °”‰√μàÕÀÿâπ

Net income of ordinary shares Earnings per share
2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005
(æ—π∫“∑) (æ—π∫“∑) (æ—πÀÿâπ) (æ—πÀÿâπ) (∫“∑) (∫“∑)

(Thousand (Thousand (Thousand (Thousand (Baht) (Baht)
Baht) Baht) shares) shares)

°”‰√μàÕÀÿâπ¢—Èπæ◊Èπ∞“π
Basic earnings per share

°”‰√ ÿ∑∏‘ 341,942 322,426 79,770* 79,424* 4.29 4.06
Net income

º≈°√–∑∫¢ÕßÀÿâπ “¡—≠‡∑’¬∫‡∑à“ª√—∫≈¥
Effect of dilutive potential ordinary shares

„∫ ”§—≠· ¥ß ‘∑∏‘∑’Ë®–´◊ÈÕÀÿâπ “¡—≠∑’ËÕÕ°„Àâ·°à
°√√¡°“√·≈–æπ—°ß“π¢Õß∫√‘…—∑œ ·≈–∫√‘…—∑¬àÕ¬
(ESOP-W1) 1,088,900 Àπà«¬ (2548: 1,667,300 Àπà«¬)
Õ—μ√“°“√„™â ‘∑∏‘„∫ ”§—≠· ¥ß ‘∑∏‘ 1 Àπà«¬
´◊ÈÕÀÿâπ “¡—≠‰¥â 1 Àÿâπ „π√“§“Àÿâπ≈– 32 ∫“∑ - - 206 158
ESOP 1,088,900 warrants (2005: 1,667,300 warrants) issued
to the directors and employees of the Company and its
subsidiaries (ESOP-W1) exercisable at a ratio of 1 to
warrant 1 ordinary share, at a price of Baht 32 per share

°”‰√μàÕÀÿâπª√—∫≈¥
Diluted earnings per share

°”‰√∑’Ë‡ªìπ¢ÕßºŸâ∂◊ÕÀÿâπ “¡—≠  ¡¡μ‘«à“
¡’°“√„™â ‘∑∏‘´◊ÈÕÀÿâπ “¡—≠®“°„∫ ”§—≠· ¥ß ‘∑∏‘ 341,942 322,426 79,976 79,582 4.28 4.05
Net income of ordinary shareholders assuming
the conversion of warrant to ordinary shares
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ß∫°“√‡ß‘π√«¡·≈–ß∫°“√‡ß‘π·©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED AND THE COMPANY ONLY

2549 2548
2006 2005

®”π«πÀÿâπ∑ÿπ (Àÿâπ) 800,000 800,000
√“§“‡©≈’Ë¬Àÿâπ≈– (∫“∑) 35.52 35.52

Number of shares (shares)
Average price per share (Baht)

21. Àÿâπ “¡—≠ ◊́ÈÕ§◊π

21. TREASURY STOCKS

On 11 November 2004, a meeting of the Board of

Directors of the Company approved a share repurchase

program for the purpose of financial management and the

reduction of the Companyûs surplus liquidity. The details are

as follow:

a) The maximum amount of the share repurchase is Baht

300 million.

b) A maximum of 8 million shares with par value of Baht

10 per share, equivalent to 10 percent of paid-up

capital, are to be repurchased on the Stock Exchange

of Thailand.

c) The repurchase period is from 29 November 2004 to 28

May 2005.

d) Any shares bought back are to be resold on the Stock

Exchange of Thailand during the period from 29

November 2005 to 28 November 2008 (at least 6 months

but not more than 3 years after the completion date

of the share repurchase scheme). Resale of shares,

cancellations of the repurchased shares and reductions

of share capital are to conform with the 2001 Ministerial

Regulations on the principle and procedures for the

repurchase and resale of shares. The determination of

the resale price will take into account the prevailing

market price at the time of sale.

The treasury stocks carry no voting rights and no rights

to receive dividend.

As at 31 December 2006 and 2005, the Companyûs

treasury stocks amounting to Baht 28.4 million, was

presented as a deduction item in shareholdersû equity. This

amount is presented under the cost method. As at 31

December 2006, the market price of the treasury stocks

which is based on the closing price quoted on the Stock

Exchange of Thailand on the last day of year, was

approximately Baht 31.2 million (2005: Baht 27.2 million).

‡¡◊ËÕ«—π∑’Ë 11 æƒ»®‘°“¬π 2547 ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑œ

¡’¡μ‘Õπÿ¡—μ‘‚§√ß°“√´◊ÈÕÀÿâπ§◊π‡æ◊ËÕ∫√‘À“√∑“ß°“√‡ß‘π·≈–®—¥°“√

 ¿“æ§≈àÕß à«π‡°‘π ‚¥¬¡’√“¬≈–‡Õ’¬¥¥—ßπ’È

°) «ß‡ß‘π Ÿß ÿ¥∑’Ë®–„™â„π°“√ ◊́ÈÕÀÿâπ§◊π‰¡à‡°‘π 300 ≈â“π∫“∑

¢) ®”π«πÀÿâπ∑’Ë®– ◊́ÈÕ§◊π‰¡à‡°‘π 8 ≈â“πÀÿâπ ¡Ÿ≈§à“∑’Ëμ√“‰«âÀÿâπ≈– 10

∫“∑ À√◊Õ§‘¥‡ªìπ√âÕ¬≈– 10 ¢ÕßÀÿâπ “¡—≠∑’Ë®”Àπà“¬·≈â« ‚¥¬

◊́ÈÕ„πμ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬

§) √–¬–‡«≈“∑’Ë®– ◊́ÈÕÀÿâπ§◊πμ—Èß·μà«—π∑’Ë 29 æƒ»®‘°“¬π 2547 ∂÷ß«—π∑’Ë

28 æƒ…¿“§¡ 2548

ß) √–¬–‡«≈“®”Àπà“¬Àÿâπ∑’Ë ◊́ÈÕ§◊πμ—Èß·μà«—π∑’Ë 29 æƒ»®‘°“¬π 2548

∂÷ß«—π∑’Ë 28 æƒ»®‘°“¬π 2551 (¿“¬À≈—ß 6 ‡¥◊Õππ—∫·μà«—π∑’Ë

◊́ÈÕÀÿâπ§◊π‡ √Á® ‘Èπ·μàμâÕß‰¡à‡°‘π 3 ªï) ‚¥¬®”Àπà“¬Àÿâπ∑ÿπ∑’Ë ◊́ÈÕ

§◊π„πμ≈“¥À≈—°∑√—æ¬å·Ààßª√–‡∑»‰∑¬ ∫√‘…—∑œ¡’π‚¬∫“¬„π

°“√®”Àπà“¬Àÿâπ∑’Ë ◊́ÈÕ§◊π °“√μ—¥Àÿâπ∑’Ë ◊́ÈÕ§◊π·≈–°“√≈¥∑ÿπ ‚¥¬

„Àâ‡ªìπ‰ªμ“¡°Æ°√–∑√«ß ‡√◊ËÕß °”Àπ¥À≈—°‡°≥±å·≈–«‘∏’

