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“To be among the top 3 leading
wealth management companies
in Thailand and focus on

sustainable growth and revenue

of the Company.”
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“To provide wealth management
services by a professional team with
continually updated systems in
accordance with international
standard in order to satisfy the

customer and society.”
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Five Year Financial Statistic Summary

N
o e UM
Unit : Million Baht
=
g wamsaduiusou / Consolidated
2
’g 2555 2554 2553 2552 2551
°r
1% Funsndsm
u§ Total Asset 1,459.33 1,435.97 1,642.32 1,464.34 1,417.27
5
S GQudauazGusnadanifumsiu
[
g Cash & Deposit of Financial Institutions 545.91 360.47 423.73 71.35 339.00
. . s
2 Quamulundnning
n
‘E Investment in Securities 687.54 900.53 1,035.91 1,218.63 632.36
Jg gQ
@ nigusw
Total Liabilities 206.26 156.44 193.29 114.47 102.25
nuvanzieuGeniszud
Registered and Paid-up Capital 120.00 120.00 120.00 120.00 120.00
yjamﬁmfﬁﬁiaﬁ:u 1)
Par Value (Baht) 1.00 1.00 1.00 1.00 1.00
dauveRneriu
Total Shareholders Equity 1,253.07 1,279.54 1,449.02 1,349.87 1,315.02
elamsssadion
Fee Income 781.48 700.74 694.01 548.24 517.79
eldsu
Total Income 829.14 750.44 734.89 580.68 560.34
mlgelumsdndivausu
Total Operating Expenses 571.01 493.17 479.68 429.46 453.68
mlsgns
Net Profit 196.27 187.42 191.53 120.93 71.55
ilsgnaderiu (un)
Earnings per Share (Baht) 1.64 1.56 1.60 1.01 0.60
Quiluwaderiu (um)
Dividend Per Share (Baht) - 2.00 2.90 0.85 0.70

s189J1uls:aU



AddtagdiAtun1Inasijugaiusen (cu 3un 31 sudinAu)
Important Financial Figures of the Company

(as at 31 December)

e : Jevas
Unit : %

2555 2554 2553 2552 2551

sanarualsglumsmdinnudenelasiy
Operating Expenses to Total Income 68.87 65.72 65.27 73.96 80.97

fanuanauuNUAAUNITNGTIN
Return on Assets (ROA) 13.45 13.05 11.66 8.26 5.05

danmaneuunusadLveIiReTY
Return of Equity (ROE) 15.66 14.65 13.22 8.96 5.44

Fanmsavlnuesduningsiu

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED 03

Total Assets Growth 1.63 (12.56) 12.15 3.32 (1.38)
danmaavlavediuvearneriy
Equity Growth (2.07) (11.70) 7.35 2.65 (1.03)

sanmsavlaveanglamsssuiion
Fee Income Growth 11.52 0.97 26.59 5.88 11.66

5@]5'] ﬂ"lila’iJIﬂ"Ua\ﬁ'l U"l@?]l‘i’nl
Total Income Growth 10.49 2.18 26.56 3.63 5.89

sanmsavlavesmlsnemsmiinay
Operating Expenses Growth 15.78 291 11.69 (5.34) 22.67

danmstavlavearlsgns
Net Profit Growth 4.72 (2.15) 58.39 69.01 (37.87)

é’mwmi@ﬂmaaﬁﬂﬁqw%ﬁiaﬁu
EPS Growth 5.13 (2.50) 58.42 68.33 (37.50)

danmlsgnidenelasiu

Net Profit Margin 23.67 24.97 26.06 20.83 12.77
yafmutiorderiu
Book Value per Share (Baht) 10.44 10.66 12.08 11.25 10.96

dandmiduifunaderilsgns
Dividend Payout Ratio - 128.21 181.25 84.15 116.67

Annual Report
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Statement of the Chairman of the Board of Directors

Dear Shareholders :

During 2012, overall economy presented good
stability, even though the serious flooding crisis had
occurred in 2011. This year economics expanded more
than the previous, resulting from not only a fast recovery
on private sectors’ businesses but also governmental
economic stimulating strategies launched.

Although Thai economics might be partially
affected from world economics deflation, the said influence
impacted only on exporting business and industrials for
exporting purpose, while unemployment was in a low rate.
With regard to the impacts on Thai economy, including
money and capital market, the Company; therefore, has set
its business plans and strategies in line with the situation,
which, in turn, enabled the Company to maintain its
performance to be at satisfying level and close to a
prospective target. Based upon the 2012 separate financial
statement of the Company, it can be seen that the Company’s
total revenue was at Baht 828.26 million increasing
from of the year 2011, that the Company’s total revenue
having at Baht 753.24 million, approximately Baht 75.02
million higher or equivalent to 9.96%. In the meantime, the
total expenses of the Company in 2012, which was at Baht
565.10 million, is higher than the year 2011, which was at
Baht 486.38 million, approximately Baht 78.72 million
higher or equivalent to 16.18%. This results in the
Company’s net profit in the year 2012 being at Baht 205.75
million or equivalent to Baht 1. 71 per share increasing from
of the year 2011, which had a net profit at Baht 201 million
or equivalent to Baht 1.67 per share, approximately
Baht 4.75 million higher or 2.36%. The main factors that
the Company had its net profit increasing apparently are the
efficiency of marketing and sale management, the success
of fund management, management fees from establishing
new funds, including a mutual property fund, and the
effectiveness of management within organization.

In 2012, there were funds under management
in the total of 182 funds comprising of 99 local and
offshore mutual funds, 19 property funds, 37 provident
funds and 27 private funds. The total net asset value
was Baht 303,065 million. Overall, there are 35 new
funds with a total net asset value of Baht 25,506.70 million
which consisted of 26 mutual funds, 1 provident fund and
8 private funds.

Even though there was a situation of high volatility
in money & capital market during the second half of the
year, the Company adjusted its strategies by establishing
new funds with investment policies to be in line with current
situation of money and capital market. This, in turn,
positively affected the performance of new funds being as
expected target. It can be seen from the 10 of 13 target funds
which were set up throughout the year 2012 can hit their
targets.

In terms of Corporate Social Responsibility, the
Company cooperated with many organizations, either
government, private sector or other non-profit organizations
by donating subsidy and necessity to people-in-need,
such as, educational support for children-in-need through
SOS Children Foundation under the royal patronage of
H.M. the Queen, educational activities support through
Government Savings Bank Association for corporate
social responsibility, as well as, religious supports either
Buddhism or Islam.

The Company recognised an importance of
operating in compliance with the Good Corporate
Governance Principle, business ethics and encouraging good
moral for working environment. In 2012, the Company
arranged in-house training on Good Corporate Governance
practice to all level of employees for the purpose of
implanting corporate governance to be as a corporate
culture and also updating the said practice to all employees
regularly in order to develop the effectiveness of employees
in parallel with developing modern working system, which
is a key factor for the Company’s sustainable growth.

For the Year 2012, there were 5 directors retired by
rotation as follows: Mr. Lersuk Chuladesa, Mr. Krit Umpote,
Mr. Boonchai Chokwatana, Miss Prapa Puranachote and
Mrs. Yajai Pattanasukwasun, which the first 4 directors were
re-elected to be as director for another term. Additionally,
Mrs. Urai Romphotiyok was elected to be a director in
replacement of Mrs. Yajai Pattanasukwasun. Later.
Mr. Yongyuth Tariyo and Mr. Lersuk Chuladesa resigned
which were replaced by Dr. Tachaphol Kanjanakul and
Mr. Woravit Chailimpamontri repectively. In this regard,
the Company’s Board of Directors wishes to take this
opportunity to thank Mrs. Yajai Pattanasukwasun,
Mr. Lersuk Chuladesa and Mr. Yongyuth Tariyo for their
great contribution of excellent performance and well
support to the Company during their time acting as
directors.

Finally, the Board wishes to thank our shareholders,
clients, unitholders of the funds under management
of the Company, including the governmental and private
sectors as well as local and foreign financial institutions
for their support and trust. Moreover, the Board also
wishes to thank our Management Committee and also
all of employees for their critical devotion in solving
problems and supporting the stable and continual
development of the Company.

N e,

Dr. Narongchai Akrasanee
Chairman

Annual Report
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ACUZNSSUNIS
Board of Directors

Position : Chairman of the Board of Directors

Age: 68

Education :

o M.A.(1971) and Ph.D. in Economics, Johns
Hopkins University, USA

o B.Econ. (Hons.), University of Western Australia,
Australia

Traning :

o Director Accreditation Program (DAP),
Class 5/2003 by Thai Institute of Directors
Association(IOD)

Experience (The last 5 years) :

1997-Present

o Chairman of the Board of Directors, Seranee
Group of Companies

2004-Present

o Chairman of the Board of Directors,
MEFC Asset Management Public Company Limited

2012-Present

o Independent Director and Chairman of the Audit
Committee,
Malee Sampran Public Company Limited

o Chairman of the Board of Directors, Ananda
Development Public Company Limited

o Independent Non-executive Director, AIA Group

2011-Present

® Member, Monetary Policy Committee of the Bank
of Thailand (BOT)

2010-Present

o Chairman, Thailand National Committee for
Pacific Economic Cooperation Council (TNCPEC)

2009-Present

@ Director, National Economic and Social
Development Board, (NESDB)

2006-Present

o Council Member, Khon Kaen University

@ Vice Chairman of Board,
Thai-German Products PCL.

2004-Present

o Chairman of the Steering Committee and Vice
Chairman of the Council of Mekong Institute (MI)

2003-Present

o Chairman of the Board of Directors and
Independent Director, Brooker Group Public
Company Limited

2002-Present

o Honorary Advisor, the Fiscal Policy Research
Institute Foundation (FPRI)

1984-Present

® Member of the Board of Directors & Council of
Trustees, Thailand Development Research Institute
(TDRI)
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Position : Director and

Chairman of the Executive Committee (Since 1 Dec 2012)

Age : 61

Education :

e Honorable Degree (Business Administration),
Kensington University, California, USA

e Commerce Diploma, Davis School, Brighton, United
Kingdom

® Bachelor of Arts (Political Science),
Ramkhamhaeng University

Traning :

o Director Accreditation Program (DAP) by
Thai Institute of Directors Association (I0D)

o Chief Executive Program, Class 12 by Capital Market
Academy, the Stock Exchange of Thailand

Experience (The last 5 years) :

Present

o Director and Chairman of the Executive
Committee, MFC Asset Management Public Company
Limited

2009-Present

o Chairman of the Executive Directors, Country Group
Securities Public Company Limited

2010-Present

o Chairman of Thai Chamber of Commerce & Industry

o Chairman of Sing Sian Yit Pao Company Limited

o Vice Chairman of Country Group Development Public
Company Limited

2006-Present

o Director of Profit Ventures Company Limited

o Director of Baan Rai Taechaubol Company Limited

2005-Present

o Director of Bangkok Development Company Limited

2004-Present

® Director of Landmark Development Group Company
Limited

1994-Present

o Chairman of Country Group Company Limited

2007-2009

o Chief Executive Officer and President, Country Group
Securities Public Company Limited

2006-2007

o Chief Executive Officer and Acting President, Country
Group Securities Public Company Limited

Annual Report
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o izpunsaums vt dendus Usziudia fifa
2553-1faqiiu
© N5IUMIBAT, UTTHIUAMULATINATATIVEDY LA
UsemuUANLATTNMSATTMLAZMTUAMABLLNY
vithmdnninddamsnaau Bued $iia @)
2549-1faqiiu
e Uszmunssums v3dn ne dnendian $ifia
2552
o szmunssums v3En 1enendudidmivauia e
2550-2553
© N35UMIBETE UazlIzmUATINMIATIVEDY
138 Uan. druazndaillagiden e @msw)
2550-2553
® UszmUATIUMIUSMS
smsuasvaslng e @mwu)
2548-2554
o Uszmunssums
Wit aniannduined Teans e (UFY)
2548-2554
o NsTUMIBATzUAzsZHIUATINMIATIVEDD
13 dam. exlswAnduazmsndy e (UMTU)
2545-2553
o Yszmunssumsuims v3tm lne S wmsw)
2545-2550
o Uszsunssums
u3En Wimsduning ngunnmndisd e

Position : Independent Director, Chairman of the
Audit Committee and Chairman of the
Nomination & Remuneration Committee
Age: 71
Education :
o Ph.D. (Chemical Engineering),
University of New Brunswick, Canada
o B.Sc. (Hons) Chemical Engineering,
Chulalongkorn University
Traning :
o Director Certification Program (Refresh)
by Thai Institute of Directors Association (IOD)
® Director Accreditation Program (DAP) by Thai
Institute of Directors Association (IOD)
o Audit Committee Program (ACP) by Thai Institute
of Directors Association (IOD)
Experience (The last 5 years) :
2011-Present
o Chairman,
Siam Samsung Life Insurance Company Limited
2010-Present
o Independent Director, Chairman of the Audit
Committee and Chairman of the Nomination &
Remuneration Committee,
MFC Asset Management Public Company Limited
2006-Present
o Chairman, Thai Ethoxylate Company Limited
2009
o Chairman,
Bangkok Industrial Gas Company Limited
2007-2010
o Independent Director and Chairman of Audit
Committee, PTT Exploration and Production
Public Company Limited
2007-2010
e Chairman of the Executive Board,
Siam City Bank Public Company Limited
2005-2011
e Chairman, Saha Pathana Inter-Holding
Public Company Limited
2005-2011
o Independent Director and Chairman of Audit
Committee, PTT Aromatics and Refining
Public Company Limited
2002-2010
o Chairman of the Executive Board,
Vinythai Public Company Limited
2002-2007
e Chairman, Bangkok Commercial Asset

Management Company Limited



u1g3ys1 Aunsguun
Mr. Vachara Tuntariyanond

AUHUG : ATTUAT (3anuniada 31 w.A. 2556)
U32HUNTTUMILIMS (M3emuvnad 30 w.e. 55)
a1y : 55 1)

AMAMMIMSANY :

o 15y Tn Master of Science in Management
Administration, Northrop University, California,
dszmsanigoiim

MsaUTH

° Wﬁﬂqm Director Accreditation Program (DAP)
dalagdnandaaduaaniiunssumsing (I0D)

dszaumsaimsmnau 5 Jdounds :

25 3i.a. 2553-31 a1.9. 2556

© N35UMS wazllsmunssumMILsms
(M3unana 30 w.e. 2555)
wignmdnnindiamsnaanu Buedd $iiia @maw)

ogiiu

© NSIUMS 5UIMTOONEU

30 5.0. 2553-To1iy

o N duinanuAsgionsads
NITNTNMIAA

.. 2553-fagiiu

o BN 135 duidiate (1991) 9fia (NNFU)

.. 2551-1fagiiy

o 3N U3 wdue nned Frmane e
(W)

2553-2554

o fitfinmanzassums memeurasandlng

2551-2552

© N3IUMUAZTDNLTTHIUNTINMTUTNS
FINMINMIAUATIE

2550-2552

© UITHUNTIUMT ANUFUILNG ATUNNUNUAT

2544-2550

o fuimsthy dhemuguaunsdauazndnlaziu

Y3ENFNMINANT NG AR (WNBY)

Position : Director (Until 31 Jan 2013)

Chairman of the Executive Committee

(Until 30 Nov 2012)

Age : 55

Education :

® Master of Science in Management
Administration, Northrop University,
California, USA

Training :

o Director Accreditation Program (DAP)
by Thai Institute of Directors Association (IOD)

Experience (The last 5 years) :

25 Mar 2010-31 Jan 2013

o Director and Chairman of the Executive
Committee (Until 30 Nov 2012)
MEFC Asset Management Public Company Limited

Present

o Director, Government Savings Bank

30 Dec 2010-Present

o Adbvisor, Fiscal Policy Office, Ministry of Finance

May 2010-Present

® Advisor, Double A (1991) Public Company
Limited

Feb 2008-Present

o Advisor, National Power Supply Public Company
Limited

2010-2011

o Adbvisor to the Board of Director, Port Authority of
Thailand

2008-2009

o Director and Deputy Chairman of Executive
Directors, Government Housing Bank

2007-2008

o Chairman of the Board, Bangkok Metropolitan
Pawnshop

2001-2007

o Executive Officer, Credit Control and Collateral

Department, Kasikorn Bank

Annual Report
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u1g2s3ng uauduuns
Mr. Woravit Chailimpamontri

s189J1uls:aU

AMWHUL : ATINMS

(F3IFUNUS Fauddudt 11 aw, 2556)

01y : 44 1

AaAMIMsAny :

e fyanln Wimsgsnaumbadia cngsnaszning
ﬂi:mﬂ, Schiller International University, London,
dszinaannzerandng

o figyanad vimsgsnaiiaiia mimsame
UMINGIAIATUNN

MUY :

o Certificate of Housing Finance Program, the
Wharton School, University of Pennsylvania
szineanigomsm

o niiingasmsiiieamstnnsedluszueuilszniylag
dmutinuimsssaugs g’uﬁ 14
FalagaaniiunszUnind

e nangasfuUIMITzivge sumsiuazmswmdisd
iuﬁ 3 dalagamifiAnermsmsm

o ningAsHLIMITTAUG q’uﬁ 8
FalagamiiuInemsaaany

e %idngns Director Certification Program (DCP)
Juil 100/2551
Jalagamnanduaiuaaiunssumsusimlng JOD)

o Certificate of Thailand Government Savings Bank
Management Leadership Program, Marshall School
of Business, University of Southern California
dazineanigonsm

dszaumsaimsman 5 Ydounda :

11 n.w. 2556-ifaqiiy

© ASTUMS
vitmdnninddamaneau Bued $1ia e

ogiiu

o i 1mms sIATRRNAY

2554-5.n. 2555

0 583U525MUNTINMS, ATINMTATTMAMNUAMADLUNY
U3t deyainsfauriand dida

2553-5.A. 2555

e ASTNNTRFAMS SUIAMTIMIELATIEN

2548-2553

e saafgnNYMIEINIMIBENTUR A, smthidmihii
fums3u (Chief Financial Officer : CFO),
ﬁmﬁmfjuﬁuv‘f;a waz Snnmsimihndugnsmdad

wazninensyana sATEENAY

Position : Director (Since 11 Feb 2013)

Age : 44

Education :

o M.B.A. (International Business Management),
Schiller International University, London, the
United Kingdom

o B.B.A. (Marketing), Bangkok University

Traning :

o Certificate of Housing Finance Program, the
Wharton School, University of Pennsylvania, USA

o Advance Certificate Course in Politics and
Governance in Democratic Systems for Executives,
Class 14 by King Prajadhipok’s Institute

o Chief Executive Program in Commerce and Trade,
Class 3 by Commerce Academy

o Top Executive Program, Class 8 by Capital Market
Academy

o Director Certification Program (DCP), Class
100/2008 by Thai Institute of Directors of
Association

o Certificate of Thailand Government Savings Bank
Management Leadership Program, Marshall School
of Business, University of Southern California,
USA

Experience (The last 5 years) :

11 Feb 2013-Present

e Director,

MEFC Asset Management Public Company Limited

Present

o President & CEO , Government Savings Bank

2011-Dec 2012

o Vice Chairman, Member of the Nomination and
Remuneration Committee, National Credit Bureau
Company Limited

2010-Dec 2012

o President, Government Housing Bank

2005-2010

o First Senior Executive Vice President, Chief of
Financial Officer : CFO, Chief of Credit Group

and Acting for Chief of Corporate Strategic
and Human Resource Group, Government

Savings Bank



0s. s¥wa ntyiuna
Dr. Tachaphol Kanjanakul

AMUHH : ATTUMST (M3IMUnL 13 1.9, 2555)

o1y : 531

AaAIMIMsAny :

o Seyayen &1 FINANCE RESEARCH
nasnsaiuiInede

e 15gyann @an M.B.A. (MARKETING)
ynaanselumine1ds

o 15qyanTn a1 M.B.A. (FINANCE) UNIVERSITY
OF CENTRAL QUEENSLAND 1lsztneoaatasiie

o 5ayanTn mnamifadumiiadia (Avsaten)
nasnsaiuiInede

o Byaa3 Toyddadia gnasnsaluminede

e fiyanai Sgmaastinsia umIngndonumung

o 15eyana3 dAsnansiiudia
umInendegluviessaniay

MIDUSH :

° ﬁﬁﬂijﬂi EXECUTIVE PROGRAM,
UNIVERSITY OF SOUTHERN CALIFORNIA
dszinaanigaism

dszaumsaimsmay 5 Ydounds :

Hoqiiu

© N3IUM3
u?ﬁwﬁnw%wéﬁﬂmsﬂmnu Bueld $1fia @mwu)

© 303KE 1IN NgUANUUAZLIMIMITY uaz
vamthehwhidumadu (CFO) sinmsaondu

o N3UM3 138N Wi3dsMAq e

o n33UM3 13N W3d Aedleisiu ifa

5.9, 2550-d.a. 2555

© NITUMIVIEN UAZATINMILIMS
u?ﬁwwﬁnw%wﬁﬁﬂmiﬂmnu FUMA NAA

1.9, 52-a1.9. 55

© NITUMIVIEN UAZATINMILIMS
151 3 uatllnea Nide (msy)

Position : Director (Since 13 Sep 2012)

Age: 53

Education :

e Ph. D. in Finance Research Major, Chulalongkorn
University

® Master degree in M.B.A. (Marketing Major),
Chulalongkorn University

® Master degree in M.B.A. (Finance Major),
University of Central Queensland, Australia

® Master degree in Interior Design (honor),
Chulalongkorn University

e Bachelor degree in Accounting,
Chulalongkorn University

® Bachalor degree program in Arts (Political
Science) , Ramkhamhaeng University

e Bachelor of Laws Program, Sukhothai
Thammathirat Open University

Traning:

¢ EXECUTIVE PROGRAM, UNIVERSITY OF
SOUTHERN CALIFORNIA, USA

Experience (The last 5 years) :

Present

o Director, MFC Asset Management Public
Company Limited

o First Senior Executive Vice President, Investment
and Financial Management Group and CFO,
Government Savings Bank

o Director, Tris Rating Co., Ltd.

@ Director, Tris Corporation Co., Ltd.

Dec 2007-Aug 2012

@ Director and Executive Director, Thanachart Fund
Management Co., Ltd.