°“√«à“¥â«¬°“√ ◊́ÈÕÀÿâπ§◊π °“√®”Àπà“¬Àÿâπ§◊π·≈–°“√μ—¥Àÿâπ∑’Ë

◊́ÈÕ§◊π æ.». 2544 ∫√‘…—∑œ°”Àπ¥√“§“®”Àπà“¬Àÿâπ∑’Ë ◊́ÈÕ‚¥¬

æ‘®“√≥“®“°√“§“μ≈“¥¢ÕßÀÿâπ

‚¥¬Àÿâπ∑’Ë∫√‘…—∑œ ◊́ÈÕ¡“®–‰¡à¡’ ‘∑∏‘„π°“√ÕÕ°‡ ’¬ß·≈– ‘∑∏‘„π

°“√√—∫‡ß‘πªíπº≈

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548 ∫√‘…—∑œ¡’Àÿâπ “¡—≠ ◊́ÈÕ

§◊π®”π«π 28.4 ≈â“π∫“∑ ÷́Ëß®”π«π¥—ß°≈à“«· ¥ß‡ªìπ à«πÀ—°„π

 à«π¢ÕßºŸâ∂◊ÕÀÿâπμ“¡«‘∏’√“§“∑ÿπ √“§“μ≈“¥¢ÕßÀÿâπ “¡—≠ ◊́ÈÕ§◊π

¥—ß°≈à“« ÷́Ëß§”π«≥®“°√“§“ªî¥¢ÕßÀÿâπ„πμ≈“¥À≈—°∑√—æ¬å·Ààß

ª√–‡∑»‰∑¬ ≥ «—π∑”°“√ ÿ¥∑â“¬¢Õßªï¡’¡Ÿ≈§à“ª√–¡“≥ 31.2

≈â“π∫“∑ (2548: 27.2 ≈â“π∫“∑)

∑—Èßπ’È∫√‘…—∑œ‰¥â°—π°”‰√ – ¡‰«â‡ªìπ‡ß‘π ”√Õß‡∑à“°—∫®”π«π‡ß‘π

∑’Ë ‰¥â®à“¬ ◊́ÈÕÀÿâπ§◊π®π°«à“®–¡’°“√®”Àπà“¬Àÿâπ∑’Ë ◊́ÈÕ§◊π‰¥âÀ¡¥À√◊Õ

≈¥∑ÿπ∑’Ë™”√–·≈â«‚¥¬«‘∏’μ—¥Àÿâπ ◊́ÈÕ§◊π∑’Ë®”Àπà“¬‰¡àÀ¡¥·≈â«·μà
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The Company set aside an amount from retained

earnings equal to the cost of the treasury shares to a

separate reserve account with such reserve to remain

outstanding until either the shares are sold or paid-up

capital is reduced by the cancellation of any remaining

unsold shares. As at 31 December 2006 and 2005, the

Company has set aside approximately Baht 28.4 million,

with the Company recording the reserve as çAppropriated -

othersé in the balance sheet.

°√≥’π—Èπ ‚¥¬ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548 ∫√‘…—∑œ‰¥â°—π

°”‰√ – ¡‡ªìπ‡ß‘π ”√Õß ”À√—∫Àÿâπ ◊́ÈÕ§◊π‡ªìπ®”π«π 28.4

≈â“π∫“∑ ‚¥¬√“¬°“√ ”√Õß¥—ß°≈à“«‰¥â√«¡Õ¬Ÿà„πß∫¥ÿ≈¿“¬„μâÀ—«¢âÕ

ç°”‰√ – ¡®—¥ √√·≈â« - Õ◊ËπÊé „πß∫¥ÿ≈

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

®”π«πæπ—°ß“π ≥ «—π ‘Èπªï (§π) 2,423 2,453 2,380 2,330

§à“„™â®à“¬‡°’Ë¬«°—∫æπ—°ß“π ”À√—∫ªï (æ—π∫“∑) 491,572 550,423 482,299 448,595

Number of employees at end of year (persons)

Employee costs for the year (Thousand Baht)

22. ®”π«π·≈–§à“„™â®à“¬‡°’Ë¬«°—∫æπ—°ß“π

22. NUMBER OF EMPLOYEES AND RELATED COSTS

23. ‡ß‘πªíπº≈®à“¬

‡ß‘πªíπº≈®à“¬ ”À√—∫ªï 2549 ·≈– 2548 ª√–°Õ∫¥â«¬√“¬°“√

¥—ßμàÕ‰ªπ’È

23. DIVIDENDS

Dividends for the years 2006 and 2005 consisted of the

following:

(Àπà«¬: ∫“∑)/(Unit: Baht)

‡ß‘πªíπº≈®à“¬μàÕÀÿâπ

Õπÿ¡—μ‘‚¥¬ ‡ß‘πªíπº≈®à“¬ Dividend

Approved by Total dividends per share

‡ß‘πªíπº≈ ”À√—∫º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ ªï 2547 ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ
Final dividends for 2004 ‡¡◊ËÕ«—π∑’Ë 28 ‡¡…“¬π 2548 119,212,950 1.50

Annual General Meeting of
the shareholders on 28 April 2005

‡ß‘πªíπº≈√–À«à“ß°“≈ ”À√—∫º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œªï 2548 ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑œ
Interim dividends for 2005 ‡¡◊ËÕ«—π∑’Ë 3 μÿ≈“§¡ 2548 99,219,625 1.25

Board of Directorsû meeting
on 3 October 2005

√«¡‡ß‘πªíπº≈®à“¬ ”À√—∫ªï 2548 218,432,575 2.75
Total dividends for the year ended 31 December 2005
‡ß‘πªíπº≈ ”À√—∫º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œ ªï 2548 ∑’Ëª√–™ÿ¡ “¡—≠ºŸâ∂◊ÕÀÿâπ
Final dividends for 2005 ‡¡◊ËÕ«—π∑’Ë 25 ‡¡…“¬π 2549 139,651,785 1.75

Annual General Meeting of
the shareholders on 25 April 2006

‡ß‘πªíπº≈√–À«à“ß°“≈ ”À√—∫º≈°“√¥”‡π‘πß“π¢Õß∫√‘…—∑œªï 2549 ∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑œ
Interim dividends for 2006 ‡¡◊ËÕ«—π∑’Ë 4 μÿ≈“§¡ 2549 99,848,150 1.25

Board of Directorsû meeting
on 4 October 2006

√«¡‡ß‘πªíπº≈®à“¬ ”À√—∫ªï 2549 239,499,935 3.00
Total dividends for the year ended 31 December 2006
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∫√‘…—∑œ®à“¬‡ß‘πªíπº≈„Àâ·°àºŸâ∂◊ÕÀÿâπ “¡—≠À≈—ßÀ—°Àÿâπ “¡—≠√—∫§◊π

÷́Ëß‰¡à¡’ ‘∑∏‘√—∫‡ß‘πªíπº≈

24. ß∫°√–· ‡ß‘π ¥

‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥μ“¡∑’Ë· ¥ßÕ¬Ÿà„πß∫°√–· 

‡ß‘π ¥ ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548 ª√–°Õ∫

¥â«¬√“¬°“√¥—ßμàÕ‰ªπ’È

The dividends are to be paid to shareholders after deduction

of the shares of treasury stock which have no right to received

dividend.

24. STATEMENTS OF CASH FLOWS

Cash and cash equivalents as reflected in the statements

of cash flows for the years ended 31 December 2006 and

2005 consist of the followings:

(Àπà«¬: ∫“∑)/(Unit: Baht)

ß∫°“√‡ß‘π√«¡ ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ
CONSOLIDATED THE COMPANY ONLY

2549 2548 2549 2548
2006 2005 2006 2005

‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ 103,271,949 90,645,482 97,543,092 88,531,710

‡ß‘π≈ß∑ÿπ™—Ë«§√“« - ‡ß‘πΩ“°°—∫

 ∂“∫—π°“√‡ß‘πª√–‡¿∑®à“¬§◊π‡¡◊ËÕ ‘Èπ√–¬–‡«≈“ 18,987 18,455 18,987 18,455

‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥

„πß∫°√–· ‡ß‘π ¥ 103,290,936 90,663,937 97,562,079 88,550,165

Cash and cash equivalents

Current investments - Term

deposits with financial institution

Cash and cash equivalents in

statements of cash flows

25. °Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ

∫√‘…—∑œ ∫√‘…—∑¬àÕ¬·≈–æπ—°ß“π¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¥â√à«¡

°—π®—¥μ—Èß°Õß∑ÿπ ”√Õß‡≈’È¬ß™’æ¢÷Èπμ“¡æ√–√“™∫—≠≠—μ‘°Õß∑ÿπ ”√Õß

‡≈’È¬ß™’æ æ.». 2530 ‚¥¬∫√‘…—∑œ ∫√‘…—∑¬àÕ¬·≈–æπ—°ß“π®–®à“¬ ¡∑∫

‡¢â“°Õß∑ÿπ‡ªìπ√“¬‡¥◊Õπ„πÕ—μ√“√âÕ¬≈– 5 ¢Õß‡ß‘π‡¥◊Õπ °Õß∑ÿπ ”√Õß

‡≈’È¬ß™’æπ’È∫√‘À“√‚¥¬∫√‘…—∑À≈—°∑√—æ¬å®—¥°“√°Õß∑ÿπ ∑‘ ‚°â ®”°—¥

·≈–®–®à“¬„Àâ·°àæπ—°ß“π‡¡◊ËÕæπ—°ß“ππ—ÈπÕÕ°®“°ß“πμ“¡√–‡∫’¬∫

«à“¥â«¬°Õß∑ÿπ¢Õß∫√‘…—∑œ „π√–À«à“ßªï 2549 ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬

‰¥â®à“¬‡ß‘π ¡∑∫°Õß∑ÿπ‡ªìπ®”π«π‡ß‘π 8.9 ≈â“π∫“∑ (2548: 9.9

≈â“π∫“∑)

26. ¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π®”·π°μ“¡ à«πß“π

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¥”‡π‘π°‘®°“√„π 2  à«πß“πÀ≈—°§◊Õ ∏ÿ√°‘®

º≈‘μ‡øÕ√åπ‘‡®Õ√å·≈–∏ÿ√°‘®„Àâ‡™à“æ◊Èπ∑’Ë·≈–∫√‘°“√ ·≈–¥”‡π‘π∏ÿ√°‘®

„π à«πß“π¿Ÿ¡‘»“ μ√åÀ≈—°„πª√–‡∑» ¢âÕ¡Ÿ≈∑“ß°“√‡ß‘π®”·π°μ“¡

 à«πß“π¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬ ”À√—∫ªï ‘Èπ ÿ¥«—π∑’Ë 31 ∏—π«“§¡

2549 ·≈– 2548 ¡’¥—ßμàÕ‰ªπ’È

25. PROVIDENT FUND

The Company, subsidiaries and their employees have

jointly established a provident fund in accordance with the

Provident Fund Act B.E. 2530. Both employees and the

Company and its subsidiaries contributed to the fund

monthly at the rate of 5 percent of basic salary. The fund,

which is managed by TISCO Asset Management Company

Limited will be paid to employees upon termination in

accordance with the fund rules. During the year 2006, the

Company and its subsidiaries contributed Baht 8.9 million

(2005: Baht 9.9 million) to the fund.

26. SEGMENT INFORMATION

The Company and its subsidiariesû business operations

involve two principal segments: the furniture business

segment and the rental and service business segment.