Mar 2009-Jan 2012

o Director and Executive Director, G Capital Public

Company Limited

Annual Report
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wa.n.o. 9qag udasduna
Pol.Gen Adul Sangsingkeo

s189J1uls:aU

AWHUL : ATTNMST (TN 31 1.8, 2556)

a1y : 58 1

AEMINsAnY :

o Syanin Aadenansumiiaia
(RN, (Wenndaan)) uminendenyasenans

o 3yane3 Sgilseenausndasiiomia (51.v.(n3.))
q’w?i 29 Tsadsunedoumsne

MIDUIN :

° ﬁﬁ"ngmmii’laaﬁuiwmmﬁﬂi g'wﬁ' 42
Falaginndeilosfunsoraning
gainmsesduszine

e ndngastanimInms ;’u“?i 33
JalneInendoid@unsnms
antdnmstleadulszine

oﬁﬁ"ngmmiﬁmsamﬁﬁaﬁ)%uqq ;'uﬁ' 15
FalagInedumsmm

o ndngasiusmsszAuga Juil 5
FalagamiuInemsamanu (3an.) aanananning
uradszinelne

 MANgAIALIMINIZLIUMIYATITNIZAUGY (L.8.4.)
g’uﬁ 15 dalagInendemsgasssn aaniuienn
Dsmsdhegams drinnumagfsssn

o viingasInnmalszfiudeszivgs (va.)
FalagamiuInenmsysziudeszduga

dszaumsaimsmau 5 Ydeunda :

1 a.a. 2555-1faqiiu

o JTynMsiTIIUrImna

f.A. 2554-30 n.g. 2555

e lanimsanznssumseaiuuas
Uswdsnuenandn J.1.4.)

.. 2553-30 n.y. 2555

o saafifgymnmssmnaund
MIANUMTIAING

3 n.g. 2553-31 u.a 2556

e N33UM3 Vidnndnninddamaneanu
Buend Hifia @ma)

.9, 2553-agiiu

e NITUMIBATZUDLATTNMIMALQUARIMS
13t Inweesd Sida (nwu)

Jogiiu

© ATTUMINTIFMIMIIY ANUMTIIUNINA

W.8. 2552-0a1.A. 2553

o M (& 10)
(ﬁmmmﬁ"uﬂma:ﬁﬂmiﬂLﬁy)
MIANUMTIUNING

f.n. 2552-26 a.n. 2554

© N53UM3 U38M venedudvhin Sifa

il.a. 2552-1.a. 2554

© N35UMIBIAMIAAA ATENTINMATNY

W.8. 2551-n.8. 2554

® NITUMIDETE
mstiaugaamnssuuradszinglng

Position : Director (Until 31 Jan 2013)

Age : 58

Education :

® Master of Arts (Social Development),
Faculty of Social Science, Kasetsart University

o Bachelor’s Degree in Public Administration, Class
29, Royal Thai Police Cadet Academy

Traning :

o The National Defence College, Class 42
by the National Defence College, the National
Defence Studies Institute

o Joint Staff Course, Class 33 by Joint Staff Course,
the National Defence Studies Institute

o Senior Command, Class 15 by Institute of Police
Administration Development

o Chief Executive Program, Class 5 by Capital
Market Academy, the Stock Exchange of Thailand

o The Programme for Senior Executives on Justice
Administration, Class 15 National
Justice Academy, Office of Judiciary

o Thailand Insurance Leadership Program,
(OIC) Advanced Insurance Institute

Experience (The last 5 years) :

1 Oct 2012-Present

e Commissioner-General, Royal Thai Police

Oct 2011-30 Sep 2012

® Secretary-General, Narcotics Control Board

Oct 2010-30 Sep 2012

o Deputy Commissioner-General, Royal Thai Police

3 Sep 2010-31 Jan 2013

® Director, MFC Asset Management Public
Company Limited

Apr 2010-Present

o Independent Director and the Corporate
Governance Committee, Thai Oil Public Company
Limited

Present

® Member of the Police Commission, Royal Thai
Police

Nov 2009-Oct 2010

o Advisor (level 10) (Security and Special Tasks),
Royal Thai Police

Oct 2009-26 Oct 2011

e Director,
Golden Pond Wind Farm Company Limited

Mar 2009-Mar 2011

o Director of The Market Organization,
Ministry of Interior

Nov 2008-Sep 2011

o Independent Director, Industrial Estate Authority
of Thailand



urggswa gdulascunn
Mr. Surabhon Kwunchaithunya

AUHHL : ATTUMST NFTUMILIMS Snenns
UszmunnznssumaAmsanudes uaznssums
éﬁumiﬁﬁmﬂuaﬁﬁ)miﬁﬁ

oy : 611

AAMMIMSANY :

o fyann vimsgsnaumiaidia (MBA)
Tmnuwﬁmmﬁﬂ University of Washington
Wszinaanigoism

o 15ana3 Icnnssusnansiioia
MNININTTNYATINANT laguNMINedy
University of Washington Uszimetanigaiazm

o 15qyana3 Innssuednastinia anlvih
University of Washington ﬂi:mﬁﬁﬂ%ﬁmiﬁm

NSOUIH :

o vidngns Director Certification Program (DCP)
Jalavmnandudiuaaiiunssumsusinlng IOD)

° ﬁﬁﬂqm Director Accreditation Program (DAP)
Falasamnanduaiuamiiunssumsusinlng (IOD)

o ningaIfuimIszAug q‘uﬁ 11
falagamiiInenmsnainnu (3an.) aanandaning
urdatlszinelng

dszaumsaimsmay 5 Ydounds :

fogiiu

© N3IUMST AFTUMILIMS Fnmslsesnu

ARIZASTUMILSMSANNIEDS UazAsSUMS
é’mmiﬁﬁn@uaﬁﬂmiﬁﬁ
wignmdnninddamsnaanu Buedd e @)

2555-1fagiiu

© N3INMI dNANMIMuazgamnnssxing

2553-2555

© A35UM3 Amandnninduratlszinelng

. ﬂizﬁmagnsmmsu‘%mimmLE'fN
amavdnninduriaszmelng

e aunsTuMIty amandnninduradszmalng

© NITUMT VTEN ﬂamﬁﬂgm%mwﬁaw%
Wszmdlne) e @msu)

2549-fvgifu

© NFIUMIUAZIIWTTIUATINMIUTMNS
yStmanning funi n31 $1de )

2546-1faiiu

o Uszunssumsasiadey v3n neau Jadlid
13U (Wszinellne) Siifa mau)

2547-2553

© U525 1UNTIHMIATIVABL
U3 5eds fide (umsu)

2540-2545

. ﬂiiﬂlmiéﬁﬂmi miﬁmmmmﬁuﬁaﬁag}mﬁa

M IUMIRUFINANIZNTINMIAGY

Position : Director, Executive Director, Acting

Chairman of the Risk Management Committee

and Member of the Good Corporate Governance

Committee

Age : 61

Education :

@ Master of Business Administration (MBA)
(sponsored by the University’s scholarship),
University of Washington, USA

o Bachelor of Engineering in Industrial Engineering
(sponsored by the University’s scholarship),
University of Washington, USA

e Bachelor of Engineering in Electrical Engineering,
University of Washington, USA

Traning :

o Director Certification Program (DCP) by Thai
Institute of Directors Association (IOD)

o Director Accreditation Program (DAP) by Thai
Institute of Directors Association (IOD)

o Chief Executive Program, Class 11 by Capital
Market Academy, The Stock Exchange of Thailand

Experience (The last 5 years) :

Present

o Director, Executive Director, Acting Chairman of
the Risk Management Committee and Member of
the Good Corporate Governance Committee
MEFC Asset Management Public Company Limited

2012-Present

o Director, Thai Chamber of Commerce & Industry

2010-2012

e Director, the Stock Exchange of Thailand

e Chairman of Risk Management Committee,
the Stock Exchange of Thailand

e Member of Discipline Committee, the Stock
Exchange of Thailand

o Director, Thailand Futures Exchange Public
Company Limited

2006-Present

® Director and Vice Executive Chairman, Country
Group Securities Public Company Limited

2003-Present

o Chairman of the Audit Committee, Tycoons
Worldwide Group (Thailand) Public Company
Limited

2004-2010

o Chairman of the Audit Committee, Prinsiri Public
Company Limited

1997-2002

e Managing Director, Secondary Mortgage
Corporation, Banking and Financial Institute

Committee, Ministry of Finance

Annual Report

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED 1 3



AMUHUL : ATINMST (NTIMunafaud 15 .y, 55) Position : Director (Since 15 Jun 2012)

21g : 59 pil Age : 59
dyand : lny Nationality : Thai
AaNAMIMsan : Education :

A a

o Sigyanln daFumdndia ynansaluminede

® Master Program in Accountancy, Chulalongkorn

Y

No o - o v
.ﬂ%ﬂlﬂﬁlﬁﬂi fidiada uminndonemsaing

I
—

University

MIDUIN : o Bachelor of Accountancy, University of Thai

<

usgnrnannswegiannisnajnu wuLld

s189J1uls:aU

1v3tnlng IOD)

o ningasaitinsmsmivguaivmsdmiunssumsuas
Ejﬁmiixﬂ"ngwaﬁﬁ%mwﬁm HATBIAMTNMIITY
Jui 10 Taganifuiannnssums uazfuimsszdvga
masgamiiunszland

o o YV o a - S

o vingasmaiannyamnslrduinuimsiiensw
ﬁm%u*ﬁﬁwmii:ﬁquaaﬂizvmqmiﬂﬁ"a
(MOF Executive Program 2005)
FalavyaiiFaaniAdeuleineasbgiomands

@ s v o a - -

e ningns mavanyaanslrduiinyimsionsw

ML NFMIVBINTZNTIIMIAGY
o ¥ a o Yo dday o & 4 A

e ndngns NuIMITEALGS : HnNIdeviand Jun 45

e niingas Ausmamaluladansaumasziuga
(Chief Information Officer : CIO) i:uﬁ 21

@ - a

o viingas mstilesmstnasedluszuevdszniying
e v v |
dinfuduImssziugs Juh 10

e niingas tinuImInITUINMIYABIINIAUGY Uil 13

dszaumsaimsmau 5 Ydounds

15 di.g. 55-tfagiiu

® ASIUMS

a o @ o & o =3 - o o
vstmndnninddamsnemu Buend e maw)

.. 2553-faqiiu
4 - - . o

o NfSnmmuiiannszuuiid nsulgdna
NIENINMIAG

2554-1faqiiu

® A53UMI MImantanurialszinalng

2550-2553

© 5099507 AINTEYPINAI NTZNTINMIAAY

2547-2550

o fidmnems ditinnasyiudumatadmaiy

nsudydnale nsznsemsnds

g : e S | ° 'ﬂﬁnqm Director Certification Program (DCP) Chamber of Commerce

< —— o 3U 115/2009 dalaganaudadsuamiunssums Training :

E Mrs. ljjr':QFEz :1 l:)I}:Vost:;E(J)rll U?;"nglﬂﬂ (IOD) o Director Certification Program (DCP), Class
o ® angas Audit Committee Program (ACP) 115/2009 by Thai Institute of Directors

nzo 3U 38/2012 dalaanandadiudaniunssums Association (IOD)

o Audit Committee Program (ACP), Class 38/2012
by Thai Institute of Directors Association (IOD)

o Certification Course in Good Corporate
Governance for Directors and Executives of
State Enterprise and Public Organization, Class 10,
King Prajadhipok’s Institute

o Advance Cerficate Course in Politics and
Governance in Democratic Systmes for Executives
(MOF Executive Program 2005) organized by
Fiscal Policy Research Institute Foundation

® Program for Developing Leader to be a
Professional Leader for Senior Executive of
Ministry of Finance

o Senior Executive Course : Leadership in Talent
Leader with Vision, Class 45

e Management Information Officer (CIO), Class 21

o Politics and Governance in Democratic Systems
for Executives Course, Class 10

® Program for Senior Executive on Criminal Justice
Administration, Class 13

Experience (The last 5 years) :

15 Jun 2012-Present

o Director, MFC Asset Management Public
Company Limited

May 2010-Present

o Advisor of Accounting System Development,
The Comptroller General’s Department,
Ministry of Finance

2011-Present

o Director, Expressway Authority of Thailand

2007-2010

o Deputy Comptroller General, The Comptroller
General’s Department, Ministry of Finance

2004-2007

e Director of the Office of Government Accounting
Standards, The Comptroller General’s Department,

Ministry of Finance



u9ddyey Isauoty
Mr. Suwit Rojanavanich

urguryde Tgndcuun
Mr. Boonchai Chokwatana

AMUWHUL : AFINAS LLa:niﬁnmiﬁmmiﬁﬁu@Lmﬁﬁ)miﬁﬁ

01y : 551

AAAMIMSANY :

o PiyaTn Munimsgsia (MBA) mnmsiduuas
M35uIM3, North Texas State University,
dazinsanigowsm

o Bayaa3 Tdaia pnansaluminende

MBI :

° Wﬁﬂqm Director Certification Program (DCP)
Jalavdmnandadiuaaiiunssumsusinlng (I0D)

dszaumsaimsmau 5 Ydeunds :

2554-1faqifu .

© N33UMI uaznITuMIMUMIMAvquatamsfa
v?ﬁwﬁnm%?ws%ﬂmsﬂamu Buend $1fia mwu)

gty

® AsIUM3 V3EM Uan. Mana $ifia

2551-1faqiiu )

o 503fEIeMs duinnuuimmilamang
NIZNINMIAGI

2546-2550

o (i51118M3 ﬁﬁﬂﬁwwumuwu
diinnuusmmidanssae AITnImng

2540-2545

o 1AsEgNT 8 dinnuATHEAINIAGY NTZNTIMIAGS

AULHUG : ATTUMIDATT NITNATATIVADY LAz

ATTUMIATITUAL MVUAMABLIULNY

a1y : 66 1

AaNAIMIMsAne :

. ﬁmﬁmm%qyf]ﬁmvﬁﬂﬁﬂﬁuﬁné UMINANEYULIAIS

o 15qyanes Aatmani (@ansgmans)
umInendenumung

o Bachelor’s degree in Business Administration,
Wisconsin State University, Superior lszing
andgeniEm

NMSOUTH :

 1idingA3 Director Accreditation Program (DAP)
3U 3/2003 dalaganandadiuganiunssums
v3tmlng (I0D)

® 1iingAs Director Certification Program (DCP)
3U 68/2005 dalaganandaasudmiunssums
v3tmlng (I0D)

Uszaumsaimsman 5 Ydeunds :

oqiiy

e szmunssums wazlsesnunssumsuims
U3 aniianiiya 91 (msw)

2551-1faqiiu

© ASINNTOETT NTTUMIATIVADY UAZATTUMTATIVN
wazMuUAMABUUNY
wignmdnninddamsnaanu Buedd Siia @maw)

o szmunssums ustm vhidan aad e @)

2555-ifagiiu

© ASIUMS
13Em awiiannduineileans $1An (MMwU)

2554-1faqiiu

o nssums v3En momsBiawiyad $1fa @mew)

2554-11 5.a. 2555

® ASUMT USEM uwmm%ﬂv;lﬂuﬁ A9 (WMFU)

Position : Director and Member of the Good

Corporate Governance Committee

Age : 55

Education :

® Master of Business Administration (MBA) ,
Banking and Finance Major, North Texas State
University, USA

e B.A., Chulalongkorn University

Training :

o Director Certification Program (DCP) by
Thai Institute of Directors Association (I0D)

Experience (The last 5 years) :

2011-Present

o Director and Member of the Good Corporate
Governance Committee,
MEFC Asset Management Public Company Limited

Present

o Director, PTT International Trading Pte Ltd.

2008-Present

o Deputy Director-General Public Debt Management
Office, Ministry of Finance

2003-2007

o Director, Policy and Planning Bureau, Public Debt
Management Office, Ministry of Finance

1997-2002

o Senior Economist, Level 8, Fiscal Policy Office,
Ministry of Finance

Position : Independent Director, Member of the

Audit Committee and Member of the Nomination &

Remuneration Committee

Age : 66

Education :

® The Doctor Honorary degree in Communication,
Naresuan University

e Bachelor’s Degree in Political Science,
Ramkhamhaeng University

® Bachelor’s degree in Business Administration,
Wisconsin State University, Superior, USA

Traning :

® Director Accreditation Program (DAP),
Class 3/2003 by Thai Institute of Directors
Association (IOD)

o Director Certification Program (DCP),
Class 68/2005 by Thai Institute of Directors
Association (IOD)

Experience (The last 5 years) :

Present

® Chairman of the Board and Chairman of the
Executive Board, Saha Pathanapibul Public
Company Limited

2008-Present

e Independent Director, Member of the Audit
Committee and Member of the Nomination &
Remuneration Committee, MFC Asset
Management Public Company Limited

e Chairman of the Board, Far East DDB Public
Company Limited

2012-Present

o Director, Saha Pathana Inter-Holding
Public Company Limited

2011-Present

e Director,
Thai President Foods Public Company Limited

2011-11 Dec 2012

e Director,
Pan Asia Footwear Public Company Limited

Annual Report
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AMUHUL : ATINMIDETZ NFIUMIATIVABY

UazAIINMIATIMUAzMvUAmIAaLNY

oy : 727

AMEAMINIANY ©

o 15qyann @ M.S.B.A., Indiana University,
szinaanigomsm

o Byanln Sgszenauenaasumiiosio
antfutiaiaiamusmsmani (§16)

o 15yana3 mdisemansiiamia
f¥iadia uninndesssuenand

MIoUIN :

° Wﬁﬂqm Director Certification Program (DCP)
JIalaeamnandudindniiunssumsysEnine JOD)

° 'ﬂﬁnqm Advanced Audit Committee Program
(ACP)
Falaganaudaaiuamiiunssumsustming (10D)

dszaumsaimsman 5 Ydeunas :

20 w8, 2550-1fagiiu

® ASTUMIDATZ NTIUMIATIVEOY UAZATIHAITATIN
wazfmvuamAsLUNY
witnmdnninddamsnasu Buedd Sifa )

2543-1faqiiu

o Inens amnanduaiudmiiunssumsuining

2540-1faqiiu

o A53uMs V5N neddeuazilneusu e

2537-1faqiiu

© ASIUMI NTIHATATIVABL
uazlszsunIINMIATIMN
Wi Ine3ay 170733 wiuas e (NMBY)

2543-2552

e 50395m3ud Fheineusms wﬁwmﬁsqiﬁﬂﬁmﬁmé

Position : Independent Director, Member of Audit
Committee and Member of the Nomination &
Remuneration Committee
Age: 72
Education :
o M.S.B.A., Indiana University, USA
e Master of Public Administration (M.P.A.), the
National Institute of Development Administration
(NIDA)
o B.A. (Commerce) B.A. (Accounting), Thammasat
University
Traning :
® Director Certification Program (DCP) by
Thai Institute of Directors Association (I0D)
o Advanced Audit Committee Program (ACP) by
Thai Institute of Directors Association (I0OD)
Experience (The last 5 years):
20 Apr 2007-Present
o Independent Director, Member of
Audit Committee and Member of the
Nomination & Remuneration Committee,
MFC Asset Management Public Company Limited
2000-Present
e Facilitator, Thai Institute of Directors Association
1997-Present
e Director,
Thai Research and Training Company Limited
1994-Present
@ Director, Audit Committee member and Chairman
of the Nomination Committee, Thai British
Security Printing Public Company Limited
2000-2009
® Vice President for Training and Development,

Dhurakij Pundit University
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Mr. Teepat Sutabutra

AMUKUL : ATTUMIDATE

o1y : 391

AMAMIMSANY :

o figyanln Mursvmsgsie mnmemauaznalulad
American University UszinsanigataEm

o SayanTn Mudsugeand sanianngusuuas
M3AGI American University szinaanigasm

o 15y (AsEgMdasTdia MamIndeuas
mymedszing unInendesssuendnd

MIDUIN :

. wﬁﬂqmﬁmmmo:ﬁﬂwﬁﬂu?imis:ﬁmy
Jalaguninendesssuendns

° Wﬁﬂ‘g‘]ﬂi Director Certification Program (DCP)
Jalagamnanduaiugatiunssumsustnineg (IOD)

o niingasfihmaiiosgalni
Jalagamiunsznind

o ndngAs MILImsmsdansamany
falagamiiInenmsaainnu (3an.)
amandnninduratlszinelng

o vidngas ﬂ‘liﬁll'ﬂﬁ)ﬂﬁqiﬁﬁ]ﬂiﬂﬂﬂ%’]ﬂihﬂﬂﬁ‘u
(Sustaining the Family Business)
FalaomsRumssms SIuAY dautiodia
vimsgsfeafuniudepmasnsaluminede
wazamandnnindidy o lo (MAI)

dszaumsaimsmay 5 Ydounds :

2554-ifaqifu

o {5 eMInims Tsaseuunnmade

® NIINMIDETY
u?ﬁwﬁﬂw%wﬁﬁﬂmiﬂmnu B $1fia omwu)

o Uszudmihiichousms mfiuguauleinemsyims
U380 158 weanud malulad Fadiud $1fin

o n3suMsiiAT @mnaussIImMEnd
Tumszusundud

e A35uM3 diinnuAndimduiug
wInndusssuenan;

. ﬁﬂ?ﬂ%ﬂ i3 “Go The Idea of Traveling &
Living”

o SN finvans “UP2U”

2553-1faqiiu

o {grandms amnausssuenan lunszusunyldug

o n3sumsiine flneansmsiiu “Make Money”

2550-tfaqiiu

© NITUASENAN FNANLATHANARS
WINNdussIumans

2548-1faqiiu

. ﬁlﬁﬂy1%1d§iﬁﬂ
15 19 10d wea Tnavea HiAy $ifa

2547-1faqiiu

o fiamsheninddunazmsamu TsaGouisgydnm
TAYANAINTTINNTAUTIBGO FOMUTHTIFANTT
Hueadgdnd

Position : Independent Director

Age : 39

Education :

® Master of Business Administration in Marketing
and Technology, American University, USA

® Master of Economics in Community Development
and Fiscal, American University, USA

o Bachelor of Economics in Fiscal and Foreign
Affairs, Thammasat University

Traning :

e Executive Leadership Development Program
by Thammasat University

o Director Certification Program (DCP)
by Thai Institute of Directors Association (IOD)

® Neo Political Leaders Course by King
Prajadhipok’s Institute

o Capital Market Management Course by Capital
Market Academy, the Stock Exchange of Thailand

o Sustaining the Family Business Diploma organized
by Money & Banking together with Sasin
Graduate Institute of Business Administration of
Chulalongkorn University and MAI

Experience (The last 5 years) :

2011-Present

o Director of Board of Management, Siam
International School

e Independent Director,
MEFC Asset Management Public Company Limited

o Chief of Executive Officer in Monitoring Policy of
the Company’s Management, Advance Technology
System Company Limited

e Advisor to the Board of Association, Thammasat
Association

® Board of Association, Thammasat University
Alumni Relations Office

o Advisor, “GO The Idea of Traveling & Living”
Magazine

e Advisor, “UP2U” Magazine

2010-Present

® Assistant Secretary, Thammasat Association

o Advisor Committee, “Make Money” Magazine

2007-Present

e Committee of Thammasat Economics Association

2005-Present

® Business Advisor,
JSL Global Media Company Limited

2004-Present

o Assets & Investments Manager, Pichaya Suksa
School, Her Royal Highness Princess Sirindhorn
graciously granted the name of the school

Annual Report
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AaANIM3ANY :
o Sigyanln wimsgsne andudadiafiamuimsmadns
(dis)
o 3yana3 Nsmsmansiiodia uminedvsssumani

JalagamnandudindniiunssumsusEnineg JOD)
oﬁﬁ“nqmﬁ;u‘%mﬁ:ﬁuqa g’u“?i 14 (w9 14)
FalavamiiInemsamanu
dszaumsaimsmau 5 Ydeunda :
3 ii.a. 2554-faqifu
® A33UMI AITUMIUIMS uaznsTUMIRTams
u%ﬂwwﬁnw%wéﬁ@minamu Waend e @mru)
n.A. 2547-n.W. 2554
® 503n3IUMIKTANS L%’1ﬂﬁ1ﬁﬁﬁ1§§h§w1ia1vmu
neamudsBaduIIN
u?ﬁwﬁnw%wéﬁﬂmiﬂaw!u nsdlng Difia Emzw)
13,9, 2545-11.9, 2547
® 383N3IMIFTANS L%’mﬂwﬁ'ﬁmiﬁﬁmﬁmmm
Wanngsiauazmsaana
u?ﬂ’wa"nw%wéﬁﬂminamu nqq"lm Nfa (UMIu)

s : MBnnaaensIINS

(F3eenunie 28 A.N. 2556)

o1y : 70 Y

ANAMINsAnY :

o (uATiNAdINgY daiuuAadindangy
aunafu Sl Uszmasengy

o wuatiaialne doniufnmeusAgrINUULY
LAtmaEm

o 15ayane3 fdrnanstiadia
uInndessanendnd

msausy :

° ‘ﬂfinqm Director Certification Program (DCP)
g’uﬁ 65/2548 dalaganandatainamiiu
nssuMsuitming (JOD)

dszaumsaimsmau 5 Ydeounda :

e Usemu USHN (@3 UW woud Aedy fifia
(Bnmngrneuazmi)

e szmu 138 lwaeu e @my) N

© N3TUMTDATZUALATINAIATIVADY
Wit duiiate (1991) 9fia (UNFU)

o aynIsMIRNIANAgMINBUassloy
amandanindurialszinelng

o if3nmmnaseendy

o iifinmAniznITIms Uitmdnninddamsneanu
Buend fifia @maw)

Position : Director, Executive Director and President
Age : 59
Education :
o Master of Business Administration (MBA),
the National Institute of Development
Administration (NIDA)

e Bachelor of Arts, Journalism and Mass

é N3OUIN : Communication Program, Thammasat University
[ a a . @ o/ a

§ (] ﬁﬁﬂqﬂi ﬂ']i‘lJTWIilﬁiﬂﬁﬂﬂﬁ‘lﬁ?iﬂ\lzfﬂﬂiﬂuﬂﬂi?ﬂi Traning :

K uaUs:nt Yseulsd szduga (Uaa.) Juin 7 dalavdantunszdning ® Advanced Certificate Course in Public Economics
ofr Ms. Prapa Pura nachote e “rlﬁ'ﬂqm Director Certification Program (DCP) Management for Executives, Class 7 by King

» ' s .