These operations are mainly carried on in Thailand. Below

is the consolidated financial information for the years

ended 31 December 2006 and 2005 of the Company and

its subsidiaries by segment.
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(Àπà«¬: ≈â“π∫“∑)/(Unit: Million Baht)

∏ÿ√°‘® ∏ÿ√°‘®„Àâ‡™à“æ◊Èπ∑’Ë °“√μ—¥√“¬°“√

‡øÕ√åπ‘‡®Õ√å ·≈–∫√‘°“√ ∫—≠™’√–À«à“ß°—π
Furniture Rental and ∏ÿ√°‘®«— ¥ÿÀ’∫ÀàÕ Elimination of ß∫°“√‡ß‘π√«¡
business service business Packaging business inter-segment Consolidation

2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005

√“¬‰¥â®“°¿“¬πÕ°
Revenues from external

customers
- „πª√–‡∑» 2,511 2,366 54 49 - 511 - - 2,565 2,926
- Domestic
- μà“ßª√–‡∑» 69 102 - - - 49 - - 69 151
- Foreign
√“¬‰¥â√–À«à“ß à«πß“π 4 11 45 44 - - (49) (55) - -
Intersegment revenues
√“¬‰¥â∑—Èß ‘Èπ 2,584 2,479 99 93 - 560 (49) (55) 2,634 3,077
Total revenues
°”‰√®“°°“√¥”‡π‘πß“π

μ“¡ à«πß“π 239 231 41 37 - 40 1 2 281 310
Segment income
√“¬‰¥â·≈–§à“„™â®à“¬

∑’Ë ‰¡à ‰¥âªíπ à«π
Unallocated income

and expenses:
¥Õ°‡∫’È¬√—∫ 1 -
Interest income
 à«π·∫àß°”‰√®“°‡ß‘π≈ß∑ÿπ

„π∫√‘…—∑√à«¡ 68 42
Share of income of

associated companies
¥Õ°‡∫’È¬®à“¬ (9) (15)
Interest expense
 à«π¢ÕßºŸâ∂◊ÕÀÿâπ à«ππâÕ¬ 1 (15)
Minority interest
°Ì“‰√ ÿ∑∏‘ 342 322
Net income
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As discussed in Note 3.1 (b) to the financial statements,

the Company has regarded Thai Plaspac Public Company

Limited, which operates a packaging business, as an

associated company since December 2005. As a result, the

assets of this business segment have not been included

in the consolidated financial statements as at 31 December

2005, but its earnings have been included from the beginning

of the year until the date it changed from a subsidiary to an

associated company.

Transfer prices between business segments are as set

out in Note 8 to the financial statements.

27. COMMITMENT AND CONTINGENT LIABILITIES

27.1 Operating lease commitments

The Company and its subsidiaries have entered into

serveral agreements in respect of leases of offices and

showrooms, the provision of related services and other

services.

Future minimum rentals and service charges payables

under these agreement as at 31 December 2006 are as

follows:

Million Baht

Payable within:

1 year 84.5

2 to 5 years 47.6

Thereafter 48.9

This amount includes commitments of Baht 41.9

million (2005: Baht 42.5 million) under rental agreements

which the Company has entered into with a subsidiary

company.

μ“¡∑’Ë°≈à“«„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 3.1 (¢) ∫√‘…—∑œ

‰¥â∂◊Õ∫√‘…—∑ æ≈“ μ‘§ ·≈–À’∫ÀàÕ‰∑¬ ®”°—¥ (¡À“™π) ÷́Ëßª√–°Õ∫

∏ÿ√°‘®«— ¥ÿÀ’∫ÀàÕ‡ªìπ∫√‘…—∑√à«¡μ—Èß·μà‡¥◊Õπ∏—π«“§¡ 2548 ‡ªìπμâπ‰ª

∑”„Àâ ß∫°“√‡ß‘π√«¡ ≥ «—π∑’Ë 31 ∏—π«“§¡ 2548 ‰¡à ‰¥â√«¡

 ‘π∑√—æ¬å¢Õß à«πß“π¥—ß°≈à“«·μà√«¡º≈°“√¥”‡π‘πß“π¢Õß à«π

ß“π¥—ß°≈à“«„πß∫°“√‡ß‘π√«¡ ”À√—∫ªï 2548 π—∫μ—Èß·μà«—πμâπªï

®π∂÷ß«—π∑’Ë∫√‘…—∑¥—ß°≈à“«‡ª≈’Ë¬π®“°∫√‘…—∑¬àÕ¬‡ªìπ∫√‘…—∑√à«¡

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬„™â‡°≥±å„π°“√°”Àπ¥√“§“√–À«à“ß°—π

μ“¡∑’Ë°≈à“«‰«â„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 8

27. ¿“√–ºŸ°æ—π·≈–Àπ’È ‘π∑’ËÕ“®‡°‘¥¢÷Èπ

27.1 ¿“√–ºŸ°æ—π‡°’Ë¬«°—∫ —≠≠“¥”‡π‘πß“π

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¥â∑” —≠≠“‡™à“·≈–∫√‘°“√Õ“§“√

 ”π—°ß“π·≈–‚™«å√Ÿ¡·≈–∫√‘°“√Õ◊ËπÊ

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’¿“√–

ºŸ°æ—π„π°“√®à“¬§à“‡™à“·≈–§à“∫√‘°“√μ“¡ —≠≠“¥—ß°≈à“«

¥—ßπ’È

≈â“π∫“∑

®à“¬™”√–¿“¬„π

1 ªï 84.5

2 ∂÷ß 5 ªï 47.6

À≈—ß®“° 5 ªï 48.9

„π®”π«ππ’È ‰¥â√«¡¿“√–ºŸ°æ—π ÷́Ëß∫√‘…—∑œ¡’μàÕ∫√‘…—∑¬àÕ¬

‡ªìπ®”π«π‡ß‘πª√–¡“≥ 41.9 ≈â“π∫“∑ (2548: 42.5 ≈â“π∫“∑)

(Àπà«¬: ≈â“π∫“∑)/(Unit: Million Baht)

ß∫°“√‡ß‘π√«¡ ≥ «—π∑’Ë 31 ∏—π«“§¡
CONSOLIDATED as at 31 December

∏ÿ√°‘® ∏ÿ√°‘®„Àâ‡™à“æ◊Èπ∑’Ë °“√μ—¥√“¬°“√

‡øÕ√åπ‘‡®Õ√å ·≈–∫√‘°“√ ∫—≠™’√–À«à“ß°—π
Furniture Rental and Elimination of ß∫°“√‡ß‘π√«¡
business service business inter-segment Consolidation

2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005 2549/2006 2548/2005

∑’Ë¥‘π Õ“§“√ ·≈–Õÿª°√≥å -  ÿ∑∏‘ 285 310 604 631 (10) (11) 879 930
Property, plant and equipment - net
 ‘π∑√—æ¬å à«π°≈“ß 2,075 1,954
Unallocated assets
√«¡ ‘π∑√—æ¬å 2,954 2,884
Total assets
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(Àπà«¬: ≈â“π∫“∑)/(Unit: MillionBaht)

§È”ª√–°—π/Guarantees 2549/2006 2548/2005

∫√‘…—∑¬àÕ¬/Subsidiary companies
°“√„™â«ß‡ß‘π ‘π‡™◊ËÕ¢Õß ∂“∫—π°“√‡ß‘π/Credit facilities from financial institutions 60 235
∫√‘…—∑√à«¡/Associated company
°“√„™â«ß‡ß‘π ‘π‡™◊ËÕ¢Õß ∂“∫—π°“√‡ß‘π/Credit facilities from financial institutions 6 6

27.2 Bank guarantees

As at 31 December 2006, there were outstanding

bank guarantees of Baht 71.2 million (2005: Baht 46

million) issued by the banks on behalf of the Company

and its subsidiaries in respect of certain performance

bonds as required in the normal course of business.

27.3 Letter of credit

As at 31 December 2006, the Company had unused

letters of credit amounting to Baht 24.8 million.

27.4 Guarantee

As at 31 December 2006 and 2005, the Company

had outstanding obligations in respect of guarantees on

behalf of the subsidiaries and an associated company

as follows:

27.2 Àπ—ß ◊Õ§È”ª√–°—π¢Õß∏π“§“√

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ∫√‘…—∑œ¡’Àπ—ß ◊Õ§È”ª√–°—π ÷́Ëß

ÕÕ°‚¥¬∏π“§“√„ππ“¡∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‡À≈◊ÕÕ¬Ÿà‡ªìπ

®”π«π 71.2 ≈â“π∫“∑ (2548: 46 ≈â“π∫“∑) ÷́Ëß‡°’Ë¬«‡π◊ËÕß°—∫

¿“√–ºŸ°æ—π∑“ßªØ‘∫—μ‘∫“ßª√–°“√μ“¡ª°μ‘∏ÿ√°‘®¢Õß∫√‘…—∑œ

·≈–∫√‘…—∑¬àÕ¬

27.3 ‡≈μ‡μÕ√åÕÕø‡§√¥‘μ

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ∫√‘…—∑œ¡’‡≈μ‡μÕ√åÕÕø‡§√¥‘μ

∑’Ë¬—ß‰¡à ‰¥â„™â§‘¥‡ªìπ®”π«πª√–¡“≥ 24.8 ≈â“π∫“∑

27.4 °“√§È”ª√–°—π

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ·≈– 2548 ∫√‘…—∑œ¡’¿“√–

ºŸ°æ—π‡°’Ë¬«°—∫°“√§È”ª√–°—π„Àâ·°à∫√‘…—∑¬àÕ¬·≈–∫√‘…—∑√à«¡

¥—ßμàÕ‰ªπ’È

28. ‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π

28.1 π‚¬∫“¬°“√∫√‘À“√§«“¡‡ ’Ë¬ß

μ“¡¡“μ√∞“π°“√∫—≠™’©∫—∫∑’Ë 48 ‡√◊ËÕß°“√· ¥ß√“¬°“√

·≈–°“√‡ªî¥‡º¬¢âÕ¡Ÿ≈ ”À√—∫‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π ∫√‘…—∑œ

·≈–∫√‘…—∑¬àÕ¬¡’‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π∑’Ë ”§—≠∑’Ë· ¥ß„πß∫¥ÿ≈

ª√–°Õ∫¥â«¬ ‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ ≈Ÿ°Àπ’È

°“√§â“ ‡ß‘π„Àâ°Ÿâ¬◊¡ ‡ß‘π≈ß∑ÿπ·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ ∫√‘…—∑œ

·≈–∫√‘…—∑¬àÕ¬¡’§«“¡‡ ’Ë¬ß∑’Ë‡°’Ë¬«¢âÕß°—∫‡§√◊ËÕß¡◊Õ∑“ß°“√

‡ß‘π¥—ß°≈à“« ·≈–¡’π‚¬∫“¬„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß¥—ßπ’È

§«“¡‡ ’Ë¬ß¥â“π°“√„Àâ ‘π‡™◊ËÕ

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’§«“¡‡ ’Ë¬ß¥â“π°“√„Àâ ‘π‡™◊ËÕ∑’Ë

‡°’Ë¬«‡π◊ËÕß°—∫≈Ÿ°Àπ’È°“√§â“ ‡ß‘π„Àâ°Ÿâ¬◊¡·≈–≈Ÿ°Àπ’ÈÕ◊Ëπ ΩÉ“¬

∫√‘À“√§«∫§ÿ¡§«“¡‡ ’Ë¬ßπ’È ‚¥¬°“√°”Àπ¥„Àâ¡’π‚¬∫“¬·≈–

«‘∏’°“√„π°“√§«∫§ÿ¡ ‘π‡™◊ËÕ∑’Ë‡À¡“– ¡ ¥—ßπ—Èπ∫√‘…—∑œ·≈–

∫√‘…—∑¬àÕ¬®÷ß‰¡à§“¥«à“®–‰¥â√—∫§«“¡‡ ’¬À“¬∑’Ë‡ªìπ “√– ”§—≠

®“°°“√„Àâ ‘π‡™◊ËÕ πÕ°®“°π’È °“√„Àâ ‘π‡™◊ËÕ¢Õß∫√‘…—∑œ·≈–

∫√‘…—∑¬àÕ¬‰¡à¡’°“√°√–®ÿ°μ—«‡π◊ËÕß®“°∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬

¡’∞“π¢Õß≈Ÿ°§â“∑’ËÀ≈“°À≈“¬·≈–¡’Õ¬Ÿà®”π«π¡“°√“¬ ®”π«π

28. FINANCIAL INSTRUMENTS

28.1 Financial risk management

Financial instruments of the Company and its

subsidiaries, as defined under Thai Accounting Standard

No. 48 çFinancial Instruments: Disclosure and

Presentationsé, principally comprise cash and cash

equivalents, trade accounts receivable, loans,

investments and short-term loans. The financial risks

associated with these financial instruments and how

they are managed is described below.