=2 U 148/2554 Prajadhipok’s Institute

o Director Certification Program (DCP), Class
148/2011 by Thai Institute of Directors
Association (IOD)

o Chief Executive Program, Class 14 (CMA 14) by
Capital Market Academy

Experience (The last 5 years):

3 Mar 2011-Present

o Director, Executive Director and President, MFC
Asset Management Public Company Limited

Jul 2004-Feb 2011

o Senior Executive Vice President and Chief of
Provident Fund Division, Krung Thai Asset
Management Public Company Limited

Apr 2002-Jun 2004

o Senior Executive Vice President and Chief of
Business Development & Marketing Division,
Krung Thai Asset Management Public Company
Limited

Position : Advisor to the Board of Directors

(Until 28 Feb 2013)

Age : 70

Education :

e Barrister-at-Law, Lincoln’s Inn, UK

o Barrister-at-Law, Institute of Legal Education
of Thai Bar

o Bachelor of Laws, Thammasat University

Training :

o Director Certification Program (DCP),
Class 65/2005 by Thai Institute of Directors
Association (IOD)

Experience (The last 5 years) :

o Chairman, Seri Manop & Doyle Company Limited
(Tax and Legal Counselors)

e Chairman, Pylon Public Company Limited

o Independent Director and Member of Audit
Committee, Double A (1991) Public Company
Limited

® Member of Sub-Committee on Laws and
Regulations, the Stock Exchange of Thailand

o Advisor, the Government Savings Bank

o Advisor to the Board of Directors,

MFC Asset Management Public Company Limited
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AUHUL : NTINMS UWAZATINMITUIS

(M3IMUnIae 19 1.9, 55)

91y : 551
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AONAMIMIANY

o Syann Sglsemdusnaniumiiasin
ynaansalminende

o Uszmeiltinsinfamengringumsu
unInndvsssuenans

o Syana3 fdamaniasia
uInendegluiesssnsny

o Sayana3 fiadvarin amInedosssuenans

MIDUIH : )

e ndngns UnUIMITZAUER (Uud.) q’uﬁ 60
Falagdhiinnuansnssumsinnsmanaliou (n.u.)

e Diploma in Advance Business Management King’s
College Uszinsiansizoraning

° ‘Hﬁﬂqm Director Certification Program (DCP)
Jalnsasnandaasuantiunssumsuismlng IOD)

. ‘ﬂﬁﬂqm Audit Committee Program (ACP)
FalaganaudaadSuamiiunssumsusiming (10D)

° ‘Hﬁﬂqm State Enterprise’s CEO Management
Program davhlagamifuiadiaianyimnans
(3s)

e 1idingas IPMA Certificated Professional
Falagdhiinnuannssums nsmsnaousiuiy
International Public Management Association for
Human Resources 1/3zinfavnigoiasm

® 1ingAs Professional Management Program
Falaonszns19mMIndasInAy Cambridge University
szinaannzerandng

o nangasmiuquanamsdmivassumsuas
Ausmsszfiugavesigicmiuazesimanmey
(PDI 6) dalasaanifunszinind

. “rlﬁf]qm Executive Development Program (EDP)
g’uﬁ 81 dalay Kellogg School of Management
dazineanigonsm

dszaumsaimsmnay 5 Jdeunas :

30 n.g. 2551-1fagiiu

o {is1nemsdirinaguing dnnuAMEATINMS
ulgneiFIanMAL NIzNTIMIAG

1 n.W. 2551-29 n.9g. 2551

e iinInmsnds 9 v, fTAnuluguzdennems
dilnagring drilnnuanznssumsuleneigiamne
NITNTNMIAA

30 u.n. 2549-31 u.n. 2551

e UIYMININ drinnuamzasTuMIuleeIPNN
A3TNINMIAA

3 a.n. 2545-15 w.a. 2549

e iinInmsnds 8 2. UtRnuluguzddnnemsdnin
fianigiamne 5 diinnuanznssumsuleing
PV NITNINMIAG

1 .9, 2543-2 .9, 2545

e iinImmands 8 2. aguiannulsinemsduiinduas
maspIumMAsUUNUSIMMAIKazndnnIng
Y833y NINTYBNAIT NTZNITIMIAG

10 3.9, 2555-1faqifu i

© N35UMS WazlszmUnTTNMILIMIANUED
U3HN aauN A (HMBU)

.. 2553-19 wt.9. 2555

® NITUMS UAZATTUMILIMS UStTvdnnindiams
neanu Butend Sifa mww)

5.9. 2553-8 ii.a. 2554

o J5HUNTIUMIATIVAOUUAZNITUMS
15 milesusuarauou Hifia msu)

.. 2552-22 1.8, 2552

o nysums vt waalWihuazndsanudousou fifia

AN, 2546-22 13,9, 2552

© NITUMIUATNITUNIATIVAOY
u3in ng-ezandgd iidadiedy $ia
(U3tmgnvesitn msdiulne $rda )

Position : Director and Executive Director

(Until 19 Apr 2012)

Age : 55

Education :

® Master of Public Administration, Chulalongkorn
University

o Graduate Diploma Program in Public Law,
Thammasat University

@ Bachelor of Law, Sukhothai Thammathirat
University

® Bacherlor of Accountancy, Thammasat University

Training :

o Senior Executive (SE), Class 60 by Office of the
Civil Service Commission

o Diploma in Advance Business Management King’s
College, the United Kingdom

o Director Certification Program (DCP) by Thai
Institute of Directors Association (IOD)

o Audit Committee Program (ACP) by Thai Institute
of Directors Association (IOD)

o State Enterprise’s CEO Management Program,
National Institute of Development Administration

o [IPMA Certificated Professional, joint program
between the Civil Service Commission and
International Public Management Association for
Human Resources, the United States of America

® Professional Management Program, joint program
between Ministry of Finance and Cambridge
University, the United Kingdom

o Corporate Governance Program for director and
senior executive of State Enterprise and Public
Organization (PDI 6), by King Prajadhipok
Institute

e Executive Development Program (EDP), Class 81
Kellogg School of Management, Northwestern
University, USA

Experience (The last 5 years) :

30 Sep 2008-Present

o Director of Law Division, State Enterprise Policy
Office, Ministry of Finance

1 Feb 2008-29 Sep 2008

o Finance Scholar 9 (specialist) acting for Director of
Law Division, State Enterprise Policy Office,
Ministry of Finance

30 Jan 2006-31 Jan 2008

e Secretary to State Enterprise Policy Office,
Ministry of Finance

3 Oct 2002-15 Jan 2006

e Finance Scholar 8 acting for Director of Bureau of
State Enterprise Development 5, State Enterprise
Policy Office, Ministry of Finance

1 Oct 2000-2 Oct 2002

o Finance Scholar 8, the Group of Policy
Development of Finance, Account and
Remuneration Standard of State Enterprises and
Government Securities, The Comptroller General’s
Department, Ministry of Finance

10 Jan 2012-Present

o Director and Chairman of Risk Management
Committee, MCOT Public Company Limited

Mar 2010-9 Apr 2012

o Director and Executive Director, MFC Asset
Management Public Company Limited

Dec 2010-8 Mar 2011

o Chairman of Audit Committee and Director, Asean
Potash Mining Public Company Limited

Feb 2009-22 Apr 2009

o Director, Cogeneration Company Limited

Jan 2003-22 Apr 2009

@ Director and Audit committee, Thai-Amadeus
Southeast Asia Company Limited (subsidiary
company of Thai Airways Public Company
Limited)

Annual Report
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a1y : 59 U

AAMIMSAn ;

o Syann Sgilsemndusndn’
antfiutiaiaiamusmsmani (§6)

o yana3 mdisenansuazmstad
Pnasnsaiumingde

MIDUIN :

o Wigyantias ndngas msflesfunverandnimaiy
Tuensy (Use.) q'w?; 17/2547
FalagInndeiloafunseraning aaiiinms
floafiutlszina

° ‘Hﬁﬂqm Director Accreditation Program (DAP)
JalngamnandudindniiunssumsusEnineg JOD)

o NAngas Tﬂﬁamiﬁmmv}fﬁmi (Mini MBA)
q’uﬁ 2 {alaguminndesssuenans

® Management Development Program for Middle
Manager dalag Standard Chartered
Uszinadaalyls

e JaiiiAs vidngas Tﬂiqmiﬁwmé’jﬁmiﬁmﬂmm:
amiumIEu i:w?i 4 Falagdnaudmdumsanems
smsuazmsdulne

o ningasfLIMITTAUG q’u*?i 9 dalagamiiuinerms
aaanu (an.) amandnnindurialszindlng

dszaumsaimsmau 5 Ydeunda :

17 g, 2552-13 n.a. 2555

® ASIUMS
u%ﬂwﬁnw%wéﬁﬂminamu Waend e @mwu)

2552-2555

o {1mnemaninAeandu

2551-n.9. 2551

. ﬂs:ﬁmLfi’]’mﬁﬁﬁmﬁ%uqnﬁmiﬁﬂ
smsuasaslng e @mnwu)

2550-2551

. ﬂﬁ:ﬁmL%’mﬁﬁﬁmi%uqnﬁmiﬁﬂu,a:
Ufriams sumsuasvaislng Sifa maw)

2548-2550

o saanssuMafianslngjenla
smsuasaslng e @mnwu)

2545-2547

o s0an3sMIRinnslng)
smsuasaslng e @mnwu)

Position : Director (Until 13 Jul 2012)

Age : 59

Education :

e Master of Public Administration (M.P.A.),
the National Institute of Development
Administration (NIDA)

e B.A. in Accounting, Chulalongkorn University

Training :

o The National Defence College, Class 17/2004
by the National Defence College, the National
Defence Studies Institute

® Director Accreditation Program (DAP) by
Thai Institute of Directors Association (I0D)

e Mini MBA, Class 2 by Thammasat University

e Management Development Program for
Middle Manager, Standard Chartered, Singapore

e Diploma of Banking and Financial Institutes
Executive Development Program, Class 4
by the Thai Institute of Banking and Finance
Association

o Chief Executive Program, Class 9 by Capital
Market Academy, the Stock Exchange of Thailand

Experience (The last 5 years) :

17 Apr 2009-13 Jul 2012

® Director, MFC Asset Management Public
Company Limited

2009-2012

o President & CEO, Government Savings Bank

2008-Jul 2008

o Chief Corporate Client Officer,

Siam City Bank Public Company Limited

2004-2007

o Chief Corporate Client and Operations Officer,
Siam City Bank Public Company Limited

2005-2007

o First Senior Executive Vice President,

Siam City Bank Public Company Limited

2002-2004

e Senior Executive Vice President,

Siam City Bank Public Company Limited
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UazUsTMUANZATIIMILEMIANADY
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a1y : 61 1

AaNAMINsAny :

o 15qyanln Muansdume umineds # wea (DE
PAUL University) uasgaln
tazinsanigaEm

o 1Baane3 Muneuiimef
wIinendousindameiu daduueed
(Northeastern Illinois University)
unsmln Uszinaanigonsm

MUY :

o 1iingAs Role of Chairman Program (RCP)
juil 27/2555
Jalagamnandaaduamiiunssumsusiming (I0D)

. Wé’ﬂgm Director Accreditation Program (DAP)
Juil 91/2554
Jalagamnandaaduamiiunssumsusiming (I0D)

o vidingns Director Certification Program (DCP)
Jufl 28/2546
Jalagamnandaaduamiiunssumsusiming (I0D)

° Wﬁﬂgm Finance for Non-Finance Director (FND)
i"u‘ﬁ 5/2546 Falagasnandaiduamiunssums
vsmlne (IOD)

o vidndas FINEX (Financial Executive) guﬁ 10
Falavamnausinmsing

o viingns Jusmamaluladeansaumasziuga
“Chief Information Officer : CIO” §uﬁ 4
FalavdinnuamznssumsnsmwaiEou (n.w.)
uazgudmaluladdidnnsedind
uazANmIAR U@ (NECTEC)

o SEP (The Senior Executive Program) quﬁ 9
Falavaaiududiousmsgsionfuniuegmaansel
uMINNde

® Postal Savings Bureau, Minister of Posts and
Telecommunication (MPT) Executive’s Seminar
on Postal Savings Service, JICA, ﬂi:mﬂiﬁﬂu

® QES (Quality Education System), Philips Crosby
Associates Inc. Florida, Uszmeanigamsm

dszaumsaimsmay 5 Ydounds :

15 n.W. 2549-30 n.o. 2555

© NFIUMS AFTUMILEMS wazilszsu
AREATIHASUSMsANNIEe
u?ﬁwﬁﬂw%wﬁﬁﬂmsﬂmnu Bl $1fia mnwu)

n.9. 2553-30 n.y. 2555

o 503fB1IBMITINIMIBRNUR A
(nguUfiAms) sneseendu

5.0, 2551-n.9. 2553

* 3838 1WIBMIBINMIBENE
(nguURiams uazngumaluladansauine)
sUIAT0INEU

0.0, 2547-W.9. 2551

o 503fdNNIMITINANTEENTY
(eariuayuAIMIcn1) FNMIoBNTU

0.0, 2542-n.8. 2547

o freiB1nemsenlasnmseendy
deuwh sesddruemsnnasesndu
(NBNULIMIFIN uammmunaqwﬁ')
SUIMI0INTU

N.4. 2540-n.8. 2542

o {Eiuignnemssnasesndy
(eumaluladarsaumnauaziigd-msdu)
sUIAT0ONEU

Position : Director, Executive Director and
Chairman of the Risk Management Committee
(Until 30 Sep 2012)

Age : 61

Education :

e MSc. in Management Information Systems,

DE PAUL University, Chicago USA

o BSc. in Information Sciences, Northeastern Illinois
University, USA

Training :

® Role of Chairman Program (RCP),

Class 27/2012 by Thai Institute of Directors
Association (IOD)

® Director Accreditation Program (DAP),

Class 91/2011 by Thai Institute of Directors
Association (IOD)

e Director Certification Program (DCP),

Class 28/2003 by Thai Institute of Directors
Association (IOD)

e Finance for Non-Finance Director (FND),

Class 5/2003 by Thai Institute of Directors
Association (IOD)

o FINEX (Financial Executive),

Class 10 by The Thai Bankers’ Association

o Chief Information Officer : CIO, Class 4 by Office
of the Civil Service Commission and National
Electronics and Computer
Technology Center (NECTEC)

o SEP (The Senior Executive Program), Class 9 by
Sasin Graduate Institute of Business
Administration of Chulalongkorn University

® Postal Savings Bureau, Minister of Posts and
Telecommunication (MPT), Executive’s Seminar
on Postal Saving Service, JICA, Japan

® QES (Quality Education System), Philips Crosby
Associates Inc., Florida, USA

Experience (The last 5 years) :

15 Feb 2006-30 Sep 2012

@ Director, Executive Director and Chairman of the
Risk Management Committee, MFC Asset
Management Public Company Limited

Oct 2010-30 Sep 2012

o First Senior Executive Vice President
(Credit and Operational Support Group), the
Government Savings Bank

Dec 2008 - Sep 2010

e Senior Executive Vice President Credit and
Operational Support Group and
IT Group, the Government Savings Bank

Oct 2004-Nov 2008

e Senior Executive Vice President
(COO Branch Operation),
the Government Savings Bank

Oct 1999-Sep 2004

o First Executive Vice President
(Finance, Corporate Policy and Strategy),
the Government Savings Bank

Nov 1997-Sep 1999

e Executive Vice President
(ICT & Accounting and Finance),

the Government Savings Bank
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Position : Director, Executive Director and President

Age : 59

Education :

o Master of Business Administration (MBA),
the National Institute of Development
Administration (NIDA)

@ Bachelor of Arts, Journalism and Mass
Communication Program, Thammasat University

Traning :

o Advanced Certificate Course in Public Economics
Management for Executives, Class 7 by King
Prajadhipok’s Institute

o Director Certification Program (DCP), Class
148/2011 by Thai Institute of Directors
Association (IOD)

o Chief Executive Program, Class 14 (CMA 14) by
Capital Market Academy

Experience (The last 5 years):

3 Mar 2011-Present

o Director, Executive Director and President, MFC
Asset Management Public Company Limited

Jul 2004-Feb 2011

o Senior Executive Vice President and Chief of
Provident Fund Division, Krung Thai Asset
Management Public Company Limited

Apr 2002-Jun 2004

o Senior Executive Vice President and Chief of
Business Development & Marketing Division,
Krung Thai Asset Management Public Company
Limited

Position : First Executive Vice President

(Provident Fund Division)

Age : 57

Education :

® Master Degree in Public Administration (M.P.A.),
the National Institute Development Administration
(NIDA)

o Bachelor of Business Administration, University
of the Thai Chamber of Commerce

Traning :

o Investment Planner Program, Class 4 by
Association Investment Management Companies

® Mini-MBA Program, Class 13 by Kasetsart
University

Experience (The last 5 years):

1 Feb 2009-Present

o First Executive Vice President (Provident Fund
Division),
MFC Asset Management Public Company Limited

Oct 2004-31 Jan 2009

o Executive Vice President (Provident Fund
Marketing),
MFC Asset Management Public Company Limited

Dec 2003-Sep 2004

@ Senior Vice President, Provident Fund Business
Department,
MEFC Asset Management Public Company Limited

Nov 2002-Nov 2003

® Senior Vice President, Provident Fund Service
Department, MFC Asset Management Public
Company Limited
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Position : First Executive Vice President
(Fund Management)
Age : 49
Education :
® Master Degree in Business Administration (MBA),
Finance Major, University of Texas at Arlington,
USA
o Bachelor of Science in Statistics, Chulalongkorn
University
Traning :
® Director Accreditation Program (DAP) by
Thai Institute of Directors Association (I0D)
Experience (The last 5 years) :
1 Feb 2009-Present
o First Executive Vice President
(Fund Management Division),
MFC Asset Management Public Company Limited
o Director, MF Holding Company Limited
Oct 2004-31 Jan 2009
o Executive Vice President
(Fund Management Division),
MFC Asset Management Public Company Limited
Feb 2001-Sep 2004
e Senior Fund Manager,
Fixed Income Fund Management Group,

MFC Asset Management Public Company Limited

Position : First Executive Vice President

(Corporate Strategy Division)

and Company Secretary

Age : 51

Education :

o LLM. in International Trade and Banking Law,
American University, Washington D.C., USA

o LLB. Chulalongkorn University

Traning :

o Director Accreditation Program (DAP) by Thai
Institute of Directors Association (IOD)

e Company Secretary Program by Thai Institute of
Directors Association (IOD)

o Effective Minute Taking by Thai Institute of
Directors Association (IOD)

e Board Reporting Program by Thai Institute of
Directors Association (IOD)

® Business Negotiation Course

Experience (The last 5 years) :

2011-Present

o First Executive Vice President, Corporate Strategy
Division, MFC Asset Management Public
Company Limited

2010-Present

o Company Secretary, MFC Asset Management
Public Company Limited

2009-2011

e Executive Vice President, Company Secretary
and Legal Service Department, MFC Asset
Management Public Company Limited

2002-2008

® Senior Vice President, Company Secretary and
Legal Service Department,
MEFC Asset Management Public Company Limited

Annual Report
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Position : First Executive Vice President

(Business Development Division) (Since 1 Mar 2013)

Age : 30

Education :

o Master of Business Administration (MBA) (with
distinction), Sasin Graduate Institute of Business
Administration of Chulalongkorn University

o Bachelor of Commerce, Finance Major
(with distinction), The University of New South
‘Wales, Australia

® Bachelor of Law, The University of New South
Wales, Australia

Traning :

® Director Accreditation Program (DAP) by
Thai Institute of Directors Association (I0OD)

o The Real Estate Development RE-CU, Class 40 by
the Real Estate Executive Association of
Chulalongkorn University

Experience (The last 5 years) :

April 2012-Present

o Director, Country Group Securities Public
Company Limited

Present

o First Executive Vice President (Business
Development Division) MFC Asset Management
Public Company Limited