Credit risk

The Company and its subsidiaries are exposed to

credit risk primarily with respect to trade accounts

receivable, loans and other receivable. The Company

and its subsidiaries manages the risk by adopting

appropriate credit control policies and procedures and

therefore does not expect to incur material financial

losses. In addition, the Company and its subsidiaries do
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‡ß‘π Ÿß ÿ¥∑’Ë∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬Õ“®μâÕß Ÿ≠‡ ’¬®“°°“√„Àâ

 ‘π‡™◊ËÕ§◊Õ¡Ÿ≈§à“μ“¡∫—≠™’¢Õß≈Ÿ°Àπ’È°“√§â“ ‡ß‘π„Àâ°Ÿâ¬◊¡·≈–

≈Ÿ°Àπ’ÈÕ◊Ëπ∑’Ë· ¥ßÕ¬Ÿà„πß∫¥ÿ≈

§«“¡‡ ’Ë¬ß®“°Õ—μ√“¥Õ°‡∫’È¬

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’§«“¡‡ ’Ë¬ß®“°Õ—μ√“¥Õ°‡∫’È¬∑’Ë

 ”§—≠Õ—π‡°’Ë¬«‡π◊ËÕß°—∫‡ß‘πΩ“° ∂“∫—π°“√‡ß‘π ‡ß‘π„Àâ°Ÿâ¬◊¡

‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ∑’Ë¡’¥Õ°‡∫’È¬ Õ¬à“ß‰√

°Áμ“¡ ‡π◊ËÕß®“° ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß°“√‡ß‘π à«π„À≠à¡’

Õ—μ√“¥Õ°‡∫’È¬∑’Ëª√—∫¢÷Èπ≈ßμ“¡Õ—μ√“μ≈“¥ À√◊Õ¡’Õ—μ√“¥Õ°‡∫’È¬

§ß∑’Ë ÷́Ëß„°≈â‡§’¬ß°—∫Õ—μ√“μ≈“¥„πªí®®ÿ∫—π §«“¡‡ ’Ë¬ß®“°Õ—μ√“

¥Õ°‡∫’È¬¢Õß∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬®÷ßÕ¬Ÿà„π√–¥—∫μË”

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549  ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß°“√

‡ß‘π∑’Ë ”§—≠ “¡“√∂®—¥μ“¡ª√–‡¿∑Õ—μ√“¥Õ°‡∫’È¬ ·≈– ”À√—∫

 ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß°“√‡ß‘π∑’Ë¡’Õ—μ√“¥Õ°‡∫’È¬§ß∑’Ë “¡“√∂

·¬°μ“¡«—π∑’Ë§√∫°”Àπ¥ À√◊Õ «—π∑’Ë¡’°“√°”Àπ¥Õ—μ√“¥Õ°

‡∫’È¬„À¡à (À“°«—π∑’Ë¡’°“√°”Àπ¥Õ—μ√“¥Õ°‡∫’È¬„À¡à∂÷ß°àÕπ)

‰¥â¥—ßπ’È

not have high concentration of credit risk since it has a

large customer base. The maximum exposure to credit

risk is limited to the carrying amounts of receivables,

loans and other receivable as stated in the balance

sheet.

Interest rate risk

The Company and its subsidiaries are exposed to

interest rate risk relates primarily to its cash at banks,

loans to, bank overdrafts and short-term borrowings.

However, since most of the financial assets and

liabilities bear floating interest rates or fixed interest

rates which are close to the market rate, the interest

rate risk is expected to be minimal.

Significant financial assets and liabilities as at 31

December 2006 classified by type of interest rates are

summarized in the table below, with those financial

assets and liabilities that carry fixed interest rates further

classified based on the maturity date, or the repricing

date if this occurs before the maturity date.

ß∫°“√‡ß‘π√«¡ / CONSOLIDATED

Õ—μ√“¥Õ°‡∫’È¬§ß∑’Ë Õ—μ√“¥Õ°‡∫’È¬ Õ—μ√“¥Õ°‡∫’È¬
¿“¬„π 1 ªï ª√—∫¢÷Èπ≈ß ‰¡à¡’ ∂—«‡©≈’Ë¬

Fixed interest μ“¡√“§“μ≈“¥ Õ—μ√“¥Õ°‡∫’È¬ Average
rates within Floating Non-interest √«¡ interest rate

1 year Interest rate bearing Total (√âÕ¬≈–μàÕªï)
(æ—π∫“∑) (Percent per

(Thousand Baht) annum)

 ‘π∑√—æ¬å∑“ß°“√‡ß‘π
Financial Assets
‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ - 52,066 51,206 103,272 0.5
Cash and cash equivalents
‡ß‘π≈ß∑ÿπ™—Ë«§√“« - ‡ß‘πΩ“° ∂“∫—π

°“√‡ß‘πª√–‡¿∑®à“¬§◊π‡¡◊ËÕ ‘Èπ√–¬–‡«≈“ 19 - - 19 3.5 - 4.0
Current investments - term deposit with financial institution

19 52,066 51,206 103,291
Àπ’È ‘π∑“ß°“√‡ß‘π
Financial liabilities
‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π 122,000 56,581 - 178,581 5.25 - 8.0
Bank overdrafts and short-term loans from financial institutions 122,000 56,581 - 178,581
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The Company and its subsidiaries are exposure to

foreign currency risk arises mainly from trading transactions

that are denominated in foreign currencies. The Company

and its subsidiaries seek to reduce this risk by entering into

forward exchange contracts when it considers appropriate.

Generally, the forward contracts mature within one year.

The balances of financial assets and liabilities

denominated in foreign currencies as at 31 December 2006

are summarised below.

§«“¡‡ ’Ë¬ß®“°Õ—μ√“·≈°‡ª≈’Ë¬π

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’§«“¡‡ ’Ë¬ß®“°Õ—μ√“·≈°‡ª≈’Ë¬π∑’Ë

 ”§—≠Õ—π‡°’Ë¬«‡π◊ËÕß®“°°“√ ◊́ÈÕÀ√◊Õ¢“¬ ‘π§â“‡ªìπ‡ß‘πμ√“μà“ßª√–‡∑»

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬‰¥âμ°≈ß∑” —≠≠“ ◊́ÈÕ¢“¬‡ß‘πμ√“μà“ß

ª√–‡∑»≈à«ßÀπâ“ ÷́Ëß à«π„À≠à¡’Õ“¬ÿ —≠≠“‰¡à‡°‘πÀπ÷Ëßªï‡æ◊ËÕ„™â‡ªìπ

‡§√◊ËÕß¡◊Õ„π°“√∫√‘À“√§«“¡‡ ’Ë¬ß

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’¬Õ¥§ß

‡À≈◊Õ¢Õß ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß°“√‡ß‘π∑’Ë‡ªìπ °ÿ≈‡ß‘πμ√“μà“ß

ª√–‡∑»¥—ßπ’È

ß∫ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ / THE COMPANY ONLY

Õ—μ√“¥Õ°‡∫’È¬§ß∑’Ë Õ—μ√“¥Õ°‡∫’È¬ Õ—μ√“¥Õ°‡∫’È¬
¿“¬„π 1 ªï ª√—∫¢÷Èπ≈ß ‰¡à¡’ ∂—«‡©≈’Ë¬

Fixed interest μ“¡√“§“μ≈“¥ Õ—μ√“¥Õ°‡∫’È¬ Average
rates within Floating Non-interest √«¡ interest rate

1 year Interest rate bearing Total (√âÕ¬≈–μàÕªï)
(æ—π∫“∑) (Percent per

(Thousand Baht) annum)

 ‘π∑√—æ¬å∑“ß°“√‡ß‘π
Financial Assets
‡ß‘π ¥·≈–√“¬°“√‡∑’¬∫‡∑à“‡ß‘π ¥ - 46,733 50,810 97,543 0.5
Cash and cash equivalents
‡ß‘π≈ß∑ÿπ™—Ë«§√“« - ‡ß‘πΩ“° ∂“∫—π

°“√‡ß‘πª√–‡¿∑®à“¬§◊π‡¡◊ËÕ ‘Èπ√–¬–‡«≈“ 19 - - 19 3.5 - 4.0
Current investments - term deposit with financial institution

‡ß‘π„Àâ°Ÿâ¬◊¡√–¬–¬“«·°à°‘®°“√∑’Ë‡°’Ë¬«¢âÕß°—π - 323,261 - 323,261 7.0 - 8.3
Long-term loans to related party

19 369,994 50,810 420,823
Àπ’È ‘π∑“ß°“√‡ß‘π
Financial liabilities
‡ß‘π‡∫‘°‡°‘π∫—≠™’·≈–‡ß‘π°Ÿâ¬◊¡√–¬– —Èπ®“° ∂“∫—π°“√‡ß‘π 120,000 47,929 - 167,929 5.25 - 8.0
Bank overdrafts and short-term loans

from financial institutions
120,000 47,929 - 167,929
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ß∫°“√‡ß‘π‡©æ“–¢Õß∫√‘…—∑œ

THE COMPANY ONLY

«—π∑’Ë∑’Ë§√∫°”Àπ¥μ“¡ —≠≠“

Õ—μ√“·≈°‡ª≈’Ë¬πμ“¡ —≠≠“ ◊́ÈÕ¢“¬‡ß‘πμ√“μà“ßª√–‡∑»

◊́ÈÕ¢“¬‡ß‘πμ√“μà“ßª√–‡∑»≈à«ßÀπâ“ ≈à«ßÀπâ“ (π—∫®“°«—π∑’Ë„πß∫¥ÿ≈)

 °ÿ≈‡ß‘π ù000 Forward contract Period to Maturity

Currencies ù000 exchange rate (from balance sheet date)

‡À√’¬≠ À√—∞œ/USD 346 36.4600 - 37.4975 1 - 2 ‡¥◊Õπ/months

¬Ÿ‚√/EUR 229 46.4200 - 48.2900 1 - 2 ‡¥◊Õπ/months

≥ «—π∑’Ë 31 ∏—π«“§¡ 2549 ∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬¡’ —≠≠“ ◊́ÈÕ

¢“¬‡ß‘πμ√“μà“ßª√–‡∑»≈à«ßÀπâ“§ß‡À≈◊Õ¥—ßπ’È

ß∫°“√‡ß‘π√«¡

CONSOLIDATED

«—π∑’Ë∑’Ë§√∫°”Àπ¥μ“¡ —≠≠“

Õ—μ√“·≈°‡ª≈’Ë¬πμ“¡ —≠≠“ ◊́ÈÕ¢“¬‡ß‘πμ√“μà“ßª√–‡∑»

◊́ÈÕ¢“¬‡ß‘πμ√“μà“ßª√–‡∑»≈à«ßÀπâ“ ≈à«ßÀπâ“ (π—∫®“°«—π∑’Ë„πß∫¥ÿ≈)

 °ÿ≈‡ß‘π ù000 Forward contract Period to Maturity

Currencies ù000 exchange rate (from balance sheet date)

‡À√’¬≠ À√—∞œ/USD 346 36.4600 - 37.4975 1 - 2 ‡¥◊Õπ/months

¬Ÿ‚√/EUR 289 46.4200 - 48.3280 1 - 2 ‡¥◊Õπ/months

The balances of financial assets and liabilities denomi-

nated in foreign currencies as at 31 December 2006 are

summarised below.

 ‘π∑√—æ¬å∑“ß Àπ’È ‘π∑“ß Õ—μ√“·≈°‡ª≈’Ë¬π‡©≈’Ë¬
 °ÿ≈‡ß‘π °“√‡ß‘π °“√‡ß‘π ≥ «—π∑’Ë 31 ∏—π«“§¡ 2549

Foreign currency Financial assets Financial Average exchange rate
liabilities As at 31 December 2006

(æ—π) (æ—π) (∫“∑μàÕÀπà«¬‡ß‘πμ√“μà“ßª√–‡∑»)
(Thousand) (Thousand) (Baht per 1 foreign currency unit)