March 2011-28 Feb 2013

e Executive Vice President
(Business Development Division),

MFC Asset Management Public Company Limited

October 2010-Present

e Chairman of Executive Board, Sing Sian Yit Pao
Company Limited

2006-Present

o Director, Baan Rai Taechaubol Company Limited

2005-Present

® Director, Country Group Company Limited

2006-March 2011

o Director, Country State Company Limited

Position : Executive Vice President

(Risk Management Department)

Age : 53

Education :

o Ph.D. in Economics, Tokyo University of
Agriculture, Japan

® Master of Arts Program in Economics,
Thammasat University

® Bachelor of Arts Program in Economics,
Thammasat University

Training :

o Director Accreditation Program (DAP), Class 99/2012
by Thai Institute of Directors Association

® COSO : Enterprise Risk Management by the Institute
of Internal Audit of Thailand

o Applied General Equilibrium Modeling by Center for
World Food Studies (CWES), Netherlands

Experience (The last 5 years) :

1 Jan 2012-Present

o Executive Vice President (Head of Risk Management),
MEFC Asset Management Public Company Limited

2005-2011

o First Senior Vice President (Risk Management
Department), MFC Asset Management Public
Company Limited

2004-2011

o Senior Division Chief Department of Reserch and
Stratage The Office of Securities and Exchange
Commission

2001-2011

o Economic Research Appraisal Committee,
Office of National Research Council of Thailand
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Position : Executive vice President (Financial

Engineering Depatment) (Since 1 Aug 2012)

Age : 52

Education :

® Master degree in Finance Major, OKLAHOMA
CITY UNIVERSITY, USA

® Bachelor degree in Marketing Major, Assumption
University

Traning :

o Investment Planner, Class 2 by Association of
Investment Management Companies

o Short Selling and Stock Lending by Association of
Thai Securities Companies

® Training, Law and Ethics of Fund Manger by
Association of Investment Management Companies

o SUCCESSFUL PORT.MGT.IN THE DECADE
Program

o SERVICE EXCELLENT Program by
CITIBANK N.A. and DINER CLUB

Experience (The last 5 years) :

1 Aug 2012-Present

e Executive Vice President, (Financial Engineering
Depatment) MFC Asset Management Public
Company Limited

18 May 2012-1 Aug 2012

o First Senior Vice President
(Strategic Planning Department ),
MFC Asset Management Public Company Limited

26 Oct 1998-3 Mar 2002

® Marketing Vice President
MFC Asset Management Public Company Limited

Jan 1993-1997

o Fund Manager, Mutual Fund Public Company
Limited

Mar 1990-Dec 1992

® Securities Analyst, Mutual Fund Public Company
Limited

Annual Report
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Position : Executive Vice President

(Fund Management Division)

Age : 47

Education :

o Master of Business Administration (MBA),
Finance Major, University of Missouri-Kansas
City, USA

@ Bachelor of Accountancy (1" Class Honors),
Chulalongkorn University

Training :

o CFA, Level I (Charted financial Analysts),
CFA Institute

Experience (The last 5 years) :

8 Dec 2009-Present

e Executive Vice President, Fund Management
Division, MFC Asset Management Public
Company Limited

Nov 2008-Oct 2009

o Chief Investment Officer, Primavest Asset
Management Company Limited

April 1997-May 2002

o Senior Fund Manager,

MFC Asset Management Public Company Limited

Position : Executive Vice President

(Fund Management Division)

Age : 51

Education :

o Master of Business Administration (MBA) in
International Banking and Finance, Birmingham
University, UK

® Bachelor of Science (Industrial), Prince of Songkla
University

Traning :

o CISA Level 1

o Fund Manager by Association of Investment
Management Companies

o Director Accreditation Program (DAP) by
Thai Institute of Director Associate

® Equity Program, Wellington Institute, USA

Experience (The last 5 years) :

1 Apr 2011-Present

o Executive Vice President,

MEFC Asset Management Public Company Limited

16 Nov 2007-31 Mar 2011

o Senior Fund Management,

(Domestic Equity Department),
MFC Asset Management Public Company Limited

27 Aug 2004-15 Nov 2007

o Senior Fund Management
(Fund Management Division)

MEFC Asset Management Public Company Limited

1 Dec 2003-27 Aug 2004

o Senior Fund Management (Provident Fund Support
Department, Investment Planner Department),
MEFC Asset Management Public Company Limited
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Position : Executive Vice President

(Private Equity Department) (Until 28 Feb 2013)

Age : 45

Education :

® Master Finance Sasin Graduate Business
Administration, Chulalongkorn University

o Bachelor of Economics Chulalongkorn University

o Bachelor of Business Administration Money &
Banking, Ramkhamheng University

Training :

o CISA Level 1 Certificate Investment & Securities
Analyst Program

Experience (The last 5 years) :

Jun 2011-28 Feb 2013

e Executive Vice President (Private Equity
Department),
MFC Asset Management Public Company Limited

Aug 2009-Jun 2011

e Executive Vice President, Investment Management
Group, SCB Asset Management Company Limited

Jun 2005-Jul 2009

® Vice President, Investment Management Group,
SCB Asset Management Company Limited

Mar 2005-Jun 2009

® Vice President, Equity Department,
SCB Asset Management Company Limited

2002-2005

® Vice President,

BOA Asset Management Company Limited

Position : Executive Vice President

(Private Wealth Department)

Age : 48

Education :

® Master of Business Administration, Finance Major,
Saint John’s University

® Bachelor degree of Business Administration,
Marketing Major, UTCC

Experience (The last 5 years) :

2011-Present

o Executive Vice President,
MFC Asset Management Public Company Limited

2009-Apr 2011

o Executive Vice President, Provident Fund
Division, Krung Thai Asset Management Public
Company Limited

2006-2009

® Senior Vice President, Provident Fund Department,
Krung Thai Asset Management Public Company
Limited

2002-2006

® Vice President, Provident Fund Department,
Krung Thai Asset Management Public Company
Limited
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Position : Executive Vice President

Age : 52

Education :

o Master of Business Administration (MBA), Sasin
Graduate Institute of Business Administration of
Chulalongkorn University

Training :

o Fundamentals of Portfolio Management Training
Course by The Euromoney Institute of Finance

o Investment Management Workshop Princeton
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Summary Information

MEC Asset Management Public Company Limited
operates a fund management business. The Company
was granted a securities license to manage investment
funds by the Ministry of Finance on 29 December 1975.

MEC is licensed to operate 4 businesses consisting
of:

Investment management
Provident fund manager

Private fund management

e =

Securities registrar
As of 28 December 2012, the Company’s registered
and paid-up capital was Baht 120 million, consisting
of 120,000,000 ordinary shares at a par value of Baht 1
per share. The Company managed 182 funds with total net
asset value of Baht 303,065 million, consisting of:
® 118 mutual funds with net asset value of Baht
173,547 million, comprised of:
- 56 local funds with net asset value of Baht 34,780
million
- 37 foreign investment funds with net asset value
of Baht 15,196 million
- 2 country funds with net asset value of Baht 10,438
million
- 19 property funds with net asset value of Baht
19,903 million
- 3 special funds with net asset value of Baht
2,917 million
- Vayupak Fund 1 with net asset value of Baht 90,313
million
® 37 provident funds with net asset value of baht
107,762 million for 535 employers and 190,243 fund
members
® 27 private funds with net asset value of baht
21,756 million
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Organization Chart
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W3 9110 (uniou) 30

Risk Management Committee

Audit Committee

(3

usynrnannsweginnisnaJnu ud

dwnagnsalnns
Corporate Strategy Division

e
smedecse e e e e e e e e e

dhglagunisusenuaNgHuIeY
Company Secretary & Legal
Services Dept.

dheusmisnnuidsl
Risk Management Dept.

dhemnuquanisununiu
Compliance Dept.

i dheasndaummsnisluuas
— inAlulagaisaunf

Internal & IT Audit Dept.

L dheauuwunagns
: Strategic Planning Dept.

aenisnainnainudiselldegw
Provident Fund Division

dgmiszrguaznisaaln AgWuIssna

Sales and Marketing Division

dheoauwumisasnudsuunna
Investment Planner Dept.

d1e Private Wealth
Private Wealth Dept.

dhedfonssunsiu
Financial Engineering Dept.

dheaduayussia
Business Support Dept.
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Provident Fund Marketing Dept.

dheaduayumsnain
naJnud1seIlauIgw
Provident Fund Support Dept.

Business Development Division

dhonainusouodinisunswe
uazlnsiasrawuiau

—  Property & Infrastructure

Fund Dept.

de Private Equity
Private Equity Dept.

de Thailand Equity Fund
Thailand Equity Fund Dept.




ACUZNSSUNISUSYN
Board of Directors

ACUENSSUNISUSHIS

Executive Committee

nssunIsgianis
President

ATUzNSSUNISATUNISANNUQUANINISAG
Corporate Governance Committee

ATU=A0NIS

Management Committee

dhedoarsnisnaraua:
S Us:g1duwusalnns
Marketing Communication &
Corporate PR Dept.

L dhguSrmisnsweinsunna
Human Resource Dept.

ALUENSSUNISASSHILAtNIKUAAINDULNU
Nomination and Remuneration Committee

d1gusKiIsnanu

Fund Management Division

dhoasidisnu
Domestic Equity Dept.

dheasidaisnucindszine

cheoasraisni

Domestic Fixed Income Dept.

Global-Equity & Alternatives
Dept.

Atuznssumisulsuionisainu
Investment Policy Committee

chonsraisniicnnads:ine

dheBovrenannswe
Securities Trading Dept.

Global-Fixed Income & FX
Dept.

dheFtguaznagnsnisainu
Research & Strategic

Investment Dept.

a1eUfuanisua:usHisnall
Operation & General
Administration Division

dhedguanisnaanu
Fund Operation Dept.

drguyFuaznisiuusen
Corporate Accounting &
Finance Dept.

chousmsnoll
General Administration Dept.

dreinalulaguazarsauins
Information Technology Dept.
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Risk Factors

MFC Asset Management PLC. (the “Company”),
an investment management company, derives its core
revenues from fund management business. Therefore
the Company has confronted with the main risk factors from
the investment and the core business operations. Since
the Company recognizes that risk management plays
a crucial role in the maximization of benefits to its
shareholders, unitholders and other related stakeholders,
the risk management system has been instituted to assess
and identify all possible risk factors in order to protect
and mitigate them, both the corporate and the portfolio
level. Risk management policies and plans have been
set up to guard and limit risk level to be in the certain
acceptable levels. The regular monitoring and reporting
basis has been established as one of the most important
manner in the risk management process. The risk
management culture has also been cultivated entirely to
encourage the risk awareness in the company.

Looking ahead in the year 2013, the company
specified three main risk factors and courses of action to

mitigate as follows:

Investment Risk

To minimize all possible risks, covering market
risk: securities’ prices and interest rate, credit risk as
well as foreign exchange risks, that might harmful the
performance of the assets under management, the
Company has set up a procedure to limit and control the
risks step by step. The optimum assets allocation and risk
diversification is assigned in order to lower the risk level
and maximize return in each portfolio by adopting the
advance financial quantitative model as an assistant
instrument. The downside risk limit control system also has
been installed to monitor and control each portfolio risk
position being in the assigned risk budget. Stress test
system was also established in order to evaluate the impact
of tail risk. In addition, the Company also has the investment
contingency plan to cope up with the anomalous events and

catastrophe.

Corporate Business Risk

Under the liberalization policy in asset management
industry, the more competition has intensified. And along
with the global economic fluctuation as well as the capital
market volatility extension, the Company has encountered
with the higher risk to maintain the market share. To
mitigate these potential risks, the Company planed to
expand product varieties by lengthening the invested
financial instruments spectrum in order to enhance
yield and to cope with the investors’ risk appetite. The
systematic product risk assessment program has also
been adopted to appraise in order to assign the suitable
risk level to each product launched. The Company has a set
of policy plans to expand customer bases; both local
and the oversea market, to escalate the efficiency of
marketing channels by setting up the (one-stop) customer
service center and tele-marketing to serve the better
information and services, to enhance the electronic
trading services and the advisory services for investors via
“the Wealth Management Program”. Moreover, the
Company has replaced the new fund management system
“Charles River”, the world standard system which has been
recognized and used extensively among all well-known
asset management companies around the world, and the
new registrar system ‘“Pentacle” for our back office in
order to build up the overall efficiency and improve

portfolios’ return and to serve the clients’ satisfactions.

Operational Risk

To cope with the risks associated with political
violence and the occurrence of natural disasters, the
Company has improved the facilities in order to prop up
the Company business continuity proficiently. To
ensure the efficiency of portfolio investment procedure, the
Company has upgraded the second site’s facilities to be
the Warm Site by installing the new server to shorten

the data recovery time in case of contingency.
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Business of the Company

The Company’s History and Significant
Developments

MEFC Asset Management Public Company Limited
is Thailand’s first asset management company registered
on 14 March 1975. It was founded by the cooperation
between the Thai Government and the International Finance
Corporation (IFC) on 14 March 1975 under the name
of The Mutual Fund Co., Ltd. with the objective of
mobilizing savings from the public for development of
the Thai capital market. A securities license to manage
investment funds was granted by the Ministry of Finance
on 29 December 1975. Current major shareholders of the
Company are the Ministry of Finance, the Government
Savings Bank, and Country Group Securities Public
Company Limited. In 1993, the Company filed with the
Stock Exchange of Thailand to register as the listed
company and obtained the approval on 12 November 1993.
In 2001 the Company changed its name from ‘“Mutual
Fund Public Company Limited” to be “MFC Asset
Management Public Company Limited” and registered the
new name with the Ministry of Commerce on 9 March
2001. The purpose of changing Company’s name was to
reflect its business image and be recognized by the
customers and investors. Meanwhile the Company took
such opportunity to change its logo.

The Company is licensed to manage 4 types of funds.

1. Mutual Funds: The Company was granted a fund
management license from the Ministry of Finance on 29
December 1975 (License No. 103/2518) for managing
all type of funds including the property funds under
supervision of the Securities and Exchange Commission.

2. Provident Funds: The Company was granted
a license from the Ministry of Finance to manage provident
funds under the Ministry of Finance Regulation No. 162
(B.E. 2526) in 1984 and has been under the supervision
of the Securities and Exchange Commission. The Company
serves a duty of managing the funds and monitoring
a membership registration system to serve various clients,
including state enterprises, private sectors, educational
institutions and co-operatives aimed for the best
satisfactory of the fund members and the fund committees.
Subject to the acceptable investment risk levels, the

Company provides various types of the funds in order to

approach to the client’s needs. Additionally, the Company
also provides advisory services on fund establishment,
fund transfer (in case of transition of fund manager),
setting fund regulations, fund registration services and
documentary tasks pursuant to the agreements and
regulations of laws or registrars.

3. Private Funds: The Company was granted a
“private fund management license” from the Ministry of
Finance on 15" March 1997 with the main purpose
on expanding various forms of service for the investors.
The private fund is a tailor-made fund in order to meet
requirement of each customer including but not limited to
natural persons, juristic persons, either Thai or foreign.

4. Securities Registrar : The Company was granted
to serve as a securities registrar from the Ministry of Finance
in 1982 and from the SEC in 1993. The Company performs
as registrar for both domestic and international funds which
are under the company’s management as the fund manager.
Currently, The Company has been a registrar for 117
mutual funds and for 37 provident funds.

Significant Developments in relation to the Business
and Management of the Company during the last 5 years:

@ In 2008, the Company established the Government
Saving Bank Fund, a fund investing in equity held by the
Government Saving Bank. The units of the fund were
offered to public. The initial value of the fund was
Baht 7,500 million. In addition, the Company also
set up 4 funds in Smart Wealth Solution Family. The
investment ration of each fund shall depend on the
risk and wealth. The total value of such 4 funds was
Bath 6,000 million.
Company set up MFC Multi-National Residence Fund, a

In term of property fund, the

property fund with the total value of Baht 1,075 million,
and Nichada Property Fund 2 with the total value of
Baht 1,004 million. Both funds received high interest from
the investors.

e In 2009, the Company greatly accomplished
in establishing and managing the fund in kind of “the target
fund”. The great results of this were shown by the fact that
the 6 target funds can close as they meet the target yield

and were acceptable from the investor.
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® In 2010, the Company greatly accomplished con-
tinually as from 2009 in establishing and managing the fund
in kind of “the target fund”. The great results of this were
shown by the fact that the 8 target funds can close as they
meet the target yield.

o In 2011, the Company launched 9 target funds
comprising of 3 funds investing in domestic market and 6
funds investing foreign market. The combined net asset
value of target funds launched in 2011 on the day of fund
registration was Baht 3,382 million. Furthermore,
the Company launched the MFC Amazing A-la Andaman
Property Fund (M-AAA), with the asset value totaling
Baht 2,120 million that invests in freehold rights of a

wellknown resort on Phi Phi Island, Krabi Province.

Income Structure

e In 2012, the Company set up totaling 26 funds
comprising of 12 funds investing in domestic fixed income,
mixed fund and foreign investment funds which were 12
short term fixed income funds investing both in domestic
and offshore with the total net asset value as on the day of
fund registration of approximately Baht 8,166 million. In
addition, the Company also launched 13 target funds
comprising of 10 domestic investment funds and 3 foreign
investment funds. The total net asset value as of the day of
fund registration of target fund which set up in year
2012 totaling of Baht 6,411 million.

In addition, the Company has established 1
property fund namely MFC Industrial Investment Property
and Leasehold Fund : (M-II) with the total net asset value
Baht 970 million. This property fund invested both in
freehold and leasehold of industrial factory

unit : Million Baht

% of shares
held by the

Type of Income

Operated by

Income from Fund
Management Fees
and Service Fees

MEFC Asset Management Plc.

Interest and Dividend MFC Asset Management Plc.

Asean Investment Trust
Fund and Thai EXIM
International Co., Ltd.

Profit Sharing in
Affiliated Company

Other Income MEFC Asset Management Plc.

Total Income

33.33

Company

694.01 9444 700.74 93.38 781.48 94.25
27.87 379 33.61 448 3584 4.32
3.21 044 (0.44) (0.06) (0.02) (0.00)
9.80 133  16.53 220 11.84 1.43
734.89 100.00 750.44 100.00 829.14 100.00
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Business of Each Product Line

Products or Services

Mutual funds usually raises fund from general
investors, while the private funds is for managing the
fund according to the customer’s need and the provident
funds are come from contribution gathering from employees
and employers. Regarding provision of products or
services, the Company aims to procure vary products
covering world-class financial products and to serve
good and distinct experience to target customers. The most
important factor in fund management is to find out qualified
and expert officers not only in fund management but also
operation systems, risk management and any technologies
relevant to effectiveness in the fund management based
upon the Good Corporate Governance Principle.

In this regard, in fund management area, each
fund manager shall be knowledgeable and experienced
according to standard set forth by the office of Securities
and Exchange Commission. A person, who qualified as a
fund manager, shall be licensed by the office of Securities

and Exchange Commission to act as a fund manager.

Mutual Fund Management

At the end of 2012, there were 118 mutual funds
under management of the Company with a total net asset
value of Baht 173,547 million.

118 mutual funds consist of

® 56 local mutual funds with a total net asset
value of Baht 34,780 million, comprising 22 equity funds,
1 balanced fund, 13 flexible portfolio funds, 1 fund of fund,
8 fixed income funds, 1 money market fund, 6 retirement
mutual funds and 4 long-term equity funds.

o 37 foreign investment funds with a total net asset
value of Baht 15,196 million.

® 2 country funds with a combined net asset value
of Baht 10,438 million. Both of them are equity funds.

® 19 property funds with a combined net asset
value of Baht 19,903 million, comprising of 6 property
funds (Type I), 6 property funds (Type II) and 7 property
and loan funds (Type IV).

® 3 special funds (private equity funds) namely
Thailand Equity Fund, Tsunami Recovery Fund and MFC
Energy Fund with a combined net asset value Baht 2,917
million.

® | Vayupak Fund 1 with a net asset value of
Baht 90,313 million.

The Company’s market share in respect of all
types of mutual funds is 6.64% of total industry net
asset value of Baht 2,614,403 million.

possesses the sixth largest market share among 23 asset

The Company

management companies.

In 2012, the Company launched a total of 26
mutual funds with a combined net asset value of Baht
15,547 million on the date of fund registration. The new
funds are comprised of 12 fixed income funds including
both domestic and foreign fixed income, 13 target funds
including both local and foreign investments and
1 property fund. In 2012, the Company was able to close
10 funds, as they hit their targets the with total net asset
value of approximately Baht 2,409 million.

Provident Fund Management

At the end of 2012, there were 37 provident funds
under management of the Company for 535 employers
and 190,243 funds members with assets totaling Baht
107,762 million making the second largest market share
among the 19 licensed provident fund managers.

Apart from rendering the service of provident fund
management for more than 10 state enterprises such as
Provincial Electricity Authority, Bank of Thailand, Port
Authority of Thailand and Aeronautical Radio of Thailand
Ltd, the Company also developed the Master Pooled Fund
which was to facilitate members to choose the investment
plan at their choices (Employees’ Choice). In this regards,
the Company provided various onshore and offshore sub
funds investing policies in fixed income, equity including
commodity namely; gold fund and Islamic investment fund.
With the various kind of investment as well as the expertise
of educating the fund committees and the fund member, in
2012, the registered MFC Master Fund obtained the
award of Her Royal Highness Princess Maha Chakri
Sirindhorn which is the first award winning of provident
fund; Pooled Fund type organized by the Provident Fund

Associate.
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Private Fund Management

At the end of 2012, there were 27 private funds
under management of the Company with net assets
totaling Baht 21,756 million. The Company was ranked
the eighth rank among the 23 licensed private fund
managers. Its market share was 6.75% of the private
funds as a whole, equivalent to Baht 322,111 million.

In 2012, 8 new private funds were set up with
the net asset value at Baht 1,774.20 million. At the end of
year 2012, the Company was trusted to act as management
company for 27 funds, in total, of either new or existing
customers continually.

In this year, the Company encouraged and
promoted the private wealth management, this is to reflect

the investors’ need.

Marketing

® Target Clients : The Company recognized the
importance of the unitholders of the mutual funds, both
individuals and institutions. In respect of individual, the
Company focused on the investors who seek the new choice

of investment other than saving.

For the institutional clients, the Company
focused both, private and government sectors, thelatter
shall include governmental authorities and state
enterprises.

® Clients’ Profiles

As of 31 December 2012, there were 98,854
unitholders holding investment units of the mutual
funds under the management of the Company. 97,430
persons of which, equivalent to 98.56%, were natural
persons and the other 1,424 persons were juristic
persons, equivalent to 1.44%.

As of 31 December 2012, there were 37 provident
funds under management of the Company covering
190,243 funds members and 535 employers.