 ‘π∑√—æ¬å Àπ’È ‘π
Assets Liablities

‡À√’¬≠ À√—∞Õ‡¡√‘°“ 408 640 35.9555 36.2308

¬Ÿ‚√ 140 537 47.1483 47.7701

‚§√π‡¥π¡“√å° - 507 - 6.4083

¥Õ≈≈“√åŒàÕß°ß 10 70 4.6131 4.6737

¥Õ≈≈“√å ‘ß§‚ª√å - 4 - 23.7158

ªÕπ¥å ‡μÕ√å≈‘ß - 15 - 71.2418

ø√—ß°å «‘ ‡´Õ√å·≈π¥å 14 14 29.3264 29.7510

US dollar

Euro

Danish Krone

Hong Kong dollar

Singapore dollar

Pound Stering

Swiss Franc
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28.2 ¡Ÿ≈§à“¬ÿμ‘∏√√¡¢Õß‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π

‡π◊ËÕß®“° ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß°“√‡ß‘π à«π„À≠à¢Õß

∫√‘…—∑œ·≈–∫√‘…—∑¬àÕ¬®—¥Õ¬Ÿà„πª√–‡¿∑√–¬– —Èπ ·≈–¡’Õ—μ√“

¥Õ°‡∫’È¬„°≈â‡§’¬ß°—∫Õ—μ√“¥Õ°‡∫’È¬„πμ≈“¥ ∫√‘…—∑œ·≈–∫√‘…—∑

¬àÕ¬®÷ßª√–¡“≥¡Ÿ≈§à“¬ÿμ‘∏√√¡¢Õß ‘π∑√—æ¬å·≈–Àπ’È ‘π∑“ß

°“√‡ß‘π„°≈â‡§’¬ß°—∫¡Ÿ≈§à“μ“¡∫—≠™’∑’Ë· ¥ß„πß∫¥ÿ≈

¡Ÿ≈§à“¬ÿμ‘∏√√¡ À¡“¬∂÷ß ®”π«π‡ß‘π∑’ËºŸâ ◊́ÈÕ·≈–ºŸâ¢“¬μ°≈ß

·≈°‡ª≈’Ë¬π ‘π∑√—æ¬å°—π„π¢≥–∑’Ë∑—Èß ÕßΩÉ“¬¡’§«“¡√Õ∫√Ÿâ ·≈–

‡μÁ¡„®„π°“√·≈°‡ª≈’Ë¬π·≈– “¡“√∂μàÕ√Õß√“§“°—π‰¥âÕ¬à“ß

‡ªìπÕ‘ √–„π≈—°…≥–∑’Ë ‰¡à¡’§«“¡‡°’Ë¬«¢âÕß°—π «‘∏’°“√°”Àπ¥

¡Ÿ≈§à“¬ÿμ‘∏√√¡¢÷ÈπÕ¬Ÿà°—∫≈—°…≥–¢Õß‡§√◊ËÕß¡◊Õ∑“ß°“√‡ß‘π ¡Ÿ≈§à“

¬ÿμ‘∏√√¡®–°”Àπ¥®“°√“§“μ≈“¥≈à“ ÿ¥ À√◊Õ°”Àπ¥¢÷Èπ‚¥¬„™â

‡°≥±å°“√«—¥¡Ÿ≈§à“∑’Ë‡À¡“– ¡

29. ‡Àμÿ°“√≥å¿“¬À≈—ß«—π∑’Ë„πß∫°“√‡ß‘π

29.1 ‡ß‘π≈ß∑ÿπ

‡¡◊ËÕ«—π∑’Ë 10 ¡°√“§¡ 2550 ∫√‘…—∑œ‰¥â®à“¬™”√–§à“Àÿâπ

¢Õß∫√‘…—∑ ‡Õ° ǻ∑’‡√’¬ ®”°—¥ ®”π«π 9 ≈â“π∫“∑ §‘¥‡ªìπ

 —¥ à«π√âÕ¬≈– 30 ¢Õß∑ÿπ®¥∑–‡∫’¬π¢Õß∫√‘…—∑¥—ß°≈à“«μ“¡∑’Ë

°≈à“«‰«â„πÀ¡“¬‡Àμÿª√–°Õ∫ß∫°“√‡ß‘π¢âÕ 10.3

29.2 ‡ß‘πªíπº≈®à“¬

μ“¡¡μ‘∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑œ‡¡◊ËÕ«—π∑’Ë 27

°ÿ¡¿“æ—π∏å 2550 ‰¥â¡’¡μ‘Õπÿ¡—μ‘„Àâ‡ πÕ°“√®à“¬‡ß‘πªíπº≈

 ”À√—∫°”‰√ªï 2549 „πÕ—μ√“Àÿâπ≈– 3 ∫“∑ ∫√‘…—∑œ®–π”

‡ πÕ¡μ‘∑’Ëª√–™ÿ¡§≥–°√√¡°“√∫√‘…—∑œ¥—ß°≈à“«¢â“ßμâπμàÕ∑’Ë

ª√–™ÿ¡ºŸâ∂◊ÕÀÿâπ‡æ◊ËÕ¢ÕÕπÿ¡—μ‘μàÕ‰ª

30. °“√Õπÿ¡—μ‘ß∫°“√‡ß‘π

ß∫°“√‡ß‘ππ’È ‰¥â√—∫Õπÿ¡—μ‘„ÀâÕÕ°‚¥¬§≥–°√√¡°“√¢Õß∫√‘…—∑œ

‡¡◊ËÕ«—π∑’Ë 27 °ÿ¡¿“æ—π∏å 2550

28.2 Fair values of financial instruments

Since the majority of the financial instruments are

short-term in nature or bear floating interest rates, their

fair value is not expected to be materially different from

the amounts presented in the balance sheets.

A fair value is the amount for which an asset can be

exchanged or a liability settled between knowledgeable,

willing parties in an armûs length transaction. The fair

value is determined by reference to the market price

of the financial instrument or by using an appropriate

valuation technique, depending on the nature of the

instrument.

29. SUBSEQUENT EVENTS

29.1 Investment

On 10 January 2007, the Company paid Baht 9

million to purchase Xteria Company Limitedûs ordinary

shares. This accounts for 30 percent of the registered

share capital of that company, as discussed in Note

10.3 to the financial statements.

29.2 Dividend paid

On 27 February 2007, a meeting of the Companyûs

Board of Directors passed a resolution to approve the

proposal of a dividend of Baht 3 per share in respect

of the 2006 earnings. The Company will propose the

resolutions of the above meeting of the Board of

Directors for adoption by the Annual General Meeting

of the shareholders.

30. APPROVAL OF FINANCIAL STATEMENTS

These financial statements were authorised for issue by

the Companyûs Board of Director on 27 February 2007.