As of 31 December 2012, the major clients are
institution being private and government sector and
saving cooperatives totaling 20 private funds, The rest

is individual totaling 7 private funds.

Number and Size of Mutual Funds (as of 28 December 2012) were as follows:

Industry As a whole

MFC Asset Management Public Company Limited

No. of Funds  THB Million No. of Funds THB Million
1. Local Fund 881 1,515,620 59 37,697
2. Foreign Investment Fund 405 610,529 37 15,196
3. Country Fund 4 12,602 2 10,438
4. Property Fund 108 295,026 19 19,903
5. Vayupak Fund 1* 180,626 1% 90,313
Market Share 6.64%

* Co-manager between MFC Asset Management Public Company Limited and Krung Thai Asset Management Public Company Limited

Number and Size of Provident Funds (as of 31 December 2012)

Industry MFC Asset Management Public Company Limited

Number of Funds 453 37
Number of Members 2,616,498 190,243
Number of Employers 12,755 535
Size of Fund (Million Baht) 696,144 107,762
Market Share 15.48%

Sources : AIMC and MFC Asset Management Public Company Limited
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Number and Size of Private Funds (as of 31 December 2011)

Industry MFC Asset Management Public Company Limited

Number of Funds 1,991 27
Size of Fund (Million Baht) 322,111 21,756
Market Share 6.75%

Sources : AIMC and MFC Asset Management Public Company Limited
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Research and Development

The core responsibilities of the Financial Engineering
Department are to analyze market situation, demand
from domestic and international investors, both individual
and institutions, in order to structure new funds that suit
investors’ investment needs. Equipped with technology
and innovation, as well as new investment strategies
from foreign funds, we are able to customize new financial
models that aim to provide the optimal return to investors.
Moreover, the Research and Strategic Department and
the Fund Management Department have collaborated in
developing investment and monitoring tools to enhance
fund management, including Wealth Management to
propose optimal asset allocation to our customers.
Presently, the Company has enhanced the selection of
domestic and foreign investment funds (FIF), especially
foreign real estate funds, to differentiate our products.
In addition, the Company has also studied in order to set
up Infrastructure fund which are both government related
and private institution to diversify investments into various

sectors.

In 2012, the Company installed and implemented
the Charles River system to increase efficiency in investment
management of our funds. We are also in the midst of
installing the Pentacle system to enhance back office
operations and the services of the Registrar. The Company
has applied various investment modules and techniques,
as well as developed financial models to support the
management of mutual funds, provident funds and private
funds without extra costs, except employee expense. The
Company has focused on developing and enhancing
employee knowledge and capabilities throughout the
organization by encouraging employees to attend various
training programs both in and outside Thailand in order
to enhance the services we provide to our customers. In
addition, the Fund Management Division prepares a
monthly Wealth Journal, which includes market outlook
for both domestic and international markets as well as
recommendations on asset allocation, and distributes to
our investment planner teams as information in advising

customers.
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Business Assets

Premises and Equipment

The Office of the Company, located at No. 199,
Column Tower G Floor and 21*-23" Floor, Ratchadapisek
Road, Klongtoey Sub-district, Klongtoey District, Bangkok
10110, has been leased from The Column Property
Fund. In 2012, the rental paid to the Column Property
Fund was Baht 25,142,685.80.

The Company has 1 branch, the Changwattana
Branch, established on 27" November 2008, located at
Central Plaza, Changwattana Branch 4th Floor (#440/1),
99 Moo 2 Chaengwattana Road, Bangtalad Sub-district,
Pakred District, Nonthaburi Province. Such Premises
has been leased from Central Pattana Public Company
Limited. The rental and utility fees paid to Central Pattana
Public Company Limited in 2012 were Baht 346,102.80.

MF Holdings Company Limited shares the
Company’s office without having to pay any rental.

MFC Real Estate Asset Management Company
Limited shares its office with the Company’s location, which
has been leased from the Company with the rental.
The rental at the end of 2012 was Baht 401,375.

MFC Advisory Company Limited had its office
at 199 Column Tower 21" Floor, Ratchadapisek Road,
Klongtoey Sub-district, Klongtoey District, Bangkok 10110,
which has been leased from the Company with the
rental, as from July 2009. The said rental at the end of
2012 was at Baht 401,375.

MFC ESCO Company Limited shares its office

with the Company’s location without any cost.

Investment in Securities

The Company’s policy on securities investment
is in compliance with notification of the Office of Securities
and Exchange Commission No. Sor Nor 29/2549 Re:
The Transaction may cause the Conflict of Interest in
fund management and protection measure and its
amendment in 2008 which is Sor Nor 21/2551 Re:
The Transaction may cause the Conflict of Interest in fund

management and protection measure (no.2).

Investment Policy in Subsidiary Companies

MF Holdings Company Limited (formerly MFC
Realty Company Limited) was founded on 15" January 1992
with a registered capital of Baht 100,000 (10,000 shares).
It is 99.99% of the paid up capital owned by

MFC Asset Management Public Company Limited.
Its objectives were to engage in holding company business.
It was renamed to read as “MF Holdings Company
Limited” on 1" February 1993. At the same time, it
increased its registered capital to Baht 2,000 million
which was partially paid-up 25 percent of registered capital.
The Company has 50,007,500 shares.

The Board of Directors of MF Holdings Company
Limited consists of 3 directors, all of whom are executives
of MFC Asset Management Public Company Limited.
However, there is no remuneration for such directors.

In addition to investing in securities pursuant
to the notifications of the Office of Securities and Exchange
Commission, currently MF Holdings Company Limited
has invested in 4 companies as follows:

1. MFC Real Estate Asset Management Company
Limited, registered on 21" May 2008 with the registered
capital of Baht 1 million which was partially paid-up
25 percent of the registered capital. This company has
its objectives in providing consulting services and
engaging in relation to real estate business. MF Holdings
Company Limited holds 100% of the total issued shares.

2. MFC Advisory Company Limited, registered on
30" June 2009 with the registered capital of Baht
20 million which was partially paid-up 60 percent of
the registered capital. This company has its objectives in
providing consultancy services and supporting services
for business management such as planning of organisation
structure, financial advisory service, giving advice
regarding commerce, industry, production and marketing.
MF Holding Company Limited holds 100% of the total

issued shares.
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3. MFC ESCO Company Limited, registered
on 17th March 2010 with the registered capital of Baht
20 million which was partially paid-up 25 percent of
the registered capital. This company has its objectives
in providing consultancy services regarding energy
management, energy saving, effective use of energy,
including analysis of energy usage and arrangement
of energy saving plan. MF Holding Company Limited
holds 100% of the total issued shares.

4. Thai EXIM International Company Limited,
registered on 27" May 2008 with the registered capital
of Baht 35 million which was partially paid-up 25 percent
of the registered capital. This company has its objectives
in providing consulting services in relation to the import
and export of goods as well as providing managing
services. MF Holdings Company Limited holds 49% of
the total issued shares. As of 28" October 2011, the
Extraordinary Meeting of Sharholders’ of Thai EXIM
International Company Limited had passed the resolution
to dissolution the company and registered with the
Department of Business Development on 8" November
2011. Then Thai EXIM Internatioal Company Limited
registered the liquidation of company with the Department

of Business Development on 19" June 2012.
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Future Plan

The Company will continue to focus on enhancing
operational efficiency and effectiveness for fund
management and customer service. To accomplish this,
the Company uses the most efficient and modern
technologies to enhance operations management and
competitiveness. In 2012 and continuing into 2013, the
Company is in the process of implementing the Pentacle
system to increase efficiency of back office operations.
Emphasis is placed on management of business risks
by particularly having Risk Management Department
to study and analyze those risks. Also, it centered on
development of preventive measures in order to protect
any damage which may occur to the Company and its
stakeholders. Improvements in flexibility and clarity of
operational systems and procedures have been adopted
together with updating operational manuals in accordance
with the SET’s 15 principles of Good Corporate Governance.

The Company plans to design and launch new
varieties of funds as well as develop strategic alliances
with foreign financial institutions in preparation for the
upcoming ASEAN Economic Community (AEC) in 2015.
The Risk Management Department will help to consider
and analyze risk level of each fund and to disclose
those analysis to the customers for supporting them when
making investment choices. The quality of services
rendered will also be enhanced to add value for the

customers.

For 2013, the Company has a policy to further
aggressively expand the market with primary focus on
the customers. The customers’ requirement shall be
highlighted by launching funds that meet the customers’
investment needs, can create attractive returns and are of
interest to the customers. Furthermore, the Company
intends to engage in Wealth Management to allow
customers to invest and switch among the various funds,
including property funds, to suit the investment
environment. In order to facilitate, MFC will provide
convenience in trading funds through the Smart Access
system. With individual investors, we are offering a
variety of funds with different levels of risks. Moreover,
we will be launching promotional campaigns as a
way of showing our customers for entrusting us with
their investments. As for institutional investors, we
will focus on both governmental and private sectors and

will customize funds to the investors’ individual needs.
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Legal Dispute

At the end of year 2012, the Company did not be
sued in any court or there was no any legal dispute either
which may affect the asset of the Company or its
subsidiaries over 5% of shareholder’s equity or which
material affects the operation of the Company or its

subsidiaries.
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Capital Structure

Share Capital Shareholders
The Company’s registered and paid up capital Top ten major shareholders as at 28 December
was Baht 120 million as at 28 December 2012, divided 2012:

into 120 million ordinary shares at a par value of Baht 1 per

[=]

w

share. The Company has not increased its capital over the §

past 5 years. z

4

g

=

3

Name Number of Shares % of Total Shares o

-

1. COUNTRY GROUP SECURITIES PUBLIC COMPANY LIMITED 29,903,500 24.920 §

[

2. GOVERNMENT SAVINGS BANK 29,400,000 24.500 E

w

3. MINISTRY OF FINANCE 20,000,000 16.667 g

<

4. BNP PARIBAS SECURITIES SERVICES SINGAPORE BRANCH 4,433,500 3.695 E

w

5. MR. SONG WATCHARASRIROJ 4,305,000 3.588 5

[&]

6. THAI NVDR COMPANY LIMITED 4,026,200 3.355 =
7. BNP PARIBAS SECURITIES SERVICES, LONDON BRANCH 2,900,000 2.417
8. MISS LAKSANA JARTYAWATSAKUL 2,750,000 2.292
9. ABERDEEN GROWTH FUND 2,563,000 2.136
10. CITIBANK NOMINEES SINGAPORE PTE LTD-UBS AG 1,871,700 1.560

LONDON BRANCH-NRBS IPB CLIENT SEG

Dividend Policy
The Company has a policy to pay dividends in Its subsidiary does not have a definite dividend
proportion to its profits. Subject to investment plan of  policy.
the Company including the necessity and other appropriate
plan in the future, normally the minimum pay-out ratio
is 50 per cent of net profit of separate financial statement

(including interim dividends for the period).
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The Company’s Vision Mission and Core Values

Vision:
“To be among the top 3 leading wealth management
companies in Thailand and focus on sustainable growth

and revenue of the Company.”

Mission:

“To provide wealth management services by a
professional team with continually updated systems in
accordance with international standard in order to satisfy

the customer and society.”

Core Value:
1. Customer Oriented
As the customer are always the most important
persons, the Company, therefore, provides the customers
with the best services and satisfaction as the top priority.
The Company believes that the customers’ satisfaction
and trust shall encourage the Company to achieve its goal.
2. Professionalism
The Company performs its duties by a
knowledgeable, responsible, capable and ethical team
in every aspect of the business under the transparent
principle of Corporate Governance with the responsibility
to the society.
3. Change Catalyst
The Company is ready to adjust or to be a
leader in changing by taking into account the benefit of
its customers at the first priority in order to be a leading
company in the asset management industry and to develop
its organization for a constant and sustainable progress.
4. Commitment
The Company takes a commitment to fulfill our
promise given to all stakeholders namely companies,
employees, customers and shareholders.
5. Winning Team Spirit
In order to achieve the Company’s target,
the Company strongly intent to be success by best
cooperation of every employee and every department

within the organization.
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Management Structure

The Company’s Board of Directors consists of 14
members. One of which is acting as the Chairman of
the Board of Directors, the other one of which is acting
as the President, and 12 remaining members are acting as
the directors. In addition, there are one advisor to the Board
of Directors. The meeting of the Board of Directors shall

be convened once a month. This is to determine policy

and business direction, as well as supervise and monitor
the Management Committee under the control of the
President and ensure that such Management Committee
efficiently complies with the business guidelines as
stipulated. The Board of Directors has also appointed
the First Executive Vice President, Corporate Strategy

Division, to be Company Secretary.

The member of Board of Directors and advisors including the Company Secretary in 2012 are as follows:

No Name
1. Mr. Narongchai Akrasanee
2. Mrs. Urai Romphotiyok
3. Mr. Suwit Rojanavanich
4. Mr. Vachara Tuntariyanond
5. Mr. Woravit Chailimpamontri
6. Mr. Tachaphol Kanjanakul
7. Mr. Sadawut Taechaubol
8. Pol.Gen. Adul Sangsingkeo
9. Mr. Surabhon Kwunchaithunya
10. Mr. Chokchai Aksaranan
11. Mr. Krit Umpote
12. Mr. Boonchai Chokwatana
13. Mr. Teepat Sutabutra
14. Miss Prapa Puranachote
15. Mr. Seri Chintanaseri
16. Mrs. Rachitporn Manawes

Position
Chairman of the Board (Independent Director)
Director (Since 15 Jun 2012)
Director
Director (Until 31 Jan 2013)
Director (Since 11 Feb 2013)
Director (Since 13 Sep 2012)
Director
Director (Until 31 Jan 2013)
Director
Independent Director
Independent Director
Independent Director
Independent Director
President
Advisor to the Board of Directors (Until 28 Feb 2013)

Company Secretary/Secretary to the Board of Directors

Directors who is retired by rotation/resigned in 2012

No. Name

1. Mrs. Yajai Pattanasukwasun
2. Mr. Lersuk Chuladesa

3. Mr. Yongyuth Tariyo

Position
Director (Until 19 Apr 2012)
Director (Until 13 Jul 2012)
Director (Until 30 Sep 2012 )

With reference to the Company’s Articles of
Association, it states that one-third of the directors shall
vacate in proportion. The directors vacating from office
in the first and second years after the registration of
the Company shall be selected by drawing lots. In
subsequent years, the director who has held office longest
shall vacate. The directors shall be elected at the meeting
of the shareholders with majority vote. However, in

the case of a vacancy in the Board of Directors for

reasons other than by rotation, the Board of Directors
shall elect a person who has the qualifications and is
not being under any of the prohibitions to be the substitute
director at the next meeting of the Board of Directors.,
The resolution of the Board of Director thereunder shall
be made by a vote of not less than three-fourths of the
number of the remaining directors. The substitute director
shall hold office only for the remaining term of office

of the director whom he or she replaces.
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Authorized Signatures to Bind the
Company

According to the Company’s Articles of Association,
the Board of Directors has specified the name of
authorized directors. As end of 31 December 2012
the Company’ authorized directors shall be either
Mr. Narongchai Akrasanee as Chairman of the Board
or Miss Prapa Puranachote as the President is authorized
to sign on behalf of the Company and affix the Company
seal, Mr. Vachara Tuntariyanond, Mr. Surabhon
Kwunchaithunya may co-sign and affix the Company seal.

There is no limit to the authority of the directors.

The Board of Directors has appointed
sub-committees as follows:

1. The Executive Committee. The members of
Executive Committee comprise of 5 directors. The meeting
of the Executive Committee is convened once a month in
order to consider, revise and scrutinize policy including
other important matters prior to submit the same to the
Board of Directors and to carry out tasks assigned by the
Board of Directors. The First Executive Vice President of
Corporate Strategy Division serves as the Secretary to the

Executive Committee.

The members of the Executive Committee in 2012 are as follows:

No. Name
1. Mr. Sadawut Taechaubol
2. Mr. Vachara Tuntariyanond
3. Mr.Surabhon Kwunchaithunya
4. Miss Prapa Puranachote
5. Mrs. Yajai Pattanasukwasun
6. Mr. Yongyuth Tariyo
7. Mrs. Rachitporn Manawes

Position

Executive Committee

Chairman of the Executive Committee (Since 1 Dec 2012)

Chairman of the Executive Committee (Until 30 Nov 2012)

Member

Member
Member (Until 19 Apr 2012)
Member (Until 30 Sep 2012)

Secretary to the Executive Committee

Please see details of the Authorities, Duties, and
Responsibilities of the Executive Committee in the topic

of Corporate Governance in page 83

2. The Audit Committee. The composition of
Audit Committee shall be 3 independent directors
and the head of the Internal & IT Audit Unit serves as the

secretary.

The members of the Audit Committee in 2012 are as follows:

No. Name
1. Mr. Chokchai Aksaranan
2. Mr. Krit Umpote
3. Mr. Boonchai Chokwatana
4. Mr. Aphirak Poomklin

Position

Chairman of the Audit Committee
Member
Member

Secretary to the Audit Committee

Please see details of the Authorities, Duties, and
Responsibilities of the Audit Committee in the topic of

Corporate Governance in page 85

3. The Nomination and Remuneration Committee.
The Nomination and Remuneration Committee consists of
3 members. The said 3 members shall be independent
directors. This is to ensure good corporate governance,
transparency and fairness to all parties, and prevent any
possible conflict of interest. The term of office shall be 2
years commencing from the date of the appointment. In
2012, the First Senior Vice President of Humen Resource
Department was the Secretary to the Nomination and

Remuneration Committee.
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The members of the Nomination and Remuneration Committee in 2012 are as follows:

No. Name Position
1. Mr. Chokchai Aksaranan Chairman of the Nomination and Remuneration Committee

2. Mr. Krit Umpote Member

3. Mr. Boonchai Chokwatana Member
4. Miss Supika Somthai Secretary to the Nomination and Remuneration Committee
Please see details of the Authorities, Duties, and 4. The Risk Management Committee. The Risk

Responsibilities of the Nomination and Remuneration = Management Committee consists of 5 directors. The term
Committee in the topic of Corporate Governance In  of office shall be 2 years. The Executive Vice President of
page 87 Risk Management Department acts as the Secretary to

the Risk Management Committee.

The members of the Risk Management Committee in 2012 are as follows:

No. Name Position

1. Mr. Surabhon Kwunchaithunya Acting Chairman of the Risk Management Committee
(Since 18 Oct 2012)

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED 63

2. Miss Chonticha Chitraporn Member
3. Miss Prapa Puranachote Member
4. Mrs. Pannarat Bhanpato Member
5. Mr. Yongyuth Tariyo Chairman of the Risk Management Committee

(Until 30 Sep 2012)

6. Mr. Chareonchai Lengsiriwat Member/Secretary to the Risk Management Committee

Please see details of the Authorities, Duties, and 5. The Good Corporate Governance Committee.
Responsibilities of the Risk Management Committee in the =~ The Good Corporate Governance Committee consists
topic of Corporate Governance in page 89, 91 of 4 directors. The term of office shall be 2 years.

The First Executive Vice President of Corporate Strategy
Division acts as the Secretary to the Good Corporate

Governance Committee.

The members of the Good Corporate Governance Committee in 2012 are as follows:

No. Name Position

1. Mr. Chakkrit Parapuntakul Chairman of the Corporate Governance Committee

2. Mr. Suwit Rojanavanich Member

3. Mr. Surabhon Kwunchaithunya Member

4. Miss Prapa Puranachote Member

5. Mrs. Rachitporn Manawes Secretary to the Good Corporate Governance Committee
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(M3emuniagia 31 a.a. 56)
UszsunsINmMsLImMs
(849 30 W.9. 55)

3. edrna meauga ASINM3 76,500.00 40,000.00 40,000.00 - 156,500.00
) (MIINUNUIAIUA 13 n.9. 55)
: 4. WeaAs LABEUA AITUMT 455,500.00  120,000.00  120,000.00 206,946.11 902,446.11
UszmunssumsLims
(faud 1 5.9. 55)
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(M3emuniada 31 1.9, 56)
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ATTUMILIMS
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v A aa

18. measwatl deiuiIng ﬁﬂ?ﬂmﬂm:ﬂssnmi 25,500.00 - - - 25,500.00
(f3emuvisda 21 T.0. 55)

19. qun‘%as Fnssauun AITNAT - - 68,982.04 68,982.04

(MIINUMUIR 3 w.a. 54)

39 6,053,250.00 1,620,000.00 1,670,000.00 2,880,000.00 12,223,250.00
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Please see details of the Authorities, Duties, and Remuneration

Responsibilities of the Good Corporate Governance Remuneration for Directors
Committee in the topic of the Good Corporate Governance In 2012, the Company paid the remuneration to the
in page 93 Board of Directors as following detail;

Board of Directors and Executive Committee Remuneration
In 2012, the Company paid remuneration to Board of Directors and Executive Committee of the Company,

including allowances and bonus as shown in the following table

Annual Bonus
Meeting Monthly Allowance For 2011
Position Allowance  Allowance (Baht/Year) (Baht) Total
1. Mr. Narongchai Akrasanee Chairman 476,000.00 120,000.00 160,000.00 413,892.20 1,169,892.20
2. Mr. Vachara Tuntariyanond  Director (Until 31 Jan 2013) 675,750.00 120,000.00 120,000.00 206,946.11  1,122,696.11

Chairman of the Executive
Committee (Until 30 Nov 2012)

3. Mr. Tachaphol Kanjanakul Director 76,500.00 40,000.00 40,000.00 - 156,500.00
(Since 13 Sep 2012)

4. Mr. Sadawut Taechaubol Director 455,500.00 120,000.00 120,000.00 206,946.11 902,446.11
Chairman of the Executive
Committee (Since 1 Dec 2012)

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED

5. Mr. Surabhon Director 575,250.00 120,000.00 120,000.00 137,964.06 953,214.06
Kwunchaithunya Executive Committee

6. Pol.Gen.Adul Sangsingkeo Director 153,000.00 120,000.00 120,000.00 206,946.11 599,946.11
(Until 31 Jan 2013)

7. Mrs. Urai Romphotiyok Director 178,500.00 70,000.00 70,000.00 - 318,500.00
(Since 15 Jun 2012)

8. Mr. Suwit Rojanavanich Director 306,000.00 120,000.00 120,000.00 103,473.06 649,473.06

9. Mr. Chokchai Aksaranan Director 331,500.00 120,000.00 120,000.00 206,946.11 778,446.11

10. Mr. Krit Umpote Director 357,000.00 120,000.00 120,000.00 206,946.11 803,946.11

11. Mr. Boonchai Chokwatana Director 229,500.00 120,000.00 120,000.00 206,946.11 676,446.11

12. Mr. Teepat Sutabutra Director 357,000.00 120,000.00 120,000.00 120,718.56 717,718.56

13. Ms. Prapa Puranachote Director 600,750.00 120,000.00 120,000.00 172,455.09  1,013,205.09

Executive Committee

14. Mr. Seri Chintanaseri Advisor to the Board of 532,500.00 - - - 532,500.00
Director (Until 28 Feb 2013)

15. Mrs. Yajai Rattanasukwasun Director 158,250.00 40,000.00 40,000.00 206,946.11 445,196.11
Executive Committee
(Until 19 Apr 2012)

16. Mr. Lersuk Chuldesa Director (Until 13 Jul 2012)  153,000.00 60,000.00 70,000.00 206,946.11 489,946.11

17. Mr. Yongyuth Tariyo Director 411,750.00 90,000.00 90,000.00 206,946.11 798,696.11
Executive Committee
(Until 30 Sep 2012)

18. Mr. Goanpot Asvinvichit Advisor to the Board of 25,500.00 - - - 25,500.00
Director
(Until 21 Mar 2012)

19. Mr. Surathain Chakthranont Director - - - 68,982.04 68,982.04
(Until 3 May 2011)

Total 6,053,250.00  1,620,000.00  1,670,000.00 2,880,000.00 12,223,250.00
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Remuneration of the Directors of the Sub - committee as follows
Remuneration of the Audit Committee

In 2012, the Company paid remuneration to the Audit Committee, allowances and bonus as shown

in the following table

Annual Bonus

Meeting Allowance For 2011
Position Allowance (Baht/Year) (Baht) Total

1. Mr. Chokchai Aksaranan Chairman of the 300,000.00 - - 300,000.00
Audit Committee

2. Mr. Krit Umpote Audit Committee 225,000.00 - - 225,000.00
3. Mr. Boonchai Chokwatana Audit Committee 187,500.00 - - 187,500.00
Total 712,500.00 - - 712,500.00

Remuneration of the Nomination and Remuneration Committee
In 2012, the Company paid remuneration to the Nomination and Remuneration Committee, allowances and bonus

as shown in the following table

Annual Bonus

MFC ASSET MANAGEMENT PUBLIC COMPANY LIMITED 67

Meeting Allowance For 2011
Position Allowance  (Baht/Year) (Baht) Total

1. Mr. Chokchai Aksaranan Chairman of the 154,000.00 - - 154,000.00
Nomination and
Remuneration Committee

2. Mr. Krit Umpote Director of the 115,500.00 - - 115,500.00
Nomination and
Remuneration Committee

3. Mr. Boonchai Chokwatana Director of the 115,500.00 - - 115,500.00
Nomination and
Remuneration Committee

Total 385,000.00 - - 385,000.00

Remuneration of the Risk Management Committee

In 2012, the Company paid remuneration to the Risk Management Committee, allowances and bonus as shown

in the following table

Annual Bonus
Meeting  Allowance  For 2011
Position Allowance (Baht/Year]  (Baht) Total
1. Mr. Surabhon Kwunchaithunya Acting of the Risk Management 44,000.00 - - 44,000.00
Committee (Since 18 Sep 2012)
2. Mr. Yongyuth Tariyo Chairman of the Risk Management 132,000.00 - - 132,000.00
(Until 30 Sep 2012)
3. Miss Chonticha Chitraporn Director of the Risk Mangement 148,500.00 - - 148,500.00
Committee
Total 324,500.00 - - 324,500.00

Annual Report



AMABYUNUVBIAMLAITNMINUMIMAVQUANIMINA

[P v
aa A =1

4
Wil 2555 Mmpuunuvesaaznssumsmumsmivguaiamsnan Wsuluglandedssan thmnile wasTulfa Hudai

Unlanssunis Tuda

dUAU  s1gFoALUNSSUNIS cNUKUI Weds:gu (un/U) Us=AnU 2555 Souy

1. uw%ﬂﬁnqﬁﬁ maniusna UszmuaMznITNMS 66,000.00 - - 66,000.00

v o w a S
MUMIMNUAUANINITNA

H
3 2. wedvy Bawunidy  assumsmumsmduguaiamia 33,000.00 - - 33,000.00
(e}
c o o o v a {
£ 3. wegiva vigledyg  assumsdmumsmiuguafemsia 49,500.00 - - 49,500.00
w®
=
[} 59U 148,500.00 - - 148,500.00
'3
5
2.
3 .
1 o ' Y a & 1a A .
s MALUUNUALTMS : MasuunuduImsduldmu 2. muSmMseu (Non-Audit Fee)
c o 4 PV 4 4 o o o ae
S wnanmsuazuleineinaznIsumsuiinmvua Suseuleay WY 2555 vSENuazUSENdosIeMADLUNUYEY
) . A ae . A " . - 4 4 .
2 wamsediunuveniinuazmemsiiivnuveafiimudar  nuuimsdu Faldud
g 1 k% % L) a w Al o 44’ 1 = o
€ vy o {aouiiayrvesnisin lusevthiinanrdnanidnnu
< ]
5 . 4 QUIIN-M wazazfeanglusnanduiinnnmsanasndals
Ig ﬂ1ﬂanLLﬂuau a ] Y < Al o d-d‘ ] A o a
i vimshivanaSoluserdiasnsvin IuuEusin-um
: v o oa o ditinnudeuladnideulisdafinunnanie
MABYUNUVDI AR UTIYT A s s

Avmsineidesdudaentny wazdninnuaevlinddind

o

1. masuununamMsaautia® (Audit Fee)

a k4

Y o 44’ ] o 1
El‘uiﬁm‘]_]‘]Jﬂlu‘]i‘V]NWHNWN%WH'\JuNui]N-UTﬂLLﬁz’ﬂZ@]03%181‘1«!

Wil 2555 vitmuazuSEmdesemaouunums ,
o a A o Y a ] v I~ A o =

v sy . pARdUARIINMIANaINd TS M udiasalusevtlia®
aoutiayd laun B . >
- AU ANUUERUTIN -11N

$% % =) a o % dd’ ] o
o iiaouiiyrvesritn lusertilinanrhuanidnnu
[{UTIN 792,000.00 110
o 44’ 9o % A o @ A
o dhiinnudevlin¥nddevyrdiia yanavie

Uy
a dl dl 4 a 9 @ 5]
m]mimﬂm‘uaaﬂuw“ﬂawaﬂ

o v A d' k4
RN N RATRIEIATSR)Y)

o A

o o N0 A A o
Heyrdna Tusevliadnmuantaiuiusu- v

s189J1uls:aU



Remuneration of the Good Corporate Governance Committee

In 2012, the Company paid remuneration to the Good Corporate Governance Committee, allowances and bonus as shown

in the following table

Position

1. Mr. Chakkrit Parapuntakul

Chairman of the Good Corporate

Governance Committee

2. Mr. Suwit Rojanavanich

Director of the Good Corporate

Governance Committee

3. Mr. Surabhon Kwunchaithunya

Director of the Good Corporate

Governance Committee

Total

Annual Bonus
Meeting Allowance  For 2011
Allowance  (Baht/Year) (Baht) Total
66,000.00 - - 66,000.00
33,000.00 - - 33,000.00
49,500.00 - - 49,500.00
148,500.00 - - 148,500.00

The Executive officers’ remuneration was complied
with the rules and policy as stipulated by the Board of
Directors, which shall be consistent with the Company
performance and each Executive officers’ performance.

Other remuneration

-None-

Remuneration for Auditors

1. Audit Fee

In 2012, the Company and its subsidiaries paid
the following audit fees:

® The Company’s auditor, totaling Baht 792,000
in the previous financial year.

® The Auditor’s Audit firm, individual or firms
relating to the Auditor and Audit firm, totaling Baht - in the

previous financial year.

2. Non-Audit Fee

In 2012, the Company and subsidiaries paid
other non-audit fee as following details;

® The Company’s Auditor, totaling Baht-in the
previous financial year, and future payments arising from
agreed but unfinished services in the previous financial year
totaling Baht-.

® The Auditor’s Audit firm, individual or firms
relating to the Audit and Audit Company, totaling Baht-in
the previous financial year, and future payments arising
from agreed but unfinished services in the previous financial

year totaling Baht-.

Annual Report
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Corporate Governance

The major shareholders of MFC Asset Management
Public Company Limited consist of Ministry of Finance,
the Government Savings Bank and Country Group
Securities Public Company Limited. The Company is
the only asset management company in Thailand listed
on the Stock Exchange of Thailand (SET). Therefore,
the Company recognizes the importance of the Good
Corporate Governance principles. To the extent of
business ethics, the Company insisted in the said doctrine
continually, by which are developed properly to reflect
all economic and social alterations for the effectiveness
and efficiency of management systems, as well as a
fundamental of business expansion for continuous growth
as well as boosts up the shareholders’, investors’ and
stakeholders’ trust as per the Good Corporate Governance
principles as defined by the Stock Exchange of Thailand.
To facilitate all stakeholders’ to access the Company’s
information easily with variety choices, the Company
has disclosed its related information, including its
shareholders, investors and other stakeholders via many
channels, such as annual report form 56-1 and the
Company’s website.

The Board of Directors has assigned the Corporate
Governance Committee to regularly review the corporate
governance policy every year to ensure that the Company
complies with the Good Corporate Governance principles
for the listed companies. Currently, the Good Corporate

Governance policies of the Company are as follows:

1. The Rights and Equitability of
Shareholders and other Stakeholders
The Company recognizes the rights of the
shareholders; including right to receive the Company’s
information, voting right, right for equitable treatment and
right to receive the facilitation in attending the shareholders’
meeting, and of other stakeholders, either external or
internal. To do so, the Company has specified the right
and equitability of shareholders and other stakeholders as
the following:

Shareholder

1. Rights which the shareholders are entitled to
receive;

1.1 Right to vote and express opinion;

1.2 Right to participate in any material change;

1.3 Right to nominate the director;

1.4 Right to receive the dividend and other
consideration;

1.5 Right to receive information with transparent
and examinable.

2. The Company holds the annual general
shareholders’ meeting within 4 months after the end of
previous year. The shareholders shall receive the invitation
letter and information of place, time, agenda and other
matters for consideration, as well as publicise those via the
Company’s website at least 21 days in advance before the
meeting date. In this regard, the detail of the annual
general shareholders meeting as such shall also be published,
at least, in one newspaper.

3. The Meeting shall be organized in compliance
with the meeting organization stipulated in the Company’s
Article of Association including the invitation document,
proxy, voting and minutes etc.

4. The agendas which shall be proposed to
consideration by the shareholders’ meeting comprise of the
following matters;

4.1 Approval of nominating directors having
his/her details such as age, education, knowledge, business
experience etc;

4.2 Approval of the principles of remuneration
of directors, other committees appointed by the board of
directors and the president;

4.3 Approval of appointing the Company
auditors and fixing the audit fee;

4.4 Approval of adopting the audited balance
sheet and income statements;

4.5 Approval of dividend payment and other
consideration;

4.6 Other important matters, such as capital
increase, merger etc. (if any)

5. The Shareholders are able to receive all relevant
information either directly from the Company or via
other medium, such as the Company’s website, and may be
able to request for any further information by contacting
directly to the Company at either phone number:
02-649-2000 or fax number: 02-649-2100 and 02-649-2111.

Annual Report
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In 2012, the Company held the 38" AGM on
April 19,2012, at 15:30 pm. at the Company’s conference
room, 23" Floor, Column Tower, 199 Rachadapisek
Road, Klongtoey Sub-district, Klongtoey District,
Bangkok 10110, where the Company’s office is located.
10 Members of the Board of Directors attended the
meeting, including the Chairman of the Board, the
Chairman of the Audit Committee, Chairman of the
Risk Management Committee, the President, Advisor of
the Board and the Company’s Management Committee.
In this regard, the Company also arranged to have the
inspectors to attend the meeting, as the observers, for
giving any further information and answering questions
from shareholders (if any), which are comprise of the
representative from ANS Audit Co. Ltd., Mr. Prawit
Wiwanthananut as the auditor and external independent
legal advisor from Norton Rose (Thailand) Ltd., Mr. Ratapon
Soponthammakit and Mr. Teerapat Pratyaratanawoot.

On the 38" annual general meeting date, the
meeting was conducted as schedule in the agendas
stipulated in the invitation letter. Before commencing the
meeting, the Chairman stated clearly as to the procedure to
vote and rights of shareholders. During the meeting,
the Chairman gave equal opportunities for shareholders
to enquire and examine the Company’s operations and
express their opinions, as well as other suggestions before
casting their vote on each agenda.

Upon completion of the meeting, the Company
Secretary and Legal Services Department prepared minute
of the meeting which has clearly recorded all principal
information, including a list of attending directors,
questions-answers and opinions, in brief, by showing
either approved, disapproved or abstained votes for each
agenda and also kept and publicised the said minute via the

Company’s website at www.mfcfund.com, within 14

days as from the meeting date, in order to examinable and

comply with the good corporate governance principles.

Other Stakeholders

The Company has executed its business by strongly

insisting in responsibility to all relevant party for mutually
sustained benefits. The Board of Directors also recognised
supervision of management system to ensure the
awareness of Company regarding the all stakeholders’ rights,
not only internal stakeholders, namely executives and
employees of the Company and of its affiliates, but also
external stakeholders, including shareholders, customers,
competitors, creditors, the government and other related
agencies. In case where any stakeholder would like to
contact or complain, he/she may contact to the Company’s
Secretary and Legal Services Department at phone number.:
0-2649-2130-3, 0-2649-2135-7 or email to: Company
Secretary@mfcfund.com

The Company has complied with relevant laws and
regulations, both expressly stipulated by laws and clearly
guided, in written, as per the Company’s corporate
governance principal and ethics to ensure that all
stakeholders’ rights are well protected.

Customers

The Company intends to offer its clients the best
benefits either in aspect of qualities or services. The
Company also aims for developing and maintaining a
sustainable relationship with customers, maintaining a
confidentiality of its clients and preventing anyone from
abusing customers’ confidential information for seeking
benefits of one or others. Additionally, the Company has
organized a specific unit to provide customers suggestions
and investing advices so as to ensure that the customers
would be extremely pleased in its services by operating as
follows;

1. To provide equitable and responsible service to
each and all of its customers;

2. To manage any investment with integrity and
due care as a professional business operator;

3. To protect customers’ confidential information
and prevent the abuse of customers’ confidential
information or seeking benefits of oneself or other related
persons; and

4. To organize a special unit for receiving

customer’s complaints.

Annual Report
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Partners and Creditors

1. Strictly comply with all contractual conditions,
business ethics, commitments giving to business
partners, legal agreements, including conditions of
payment, repayment, and other conditions to investors and
creditors.

2. Report financial and general information in
an accurate, complete, timely and transparent basis and
in line with regulations as set forth by Stock Exchange of
Thailand and the Office of Securities and Exchange
Commission (“the Office of SEC”).

Employees

The Company has continually recognized an
importance of human resources management and intended
to encourage all employees to be confident and proud
of their organization. During last year, the Company had
organized various projects to promote a good cooperative
atmosphere for new creation as well as supporting
business expansion reflecting to the Company’s vision,
whereas; the Company had also supported corporate
culture by encouraging its staffs to open their mind in
hearing, thinking, doing and yearning to know continually
as follows;

1. Establish a fairness and equitable standard for
recruitment;

2. Provide stability and career advancement,
including training courses, learning opportunities and
personal development for employees;

3. Give suitable and motivational remunerations
and welfare, comparable to the companies in either the same
business or general financial institutes;

4. Establish procedures regarding appointments,
transfers, or promotions of each employee in good faith and
fairness based on knowledge, ability and suitability;

5. Provide a proper working environment;

6. Develop good relations with employees with
regard to employee’s individuality and human dignity;

7. Publicize a corporate governance practice to all
employees regularly;

8. Monitor all employees to comply with rules,
regulations and guideline of corporate governance practice
as referred above.

Competitors

The Company operates in line with the good-faith
competition and strictly performs fair business under the

framework of laws and ethics as follows;

1. Not acquire the competitor’s confidential
information by fraud or illegal means.

2. Not discredit the competitor’s reputation
by slanderous activities, or perform any action without truth
and fair treatment.

Governmental Agencies

The Company is in compliance with rules,
regulations, and restrictions of related governmental
entities, such as, the Ministry of Finance, Bank of Thailand,
Stock Exchange of Thailand, Anti-Money Laundering office,
and the Office of the SEC.

Society and Environment

For the purpose of developing its sustainable
business, the Company has adhered to operate its business
under the ethic and good corporate governance together
with being responsible for the society and environment.
The Company has emphasized in the environment
conservation seriously and continually including support
all activities which promote social quality particularly
increasing education opportunity and youth’s potential as
well as donations for public purpose as follows;

1. Encourage any undertakings which are
beneficial to the community and society at large;

2. Not engage in any activities which will
adversely affect the reputation of the country, natural
resources, and environment;

3. Not cooperate with or support any persons who
engage in illegal activities or are a danger to society and
national stability;

4. Continually implant a conscience of social
responsibility in the Company and to its employees at all
levels; and

5. Practice or ensure a strict compliance with
related laws.

Relation with Investors

The Company has specified that the distribution
of Company information to investors, both shareholders
and prospective shareholders, shall be the authority of the
Chairman and President. In this regard, the Company
assigned the “Coporate Strategy Division” to be responsible
for investor relations duty; and acts as a center for the
shareholders in providing information, explaining, and
answering all enquiries, while the Sales and Marketing
Division shall be a center for the general customers.
The investors can contact each investor relations unit by
calling to 0-2649-2130-33, 0-2649-2135-7 or E-mailing

to: Company Secretary@mfcfund.com
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The Company discloses both financial and
non-financial information such as information about the
Company, progress reports, economic analyzed report,
annual report, and other articles to shareholders and
various stakeholders through its publication and the
medium as follows

1. Communication systems of the Stock Exchange
of Thailand and the Office of SEC;

2. the Company’s Annual Report;

3. Website : www.mfcfund.com;

4. By telephone information service; via Contact
center : (662) 649-2000 # 0;

5. MFC Shareholders Service Center: (662)
649-2130-33, 0-2649-2135-37;

6. Newspapers;

7. Quarterly newsletter; and

8. Investment seminars

The Company has publicised public relations news,
business news, progress on the Company’s projects
and other activities, as well as given information and
accommodated the mass media continually. The activities

can be summed up as follows:

2011 2012
1. Public Relations News 65 59
2. Interview 61 23
3. Press Conferences 5 3
4. Evaluating media opinion

towards the Company - -

For activities held in 2012, the Company’s senior
executives as well as the investor relations unit provided
information on various occasions, including 3 interviewing
sessions and a telephone conference, as well as meeting

with small analyst groups twice a year.

2. Structure, Role, Duty and Responsibility
of the Board of Directors, Sub Committees and
Executive Officers

The Board of Directors

The Board of Directors consists of experts being
acceptable in national level and also having an important
role in stipulating the Company’s policies. In doing so, the
Board of Directors have to work closely with the senior
executives to fix operating plans for both short and long
term as well as a policy on finance, risk management and
organization’s image. Additionally, they also have a
significant role in supervising and assessing the Company’s
and senior executives’ performances to be in line with

plans, independently.

Currently, the Company has 14 directors comprising
of 13 non-executive directors and 1 executive director, as
the President. Additionally, the Company also has 5
independent directors qualified as per the Company’s rules
and qualification which is more intensive than the rule
set forth by the Office of SEC.

Additionally, in order to ensure shareholders
that the Company has performed and scrutinized
judiciously, the Board of Directors has nominated various
sub-committees, including the Executive Committee,
the Audit Committee, the Nomination and Remuneration
Committee, the Risk Management Committee and the
Good Corporate Governance Committee, to deal with
special topics before submitting to the Board for
consideration and acknowledgement.

Combination or Separation of Position

In the year 2012 the Chairman of the Board was an
Independent Director, who was not the same person as the
President. This is intended to protect the interests of all
parties in a fair manner and to differentiate between the duty
of specifying policies and the managing duties. Besides, the
structure of the Board consists of non-executive directors
and independent directors more than executive director.
This structure constitutes a balance of power and a review
of management.

Balance of the Directors who are not the executive
officers

The Board of Directors consists of 14 members, as
follows:

One director who is executive officer;

Eight directors who are not executive officers; and

Five independent directors being over the
requirement of one third of all directors.

Independent Directors are Directors who work
independently and without any influence from major
shareholders or groups of major shareholders. Independent
directors may be authorized directors as shown in the
Company’s affidavit issued by Department of Business
Development, Ministry of Commerce but have no
administrative authority.

Qualifications

1.1 Holding less than 1 percent of the total voting
shares of the Company, its subsidiaries, group of
companies, and is not a person who may have a conflict
of interest (including connected persons under Article
258 of the Securities and Exchange Act B.E. 2535)
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1.2 Taking no part in the management of the
Company, as well as not being an employee, staff, or
paid consultant in the Company or its subsidiaries or
group of companies, and is not a person who may have
conflict of interest; provided that he/she must not share
any benefits or interests of the aforementioned natures
for at least two year.

1.3 Having neither direct nor indirect business
relationship, benefits nor interest in the finance or
management of the Company or any of its subsidiary
companies or its joint venture companies, and not being a
person who may cause conflicts in a manner which may be
lost the independent.

1.4 Not being a close relative of the executives
or major shareholders of the Company or any of its
subsidiary companies, its joint venture companies or
being a person who may have conflict of interest and is
not an appointed nominee acting on behalf of the Board or
major shareholders.

1.5 Being ready to exercise full independent
discretion and, if necessary in order to protect the
benefits of the Company, is ready to protest against other
directors or executives.

1.6 Being ready to attend the Board of Directors
meeting to make any decisions on the Company’s important
activities.

1.7 Being academically qualified and equipping
with proper experiences or are recognized for their high
potentialities and to be well-known.

1.8 Not being a person in the lists made by the Stock
Exchange of Thailand stating that such persons are
inappropriate to serve as an executive according to
regulations of the Stock Exchange of Thailand

1.9 Never be under any court or judgments
regarding convicting or violating to the Securities and
Exchange laws, laws governing the investment business,
securities brokering, or credit fanciers, or commercial
banking laws, or life or non-life insurance laws, or money
laundering laws, or any other financial laws of a similar
nature, whether Thai or foreign, in accused of committing
wrongful acts relating to trading in shares or the
perpetration of deceptions, embezzlement, or corruption.

1.10 Having no other impediments or impairments
to expressing opinions independently concerning the

operations of the Company

Scope, Authorities, Duties and Responsibilities

The authorities and duties of the Board of
Directors shall comply with the principles as specified in
the Public Company laws and the related rules and
regulations of the Office of SEC and the Stock Exchange
of Thailand. The Board of Directors shall be responsible in
overview as follows;

1. To determine the Company’s direction, policy
and strategy in compliance with the relevant rules and
regulations as well as those which were specified by the
resolution of the shareholders’ meeting;

2. To approve the long term business plan, annual
budget and business plan, annual financial statement,
annual report and other significant matters;

3. To approve the scope of work, adjustment of
working and management system including reorganizing
of organization chart;

4. To approve the investment policy and financial
management policy of the Company;

5. To arrange the Good Corporate Governance and
practice of ethics for directors, management officers and
employees as;

6. To hold the annually general shareholders
meeting within 4 months after the end of year. Unless
there is necessary, the directors have to present in the
meeting in whole;

7. To appoint the new director in replacement of
the director who resigns before his term;

8. To specify policies and duties and also to appoint
and/or remove members of any Sub-committees and other
persons works for the Company as assigned by the Board
of Directors;

9. To appoint the auditor as recommended by the
Audit Committee and propose to the shareholders’ meeting;

10. To specify scope of works and duties of the
President;

11.To specify the Company’s key performance
indicator and regularly monitor the performance of the
executives to be in accordance with the business plan;

12. To appoint, remove President, Senior Executive
Vice President and First Executive Vice President as well
as approving salary or other remunerations and benefits
as recommended by the Nomination and Remuneration
Committee;

13. To evaluate the performance of President and
Senior Executive as recommended by the Nomination and

Remuneration Committee;
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14.To approve the budget, in total, for salary,
increase of salary, annual bonus and other interest of the
employees;

15. To provide assignment of the company secretary
in order to supervise all matters related to the Board
of Director and to assist the Board of Director and the
Company to comply with the relevant laws and regulations;
and

16.To execute any action for achieving the
Company’s policies, targets and objectives.

The Meeting of Board of Directors

One of important duties for acting as directors is to
attend the Board of Directors meeting regularly for the
purpose of acknowledge and mutually deciding in
connection with the Company’s business. The Board of
Directors’ Meeting is normally held on a monthly basis,
and special meetings may be held additionally as necessary.
In this regard, clear meeting agendas are prepared in advance
including the agenda to regularly monitor operational
performances. The Board’s Secretary circulates the
invitation letter together with the meeting agendas and
relevant documents on average 5 working days in advance,
so as to allow the Board members be able to study all
information before attending the meeting. Normally each

meeting lasts about 2 hours.

In consideration each agenda, Chairman of the
Board of Directors, as Chairman of the meeting, provides
opportunities for directors to express their opinion
independently. The resolution of each agenda shall be
passed by a majority vote; provided that one director
shall have one vote. The Directors shall be prohibited
from attending the meeting and/or voting in the agendas
of which they have interests or benefits. In case of tie vote,
the Chairman of the meeting shall have the casting vote.

In 2012, the Board held 13 ordinary meetings
which were attended by the Board members regularly
throughout the year. In addition, the Board of Directors’
meeting without the attendance of the executives was
held 1 time per year. Written minutes were produced at the
end of the meeting by the secretary to the Board, served
by the First Executive Vice President of the Corporate
Strategy Division, and submitted to certify by the Chairman.
The certified minute shall be proposed for adopting by the
director meeting as the 1" agenda of the next meeting.
Nevertheless, the Directors may express their opinions as
well as asking for amendment the minutes for more
completion and accuracy.

The adopted minute and its attachments shall be
kept systematically in a electronic form as the Company’s
confidential documents at the office of Company Secretary
and Legal Services Department for the benefit of directors’
and stakeholders’ in search, references and readiness

for examinations.

The Board Meeting Attendance records of each individual member is presented in the accompanying table

Board Attendance Record

No. List of the Board of Directors Attendance Amount Total Remark
1. Mr. Narongchai  Akrasanee 13 13 13/13
2. Mrs. Urai Romphotiyok 7 7 717 Since 15 June 12
3. Mr. Suwit Rojanavanich 12 13 12/13
4. Mr. Vatchara Tuntariyanond 13 13 13/13 Until 31 Jan 13
5. Mr. Tachaphol  Kanjanakul 3 4 3/4 Since 13 Sep 12
6. Mr. Sadawut Taechaubol 10 13 10/13
7. Pol.Gen. Adul Sangsingkeo 7 13 7/13 Until 31 Jan 13
8. Mr. Surabhon Kwunchaithunya 13 13 13/13
9. Mr. Chokchai Aksaranan 13 13 13/13
10. Mr. Krit Umpote 13 13 13/13
11. Mr. Boonchai Chokwatana 8 13 8/13
12. Mr. Teepat Sutabutra 13 13 13/13
13. Ms. Prapa Puranachote 13 13 13/13
14. Mrs. Yajai Pattanasukwasun 3/5 Until 19 Apr 12
15. Mr. Lersuk Chuladesa 5 7 5/7 Until 13 Jul 12
16. Mr. Yongyuth Tariyo 10 10 10/10 Until 30 Sep12
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Sub-Committees
The Board of Directors appointed Sub-Committees
to assist in the supervision of the Company’s businesses, as

follows:-

Executive Committee

The Executive Committee comprises of at least
5 directors, which usually holds the meeting once a month.
This is to consider, revise, scrutinize the policy and any
significant matter before proposing to the Board of
Directors. The First Executive Vice President of the
Corporate Strategy Division shall serve as the Company

Secretaryand the secretary to the Executive Committee.

In 2012, the Meeting of Executive Committee was held in total of 13 meetings. The attendance details of the

Executive Committee’s members are as follows;

Executive Committee Attendance Record

No. List of the Executive Committee Attendance Amount Total Remark
1. Mr. Vatchara Tuntariyanond 13 13 13/13 Until 31 Jan13
2. Mr. Sadawut Taechaubol 9 13 9/13
3. Mr. Surabhon Kwunchaithunya 13 13 13/13
4. Ms. Prapa Puranachote 13 13 13/13
5. Mrs. Yajai Pattanasukwasun 3 4 3/4 Until 19 Apr 12
6. Mr. Yongyuth Tariyo 7 10 7/10 Until 30 Sep12

Scope, Authorities, Duties and Responsibilities

1. To consider the Company’s policies, including
business plans, risk management plans, budget plans,
etc., as well as ensure the compliance with the plan and
strategies set by the Board of Directors including rules and
regulations stipulated by the relevant governmental
authorities;

2. To consider and approve the setting up of funds,
as assigned by the Board of Directors;

3. To consider and approve any acts or transactions
which do not fall within the scope of normal business
of the Company within the financial budget set by the Board
of Directors (Baht 20 millions) ;

4. To review the operational performance against
monthly targeted budget before proposing to the Board of
Directors;

5. To review the change of operational system
business, the scope of work, as well as the restructure of

organization before proposing to the Board of Directors; and

6. To consider any other businesses as assigned by
the Board of Directors.

Audit Committee

Each member of the Audit Committee is an
independent director who meets the qualification of
the Stock Exchange of Thailand and the Office of SEC
regarding the Good Corporate Governance. Currently
there are 3 members in the Audit Committee. The Senior
Vice President of the Internal and IT Audit Department
serves as a secretary. The meeting of the Audit Committee
shall be held once a month or more as deemed necessary.

In 2012 there were a total of 12 meetings, which
present the report to the Board of Director; another 2
meeting with the Executives and 4 meeting with the
auditor of the Company. The attendance details of the
Audit Committee’s members attending the meeting are as

follows;

Audit Committee Attendance Record

No. List of the Audit Committee Directors Attendance  Amount Total Remark
1. Mr. Chokchai Aksaranan 12 12 12/12

2. Mr. Krit Umpote 12 12 12/12

3. Mr. Boonchai Chokwatana 10 12 10/12
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The performance of the Audit Committee in 2012
are as follows:

1. To consider the audited reports regarding
each departments, to inspect the performance of the
Compliance Department and to monitor the consequences
after giving comments;

2. To audit and monitor the Company to have an
appropriate and sufficient internal control and audit
system including the disclosure of information in compliance
with related laws and regulations;

3. To consider the financial statements and
investment fund of the Company and its affiliates;

4. To consider and propose the appointment
and remuneration of the Company’s auditor(s) to the extend
of the independence and performance of such auditor(s);

5. To meet with the auditor(s) without the
attendance of the Company’s executives in order to
consider any matters in connection with the auditor’s
approval of the Company’s financial statements;

6. To meet with the Company’s executives in
order to consider any matters regarding the operation of the

Company and the cooperation between the Audit
Committee and the executives.

Scope, Authorities, Duties and Responsibilities

1. To consider and review company financial
report of the Company and the funds under the Company’s
management to ensure completion, accuracy, adequacy
and trustworthy disclosure;

2. To monitor and review the effectiveness of
the internal control and internal auditing systems including
to consider the independence of the auditing unit as well as
to approve the appointment, transfer and dismissal of the
Head of Internal and IT Audit Department;

3. Toensure and review the Company’s compliance
with the Securities and Exchange Act, and related
regulations set by the Stock Exchange of Thailand or laws
relating to Securities businesses;

4. To consider and propose the appointment and
remuneration of the Company’s auditors to the extend of
the independence and performance of such auditors and
to meet with the auditors without the attendance of the
Company’s executives at least once a year;

5. To review the connected transaction or
any other transaction that may cause the conflict of interest
in order to comply with the rules and regulations

prescribed by laws;

6. To provide the corporate governance report of
the Audit Committee, which shall have detail, at least,
according to a minimum standard set by the Stock
Exchange of Thailand or the Office of SEC and
publicise the said report in the Company’s annual report;

7. In case of ceasing from his position before
retirement term, the Audit Committee member may
report a reason of those to the Stock Exchange of
Thailand and the Office of SEC; and

8. To execute any other actions assigned by the
Company’s Board of Directors and also approved by the
Audit Committee.

Nomination and Remuneration Committee:

The Nomination and Remuneration Committee
comprise of 3 Independent Directors having First Senior
Vice President of Human Resource Department acting as
the committee secretary. This Committee shall consider the
nomination of independent directors, executive officers
including the remuneration of officers, executive officers
and directors as well as other persons works for the
Company as assigned by the Board of Directors according
to the Good Corporate Governance Principle.

In 2012, there were 7 meetings held to discuss the
following matters:

1. To consider the employee bonus payment for
2012 and salary adjustments for 2013 before proposing the
same to the Board for approval;

2. To evaluate and review performance, bonus
payment for 2012, and salary adjustments for 2013 for
the senior executives, which shall mean President and
First Executive Vice President before proposing to the
Board of Directors for approval;

3. To nominate, select and propose qualified
candidates who should be appointed to act as the
independent directors in replacement of those who retired
by rotation before proposing the same to consideration
of the Board of Directors and the shareholder meeting
at the annual general meeting of shareholders no. 38 on
April 2012;

4. To specify the assessment of the President’s
performance for the year 2012;

5. To consider remuneration to be paid to for the
Directors of the Company as well as other persons
assigned by the Board of Directors;

6. To revise the assessment provision of the

President’s performance for the year 2012;
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Scope, Authorities, Duties and Responsibilities

1. To set policies and regulations regarding
Nomination and Remuneration of the Board of Directors
and senior executives, which shall mean the President,
Senior Executive Vice President and First Executive
Vice President.

2. To nominate, recruit, and propose qualified
candidates for appointment of the independent directors
in replace of the directors who retired by rotation or
other reasons for submitting to the consideration of
the Board and shareholders as the case may be;

3. To nominate, recruit and propose qualified
candidates for appointment of President, as well as advise
the Board of Directors on the appointment of other
senior executives, which shall mean Senior Executive Vice
President, First Executive Vice President for submitting to
the consideration of the Board;

4. To set policies, regulations, and procedures
concerning remuneration of directors which shall mean the
Company’s Directors, Independent Directors and other
committee members who works for the Company as
assigned directly by the Board of Directors. This shall
include the remuneration of the senior executives; President,
Senior Executive Vice President and First Executive Vice
President as well as other relevant benefits proposed to the
Board of Directors for approval;

5. To evaluate the performance of the President
in order that the President shall be paid the remuneration
proper to his/her duties and responsibilities as well as to
be in line with the operational performance of the
Company. In this regard, the comparable positions in
the same business may also be considered. Such evaluation
shall be proposed to the Board of Directors for approval;

6. To propose the succession plan for the position
of the President to the Board of Directors for approval as
well as to ensure that the Company has the succession plan
for the position of other senior executives which shall
mean Senior Executive Vice President, and First
Executive Vice President and other position important to
the Company’s business;

7. To scrutinize and advise the Board of Directors
regarding the appointment, relocation, recruitment and
dismissal of senior executives; President, Senior Executive
Vice President, and First Executive Vice President; and

8. To scrutinize the structure of remuneration
and other related benefits for employees before submitting

the same to the Board of Directors for approval.

* senior executives means the President and the first
four positions of executives following the President, which
also include up to the forth executive in each level as such
but exclude the Accounting and Financial Manager; unless
it would be in the same level as the said first four position.
The Company assumed that currently it has 12 senior
executives, namely the President (1), First Senior Executive
Vice President (3), Executive Vice President (8)
(as of 31 December 2012).

**Remuneration for Director shall mean the
members of all sub-committees appointed as authorised the
power, duties and responsibilities directly by the Board of
Directors.

Risk Management Committee

The Risk Management Committee consists of 5
directors appointed and authorized to monitor and
supervise the management of risks arising from the
Company’s business operation; such as, investment
risk, operation risk, legal risk and reputation risk etc.,
to which the Executive Vice President of Risk Management
Department served as secretary.

In 2012, the Risk Management Committee’s
meeting was held a total of 9 meetings for considering and
monitoring various risk managements for the year 2012,
and found that the Company’s risks in all aspect were
under the scope of specified framework as follows;

1. Scope, policies and risk management plans
consist of the following;

® To consider and propose to the Risk
Management Committee of the Company regarding the
Company’s policies on risk management and business
contingency plan. In this regard, the 3" Risk Management
Committee Meeting of the year 2012 has resolved to
approve the proposed risk management policy of the
Company;

e To approve strategies, working plans for the
year 2012 and resource for risk management in accordance
with the Company’s risk management policies;

2. Investment Risk

® To approve the specification of risk limits
of funds; such as VaR Limit, either Relative VaR (VaR
Benchmark + Premium) or Maximum of Loss calculated
by Optimize RAROC and Performance, as well as proposed
the final VaR Limit for Equity and Fix VaR Limit which
shall be used as Risk Budget for each type of fund;
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® To monitor the result of Back test of the
used model on investment aspect to ensure that the model
currently used still be appropriate for evaluating risk of
each fund;

@ To monitor the performance as per investment
risk of funds under the Company’s management to
be in line with risk limits specified by the Company,
namely VaR, Global VaR and Firm-Wide Fixed Income
Issuer Limit.

3. Operational Risk

® To approve a guideline of risk control on
private equity business by providing suggestions on
operation for Private Equity Department;

® To monitor the final reports done by the
Compliance Department, by which in 2012 there was
no mistake in operation and at ‘acceptable’ level of the
Office of SEC

® To monitor the operational risk for the
purpose of risk assessment and specifying solution on
risk of private Fund business, which consisted of 8
main workflows, covered 3 related departments, including
Financial Engineering Department, Private Wealth
Department and Investment Planer Department;

® To follow up and monitor risks related to
new operational system which has been used in
replacement of the previous one, such as the use of
Charles River system substituted for Hi-Invest System
and, in part of mutual fund, the use of Pentacle substituted
for AS400.

4. Business Continuity Management

® To comment and monitor business operation
of the Company to be in line with the Business Continuity
Management (BCM) policy throughout the year 2012
as follows;

® To monitor the readiness of Business
Continuity Plan of the Company’s Third Site at Sriraja
District, Chonburi Province to support the emergency case
which might be occurred from flooding;

® To update the Business Continuity Plan

(BCP) at level of Company and its affiliates;

® To approve and suggest planning for Euro
economic crisis and fix planning for Euro public
debt crisis; such as adjusted plan for setting up new
funds, adjusted plan for investment strategies of the
funds under Company’s management, adjustment of
regulations on Credit Scoring; including to monitor all
situations closely, to assess violation level of the situations
as well as to provide an emergency plan on investment in
each level in case where there is the occurrence of financial
Crisis;

® To monitor the effectiveness of Business
Continuity Plan regarding the fact that there was the
earthquake in Indonesia on Wednesday 11" April 2012
causing a magnitude at approximately 8.9 Richter. In this
connection, the BCP team has closely monitored related
news and sent SMS as a caution to all employees for
evacuating from office building, allowed one-day off for
non-key employees as well as observed any consequent
After Shock may be occurred;

® To observe closely flooding situation in
Bangkok for a second half-year period of 2012, and
considered to terminate the operation of Company’s
third site at Sriraja, Chonburi; once there was no sign of
serious situation; as well as, to observe the effectiveness
of Second Site to ensure the continuity of Company’s core
business during emergency situations;

® To approve the operation according to the
competency boost-up plans of important data saving for
the best efficiency of data saving in Company’s server;

® To observe the establishment and implemen-
tation of the BCP plan at Second Site to be ready for the
implementation of Charles River’s investment system in
replacement of using the Hi-invest system.

Scope, Authorities, Duties and Responsibilities

1. To approve the Company’s risk management
policies, including strategy risk, investment risk
operational risks and other risks which might materially
affect the Company’s operation, as well as propose the same
to the Board of Directors for approval;

2. To approve strategies, plans and resources for
the risk management to be in line with the Company’s
risk management policies for the effectiveness of
risk analysis, assessment, evaluation and observation the

risk management process;
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3. To approve policies, guidelines and equipments
for the risk management and operation of the funds to be
effective and appropriate with nature and size of risks
for each company’s transaction;

4. To approve and set the risk limits of the funds
and the Corrective Measure for where the unexpected
case occurred; and

5. To approve a scope of risk assessment regarding
new products or of the new transactions and also set a
guideline for profecting any transaction risks occurred.

Good Corporate Governance Committee

There are 4 members in this committee for
supervising the Company to engage its business in
compliance with the good corporate governance
principle as stipulated by the Office of SEC and the
Stock Exchange of Thailand in order to create the
investors’ trust. The First Executive Vice President of the
Corporate Strategy Division is assigned to act as the
Committee’s secretary.

In 2012, the Good Corporate Governance
Committee’s meeting was held 3 times in total for
revising the Corporate Governance policies of the
Company to be complete and accurate as the Good
Corporate Governance Principle stipulated by the Stock
Exchange of Thailand and proposing the same to the
Board for approval. The approved policies were became
a practical guideline of the Company and were publicized
in the 56-1 form together with provided in the Company’s
annual report. Additionally, the Committee also reviewed
all regulation related to the Good Corporate Governance
of the Company to ensure that they are in the same
standard with the other leading listed companies, which
involved with the following;

1. Revision of the Company’s Corporate Governance
Policies

To revise and update the Company’s Corporate
Governance Policies currently used to be in line with
regulations of related regulators and propose the same to
the Board of Directors for approval, at least, once a
year, which shall become as a practice guideline of the
Company. In this regard, the Company’s compliance
as per the said policies shall be disclosed annually via the
56-1 form and the Company’s annual report.

2. Revision of Code of Conduct and Ethics for

Hand-on Operation

In order to ensure that the current operational
guideline to be appropriate and practical, the Corporate
Governance Committee initiated to revise and update the
Company’s code of conduct and ethics; so that those
all are in line with the new regulations of the Office of
SEC, namely the anti-conflict of interest and the use of
insider information for operation of fund managers
and other investment-related officers, which covered the
following critical topics;

1. Business ethics;

2. Code of conduct for executives and
employees;

Code of ethics for investment management;

4. Code of Ethics of Compliance Officer;

3. The Strategies of Corrective Measure as per
Comments from Inspection of the Office of SEC

Based upon the comments from the inspection
of the office of the SEC, the Corporate Governance
Committee has revised the additional measures issued
by the management committee, including sanction for
indiscipline, amendment of regulations in part of the
infringed officers, the adjustment of operational process to
be concise, inspectable and supported good compliance
culture. In this regard, the Committee emphasizes on
gathering and updating related regulations as well as
assigning a specific department to be responsible for
training related regulations to the Company’s employees
for creating acknowledgement and strictly compliance
of the said employees.

4. Encouragement of In-house Good Corporate
Governance

The Corporate Governance Committee focuses
on monitoring the compliance with the Good Corporate
Governance practice and supporting knowledge and
understanding as per the Good Corporate Governance
Policy, Code of Conduct and Business Ethics by
communicating with all level of employees within
organization through various activities.

In 2012, the Company arranged the plans to
support the corporate culture and corporate governance
aiming for creating knowledge and understanding about the
corporate governance for the effective compliance through

the following activities;
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1. Arranging 2 in-house training programs on
the Good Corporate Governance for all employees with
outside proficient guest speakers;

2. Specifying Good Corporate Governance as a
new training program for the Company’s new employee
orientation;

3. Specifying Good Corporate Governance as a
standard training program of the Company which shall also
be used as one criteria for promoting employees;

4. Specifying internal communication with
employees via various internal channels regularly in order
to ensure their acknowledgement of new drafts of
Company’s regulations and encouragement of advancing
learning of the said drafts before implementation so that
all employees are able to comply with the new regulations
and to decrease possible operational mistake.

5. The Assessment Result on Good Corporate
Governance for 2012

5.1 The Assessment of the 38" Annual

General Meeting of Shareholders

This topic was assessed by the Thai Investor
Associations. In 2012, the Company received assessing
score at 96.63 points (89 points for the year 2011)

5.2 The Assessment of the Good Corporate

Governance Policy

This topic was assessed by the Securities
Exchange of Thailand and the office of SEC together with
the association of Thai Institute of Directors. In 2012, the
Company received assessing score at 4-star level, which

has a score ranging between 80-89 points and can be

deemed as ‘excellent level’ (the latest result of the

Company in the year 2011, the Company also received
assessing score at 4-star level deemed as ‘excellent level’).
The average point of assessing score which the listed
companies normally received is at 77 percent deemed as
3-star level.
Scope, Authories, Duties and Responsibilities

1. To set the scope and policy of good corporate
governance of the Company and propose to the Board of
Directors;

2.Toadvise and supervise the operation of the Board
of Directors and sub-committee according to the regulations
of the relevant regulatory authorities;

3. To supervise the Management Committee to
operate its business as stipulated in regulations of the

relevant regulator.

4. To analyze, revise and prepare the improvement
plan for current management system to comply with the
good corporate governance practice specified by the related
regulatory authorities;

5. To examine and monitor the compliance with
Good Corporate Governance Principles by relevant
departments;

6. To encourage the employees to recognize, and
aware of the Good Corporate Governance Principles as
well as to cooperate with the Company in order that the
Company is able to comply with the Good Corporate
Governance Principles constantly; and the Good

7. To study, develop and revise good corporate
governance practices of the Company by comparing with
leading international companies including the structure, duty
and responsibility. In addition, if there are any changes
regarding the rules and regulations of the Board of Directors
and sub committees, they also consider, revise and propose
the suggestion on those changes to the Board of Directors.
This is to continually improve for applying in adjustment
of the Company’s corporate governance system.

The Company Secretary

The Board of Directors has appointed Mrs.
Rachitporn Manawes, First Executive Vice President of the
Corporate Strategy Division, to act as the Company
Secretary. The duties and responsibilities shall be as
follows;

1. To advise the Board of Directors regarding the
related laws, rules and regulations;

2. To supervise the Company to comply with the
laws, article of associate, relevant regulations and Good
Corporate Governance Principle;

3. To organize the Board of Directors’ meeting, the
annual general shareholders’ meeting and the extraordinary
shareholders’ meeting as required by laws and the article
of associate as well as record and keep the minutes of the
said meetings including monitoring the relevant parties
to efficiently comply with the said resolutions of those
meetings;

4. To supervise the disclosure of information and
electronic filing to the relevant regulatory authorities;

5. To liase and communicate with the shareholders
and the relevant regulatory authorities;

6. To encourage the new directors to attend the
course and give information, which are useful for rendering
their service; and

7. To act any business as assigned by the Board of

Directors.
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The Company has a policy to support Directors
and senior executives to be knowledgeable and capable
individuals by encouraging Directors and senior executives

in the Company to enroll in the Directors Certification

Program (DCP), Directors Accreditation Program (DAP)
and Audit Committee Program (ACP), organized by
the Thai Institute of Directors Association. Currently, the
Directors and senior executives who have completed the

above programs are:

Name
1. Mr. Narongchai  Akrasanee
2. Mrs. Urai Romphotiyok
3. Mr. Suwit Rojanavanich
4. Mr. Vachara Tuntariyanon
5. Mr. Sadawut Taechaubol
6. Mr.Surabhon Kwunchaithunya
7. Mr. Chokchai Aksaranan
8. Mr. Kirit Umpote
9. Mr. Boonchai Chokwatana
10. Mr. Teepat Sutabutra
11. Ms. Prapa Puranachote
12. Mr. Seri Chintanaseri

(Until 28 Feb 2013)

13. Mrs. Yajai Pattanasukwasun
(Until 19 Apr 2012)

14. Mr. Lersuk Chuladesa
(Until 13 July 2012)

15. Mr. Yongyuth Tariyo
(Until 30 Sep 2012)

16. Mrs. Pannarat Bhanpato
17. Mrs. Rachitporn  Manawes
18. Mr. Tommy Teachaubol

(Since 1 Mar 2013)

19. Mr. Chareonchai Lengsiriwat

Position
Chairman of the Board
Director (Since 15 Jun 2012)
Director

Director (Until 31 Jan 2013)
Chairman of Executive Committee
(Until 30 Nov 2012)

Director
Chairman of Executive Committee
(Since 1 Dec 2012)

Director,

Executive Director Acting Chairman
of the Risk Management Committee

(Since 18 Oct 2012)

Director, Chairman of the
Audit Committee and Chairman
of the Nomination and
Remuneration Committee

Director, member of
Audit Committee and Nomination
and Remuneration Committee

Director, member of
Audit Committee and Nomination
and Remuneration Committee

Director
President

Advisor to the Board of Directors

Director and Executive Director

Director

Director and Executive Director

First Executive Vice President
(Fund Management Division)

First Executive Vice President and
Company Secretary

First Executive Vice President
(Business Development Division)

Executive Vice President
(Risk Management Department)

DCP DAP
- 5/2003 -
115/2009 - 38/2012
163/2012 - -
- 94/2007 -

ACP

- 66/2007 -

44/2004 14/2004 -

Refresh 1/2008 50/2006  22/2008

0/2002 - AACP

3/2010

68/2005 3/2003 -

148/2011 - -
148/2011 - -
65/2005 - -

43/2004 - 4/2005
- 63/2007 -
28/2003 91/2011 -
- 44/2005 -

CSP EMT

4/2003 2/2006
- 88/2011 -

43/2005

- 99/2012 -
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3. Internal Control and Risk Management

The Company recognizes the important role of
the internal control and risk management system in
supervising all aspects of work, including human resource,
operation and information technology to be effective,
lawful, in line with goals, and reducing risk or losses that
may occur from internal and external factors.

The practice procedures regarding the internal
control and risk management as stipulated by the Company
are as follows;

Internal Control

The Board of Directors and the Management
Committee jointly evaluated the internal control system of
the Company in 5 material aspects; organization and
environment, risk management, executive management
control, information and communication system including
monitoring system.

Financial Report

1. Providing the financial performance report to the
Board of Directors, Executive Committee and Audit
Committee regularly;

2. The Audit Committee, the Management
Committee, the auditor and the Senior Vice President of
the Internal Audit Department shall jointly verify that
the interim financial statement or other financial report
are true and accurate before publishing to the public.

3. The Board of Directors represented by the
Audit Committee shall disclose the report of financial
statement review, compliance of regulations and the risk
management in the annual report.

Risk Management

1. Providing the separation between work and
duty in the structure of organization properly and
independently and dividing into 6 main divisions namely;
Corporate Strategy Division, Sale and Marketing Division,
Provident Fund Division, Business Development Division,
Fund Management Division, Operation and General
Administration Division. Therefore there are 2 departments
as the center unit for internal controlling and monitoring;
Internal and IT Audit Department and Compliance
Department, which shall directly report to the Audit

Committee for proper check and balance;

2. Risk Management Committee will focus on
Controlling, monitoring and observing many aspects,
namely all Company’s risks and funds under its
management, specification of risk management policy,
specification of Risk Limit, approval of risk managing
equipment of the Company’s funds and operation,
including a scope of risk assessment regarding new
products or the new transactions, as well as specification
of solutions for risks in new transactions.

3. Establishing the Investment Policy Committee
to be obliged to consider and set the policies, overall
investment strategies and guideline or direction of
investing in various instrument to be proper for fund
management;

4. Preparing the work flow and work manual which
always update regularly. This is to ensure that all operation
shall be accurate and meet all requirements;

5. Reviewing, improving and developing all
working systems to be regularly efficient and convenient
for working;

6. Training the employees to have proper
knowledge and skill for assigned work as well as
organizing course relating to law, regulation and related
ethics for the employees for their correct application
of knowledge, understanding and acknowledgement of
related regulations;

7. Setting the following measurements of business
continuity management for supporting risk of business
recession caused by unforeseen situation such as loss of
human resource such as the key executive officer or many
employees at the same time by resigning of employees as
a team or by accident;

7.1 focusing on creating good working
environment such as arranging motivational salary and
good welfare, cultivating moral, honesty, discipline as
well as establishing the awareness and positive attitude
towards organization, customers and colleagues including
promoting and developing teamwork spirit, assisting
each other and also rotating the employees for expanding
their skill in various aspect and for replacement;

7.2 The Company laid down the rules of
resigning that any employee, who desires to resign,
shall inform the Company at least one month in advance.
If such employee does not comply with this rule, the
Company would consider not paying the contribution of

provident fund in part of the Company to such employee;
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7.3 In order to risk diversification, in case where
the Company holds any activity which needs to travel,
the Company shall distribute the employees who are
in the same department by allocating them to travel in
different trip or vehicle;

7.4 In case where there is any problem, the
Company shall have the resolution procedure as follows;

1) The Company shall rotate the experienced
employee from other department to work in replacement
of the vacated employee;

2) The Company shall recruit the new
employee in replacement of the vacant position urgently
by selecting from the existing application or recruitment
companies or publishing recruiting announcement;

3) The Company may hire the outsource
service provider to do any work for it; provided that such
work is not necessary to operate by the Company itself as
not stipulated in the relevant regulation of management
company;

8. Avoiding any fraud which may cause the
damage to the Company, the Company has stipulated
regulations, discipline and rules by prepared in form of the
Compliance Manual and work rule for the executive
officers and employees to acknowledge and practice.
The executive officers and the employees shall comply
with such rule and regulation in order to operate their work
accurately.

9. The Risk Management Department was
especially set to monitor and supervise the risk management
to the Company. This department was segregated its
duties of internal control from the Compliance Department
and Internal and IT Audit Department;

10. Protecting and resolving the problems of
computer system, the Company specified the measurement
as security policies for information as follows;

10.1 Segregation of Duties;

10.2 Physical Security;

10.3 Information and Network Security;

10.4 Change management;

10.5 Backup and IT continuity plan;

10.6 Computer operation management;

10.7 IT outsourcing management

11.Preparing the accidental protection and

suspension plan for every department of the Company.

12. Preparing the Business Continuity Plan for the
Company and its all departments.

The Risk Based Audit

1. The Audit Committee is obliged to verify the

internal audit and controlling system, prepare financial
report, supervise and monitor all operation to comply
with rule and regulation as well as disclosing the related
transaction or any conflict of interest transaction.

2. The Internal and IT Audit Department, the
Compliance Department and the Risk Management
Department shall be obliged to audit and verify the operation
in all aspects such as customer service, fund operation,
account and finance, computer system, management,
investment and overall operation of the Company
regularly. They also control all operation to comply with
rules and regulations as specified by relevant government
agencies or the Company as well as assessing risk of all
departments and propose the guideline of managing and
protecting risk which may occur, including the development
of early warning system. In case where the risk may incline,
the Company shall prepare the risk assessment report for
both the Company level and the fund level and propose to
the Risk Management and relevant parties. Furthermore the
Internal and IT Audit Department shall propose the auditing
report to the President and also the Audit Committee as
soon as there will be any situation which may damage to

the Company or the fund under its management.

4. Business Code of Conduct

The Company has issued working rules, a
Compliance Manual and Code of Conduct for Securities
business, and regulations on employee’s securities trading
apart from the handbooks published by associations
related with securities businesses, such as the Investment
Management Code stipulated by the Association of
Investment Management Companies and the Code and
Principles for Professional Analysts and Investment
Management stipulated by the Securities Analysts
Association. All of these are guidelines urging employees
to conduct their duties with honestly integrity and equitable
to the Company, all stakeholders, the public and society.
The Company’s executives and concerned employees have
signed in acknowledgement and agreed to comply with
these guidelines. Regular communication between
Company and the employees has taken place to monitor
compliance. In addition, the disciplinary punishment
has set in case of any infringement or violation to those

guidelines is appeared.
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In this regard, the Company has defined 10 standard
guidelines for executives and employees to comply therewith
at all times while performing duties as follows:

(1) Integrity: Employees shall perform their duties
based upon honesty, good-faith, morality, equitable
treatment to all parties, legally and good moral judgment.
All employees shall always consider the importance and
best benefit of funds together with its customers and the
Company.

(2) Skill, Care and Diligence: Employees will
exercise careful and justifiable judgment in their duties
for the best benefits to the fund, customers, and society.

(3) Market Practice: Employees shall conduct
their duties according to acceptable standards including
regulations, criteria or relevant standards.

(4) Information about Customers: Employees
shall have complete and adequate information about
the customer in order to gain a clear understanding of the
status and objectives of the customer and provide
appropriate advice about different types of service.
Employees shall also keep confidential to the customer’s
confidential information.

(5) Information for Customers: The Company shall
have complete, proper, timely and equal information before
deciding to invest, offer advice, or act on the customer’s
behalf. Furthermore, the Company shall maintain data and
relevant documents as evidence to support its transaction
to be done clearly and transparently.

(6) Conflicts of Interest: Any action by the
Company shall not cause conflicts of interest, or any events
that may cause conflicts of interest. In the event of
unavoidable situation, the Company will strictly comply
with the principle of information disclosure.

(7) Customer Assets: If the customer’s assets need
to be maintained, the Company shall store the assets in a
safe place with adequate and proper internal control systems.
The customers’ assets shall be separated from those of the
Company and each of them shall be able to be specified.
The duties of data recorder and keeper shall be separated
clearly and shall be checked regularly for completeness and
accuracy.

(8) Financial Resources: As an asset management
company, the Company shall be responsible for maintaining
the financial liquidity of the funds under its management to
be at an adequate level against the possible risks that may
occur as a result of investment, as well as shall refrain from

creating any encumbrances on the funds.

The Company’s capital management shall be
maintained adequately liquidity to cope with its business
encumbrances, investment and possible risk. The
Company must provide a sufficient amount of capital and
capable fund management.

(9) Internal organization and control: The
Company has set a policy in good management and internal
control of the organization, equipped with proper document
keeping system and clear designation of duties. Moreover,
it has organized training session for its employees and
monitoring all performing duty to compliance with set
rules and regulations.

(10) Relations with Regulators: The Company
shall cooperate with all regulators. If any disclosures or
explanations are expected, the Company will report such
information to regulators immediately.

The aforementioned principle is applicable to each
employee during the performance of their assigned
responsibilities. Employees must follow all of the said
principles as well as rules and regulations set by regulating
bodies, such as the Office of SEC, Bank of Thailand,
Securities Exchange of Thailand, Anti-Money Laundering
Office, and other related professional associations.

Moreover, the Company established a Code of
Ethics for Compliance Officers as follows:

1) Be honest and trustworthy, free from individual
bias, and working diligently, at their fullest capacity and
with responsibility;

2) Be loyal to the Company and must not commit
illegal or immoral acts;

3) Not engage in any action or activity that may
damage the Company’s reputation;

4) Refrain from involvement in any activities that
may lead to a conflict of interest with the fund, customers
and/or the Company, which may lead to prejudice or inabil-
ity to perform duties with independence and fairness;

5) Not accept valuables or any forms of benefit
from colleagues, customers, business partners or contract
parties, which might affect their discretion and decisions,
or limit their freedom or fair judgment;

6) Keep confidential on information related to the
funds, customers, and/or the Company that received from
performing their duties and shall not seek benefit for
themselves or others, or act in a way that against the
interest of the fund, customers and/or the Company

or against the laws;
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7) Immediately report significant fact derived from
performing duties to their superiors, especially if failure
to do so, the result will affect the operations of the fund,
customers or the Company or is concealing illegal actions;
and

8) Always seek additional knowledge and improve
their performance in order to gain expertise, efficiency,

and quality.

5. Information Disclosure and Transparency
The Company has paid its attention to the
importance of information disclosure because this issue
would affect to investors’ and stakeholders’ decision.
Therefore, there should be a measure in controlling
and monitoring a disclosure process of both financial and
non-financial, information by revealing those information,
both in Thai and English, with accuracy, sufficiency,
reliability and timeliness via the ‘SET Community Portal
system’ of the Stock Exchange of Thailand and the
Company’s website. In addition, the investor relationship
unit has also been set up to be responsible for
communicating equitably and fairly with institute
investors, shareholders, analysts and other relevant
governmental enterprises.

The Company’s Information

Information which the Company specified for
disclosing to stakeholders for their acknowledgment
which can be considered, analyzed and evaluated the
Company’s performance shall be as follows;

1. Financial Information

® Financial statement comprising of financial
status information and performance having detail as
stipulated in accordance with the accounting standard, the
rule of the Stock Exchange of Thailand or the Office of
SEC;

® The analytical explanation regarding to the
cause of changing in financial status and performance.

2. Non-Financial Information

® Any information as required to disclose by the
Stock Exchange of Thailand and the Office of SEC such as
interest of the Board of Directors and executive officers,
acquisition and disposal of asset, connected transaction
between the Company, subsidiaries, other related parties,
shareholding structure and composition of the Board of
Directors, duties and responsibilities of each sub-committees
including remuneration of directors and executive officers,

risk factors and policy of risk management etc;

® Other operating information such as fund
raising, fund management, fund performance including
investment and saving information;

® Other material information of any stakeholders
as they think fit such as any material change in organization,
business code of conduct etc.

Information Disclosure

The Company discloses both financial and non-
financial information such as information about the
Company, progress reports, economic analyzed report,
annual report, and other articles to shareholders and
various stakeholders through its publication and other
medium as follows;

1. Communication systems of the Stock
Exchange of Thailand (SET Portal) and the Office of SEC;

2. Annual Report;

3. Website : www.mfcfund.com ;

4. Contact center : (662) 649-2000 # 0;

5. MFC Online Service (MFC SMART Trade)

6. MFC Shareholders Service Center:

(662) 649-2130-33, (662) 649-2135-37,

Newspapers;

=

8. Quarterly newsletter; and

9. Investment seminars

Development of Good Corporate
Governance for 2012
In 2012 the Good Corporate Governance Committee
played a role in creating Good Corporate Governance for
the Company in the following main areas:
1. Corporate Governance Policy
Created an improved, more complete and
more appropriate written version of the Corporate
Governance policy, in line with good practices;
2. Rights of Shareholders and Equitable Treatment
of Shareholders
® Extended more channels in sending the
invitation letters for shareholders’ meeting via the
Company’s website 21 days prior to the meeting date;
® Arranged for independent directors to act as
proxies on behalf of shareholders;

® Arranged for individual voting for directors.
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3. Right of Stakeholders

Shareholders

Providing plan to improve the internal controlling
systems as well as a risk management in various aspects
for good corporate governance, for example;

e To improve compliance investment system
to be in line with the specified scope and effective by
establishment of Charles River’s system in replacement of
the previous one, the Hi-investment, which has a limitation
for new investment type;

® To revise and update the Business Continuity
Plan either company level or department level, as well as
test run the emergency plan in all aspect, including Call
Tree/sms Test, BCP Full Test, establishment and testing the
implementation of Charles River’s new investment and
compliance system at Second Site to support when there is
an unexpected situations occurred;

® To provide planning for Euro economic crisis
and set plans for Euro public debt crisis; such as adjusted
plan for setting up new funds, adjusted plan for investment
strategies of the funds under Company’s management,
adjustment of regulations on Credit Scoring; including to
monitor all situations closely, to assess violation level
of the situations as well as to provide an emergency plan
on investment in each level in case where there is the
occurrence of financial crisis;

® To provide data saving system to support
the arrangement of financial statement according to the
acceptable standard and can be examinable by independent
inspector.

Customers

® Apart from general distribution channel
and E-Trade system, in the 2012 the Company has
continually developed the new service to accommodate
the customers namely; SMART-Trade, SMART-Tele
and SMART-Fax system;

® To arrange for guideline of voting at the
shareholders’ meeting of the company invested by the funds
under the Company’s management in order to present
transparency and fairness to unitholders;

Employees

® Please see all detail in item Human Resources

at page 115

Governmental Sector

® To produce ‘Know Your Customer’ (KYC)
and ‘Customer Due Diligence’ (CDD) and also update the
Company’s data base regularly;

® To comply with the Malpractice using
Computers Act 2007 and improving the employees’
potential in using ICT.

Society

The Company has continually supported a social
supported activity in several aspects especially increase in
youth’s potential and their educational opportunities as well
as a donation for public purposes continually as follows;

Academic and Educational Supported Programs

® Donating subsidy to support the World
Blind Union 8" General Assembly: WBU GA and
International Council for Education of People with
Visual Impairment General Assembly: ICEVI GA
Meeting (WBU-ICEVI 2012) which was arranged by the
Thailand Association of the Blind;

® Donating subsidy to support the educational
supported activities through the Government Savings Bank
Association for corporate social responsibility;

® Donating subsidy to support education of
children-in-need through SOS Children Foundation under
the royal patronage of H.M. the Queen;

® Donating subsidy to arrange the “50-year
anniversary of CU Freshman 05” to support various
projects and activities arranged by the Chulalongkorn
Royal Fund under the royal patronage of H.R.H. Princess
Maha Chakri Sirindhorn.

Religious Supported Programs

® Buddhism supports, including:

1. Arranging the Company’s annual Kathin
ceremony at Bangphasri Temple, Banglane District,
Nakornprathom Province to support the maintenance of
ubosot, including floor work, canteen and toilet for benefit
of the temple and surrounding society;

2. Arranging Kathin and Phapa ceremony
by cooperating with various organizations, such as Public
Debt Management Office, Royal Thai Police, Government
Savings Bank, Country Group Security Public Company
Limited and King Prajadhipok’s Institute;

®]slam supports, namely MFC Islamic
Fund, which devotes a portion of the management fees for
donations through a foundation or charitable organizations

to help people-in-need under the Shariah Committee.
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Social and Environmental Supported Programs

® Donating subsidy by cooperating with
Government Savings Bank, Thammasat Association
under the royal patronage of H.M the King, Rajini
Alumni Club under the royal patronage of H.M the
Queen and Ubolrachatani Club, to support the Golf
Charity for public benefit;

® Cooperating with Karnchanaburi Fresh Water
Fisheries Research Center in giving fish breed for being as
food source and promoting as local occupation at Klong
Bangpasri Temple, Banglane District, Nakornprathom
Province;

® Implanting the awareness of energy saving and
paperless through arranging the in-house energy saving
program regularly.

4. The Director responsibilities include:

4.1 To Propose the Self Assessment for 2012 to
the Board of Directors for completion according to the
form applied from the Stock Exchange of Thailand and the
outcomes of each assessed topic are as follows;

o Structure and qualification of the Board of
Directors was scored 3.90 out of 4;

o Role and responsibilities of the Board of
Directors was scored 3.89 out of 4;

® The Board of Directors meeting was scored
3.83 out of 4;

® Performance of the Board of Directors was
scored 3.94 out of 4;

eRelationship with the management
committee was scored 3.83 out of 4; and

o Self-development of Directors and
executives’ improvement were scored 3.72 out of 4.

4.2 The management committee procures
documents and information, which are beneficial to
new directors’ performing their duties. Additionally, the
executive acting as a company secretary shall summarise
all necessary information for new directors’ performance.

4.3 To provide the Professional Indemnity/
Directors’ and Officers’ insurance.

4.4 To produce and improve the guideline of
Business Contingency Plan for operating in emergency
situation.

4.5 To prepare and review a corporate strategy
plan by encouraging the Directors to participate into
the preparation process as well as the assessment of

strategic risk.

Internal Control and Internal Audit
Systems

The Company strictly complies with the regulations
of the Office of SEC and of the Stock Exchange of Thailand.
By this purpose, the Board of Directors recognized
the significant regarding management of a conflict of
interest among stakeholders with due care, fairness and
transparency. If there is a connected transaction, it shall
be considered with due care and also to be reveal clearly
and timely for the utmost benefit of the Company.

The Company recognizes the important role of an
internal control system in supervising all aspects of work,
including operation, communication, and information system
to be effective, lawful in line with goals, and reducing risk
or losses that may occur from internal and external factors.
The Company has established the internal control system
covered for internal control at management level, such as,
the authorization of executives; internal control for
the Company’s internal operations and custody of assets
including internal controls involving the Company’s
financial systems, as well as set up a responsible unit to
monitor that the Company’s operations are in line with laws
and regulations, and to audit internally to ensure that those
are also compliance with the laid out system. The auditing
report of such unit shall be treated as independent opinion.
There is a risk management system designed to manage risk
by calculating and assessing the risk to the business;
defining measures for risk prevention and management,
which includes the risk to the Company’s operations;
procuring a warning system to report any irregular
events in prior. The Risk Management Department
shall be responsible for controlling various aspects
of risk; while the internal inspections within organization
shall be done by the Internal and IT Audit Department and
the Compliance Department, which have been adjusted
their inspection process to cover critical operating systems
in order to in compliance with the inspection criteria of
the Office of SEC. In this regard, the Internal and IT
Audit Department shall report the assessing result to the

Audit Committee and the President simultaneously.
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